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VERIFICATION 


I, Richard E. Bennion, Regulations Coordinator of the State Board of Equalization, state 
that the rulemaking file of which the contents as listed in the index is complete, and that 
the record was closed on June 15, 2011 and that the attached copy is complete. 

I declare under penalty of perjury under the laws of the State of California that the 
foregoing is true and correct. 

/JJ)f,R,.~
June 15, 2011 

/RiCllaf(l; Bennion 
Regulations Coordinator 
State Board ofEqualization 
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Final Statement of Reasons for 


Adoption of Proposed Amendments to Appendices A & B to 


California Code of Regulations, Title 18, 


Section 6001, General Provisions 


Update of Information in the Initial Statement of Reasons 

The factual basis, specific purpose, and necessity for the proposed amendments to 
appendices A and B to California Code of Regulations, title 18, section (Regulation) 
6001, General Provisions, are the same as provided in the Initial Statement of Reasons. 

The State Board of Equalization (Board) did not rely on any data or any technical, 
theoretical, or empirical study, report, or similar document in proposing or adopting the 
amendments to appendices A and B to Regulation 6001 that was not identified in the 
Initial Statement of Reasons, or which was otherwise not identified or made available for 
public review prior to the close of the public comment period. 

The Board did not reject any reasonable alternatives to the proposed amendments to 
appendices A and B to Regulation 6001 or any alternatives that would lessen the adverse 
economic impact on small businesses. No alternative amendments were presented to the 
Board for consideration. 

Furthermore, the Board has determined that the proposed amendments to appendices A 
and B to Regulation 6001 will not have a significant adverse economic impact on 
business. 

No Mandate on Local Agencies or School Districts 

The Board has determined that the proposed amendments to appendices A and B to 
Regulation 6001 do not impose a mandate on local agencies or school districts. 

No Public Comments 

On May 25, 2011, the Board held a public hearing regarding the adoption of the proposed 
amendments to appendices A and B to Regulation 6001 and unanimously voted to adopt 
the proposed amendments without any changes. No interested parties asked to speak at 
the public hearing and no interested parties submitted written comments objecting to the 
adoption of the proposed amendments or recommending alternative amendments. 

No interested parties requested notice from the Board regarding the date of the public 
hearing on the adoption of the proposed amendments to appendices A and B to 
Regulation 6001. Information regarding the date of the public hearing was 
provided in the Board's Notice oflntention (Cal. Reg. Notice Register 2011, No. 
11-Z (March 18, 2011), pp. 377-379) and the Board's Public Agenda Notice for its 
May 24-25, 2011, meeting. 
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Determination Regarding Alternatives 

By its motion, the Board determined that no alternative to the proposed 
amendments to appendices A and B to Regulation 6001 would be more effective in 
carrying out the purpose for which the amendments are proposed or would be as 
effective and less burdensome to affected private persons than the proposed 
amendments. 

No Federal Mandate 

The adoption of the proposed amendments was not mandated by federal statutes or 
regulations and there is no federal regulation that is similar to appendices A and B to 
Regulation 6001. 
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Updated Informative Digest for 


Adoption of Proposed Amendments to Appendices A and B to 


California Code of Regulations, Title 18, 


Section 6001, General Provisions 


On May 25, 2011, the State Board of Equalization (Board) held a public hearing 
regarding the adoption ofproposed amendments to appendices A and B to California 
Code of Regulations, title 18, section (Regulation) 6001, General Provisions, and 
unanimously voted to adopt the proposed amendments without any changes. No 
interested parties asked to speak at the public hearing and no interested parties submitted 
written comments objecting to the adoption of the proposed amendments or 
recommending alternative amendments. 

There have not been any changes to the applicable laws or the general effect of the 
adoption of the proposed amendments to appendices A and B to Regulation 6001 
described in the Informative Digest included in the Notice of Intention (Cal. Reg. Notice 
Register 2011, No. 11-Z (March 18, 2011), pp. 377-379). 

Current Law 

Government Code section 87300 requires the Board to adopt a conflict of interest code. 
Government Code section 87302, subdivision (a) requires that the Board's conflict of 
interest code contain a: 

Specific enumeration of the positions within the agency, other than those 
specified in Section 87200, which involve the making or participation in 
the making ofdecisions which may foreseeably have a material effect on 
any financial interest and for each such enumerated position, the specific 
types of investments, business positions, interests in real property, and 
sources of income which are reportable. 

The Board's conflict of interest code is set forth in Regulation 6001, General Provisions, 
and appendices A and B to Regulation 6001. Appendix B contains the Board's numbered 
disclosure categories, which each describe different types ofreportable economic 
interests. Appendix A designates (or lists) the Board's positions that involve the making 
or participation in the making ofdecisions which may foreseeably have a material effect 
on any financial interest, and specifies each listed position's reportable economic 
interests by reference to the numbered disclosure categories in appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the job 
classifications (positions) listed therein to determine whether appendix A to Regulation 
6001 lists all of the current Board positions, including officers and consultants, but not 
elected officers, such as the Board Members, that make decisions, or advise or make 
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recommendations to decision makers directly or without significant intervening 
substantive review, and to determine whether appendix A requires employees in all of the 
designated positions to disclose all of their economic interests that could reasonably come 
into potential conflict with such decisions. The Board also reviewed the disclosure 
categories described in appendix B to Regulation 6001 to ensure that the categories 
sufficiently describe all of the economic interests that designated employees are required 
to disclose in a clear, concise, and efficient manner. During its February 22, 2011, Board 
meeting: 

I. 	 The Board determined that there are positions and divisions that need to be 

deleted from appendix A because they no longer exist; 


II. 	 The Board determined that it needs to amend disclosure categories 1, 2, and 8, 
and delete disclosure category 10 in appendix B in order to create a full disclosure 
category, a business taxes and fees disclosure category, and a disclosure category 
applicable to both telecommunications and information technology property and 
services; 

III. 	 The Board determined that it needs to amend appendix A to require full disclosure 
from the Board's Executive Director, Executive Team Members, Assistant Chief 
Counsels, other Career Executive Assignment (CEA) positions, Tax Counsels, 
and Administrative and Executive Assistants; and 

IV. 	 The Board determined that each of its departments and most of its divisions have 
positions that need to be added to appendix A and/or positions that need to be 
assigned new disclosure categories due to changes in the Board's organizational 
structure and personnel since appendix A was last amended. 

Therefore, the Board is proposing to amend appendices A and B to Regulations 6001 in 
accordance with those determinations, as explained in detail in the Initial Statement of 
Reasons. 

Public Hearing 

On May 25, 2011, the Board conducted a public hearing and unanimously voted to adopt 
the proposed amendments to appendices A and B to Regulation 600 I for the specific 
purposes ofensuring that the Board's conflict of interest code complies with the 
requirements of Government Code section 87302 by: 

• 	 Listing all of the current Board positions, including officers and consultants, but 
not elected officers, such as the Board Members, that make decisions, or advise or 
make recommendations to decision makers directly or without significant 
intervening substantive review; and 

• 	 Requiring employees in listed positions to disclose all of their economic interests 
that could reasonably come into potential conflict with such decisions. 

The Board also determined that the proposed amendments are reasonably necessary for 
the specific purpose ofensuring that the disclosure categories in appendix B describe all 
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of the economic interests that employees in listed positions are required to disclose in a 
clear, concise, and efficient manner. 

No Interested Parties Comments 

No interested parties asked to speak at the public hearing and no interested parties 
submitted written comments objecting to the adoption ofthe proposed amendments or 
recommending alternative amendments. 

No Comparable Federal Regulations 

There are no comparable federal regulations or statutes to appendices A and B to 
Regulation 6001. 
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State of California Board of Equallzatlon 
Legal Department·MIC:83 

Office of the Chief Counsel 
(916) 446-4380 

Fax: (916) 323-3387 

Memorandum 

To: Honorable Jerome E. Horton, Chainnan Date: February 3, 2011 
Honorable Michelle Steel, Vice Chair 
Honorable Betty T. Yee, First District 
Senator George Runner, Second District 
Honorable John Chiang, State Controller 

From: 
~ r._Mj

Randy Ferris~/ 
s 

Acting Chief Counsel 

Subject: Chief Counsel Matters, Item J Rulemaking: 
Request for Authorization to Begin the Formal Rulemaking Process to Amend 
the Board's Conflict of Interest Code 

Government Code section 87300 requires the Board to adopt a conflict of interest code. 
Government Code section 87302 requires that the Board's conflict ofinterest code: (A) contain a 
"[s]pecific enumeration ofthe positions within the agency," other than the elected Board 
Members, ''which involve the making or participation in the making ofdecisions which may 
foreseeably have a material effect on any financial interest"; and (B) identify "the specific types 
ofinvestments, business positions, interests in real property, and sources ofincome which are 
reportablen by a staffmember in each enumerated position on his or her Form 700, Statement of 
Economic Interests, or Form 700-A, Statement ofEconomic Interests for Auditors and Claims 
Managers/Adjusters. The Board's conflict ofinterest code is set forth in California Code of 
Regulations, title 18, section (Regulation) 6001, General Provisions, and appendices A and B 
th,ereto. Appendix A designates (or lists) the Board's positions that involve the making or 
participation in the making ofdecisions which may foreseeably have a material effect on any 
financial interest, and specifies each listed position's reportable economic interests by reference 
to the numbered disclosure categories ofreportable economic interests described in appendix B. 

Board staff requests the Board's authorization to publish the attached Notice oflntention1 and 
begin the form.al rulemaking process for the Board to adopt the attached proposed amendments to 
appendices A2 and B3 to Regulation 6001. The proposed amendments to appendix A update the 
list ofBoard positions that involve the making or participation in the making ofdecisions to 
reflect changes in the Board's staff and organizational structure since appendix A was last 
amended in 2005. The proposed amendments to appendix A are based upon Board statrs review 
of the Board's current organizational chart,4 the description for each job classification (position) 
utilized at the Board,' and input from all of the Board's departments and divisions that report 

1 See Attachment A. 
2 See Attachment B. 
3 See Attachment C. 
4 See Attachment D. Item J1 
5 See Attachment E. 02-22-11 
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directly to the Executive Director. The proposed amendments to appendices A and B also 
incorporate recommendations from Fair Political Practices Commission (FPPC) staff that 
simplify and update the disclosure categories described in appendix B by creating a full 
disclosure category, combining the disclosure categories applicable to business taxes and fees, 
and combining the disclosure categories applicable to infonnation and telecommunications 
technology and services. 

APA and FCCP Rulemakim: Procedures 

In general, the Board's formal rulemak.ing activities are governed by the provisions ofthe 
California Administrative Procedures Act (APA) set forth in chapter 3.5 (commencing with section 
11340) ofpart 1 ofdivision 3 ofthe Government Code. Under the APA, the Board must generally 
comply with the following procedures in order to adopt substantive amendments to a regulation: 

• 	 Publish, post, and mail a Notice ofProposed Regulatory Action at least 45 days 
prior to the public hearing and close ofthe public comment period regarding the 
proposed amendments; 

• 	 Make the text ofthe proposed amendments, the initial statement ofreasons for 
the proposed amendments, and any other documents the Board is relying upon 
available to the public during the entire comment period; 

• 	 Conduct a public hearing ifa public hearing is requested at least 15 days before 
the close ofthe public comment period; 

• 	 Adopt the proposed amendments after considering any public comments 
received during the public comment period;6 and 

• 	 Prepare a final statement ofreasons that responds to any public comments 
received prior to the adoption ofthe proposed amendments. 

Then, the Board must submit the rulemak.ing file to the Office ofAdministrative Law (OAL), 
which is required to determine whether the Board substantially complied with the APA rulemak.ing 
procedures. And, ifOAL determines that the APA rulemak.ing procedures were followed, OAL 
must approve the proposed amendments for filing with the Secretary ofState and publication in the 
California Code ofRegulations. 

In addition to the APA, substantive amendments to Regulation 6001 and the appendices thereto are 
subject to the provisions ofCalifornia Code ofRegulations, title 2, section (FPPC Regulation) 
18750, Procedures for the Promulgation and Adoption ofConflict ofInterest Codes for State 
Agencies. As relevant here, FPPC Regulation 18750 requires the Board to comply with the 
following procedures in addition to or instead ofthe APA procedures before adopting substantive 
amendments to Regulation 6001 or the appendices thereto: 

• 	 Publish, post, and mail a Notice ofIntention to Amend the Board Conflict of 
Interest Code, instead ofa Notice ofProposed Regulatory Action; 

• 	 File the notice with OAL at least 60 days prior to the public hearing and close of 
the public comment period (the APA does not specify a time period); 

6 Note that the Board's policy is to formally adopt proposed amendment.sat a public hearing regardless of whether a 
hearing is requested. 



Honorable Board Members -3-	 February 3, 2011 

• 	 File the notice, endorsed by OAL, with the FPPC at least 45 days prior to the 
public hearing and close ofthe public comment period in addition to filing the 
notice with OAL; and 

• 	 Provide a copy ofthe notice to every Board employee affected by the proposed 
amendments at least 45 days prior to the public hearing and close ofthe public 
comment period in addition to the nonnal APA procedures for publishing, 
posting, and mailing a notice. 

Then, if the Board adopts the substantive amendments at the end ofthe public comment period, 
FPPC Regulation 18750 requires the Board to submit the adopted amendments to the FPPC with a 
declaration ofcompliance with Government Code section 87302 from the Board's Executive 
Director, a summary ofthe public hearing at which the amendments were adopted, copies ofany 
written comments received prior to adoption, a written explanation ofand justification for each 
amendment, the Board's CUlTent organizational chart, and job descriptions for all designated and 
newly designated positions. 

Once this is done, the FPPC's Executive Director will substantively review the adopted 
amendments and may either return the amendments to the Board with recommendations for 
revision or have the FPPC issue its own notice est.ablishing a new public comment period for the 
FPPC's proposed approval ofthe amendments. Ifthe FPPC's Executive Director decides to return 
the adopted amendments to the Board, the Board may appeal the decision by requesting a hearing 
before the full FPPC. Neither the FPPC's Executive Director nor the full FPPC can approve the 
adopted amendments until after the close ofthe public comment period. 

Ifthe FPPC issues its own notice and a public hearing is requested at least 15 days prior to the close 
of the FPPC's public comment period, then the full FPPC will conduct a public hearing and will 
decide to approve the adopted amendments as submitted, approve the adopted amendments with its 
own revisions, or return the adopted amendments to the Board for revision and resubmission within 
60 days. Ifthe FPPC issues its own notice and no public hearing is requested, the FPPC' s 
Executive Director may decide to approve the adopted amendments as submitted or retuni. the 
adopted amendments to the Board for revision at the end ofthe comment period and without 
conducting a hearing. The FPPC's Executive Direct.or may not approve the adopted amendments 
with his or her own revisions. Ifthe FPPC's Executive Director decides to return the adopted 
amendments to the Board at the end ofthe FPPC's public comment period, the Board may also 
appeal the decision by requesting a hearing before the full FPPC. 

Ifthe FPPC's Executive Director or the full FPPC approves Board-adopted amendments, the FPPC 
will return an endorsed copy ofthe amendments to the Board for filing with OAL. Then, the Board 
must transmit the FPPC-approved amendments to OAL, which is required to file the amendments 
with the Secretary ofState and publish the amendments in the California Code ofRegulations 
without further review ofany kind. Finally, the FPPC-approved amendments are effective 30 days 
after OAL files them with the Secretary ofState.7 

7 See attachment F. 

http:Direct.or
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Staff Recommendation and Board Options 

Board staff recommends that the Board authorize staff to publish the attached Notice of Intention 
and begin the formal rulemaking process for the Board to adopt the proposed amendments to 
appendices A and B to Regulation 6001 because Board staff believes that the proposed 
amendments are necessary to reflect changes in the Board's staff and organizational structure 
since 2005. The Board may: 

1. 	 Agree with Board staffs recommendation and authorize staffto publish the attached 
Notice ofIntention with whatever revisions, ifany, the Board deems neceSsary to the 
notice or proposed amendments to appendices A and B to Regulation 6001; 

2. 	 Direct staff to conduct a meeting or meetings with interested parties to discuss the 
proposed amendments before bringing them back to the Board for further approval to 
publish; or 

3. 	 The Board may decide not to initiate a formal rulemaking or interested parties process at 
this time with or without providing further direction to staff. 

Ifyou need more information or have any questions, please contact Tax Counsel ID (Specialist) 
Bradley Heller at (916) 323-3091. 

Approved: 

Interim Executive Director 

RMF:bk 
J:/ChiefCounsel/Finals/Memo Conflict of Interest Code- 2-3-2011.doc 
J :/Bus/Use/Finals/Heller/Conflict of Interest Code/Feb.2011 Memo.doc 

Attachments STATE BOARD OF EQUALIZATION 

cc: Ms. Kristine Cazadd MIC:73 BOARD APPROVED 

Ms. Christine Bisauta MIC:82 
Mr. David Gau MIC:63 
Mr. Jeff McGuire MIC:43 
Mr. Todd Gilman MIC:70 
Mr. Bradley Heller MIC:82 



Attachment A 

Notice of Intention 

The State Board of Equalization Intends to Adopt 

Proposed Amendments to its Conflict of Interest Code, 

California Code of Regulations, Title 18, 

Section 6001, General Provisions 

NOTICE IS HEREBY GIVEN 

The conflict of interest code for the State Board of Equalization (Board) is set forth in California 
Code of Regulations, title 18, section (Regulation) 6001, General Provisions, and appendices A and 
B to Regulation 6001, which list the Board's designated positions and describe the Board's 
numbered disclosure categories, respectively. Pursuant to the requirements of Government Code 
section 87306, the Board hereby proposes to adopt amendments to appendices A and B of 
Regulation 6001. The proposed amendments update the designated positions listed in appendix A, 
the disclosure categories assigned to the designated positions listed in appendix A, and the disclosure 
categories described in appendix B. The proposed amendments are necessary due to changes in the 
Board's internal structure, the addition ofnew Board positions and the elimination of some 
previously designated positions, and changes in the duties assigned to some existing Board positions. 

PUBLIC HEARING 

A public hearing on the proposed regulatory action will be held in Room 121, 450 N Street, 
Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on May__, 2011. At 
the hearing, any interested person may present or submit oral or written statements, arguments, or 
contentions regarding the proposed amendments to appendices A and B to Regulation 6001. 

AUTHORITY 

Government Code section 87306. 

REFERENCES 

Government Code sections 87300-87302 and 87306. 

INFORMATIVE DIGEST/POLICY STATEMENT OVERVIEW 

Current Law 

Government Code section 87300 requires the Board to adopt a conflict ofinterest code. Government 
Code section 87302, subdivision (a) requires that the Board's conflict of interest code contain a: 

Specific enumeration ofthe positions within the agency, other than those specified in 

Section 87200, which involve the making or participation in the making of decisions 
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Attachment A 

which may foreseeably have a material effect on any financial interest and for each 
such enumerated position, the specific types of investments, business positions, 
interests in real property, and sources ofincome which are reportable. 

The Board's conflict of interest code is set forth in Regulation 6001, General Provisions, and 
appendices A and B to Regulation 6001. Appendix B contains the Board's numbered disclosure 
categories, which each describe different types ofreportable economic interests. Appendix A 
designates (or lists) the Board's positions that involve the making or participation in the making of 
decisions which may foreseeably have a material effect on any financial interest, and specifies each 
listed position's reportable economic interests by reference to the numbered disclosure categories in 
appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the job 
classifications (positions) listed therein to detennine whether appendix A to Regulation 6001 lists all 
of the current Board positions, including officers and consultants, but not elected officers, such as 
the Board Members, that make decisions or participate in making decisions without significant 
substantive review, and to determine whether appendix A requires employees in all of the designated 
positions to disclose all of their economic interests that could reasonably come into potential conflict 
with such decisions. The Board also reviewed the disclosure categories described in appendix B to 
Regulation 6001 to ensure that the categories sufficiently describe all of the economic interests that 
designated employees are required to disclose in a clear, concise, and efficient manner. The 
following discussion explains that: 

I. The Board has determined that there are positions and divisions that need to be deleted from 
appendix A because they no longer exist; 

II. The Board has determined that it needs to amend disclosure categories l, 2, and 8, and delete 
disclosure category 10 in appendix B in order to create a full disclosure category, a business 
taxes and fees disclosure category, and a disclosure category applicable to both 
telecommunications and information technology property and services; 

III. The Board has detennined that it needs to amend appendix A to require full disclosure from 
the Board's Executive Director, Executive Team Members, Assistant Chief Counsels, other 
Career Executive Assignment (CEA) positions, Tax Counsels, and Administrative and 
Executive Assistants; and 

IV. The Board has detennined that each of its departments and most of its divisions have 
positions that need to be added to appendix A and/or positions that need to be assigned new 
disclosure categories due to changes in the Board's organizational structure and personnel 
since appendix A was last amended. 

1 Deletion ofPositions and Divisions that No Longer Exist from Appendix A 

The Board has reviewed all of the positions currently listed on appendix A. The Board has 
determined that its Executive Office no longer has a CEA (Communications Office) position. The 
Board has determined that its Board Proceedings Division no longer has an Associate Governmental 
Program Analyst (LAN Workgroup Manager) position. The Board has determined that its 
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Legislative Division no longer has a Senior Specialist Property Appraiser position. The Board has 
detennined that its Taxpayers' Rights and Equal Employment Opportunity Division no longer has an 
Associate Property Appraiser (TRA) position. The Board has detennined that its Internal Security 
and Audit Division no longer has Associate Tax Auditor, Systems Software Specialist, and Assistant 
Information Systems Analyst positions. The Board has determined that its Technology Services 
Division no longer has Business Taxes Administrator and Business Taxes Compliance Supervisor 
positions. The Board has determined that its Administration Department no longer has CEA, 
Training Officer (Training Office), and Associate Governmental Program Analyst (Training Office) 
positions that are not directly assigned to one of the department's divisions. The Board has 
determined that its Administrative Support Division no longer has Telecommunications Systems 
Analyst and Office Services Manager (Supervisor, Cashier Unit) positions. The Board has 
detennined that its Financial Management Division no longer has a Staff Information Systems 
Analyst (Specialist) position. The Board has determined that its Legal Department no longer has 
Administrative Assistant, Associate Information Systems Analyst, and Business Taxes Compliance 
Supervisor (Offer in Compromise) positions and no longer has any CEA positions that are not 
assigned to its Chief Counsel or Assistant Chief Counsels or the separately listed Investigations and 
Special Operations Division, as discussed more fully below. The Board has determined that its 
Investigations and Special Operations Division no longer has a Staff Information Systems Analyst 
position. The Board has determined that its Property and Special Taxes Department no longer has a 
Staff Services Manager position. Finally, the Board has determined that its County-Assessed 
Properties Division no longer has a Supervising Property Appraiser (Timber Tax Section) position. 
Therefore, the Board proposes to delete these positions from appendix A to Regulation 6001. 

In addition, the Board has reviewed all of the departments, divisions, and offices listed in appendix 
A. The Board has determined that it no longer has a Customer and Taxpayer Services Division or a 
Policy, Planning and Evaluation Division. And, the Board has determined that its Property and 
Special Taxes Department no longer has an Assessment Policy and Standards DivisiOn, Excise Taxes 
and Fees Division, and Fuel Taxes Division. Therefore, the Board proposes to delete these divisions and 
their associated positions from appendix A to Regulation 6001. 

IL Amendments to Disclosure Categories 

A. Merger ofDisclosure Category 1 into Disclosure Category 2 in Appendix B 

Fair Political Practices Commission (FPPC) staff advised Board staff that every position listed in 
appendix A and assigned current disclosure category 1, which requires the disclosure ofeconomic 
interests subject to regulation under the Sales and Use Tax Law, is also assigned current disclosure 
category 2, which requires the disclosure of economic interests subject to regulation under specified 
special tax and fee laws. As a result, FPPC staffrecommended that the Board merge the definition 
for disclosure category 1 into the definition for disclosure category 2 in appendix B to provide as 
follows, delete current disclosure category l, and make appropriate adjustments to appendix A: 

Category2 
Designated employees in this category must report investments, business positions in 
business entities, and sources ofincome, including gifts, loans and travel payments 
from sources of the type licensed or regulated by or registered with the Board under 
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the Bradley-Bums Uniform Local Sales and Use Tax Law, Sales and Use Tax Law, 
Transactions and Use Tax Law, Alcoholic Beverage Tax Law, California Cigarette 
and Tobacco Products Licensing Act of2003, California Tire Fee Law, Childhood 
Lead Poisoning Prevention Fee Law, Cigarette and Tobacco Products Tax Law, 
Diesel Fuel Tax Law, Electronic Waste Recycling Act of2003, Emergency 
Telephone Users Surcharge Law, Energy Resources Surcharge Law, Hazardous 
Substances Tax Law, Integrated Waste Management Fee Law, International Fuel Tax 
Agreement, Marine Invasive Species Fee Collection Law, Motor Vehicle Fuel Tax 
Law, Natural Gas Surcharge Law, Occupational Lead Poisoning Prevention Fee Law, 
Oil Spill Response, Prevention, and Administration Fees Law, Underground Storage 
Tank Maintenance Fee Law, Use Fuel Tax Law, or Water Rights Fees. 

Therefore, the Board proposes to amend appendix B in order to merge the definition for disclosure 
category 1 into the definition for disclosure category 2, as recommended by FPPC staff. The Board 
also proposes to amend appendix A to replace the current designations for disclosure categories "1" 
and "2" with the designation for amended category "2" in order to ensure that the merger of the 
definitions for disclosure categories 1 and 2 does not affect the current disclosure requirements for 
listed positions. 

B. Addition ofFull Disclosure Category to Appendix B 

FPPC staff advised Board staff that appendix A currently requires ''full disclosure" by using the 
designation "all" to require the disclosure of all the interests specified in all of the disclosure 
categories in appendix B. FPPC staffalso noted that the Board previously proposed amendments to 
appendix A that never became final, but would have replaced the designation "all" with the 
designation "1-7" because current disclosure categories 1-7 in appendix B collectively require the 
disclosure ofall ofthe information currently required to be disclosed by all of the disclosure 
categories, collectively, and the Board determined that the designation "1-7" was more cl~ than the 
designation "all." Therefore, FPPC staff suggested that the Board could add more clarity to its 
conflict of interest code by amending appendix B to include the FPPC's model ''full disclosure" 
category, and then replacing the designation "all" in appendix A with the disclosure category 
number for the new "full disclosure" category. As such, the Board proposes to amend category 1 in 
appendix B to incorporate the FPPC's model "full disclosure" category and provide that: 

Category 1 
Designated employees in this category must report all interests in real property in the 
State ofCalifornia, as well as investments, business positions in business entities, and 
sources of income, including loans, gifts, and travel payments. 

C. Merger ofDisclosure Category I 0 into Disclosure Category 8 in Appendix B 

FPPC staff advised Board staff that positions involving telecommunications and information 
technologies have become more and more integrated over the years. Therefore, FPPC staff 
recommended that the Board merge the definition for disclosure category l 0, which applies to 
positions involving telecommunications property and services, into the definition for disclosure 
category 8, which applies to positions involving information technology property and services, in 
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appendix B. Then, FPPC staffrecommended that the Board delete disclosure category 10, and make 
corresponding changes to appendix A to assign revised disclosure category 8 to all listed positions 
that were previously assigned disclosure categories 8 and/or 10. 

Therefore, the Board proposes to amend appendix B to combine the definition for disclosure 
category 10 into the definition for disclosure category 8, as recommended by FPPC staff, so that 
amended disclosure category 8 provides that: 

Category 8 
Designated employees in this category must report investments, business positions in 
business entities, and sources ofincome, including loans, gifts and travel payments, 
from sources that provide telecommunications equipment, computers, computer 
programming, or any other services or training or equipment related to such things as 
computers, software, automation, data processing, communication and 
telecommunication, information technology, and duplication services of the type 
utilized by the Board. 

The Board also proposes to amend appendix B to delete disclosure category 10 and amend appendix 
A to assign amended disclosure category 8 to listed positions that were previously assigned 
disclosure categories 8 and/or 10, as recommended by FPPC staff. 

D. Scope ofDisclosure Category 7 in Appendix B 

FPPC staff advised Board staff that disclosure category 7 on appendix Bis broad enough to require 
the disclosure ofall the economic interests required to be disclosed by disclosure categories 8, 9, and 
10. As a result, FPPC staff recommended that the Board delete disclosure categories 8, 9, and 10 
from the list ofdisclosure categories applicable to any position listed on appendix A that is already 
subject to disclosure category 7 (or that will become subject to new disclosure category 1, described 
above). For example, appendix A currently indicates that disclosure categories 7-10 apply to Staff 
Services Managers in the Administrative Support Division and FPPC staffrecommends that 
appendix A be amended to indicate that only disclosure category 7 applies to these employees. 
Therefore, the Board proposes to amend appendix A to delete disclosure categories 8, 9, and101 from 
the list ofdisclosure categories applicable to any position listed on appendix A that is already subject 
to disclosure category 7 (or that will become subject to new disclosure category 1, described above). 

Ill Full Disclosurefor the Executive Director, Executive Team Members, Assistant ChiefCounsels 
and Tax Counsels, Other CEAs, andAdministrative or Executive Assistants 

FPPC staff also informed Board staff that they agreed with the current provisions in appendix A and 
the previously proposed amendments to appendix A that were never finalized to the extent that they 
require full disclosure from the Board's Executive Director and CEAs, including Assistant Chief 
Counsels. However, FPPC staffalso expressed a concern that the Board's conflict of interest code 
may not require full disclosure from all of the appropriate positions and asked why appendix A and 
the previously proposed amendments to appendix A only require Tax Counsels to disclose the 
economic interests specified in disclosure categories "1-6" in appendix B. Specifically, FPPC staff 

1 Note: The Board proposes to fully delete category l 0 from appendices A and B as discussed above. 
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noted that most agencies' conflict ofinterest codes require full disclosure from Staff Counsels 
because they generally advise or make recommendations to decision makers, such as CEAs, 
including Assistant Chief Counsels, directly or without significant intervening substantive review, 
regarding all of the areas covered by their agencies' jurisdiction. And, FPPC staff recommended 
that the Board amend appendix A to require full disclosure from the Board's Tax Counsels. 

As a result, the Board reviewed its management and decision-making structures and determined that 
full disclosure is appropriate for the Board's Executive Director because the Executive Director 
makes decisions, or advises or makes recommendations to decision makers, such as the Board 
Members, regarding the administration ofall of the programs covered by the Board's jurisdiction 
and Board operations. The Board determined that full disclosure is appropriate for the members of 
the Board's Executive Team, which helps the Executive Director formulate, recommend, and 
implement agency-wide policies, programs, and procedures, because all of the Executive Team 
members have the opportunity to make decisions, or advise or make recommendations to decision 
makers, such as the Board Members and the Board's Executive Director, regarding all of the areas 
covered by the Board's jurisdiction and Board operations. The Executive Team members include 
the Deputy Directors for the Property and Special Taxes Department, Sales and Use Tax 
Department, External Affairs Department, and Administration Department, the Chief Counsel of the 
Legal Department, the Assistant Chief Counsel of the Legislative and Research Division, the Chief 
Information Officer (CIO) and the Chief Technology Officer (CT0)2 ofthe Technology Services 
Department, the Taxpayers' Rights Advocate who serves as the chief of the Taxpayers' Rights and 
Equal Employment Opportunity Division, and the CEAs that serve as the chiefs of the Internal 
Security and Audit Division and Board Proceedings Division. The Board also determined that full 
disclosure is appropriate for its remaining CEA positions, including the Assistant Chief Counsel 
positions, because staff in these positions may occasionally serve as an acting Deputy Director, 
Chief Counsel, or division chief, and may make decisions, or advise or make recommendations to 
decision makers, such as the Board Members, the Board's Executive Director, and the Executive 
Team members regarding a wide variety ofareas covered by the Board's jurisdiction and operations. 

Further, the Board determined that full disclosure is appropriate for the Board's Tax Counsels 
because they make decisions, or advise or make recommendations to decision makers, such as the 
Board Members, the Board's Executive Director, the Executive Team members, including the 
Board's Chief Counsel, and the Board's Assistant Chief Counsels, regarding all of the areas covered 
by the Board's jurisdiction and operations. Finally, the Board determined that full disclosure is 
appropriate for the Board's Administrative Assistants and Executive Assistants because they provide 
direct administrative support to the Board Members, the Executive Director, an Executive Team 
member, such as a Deputy Director, the Assistant Chief Counsel for the Legal Department's Appeals 
Division, or the CEA who serves as the chief of the Legal Department's Investigations and Special 
Operations Division and, therefore, may make decisions, or advise or make recommendations to 
decision makers, such as the Board Members, the Board's Executive Director, and the Executive 
Team members, regarding a wide variety ofareas covered by the Board's jurisdiction and 
operations. Furthermore, the Board has determined that it is necessary to adopt a consistent "full 
disclosure" policy for the Board's Executive Director, Chief Counsel, CIO, and CTO, and all of the 
Board's Deputy Directors, CEAs, including Assistant Chief Counsels, Tax Counsels, Administrative 

2 The Board's CTO position is new. The Board is currently recruiting a CTO and anticipates that the new CTO will be a 
member of the Executive Team. 
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Assistants, and Executive Assistants to ensure that any potential conflicts of interest are properly 
disclosed. 

Therefore, the Board proposes to amend appendix A to assign new disclosure category 1 to the 
Board's Executive Director, CEAs, including Assistant Chief Counsels, Tax Counsels, 
Administrative Assistants, and Executive Assistants. The Board proposes to amend appendix A to 
list the Deputy Directors for the Property and Special Taxes Department, Sales and Use Tax 
Department, External Affairs Department, and Administration Department, the Chief Counsel of the 
Legal Department, and the Taxpayers' Rights Advocate and assign new disclosure category 1 to 
each Deputy Director, the Chief Counsel, and the Taxpayers' Rights Advocate. The Board also 
proposes to amend appendix A to list the CIO and the CTO ofthe Technology Services Department 
and assign new disclosure category 1 to the CIO and the CTO. 

IV. Positiom that Need to Be Added to Appendix A and Positiom that Need to Be Assigned New 
Disclosure Categories 

A. Board Member Offices 

The Board consists of five voting members: the Controller and four district members elected for 
four-year terms at gubernatorial elections. The Board reviewed all of the Board positions that are 
directly assigned to the elected Board Members, exclusive of the Controller,3 and the Board 
positions listed under the heading "Board" in appendix A. The Board proposes to added District 
Director, Community Affairs Deputy, Executive Secretary, Associate Tax Auditor, Information 
Officer I, and Staff Service Analyst positions to the list ofpositions under the heading "Board" 
because the Board determined that these are new positions that are directly assigned to the elected 
Board Members and staff in these positions make decisions, or advise or make recommendations to 
decision makers, directly or without significant intervening substantive review. Otherwise, the 
Board determined that appendix A currently lists all of the other positions directly assigned to the 
elected Board Members that make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review. 

The Board has also reviewed the disclosure categories assigned to all of the positions currently listed 
under the heading "Board" in appendix A or proposed to be added to the list and has determined 
that: 

• 	 Full disclosure is appropriate for the Deputy to Board Member, Administrative 
Assistant to Board Member, Assistant to Board Member, CEA, District Director, 
Community Affairs Deputy, Administrative Assistant, Staff Services Manager, Tax 
Counsel, and Executive Secretary positions because staff in these positions work 
directly with the Board Members and make decisions, or advise or make 
recommendations to decision makers, such as the Board Members and their Deputy 
Board Members, and the Board's Executive Director, Chief Counsel, and CEAs, 
regarding all of the areas covered by the Board's jurisdiction and operations; 

• 	 Disclosure category 7 is appropriate for the Staff Service Analyst positions because 
staff in these positions work directly with the Board Members and make decisions, or 

3 Note that the Board does not have any employees directly assigned to the Controller. 
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advise or make recommendations to decision makers, such as the Board Members and 
their Deputy Board Members, regarding a broad array ofgoods and services that may 
be utilized by the Board; and 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the 
remaining positions, including the new Associate Tax Auditor and Information Officer 
I positions, because staff in these positions work directly with the Board Members and 
make decisions, or advise or make recommendations to decision makers, such as the 
Board Members and their Deputy Board Members, regarding the tax and fee programs 
referred to in disclosure categories 2-6 (as proposed to be amended). 

Therefore, the Board proposes to amend appendix A to assign these positions disclosure categories 

that are consistent with the Board's determinations.4 


B. 	 Executive Office 

The Board's Executive Office consists of the Board's Executive Director and the Executive 
Director's Administrative Assistants. The Executive Director represents or acts for the Board in 
day-to-day operations. The Executive Office plans, organizes, and directs the Board's operations, 

. interprets and applies Board policies and decisions, and recommends policy changes for Board 
approval. 

The Board reviewed the positions assigned to the Executive Office, which are all currently listed in 
appendix A. The Board determined that all of the positions in the Executive Office need to continue 
to be listed under the heading "Executive" in appendix A because staff in these positions make 
decisions, or advise or make recommendations to decision makers, directly or without significant 
intervening substantive review. The Board also determined that full disclosure is appropriate for the 
Executive Director and Administrative Assistant positions in the Executive Office and proposes to 
amend appendix A to assign disclosure category 1 (as proposed to be amended) to the positions, as 
explained above. 

The Board further proposes to amend appendix A to change the heading "Executive" to "Executive 
Office" so that the heading includes the full name ofthe office to which it refers. And the Board 
proposes to indent the listings in appendix A for the six departments and four divisions that report to 
the Board's Executive Director. Hereafter, each of these departments and divisions will be discussed 
in the order in which it is proposed to be listed in appendix A. 

C. 	 Board Proceedings Division 

The Board's Board l>roceedings Division has a number ofduties, including establishing the Board's 
meeting calendar, drafting and issuing the Board's meeting agendas, coordinating all of the items 
scheduled to be discussed at each meeting, conducting all of the Board's meetings, and maintaining 
the Board's meeting records. 

The Board has reviewed the positions assigned to its Board Proceedings Division and the positions 

4 Note that the Board is also proposing to delete the ''s" at the end ofthe word "services" on appendix A in order to 

correct the listing for the Tax Service Specialist positions directly assigned to the Board Members. 
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that will continue to be listed under the heading "Board Proceedings Division" in appendix A after 
the deletion ofthe Associate Governmental Program Analyst (LAN Workgroup Manager) position 
discussed above. The Board has determined that appendix A currently lists all of the positions in the 
Board Proceedings Division that make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review, and that: 

• 	 Full disclosure is appropriate for the division's CEA and Staff Services Manager 
positions because staff in these positions work directly with the Board Members and 
make decisions, or advise or make recommendations to decision makers, such as the 
Board Members, their Deputy Board Members, and the Board's Executive Director, 
Chief Counsel, and CEAs, regarding all of the areas covered by the Board's 
jurisdiction; and 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the 
division's Associate Governmental Program Analyst positions because staff in these 
positions may make decisions, or advise or make recommendations to decision 
makers, such as the division's CEA and Staff Services Managers, regarding the tax 
and fee programs referred to in disclosure categories 2-6. 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

D. Legislative and Research Division 

Since the last time appendix A was amended, the Board renamed the "Legislative Division" the 
"Legislative and Research Division" to better reflect the division's duties, including coordinating the 
Board's legislative activities and performing research on issues affecting the Board. Therefore, the 
Board proposes to amend appendix A to incorporate the division's new name. 

Furthermore, the Board reviewed the positions assigned to the Legislative and Research Division 
and the positions that are currently listed under the heading "Legislative Division" in appendix A. 
The Board determined that appendix A lists all ofthe division's positions that make decisions, or 
advise or make recommendations to decision makers, directly or without significant intervening 
substantive review, except the division's Executive Assistant, Executive Secretary, and Research 
Manager positions. Therefore, the Board proposes to amend appendix A to list the Executive 
Assistant position and assign the position disclosure category 1 (as proposed to be amended) in order 
to consistently require full disclosure from all of the Board's Executive Assistants. The Board 
proposes to amend appendix A to list the Executive Secretary position and assign the position 
disclosure category 1 (as proposed to be amended) because staff in this position provides direct 
administrative support to the CEA for the division's Research and Statistics Section and may make 
decisions, or advise or make recommendations to decision makers, such as the division's Assistant 
Chief Counsel and CEA, regarding a wide variety oftax and fee programs and Board operations. 
The Board also proposes to amend appendix A to list the Research Manager position and assign the 
position disclosure categories 2-4, 8, and 9 (as proposed to be amended) because staff in this position 
may make decisions, or advise or make recommendations to decision makers, such as the division's 
Assistant Chief Counsel and CEA, regarding the tax and fee programs referred to in disclosure 
categories 2-4 (as proposed to be amended), the telecommunications and information technology 
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property and services referred to in disclosure category 8 (as proposed to be amended), and the 
personnel services referred to in disclosure category 9, but not the Franchise Tax Board administered 
tax programs referred to in disclosure category 5 or taxes imposed on insurers that would require the 
assignment ofdisclosure category 6. 

In addition, the Board has reviewed the disclosure categories assigned to the positions that will 
continue to be listed under the heading "Legislative and Research Division" in appendix A, after the 
proposed deletion ofthe Senior Specialist Property Appraiser position discussed above, and 
determined that: 

• 	 Full disclosure is appropriate for the division's Assistant Chief Counsel and CEA 
positions for all of the reasons described above; 

• 	 Disclosure categories 2-6, 8, and 9 (as proposed to be amended) are appropriate for the 
division's Staff Services Manager position because staff in this position may make 
decisions, or advise or make recommendations to decision makers, such as the division's 
Assistant Chief Counsel and CEA, regarding the tax and fee programs referred to in 
disclosure categories 2-6 (as proposed to be amended), the telecommunications and 
information technology property and services referred to in disclosure category 8 (as 
proposed to be amended), and the personnel services referred to in disclosure category 9; 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the division's 
Business Taxes Specialist positions because staff in these positions may make decisions, 
or advise or make recommendations to decision makers, such as the division's Assistant 
Chief Counsel and CEA, regarding the tax and fee programs referred to in disclosure 
categories 2-6 (as proposed to be amended); 

• 	 Disclosure categories 2-6 and 8 (as proposed to be amended) are appropriate for the 
division's Associate Governmental Program Analyst (System or LAN Administrator) 
position because staff in this position may make decisions, or advise or make 
recommendations to decision makers, such as the division's Assistant Chief Counsel and 
CEA, regarding the tax and fee programs referred to in disclosure categories 2-6 (as 
proposed to be amended) and the telecommunications and information technology 
property and services referred to in disclosure category 8 (as proposed to be amended); 

• 	 Disclosure categories 2-4, 6, and 8 (as proposed to be amended) are appropriate for the 
division's Operations Research Specialist position because the person in that position 
makes decisions, or advises or makes recommendations to decision makers, such as the 
division's Assistant Chief Counsel and CEA, regarding the tax and fee programs referred 
to in disclosure categories 2-4 (as proposed to be amended) and 6 and the 
telecommunications and information technology property and services referred to in 
disclosure category 8 (as proposed to be amended), but not the Franchise Tax Board 
administered tax programs referred to in disclosure category 5; and 

• 	 Disclosure categories 2-4 and 8 (as proposed to be amended) are appropriate for the 
division's Research Program Specialist and Research Analyst positions because staff in 
these position may make decisions, or advise or make recommendations to decision 
makers, such as the division's Assistant Chief Counsel and CEA, regarding the tax and 
fee programs referred to in disclosure categories 2-4 (as proposed to be amended) and the 
telecommunications and information technology property and services referred to in 
disclosure category 8 (as proposed to be amended), but not the Franchise Tax Board 
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administered tax programs referred to in disclosure category 5 or taxes imposed on 
insurers that would require the assignment ofdisclosure category 6. 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

E. Taxpayers' Rights and Equal Employment Opportunity Division 

The positions listed under the heading ''Taxpayers' Rights and Equal Employment Opportunity 
Division" in appendix A are assigned to the Board's Taxpayers' Rights and Equal Employment 
Opportunity Division. The division is comprised ofthe Taxpayers' Rights Advocate (TRA) Office 
and the Equal Employment Opportunity Office (EEOO) and the division facilitates the resolution of 
taxpayers' and employees' complaints and problems and recommends changes to prevent future 
problems. 

First, the Board proposes to amend appendix A to delete the Taxpayers' Rights and Equal 
Employment Opportunity Division from its current location between the Technology Services 
Department and Administration Department and re-insert the Taxpayers' Rights and Equal 
Employment Opportunity Division after the Legislative and Research Division so that all ofthe 
divisions that report directly to the Board's Executive Director are listed consecutively on appendix 
A before the departments that report to the Board's Executive Director. 

Second, the Board reviewed the positions assigned to the Taxpayers' Rights and Equal Employment 
Opportunity Division and the positions listed under the heading ''Taxpayers' Rights and Equal 
Employment Opportunity Division" in appendix A, and the Board determined that appendix A lists 
all of the division's positions that make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review, except the division's Staff 
Services Manager III (TRA), Tax Counsel, Business Taxes Administrator II (TRA),s Associate 
Governmental Program Analyst (TRA), Management Services Technician (TRA), Tax Technician I 
(TRA),6 Senior Specialist Property Appraiser(TRA), and Assistant Property Appraiser (TRA) 
positions that were added to the TRA Office since the last time appendix A was amended. 

The Staff Services Manager III makes decisions, or advises or makes recommendations to decision 
makers, such as the Taxpayers' Rights Advocate, regarding the need for and effectiveness of a broad 
range oftaxpayer outreach efforts and the utilization ofthe Board's resources for taxpayer outreach. 
Therefore, the Board proposes to amend appendix A to list the Staff Services Manager III position 
and assign the position disclosure category 1 (as proposed to be amended). The Tax Counsel in the 
TRA Office makes decisions, or advises or makes recommendations to decision makers, such as the 
Taxpayers' Rights Advocate, regarding a broad range ofcomplaints and problems. Therefore, the 
Board proposes to amend appendix A to list the Tax Counsel position in the TRA Office, and assign 
the position disclosure category l (as proposed to be amended) in order to consistently require full 
disclosure from all ofthe Board's Tax Counsels. The Business Taxes Administrator II (TRA) makes 

s The Business Taxes Administrator II position is new and the Board anticipates that the position will be added to the 

TRA Office effective January 1, 2011, or soon after. 

6 The Tax Technician I position is new and the Board anticipates that the position will be added to the TRA Office 

effective January 1, 2011, or soon after. 
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decisions, or advises and makes recommendations to decision makers, such as the Taxpayers' Rights 
Advocate, regarding the types.of tax and fee programs referred to in disclosure categories 2 (as 
proposed to be amended) and 5, and a broad array ofproperty and services utilized by the Board. 
Therefore, the Board proposes to amend appendix A to list the Business Taxes Administrator Il 
(TRA) position and assign the position disclosure categories 2 (as proposed to be amended), 5, and 
7. The Associate Governmental Program Analyst, Management Services Technician, and Tax 
Technician I in the TRA Office make decisions, or advise or make recommendations to decision 
makers, such as the Taxpayers' Rights Advocate and Tax Counsel assigned to the TRA Office, 
regarding the types of tax and fee programs referred to in disclosure categories 2 (as proposed to be 
amended) and 5, but not the tax and fee programs referred to in disclosure categories 3 and 4. 
Therefore, the Board proposes to amend appendix A to list the Associate Governmental Program 
Analyst (TRA), Management Services Technician (TRA), and Tax Technician I (TRA) positions, 
and assign the positions disclosure categories 2 (as proposed to be amended) an:d 5. The Senior 
Specialist Property Appraiser and Assistant Property Appraiser in the TRA Office both make 
decisions, or advise or make recommendations to decision makers, such as the Taxpayers' Rights 
Advocate, regarding the types of tax and fee programs referred to in disclosure categories 3 and 4, 
but not the tax and fee programs referred to in disclosure categories 2 and 5. Therefore, the Board 
proposes to amend appendix A to list the Senior Specialist Property Appraiser and Assistant 
Property Appraiser positions in the TRA Office, and assign the positions disclosure categories 3 and 
4. 

Finally, the Board has reviewed the disclosure categories assigned to the positions that will continue 
to be listed under the heading "Taxpayers' Rights and Equal Employment Opportunity Division" in 
appendix A after the proposed deletion ofthe Associate Property Appraiser (TRA) position 
discussed above, and determined that: 

• 	 Full disclosure continues to be appropriate for the Taxpayers' Rights Advocate for all of 
the reasons described above; 

• 	 Disclosure categories 2 (as proposed to be amended) and 5 are appropriate for the 
division's Business Taxes Specialist (TRA) positions because staff in these positions 
make decisions, or advise or make recommendations to decision makers, such as the 
Taxpayers' Rights Advocate, regarding the tax and fee programs referred to in disclosure 
categories 2 (as proposed to be amended) and 5, but not property taxes, timber yield 
taxes, and taxes imposed on insurers referred to in disclosure categories 3, 4, and 6, 
respectively; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager (EEOO) 
and Associate Governmental Program Analyst (EEOO) positions because staff in these 
positions make decisions, or advise or make recommendations to decision makers, such 
as the Taxpayers' Rights Advocate, regarding a broad array ofproperty and services 
utilized by the Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

F. 	 Internal Security and Audit Division 
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The Internal Security and Audit Division (ISAD) assists Board management in achieving its goals 
via a comprehensive internal auditing program. The division prepares reports and recommendations 
for the Executive Director on planned and actual operations and performances. The division 
conducts internal investigations and oversees the Board's Physical Security Program and Business 
Continuity Program. The division acts as the Board's liaison with the California Highway Patrol, 
Department ofJustice, and other law enforcement agencies, and monitors all contacts between law 
enforcement and the Board. The division is independent, with full authority to work throughout the 
Board and no authority or responsibility for the activities it audits or reviews. 

ISAD is comprised ofthree sections. ISAD's "Internal Investigations and Security Section" is 
responsible for conducting internal investigations and audits associated with such investigations. 
ISAD's "Internal Audit Section" is responsible for conducting comprehensive performance, 
compliance, and/or fiscal audits of all the Board's organizational units, cyclically or as needed, and 
conducting special studies, audits, reviews, or projects as required or as requested by the Executive 
Director. ISAD's "Physical Security Section" is responsible for maintaining the Board's physical 
security program, providing emergency assistance, and investigating physical security incidents. 

First, the Board proposes to amend appendix A to delete the Internal Security and Audit Division 
from its current location between the Legal Department and Investigations and Special Operations 
Division and re-insert the Internal Security and Audit Division after the new location ofthe 
Taxpayers' Rights and Equal Opportunity Division and before the Technology Services Department 
so that all of the divisions that report directly to the Board's Executive Director are listed 
consecutively on appendix A before the departments that report to the Board's Executive Director 
and so that all of the positions in the Legal Department, including the positions in the Legal 
Department's Investigations and Special Operations Division, are listed consecutively. 

Second, the Board has reviewed the positions assigned to the Internal Security and Audit Division 
and the positions listed under the heading "Internal Security and Audit Division" in appendix A, and 
the Board determined that appendix A lists all ofthe division's positions that make decisions, or 
advise or make recommendations to decision makers, directly or without significant intervening 
substantive review, except the division's Staff Services Manager position. Therefore, the Board 
proposes to amend appendix A to add the Staff Services Manager position and assign the position 
disclosure category 7 because the division's Staff Services Manager oversees the division's Physical 
Security Section, which is responsible for maintaining the Board's physical security, investigating 
physical security incidents, assisting with other internal investigations, and providing network 
support for the division, and makes decisions, or advises or makes recommendations to decision 
makers, including the division's CEA, regarding a broad range ofproperty and services utilized by 
the Board, but does not make decisions or advise decision makers regarding tax and fee issues. 

Third, the Board has reviewed the remaining positions that will continue to be listed under the 
heading "Internal Security and Audit Division" on appendix A after the deletion ofthe Associate 
Tax Auditor, Systems Software Specialist, and Assistant Information Systems Analyst positions 
discussed above, and detennined that: 

• 	 Full disclosure is appropriate for the division's CEA for all of the reasons described 
above; 
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• 	 Full disclosure is appropriate for the division's Business Taxes Administrator position 
because the person in that position oversees the division's "Internal Investigations and 
Security Section," which has broad authority to conduct internal investigations and audits 
associated with such investigations, and makes decisions, or advises or makes 
recommendations to decision makers, including the division's CEA and the Board's 
Executive Director, regarding a broad range oftax and fee issues and property and 
services utilized by the Board; 

• 	 Full disclosure is appropriate for the division's Business Taxes Specialist positions 
because a Business Taxes Specialist II oversees the division's Internal Audit Section, 
Business Taxes Specialists perform all ofthe investigating and auditing conducted by the 
"Internal Investigations and Security Section" and "Internal Audit Section," and staff in 
these positions make decisions, or advise or make recommendations to decision makers, 
including the division's CEA, regarding a broad range of tax and fee issues and property 
and services utilized by the Board; and 

• 	 Disclosure category 7 is appropriate for the division's Associate Governmental Program 
Analyst, Staff Information Systems Analyst, and Associate Information Systems Analyst 
positions because the division's Staff Services Manager relies on staff in these positions 
to help ensure that the Physical Security Section's physical security program is effective, 
and staff in these positions make decisions, or advise or make recommendations to 
decision makers, including the division's CEA and Staff Services Manager, regarding a 
broad range ofproperty and services utilized by the division. 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

G. 	 Technology Services Department 

Since the last time that appendix A was amended, the Board changed the name ofthe ''Technology 
Services Division" to the ''Technology Services Department." Therefore, the Board proposes to 
amend appendix A to incorporate the department's new name. 

The Technology Services Department has a number ofduties, including assisting Board staff with 
computer, video display terminal, network, printer, and related software and hardware problems, 
data processing, programming, network security, and overseeing the Board's software management 
program. The Board reviewed the positions assigned to the Technology Services Department and 
the positions currently listed under the heading ''Technology Services Division" in appendix A, and 
the Board determined that appendix A lists all ofthe department's positions that make decisions, or 
advise or make recommendations to decision makers, directly or without significant intervening 
substantive review, except the department's Executive Assistant and Senior Programmer Analyst 
(Supervisor) positions. Therefore, the Board proposes to amend appendix A to list the Executive 
Assistant position and assign the position disclosure category 1 (as proposed to be amended) in order 
to consistently require full disclosure from all of the Board's Executive Assistants. The Board also 
proposes to amend appendix A to list the Senior Programmer Analyst (Supervisor) position and 
assign the position disclosure categories 8 (as proposed to be amended) and 9 because the person in 
that position makes decisions, or advises or makes recommendations to decision makers, such as the 
department's Data Processing Managers, regarding the telecommunications and information 
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technology property and services referred to in disclosure category 8 (as proposed to be amended), 
and the personnel services referred to in disclosure category 9. 

In addition, the Board reviewed the disclosure categories assigned to the positions that will continue 
to be listed under the heading "Technology Services Deparbnent" in appendix A after the proposed 
deletion ofthe Business Taxes Administrator and Business Taxes Compliance Supervisor positions 
discussed above and determined that: 

• 	 Full disclosure is appropriate for the deparbnent's CIO and CTO and continues to be 
appropriate for the deparbnent' s CEA positions for all of the reasons discussed above; 

• 	 Full disclosure continues to be appropriate for the deparbnent's Data Processing Manager 
IV positions because staff in these positions work directly with the Board's Executive 
Director, Chief Counsel, and CEAs and make decisions, or advise or make 
recommendations to decision makers, such as the Board Members and their Deputy 
Board Members, and the Board's Executive Director, Chief Counsel, and CEAs, 
regarding technology service issues affecting all of the areas covered by the Board's 
jurisdiction; 

• 	 Disclosure category 7 is appropriate for the deparbnent's Data Processing Manager and 
Staff Services Manager positions because staff in these positions work directly with the 
CEA and Data Processing Manager IVs in the Technology Services Department and 
make decisions, or advise or make recommendations to decision makers, such as the 
deparbnent's CEAs and Data Processing Manager IVs, regarding a broad array of goods 
and services that may be utilized by Board staff; and 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the deparbnent's 
Systems Software Specialist, Associate Systems Software Specialist, Senior Information 
Systems Analyst, Staff Information Systems Analyst, Associate Information Systems 
Analyst, Senior Programmer Analyst, Staff Programmer Analyst, Associate Programmer 
Analyst, and Associate Governmental Program Analyst positions because staff in each of 
these positions make decisions, or advise or make recommendations to decision makers, 
such as the deparbnent's CEAs, Data Processing Manager IVs, Data Processing 
Managers, and Staff Services Managers, regarding the types of information technology 
and telecommunications property and services referred to in disclosure category 8 (as 
proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to the CEA, Data 
Processing Manager IV, Data Processing Manager, and Staff Services Manager positions in a 
manner that is consistent with the Board's determinations. However, the Board is not proposing to 
amend the disclosure categories assigned to the Systems Software Specialist, Associate Systems 
Software Specialist, Senior Information Systems Analyst, Staff Information Systems Analyst, 
Associate Information Systems Analyst, Senior Programmer Analyst, Staff Programmer Analyst, 
Associate Programmer Analyst, and Associate Governmental Program Analyst positions. 

H. 	Administration Department 

The positions listed under the heading "Administration Deparbnent" in appendix A are assigned to 
the Board's "Administration Deparbnent," but are not assigned to the deparbnent' s three divisions, 
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the Administrative Support Division, the Human Resources Division (formerly the Personnel 
Management Division), and the Financial Management Division, which are listed separately in 
appendix A. The positions listed under the heading "Administration Departmenf' in appendix A 
include the positions assigned to the departmenfs Information Security Office. The department is 
responsible for assisting the Board Members, the Executive Director, the Board's CEAs, and other 
managers and supervisors in the administration ofthe Board's activities. 

First, the Board proposes to amend appendix A to indent the listings for the Administration 
Department's three divisions to indicate that they report directly to the Deputy Director for the 
Administration Department and not the Board's Executive Director. 

Second, the Board reviewed the positions assigned to the Administration Department and the 
positions that will continue to be listed under the heading "Administration Department" in appendix 
A after the proposed deletion ofthe CEA, Training Officer (Training Office), and Associate 
Governmental Analyst (Training Office) positions and the proposed addition ofthe Deputy Director 
position discussed above, and the Board determined that appendix A does not include the 
department's Administrative Assistant, Associate Management Analyst, Data Processing Manager 
(Information Security Office) and Senior Information Systems Analyst positions, even though staff 
in these positions make decisions, or advise or make recommendations to decision makers, directly 
or without significant intervening substantive review. Therefore, the Board proposes to amend 
appendix A to add the Administrative Assistant position and assign the position disclosure category 
1 (as proposed to be amended) in order to consistently require full disclosure from all ofthe Board's 
Administrative Assistants. The Board proposes to amend appendix A to add the Associate 
Management Analyst position and assign the position disclosure category 9 because staff in this 
position makes decisions, or advises or makes recommendations to decision makers, such as the 
department's Deputy Director, regarding the personnel services referred to in disclosure category 9. 
The Board proposes to amend appendix A to add the Data Processing Manager (Information 
Security Office) positions and assign the positions disclosure categories 8 (as proposed to be 
amended) and 9 because staff in these position may make decisions, or advise or make 
recommendations to decision makers, such as the department's Deputy Director, regarding the 
telecommunications and information technology property and services referred to in disclosure 
category 8 (as proposed to be amended), and the personnel services referred to in disclosure category 
9. The Board also proposes to amend appendix A to add the Senior Information Systems Analyst 
positions and assign the positions disclosure category 8 (as proposed to be amended) because staff in 
these positions may make decisions, or advise or make recommendations to decision makers, such as 
the department's Deputy Director or Data Processing Managers, regarding the telecommunications 
and information technology property and services referred to in disclosure category 8 (as proposed to 
be amended). 

(1) Administrative Support Division 

The positions listed under the heading "Administrative Support Division" in appendix A are 
assigned to the Administrative Support Division ofthe Board's Administration Department. The 
Administrative Support Division acts as the Board's business management agent. The division is 
responsible for the Board's business management programs and provides services in the areas of 
leasing, property acquisitions and dispositions; building management and maintenance; 
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administration ofincoming and outgoing mail; acquisition ofnecessary goods and services, 
including the purchase and inventory ofequipment; and printing, publishing, graphics, and other 
related services. 

The Board has reviewed the positions assigned to the Administrative Support Division and the 
positions that will continue to be listed under the heading "Administrative Support Division" in 
appendix A after deletion ofthe Telecommunications System Analyst and Office Services Manager 
(Supervisor, Cashier Unit) positions discussed above, and determined that appendix A does not 
include the division's Stafflnfonnation Systems Analyst, Associate Information Systems Analyst, 
Business Services Officer (Supervisor), Printing Trades Supervisor, Warehouse Manager, Office 
Services Supervisor, and Mailing Machine Supervisor positions, even though staff in these positions 
make decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review. Therefore, the Board proposes to amend appendix A to 
add the Stafflnfonnation Systems Analyst and Associate lnfonnation Systems Analyst positions and 
assign the positions disclosure category 8 (as proposed to be amended) because staff in these 
positions may make decisions, or advise or make recommendations to decision makers, such as the 
division's Staff Services Managers, regarding the telecommunications and infonnation technology 
property and services referred to in disclosure category 8 (as proposed to be amended). The Board 
also proposes to amend appendix A to add the Business Services Officer (Supervisor), Printing 
Trades Supervisor, Warehouse Manager, Office Services Supervisor, and Mailing Machine 
Supervisor positions and assign the positions disclosure category 9 because staff in these positions 
may make decisions, or advise or make recommendations to decision makers, such as the division's 
Staff Services Managers, regarding the personnel services referred to in disclosure category 9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions that will 
continue to be listed under the heading Administrative Support Division after the deletion ofthe 
Telecommunications Systems Analyst and Office Services Manager (Supervisor, Cashier Unit) 
positions discussed above and determined that: 

• 	 Full disclosure continues to be appropriate for the division's CEA position for all ofthe 
reasons described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, Associate 
Business Management Analyst, and Associate Governmental Program Analyst positions 
because staff in these positions may make decisions, or advise or make recommendations 
to decision makers, such as the division's CEA, regarding a wide variety ofproperty and 
services utilized by the Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

(2) Formerly Personnel Management, Now Human Resources Division 

Since the last time appendix A was amended, the Board changed the name ofthe "Personnel 
Management Division" to the "Human Resources Division" to better reflect the division's 
responsibilities and the Board proposes to amend appendix A to reflect the division's current name. 
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The Human Resources Division ofthe Board's Administration Department is responsible for 
performing complex human resource functions that ensure the Board fulfills its primary 
responsibility to administer various tax and fee programs. The Human Resources Division is 
responsible for recruiting Board staff and administering hiring and promotional exams, efficiently 
utilizing and managing the Board's personnel and their classifications, handling personnel 
transactions, managing potential workers' compensation and health and safety issues, and labor 
relations issues. 

The Board has reviewed the positions assigned to the Human Resources Division. and the positions 
currently listed under the heading "Personnel Management Division" in appendix A, and determined 
that appendix A does not include the division's Administrative Assistant and Personnel Supervisor 
positions, even though staff in these positions make decisions, or advise or make recommendations 
to decision makers, directly or without significant intervening substantive review. Therefore, the 
Board proposes to amend appendix A to add the Administrative Assistant position and assign the 
position disclosure category 1 (as proposed to be amended) in order to consistently require full 
disclosure from all of the Board's Administrative Assistants. The Board also proposes to amend 
appendix A to add the Personnel Supervisor positions and assign the positions disclosure category 9 
because staff in these positions may make decisions, or advise or make recommendations to decision 
makers, such as the division's Staff Services Managers, regarding the personnel services referred to 
in disclosure category 9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions that will 
continue to be listed under the heading "Human Resources Division" in appendix A after the 
division's name is amended and determined that: 

• 	 Full disclosure is now appropriate for the division's CEA position for all of the reasons 
described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, Associate 
Governmental Program Analyst, Associate Personnel Analyst, and Labor Relations 
Specialist positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the division's CEA, regarding a wide 
variety ofproperty and services utilized by the Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

(3) 	 Financial Management Division 

The positions listed under the heading "Financial Management Division" in appendix A are assigned 
to the Financial Management Division ofthe Board's Administration Department. The Financial 
Management Division is responsible for the development and administration ofthe Board's annual 
budget and financial statements, for analyzing, monitoring, and recommending changes in state and 
agency fiscal policies and procedures, for acting as liaison for the Board on fiscal policy, accounting 
systems and procedures, and budget structure, and for administration ofthe BOE's cashiering and 
deposit responsibilities. 
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The Board has reviewed the positions assigned to the Financial Management Division and the 
positions that will continue to be listed under the heading "Financial Management Division" in 
appendix A after the deletion ofthe Staff Information Systems Analyst (Specialist) position, and 
determined that appendix A does not include the division's Senior Administrative Analyst, Officer 
Services Manager, Information Systems Technician Supervisor, Associate Information Systems 
Analyst, Systems Software Specialist, Office Services Supervisor, and Key Data Supervisor 
positions, even though staff in these positions make decisions, or advise or make recommendations 
to decision makers, directly or without significant intervening substantive review. 7 Therefore, the 
Board proposes to amend appendix A to add the Senior Administrative Analyst and Office Services 
Manager positions and assign disclosure category 7 to the positions because staff in these positions 
may make decisions, or advise or make recommendations to decision makers, such as the division's 
Staff Services Managers, regarding a wide variety ofproperty and services utilized by the Board. 
The Board proposes to amend appendix A to add the Information Systems Technician Supervisor 
position and assign the position disclosure categories 8 (as proposed to be amended) and 9 because 
the person in that position makes decisions, or advises or makes recommendations to decision 
makers, such as the division's Staff Services Managers, regarding the telecommunications and 
information technology property and services referred to in disclosure category 8 (as proposed to be 
amended) and the personnel services referred to in disclosure category 9. The Board proposes to 
amend appendix A to add the Associate Information Systems Analyst and Systems Software 
Specialist positions and assign the positions disclosure category 8 (as proposed to be amended) 
because staff in these positions may make decisions, or advise or make recommendations to decision 
makers, such as the division's Staff Services Managers, regarding the telecommunications and 
information technology property and services referred to in disclosure category 8 (as proposed to be 
amended). The Board also proposes to amend appendix A to add the Office Services Supervisor and 
Key Data Supervisor positions and assign the positions disclosure category 9 because staff in these 
positions may make decisions, or advise or make recommendations to decision makers, such as the 
division's Staff Services Managers, regarding the personnel services referred to in disclosure 
category9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions that will 
continue to be listed under the heading "Financial Management Division" in appendix A after the 
Staff Information Systems Analyst (Specialist) position is deleted, and determined that: 

• 	 Full disclosure continues to be appropriate for the division's CEA position for all of the 
reasons described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, 
Accounting Administrator, Associate Accounting Analyst, Associate Administrative 
Analyst, Associate Budget Analyst, Senior Accounting Officer, and Associate 
Governmental Program Analyst positions because staff in these positions make decisions, 
or advise or make recommendations to decision makers, such as the division's CEA, 

7 Note that the Board determined that the Financial Management Division also has a Research Program Specialist 
position, which is not currently listed on appendix A, and that the staff in that position makes decisions, or advises or 
makes recommendations to decision makers, such as the division's Staff Services Managers, regarding a wide variety of 
property and services utilized by the Board. However, the Board is not proposing to add the position to appendix A 
because the position is filled by a retired annuitant who is not anticipated to be with the Board when the proposed 
amendments to appendix A become effective and the division does not intend to utilize the Research Program Specialist 
classification after that date. 
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regarding a wide variety ofproperty and services utilized by the Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

I. External Affairs Department 

Since the last time appendix A was amended, the Board created a new "External Affairs 
Department." This department is responsible for public outreach, including the promotion ofnew 
tax and fee programs and initiatives, and responds to media inquiries about all of the Board's 
activities. The department contains the Board's Communications Office and Executive Office of 
Strategic Analysis and Review, and has three divisions: the Outreach Services Division; the 
Customer Service and Publishing Division; and the Web Services Division. Therefore, the Board 
proposes to amend appendix A to add the "External Affairs Department," and list the positions that 
are directly assigned to that department and the department's two offices, but not the department's 
divisions. The Board also proposes to amend appendix A to add the External Affairs Department's 
three divisions, separately list the positions that are assigned to each division, and indent the listings 
for the External Affairs Department's three divisions to indicate that the divisions report directly to 
the Deputy Director for the External Affairs Department and not the Board's Executive Director. 

Furthermore, the Board has reviewed the positions assigned to the External Affairs Department, 
including the department's two offices, but not the department's three divisions and determined that 
appendix A needs to list the department's Deputy Director, Staff Services Manager, Information 
Officer, Associate Governmental Program Analyst, Staff Information Systems Analyst, and 
Associate Management Analyst positions because staffin these positions make decisions, or advise 
or make recommendations to decision makers, directly or without significant intervening substantive 
review. The Board also determined that: 

• 	 Full disclosure is appropriate for the department's Deputy Director for all of the reasons 
described above; 

• 	 Full disclosure is appropriate for the department's Staff Services Manager, Information 
Officer, and Associate Governmental Program Analyst positions because staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
including the department's Deputy Director, regarding a wide range ofBoard programs, 
policies, and procedures; and a wide variety ofproperty and services utilized by the 
Board; and 

• 	 Disclosure category 7 is appropriate for the department's Staff Information Systems 
Analyst and Associate Management Analyst positions because staff in these positions 
make decisions, or advise or make recommendations to decision makers, such as the 
department's Deputy Director and Staff Services Managers, regarding a wide variety of 
property and services utilized by the Board. 

Therefore, the Board proposes to amend appendix A to list these positions and assign them 
disclosure categories that are consistent with the Board's determinations. 

(1) 	 Outreach Services Division 
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The External Affairs Department's Outreach Services Division provides materials and conducts 
seminars to help inform and educate the public regarding the Board's tax and fee programs, and 
conducts surveys to identify areas that may require additional outreach. The Board has reviewed the 
positions assigned to the Outreach Services Division and determined that appendix A needs to list 
the division's Staff Services Manager, Assistant Tax Services Specialist, Associate Governmental 
Program Analyst, and Business Taxes Specialist positions because staff in these positions make 
decisions, or advise or make recommendations to decision makers, directly or without significant 
intervening substantive review. The Board also determined that: 

• 	 Full disclosure is appropriate for the division's Staff Services Manager positions because 
staff in these positions make decisions or advise or make recommendations to decision 
makers, including the External Affairs Department's Deputy Director, regarding a broad 
range oftax and fee issues and property and services utilized by the Board; 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the Assistant 
Tax Services Specialist and Associate Governmental Program Analyst positions because 
staff in these positions may make decisions, or advise or make recommendations to 
decision makers, such as the division's Staff Services Managers, regarding the tax and 
fee programs referred to in disclosure categories 2-6 (as proposed to be amended); and 

• 	 Disclosure category 7 is appropriate for the division's Business Taxes Specialist position 
because the person in that position makes decisions, or advises or makes 
recommendations to decision makers, such as the division's Staff Services Managers, 
regarding a wide variety ofproperty and services utilized by the Board. 

Therefore, the Board proposes to amend appendix A to list the Outreach Services Division and these 
positions, and assign the positions disclosure categories that are consistent with the Board's 
determinations. 

(2) Customer Service and Publishing Division 

The External Affairs Department's Customer Service and Publishing Division is responsible for 
utilizing the most cost-effective techniques to enhance the quality and availability ofagency 
information and customer service activities, especially those directed at helping taxpayers 
understand and comply with their tax obligations and the state's reporting requirements. The 
division is responsible for the operation ofthe Board's call center (800 Number) and publishing 
Board documents, such as tax forms. The division also provides support to the Board's Customer 
Service and Administrative Efficiency Committee, including the preparation ofa monthly agenda, 
development ofissue papers, oral presentations of issues to the committee, and preparation of the 
committee meeting minutes. 

The Board has reviewed the positions assigned to the Customer Service and Publishing Division and 
determined that appendix A needs to list the division's Staff Services Manager, Associate 
Governmental Program Analyst, Business Taxes Compliance Specialist, Tax Services Specialist, 
Systems Software Specialist, and Supervising Tax Technician positions because staff in these 
positions make decisions, or advise or make recommendations to decision makers, directly or 
without significant intervening substantive review. The Board has also determined that: 
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• 	 Full disclosure is appropriate for the division's Staff Services Manager positions because 
staff in these positions make decisions or advise or make recommendations to decision 
makers, including the External Affairs Department's Deputy Director, regarding a broad 
range of tax and fee issues and the property and services utilized by the Board; and 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the division's 
Associate Governmental Program Analyst and Business Taxes Compliance Specialist 
positions because staff in these positions may make decisions, or advise or make 
recommendations to decision makers, such as the division's Staff Services Managers, 
regarding the tax and fee programs referred to in disclosure categories 2-6 (as proposed to 
be amended); 

• 	 Disclosure category 7 is appropriate for the division's Tax Services Specialist position 
because the person in that position manages the division's Editorial Services Section and 
makes decisions, or advises or makes recommendations to decision makers, such as the 
division's Staff Services Managers, regarding a wide variety of property and services 
utilized by the Board; 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the division's 
Systems Software Specialist positions because staff in these positions make decisions, or 
advise or make recommendations to decision makers, such as the division's Staff 
Services Managers, regarding the types ofinformation technology and 
telecommunications property and services referred to in disclosure category 8 (as 
proposed to be amended); and 

• 	 Disclosure category 9 is appropriate for the Supervising Tax Technician positions 
because staff in these positions supervise other Tax Technicians and may make decisions, 
or advise or make recommendations to decision makers, such as the division's Staff 
Services Managers, regarding the personnel services referred to in disclosure category 9. 

Therefore, the Board proposes to amend appendix A to list the Customer Service and Publishing 
Division and these positions, and assign the positions disclosure categories that are consistent with 
the Board's determinations. 

(3) 	 Web Services Division 

The External Affairs Department's Web Services Division is responsible for producing the Board's 
electronic web-based media. The Board has reviewed the positions assigned to the Web Services 
Division and determined that appendix A needs to list the division's Senior Information Systems 
Analyst (Supervisor), Associate Programmer Analyst, Staff Programmer Analyst, Associate 
Information Systems Analyst, and Assistant Information Systems Analyst positions because staff in 
these positions make decisions, or advise or make recommendations to decision makers, directly or 
without significant intervening substantive review. The Board has also determined that: 

• 	 Disclosure category 7 is appropriate for the division's Senior Information Systems 
Analyst (Supervisor) position because staff in that position manages the division and 
makes decisions, or advises or makes recommendations to decision makers, such as the 
External Affairs Department's Deputy Director, regarding a wide variety ofproperty and 
services utilized by the Board; and 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the division's 
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Associate Programmer Analyst, Staff Programmer Analyst, Associate Information 
Systems Analyst, and Assistant Information Systems Analyst positions because staff in 
these positions may make decisions, or advise or make recommendations to decision 
makers, such as the division's Senior Information Systems Analyst (Supervisor), 
regarding the types ofinformation technology and telecommunications property and 
services referred to in disclosure category 8 (as proposed to be amended). 

Therefore, the Board proposes to amend appendix A to list the Web Services Division and these 
positions, and assign the positions disclosure categories that are consistent with the Board's 
determinations. 

J. Legal Department 

The Board's Legal Department is supervised by a CEA who serves as the Board's Chief Counsel and 
the Legal Department has four divisions staffed primarily with Tax Counsels, each of which is 
headed by a CEA who serves as the division's Assistant Chief Counsel. The Litigation Division 
advises the Board Members and Board management regarding pending litigation and represents the 
Board in such litigation, including bankruptcy proceedings. The Tax and Fee Programs Division 
advises the Board Members, Board staff, and the public regarding the application ofspecified tax, 
fee, and licensing laws, and represents the Board's Sales and Use Tax Department and the Board's 
Property and Special Taxes Department in administrative appeals. The Appeals Division conducts 
independent appeals conferences, issues decisions and recommendations regarding pending tax, fee, 
and licensing appeals, and summarizes such appeals for oral hearings before the Board Members. 
The Settlement Division administers the Board's settlement and offers in compromise programs, and 
helps the Chief Counsel administer the activities ofthe Legal Department. The Board's Legal 
Department also has a fifth division, which was called the "Investigations Division" but was 
renamed the "Investigations and Special Operations Division" since the last time appendix A was 
amended. Therefore, the Board proposes to amend appendix to refer to the Investigations and 
Special Operations Division's current name. 

The p0sitions listed under the heading "Legal Department" in appendix A are assigned to the Legal 
Department and its Litigation Division, Tax and Fee Programs Division, Appeals Division, 
Settlement Division, and Operations Management Section. Positions that are assigned to the Legal 
Department's Investigations and Special Operations Division are separately listed on appendix A 
under the heading "Investigations Division." 

The Board reviewed the positions assigned to the Legal Department, exclusive ofthe Legal 
Department's Investigations and Special Operations Division discussed below, and the positions 
listed under the heading "Legal Department" in appendix A, and the Board determined that appendix 
A lists all of the department's positions that make decisions, or advise or make recommendations to 
decision makers, directly or without significant intervening substantive review, except the 
department's Executive Assistant, Business Taxes Administrator, and Associate Governmental 
Program Analyst positions. Therefore, the Board proposes to amend appendix A to add the 
Executive Assistant position and assign the position disclosure category 1 (as proposed to be 
amended) in order to consistently require full disclosure from all ofthe Board's Executive 
Assistants. The Board proposes to amend appendix A to list the Business Taxes Administrator 
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position and assign the position disclosure category 7 because the person in that position leads the 
department's Operations Management Section and makes decisions, or advises or makes 
recommendations to decision makers, such as the Board's Chief Counsel and Assistant Chief 
Counsels, regarding a wide variety ofproperty and services utilized by the Board. The Board also 
proposes to amend appendix A to add the Associate Governmental Program Analyst positions and 
assign the positions disclosure category 7 because staff in these positions provide administrative 
support directly to the Chief Counsel, the Assistant Chief Counsels, and Tax Counsel III 
(Supervisors) in their divisions and may make decisions, or advise or make recommendations to 
decision makers, including their division's Assistant Chief Counsels, regarding a wide variety of 
property and services utilized by the department. 

In addition, the Board has reviewed the functions performed by the Supervising Tax Auditors 
assigned to the Legal Department's Appeals Division and Settlement Division and determined that 
they all make decisions, or advise or make recommendations to decision makers, including their 
division's Assistant Chief Counsels, regarding the tax and fee programs referred to in disclosure 
category 2 (as proposed to be amended). In addition, the Board determined that the Supervising Tax 
Auditor in the Settlement Division also manages staff, including two Business Taxes Specialists, and 
makes decisions, or advises or makes recommendations to decision makers, including the Settlement 
Division's Assistant Chief Counsel, regarding the personnel services referred to in disclosure 
category 9. Therefore, the Board proposes to amend appendix A to convert the current listing for the 
Legal Department's Supervising Tax Auditor positions into a listing for the "Supervising Tax 
Auditor (Settlement Division)" position and assign it disclosure categories 2 (as proposed to be 
amended) and 9; and add a new "Supervising Tax Auditor (Appeals Division)" position and assign it 
disclosure category 2 (as proposed to be amended). 

Finally, the Board has reviewed the remaining positions that will continue to be listed under the 
heading "Legal Department" on appendix A after the deletion ofthe CEA, Administrative Assistant, 
Associate Information Systems Analyst, and Business Taxes Compliance Supervisor (Offers in 
Compromise) positions discussed above, and determined that: 

• 	 Full disclosure is appropriate for the departmenf s Assistant Chief Counsel and Tax 
Counsel positions for all of the reasons described above; 

• 	 Disclosure category 7 is appropriate for the department's Librarian because the person in 
that position manages the department's physical and electronic librarian resources and 
makes decisions, or advises or makes recommendations to decision makers, such as the 
Board's Chief Counsel and Assistant Chief Counsels, regarding a wide variety of 
property and services utilized by the Board; 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the department's 
Staff Information Systems Analyst positions because staff in these positions may make 
decisions, or advise or make recommendations to decision makers, such as the 
department's Business Taxes Administrator, regarding the types of information 
technology and telecommunications property and services referred to in disclosure 
category 8 (as proposed to be amended); 

• 	 Disclosure category 2 (as proposed to be amended) is appropriate for the department's 
Business Taxes Specialist I, II, and III positions, the Business Taxes Specialist (Offers in 
Compromise) positions, and the Business Tax Compliance Specialist (Offers in 
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Compromise) position because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as Assistant Chief Counsels, Tax Counsels, 
and Supervising Tax Auditors, regarding the tax and fee programs referred to in 
disclosure category 2 (as proposed to be amended); and 

• 	 It is appropriate for staff in the department's Business Taxes Specialist I positions, which 
are not assigned to the Settlement Division's Offers in Compromise Section, to report 
their economic interests on From 700-A because they are auditors with limited decision 
making and advisory functions; however, all of the Business Taxes Specialists assigned 
to the Settlement Division's Offers in Compromise Section have broader functions and 
must report their economic interest on Form 700. 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

(1) 	 Formerly Investigations Division, Now Investigations and Special Operations 
Division 

The Investigations and Special Operations Division's responsibilities include, but are not limited to, 
administering the Board's criminal investigations program, which investigates alleged incidents of 
criminal tax evasion and fraud and helps prosecute offenders, identifying and registering entities that 
are actively engaged in business in California without proper licenses, and enforcing the Cigarette 
and Tobacco Products Licensing Act of2003. 

First, the Board proposes to amend appendix A to indent the listing for the Investigations and 
Special Operations Division to indicate that the division reports directly to the Chief Counsel for the 
Legal Department and not the Board's Executive Director. 

Second, the Board reviewed the positions assigned to the Investigations and Special Operations 
Division and the positions listed under the heading "Investigations Division" in appendix A, and the 
Board determined that appendix A lists all of the division's positions that make decisions, or advise 
or make recommendations to decision makers, directly or without significant intervening substantive 
review, except the division's Administrative Assistant, Business Taxes Compliance Supervisor, 
Associate Governmental Program Analyst, and Senior Information Systems Analyst positions. 
Therefore, the Board proposes to amend appendix A to add the Administrative Assistant position 
and assign the position disclosure category 1 (as proposed to be amended) in order to consistently 
require full disclosure from all ofthe Board's Administrative Assistants. The Board proposes to 
amend appendix A to add the Business Taxes Compliance Supervisor positions and assign the 
positions disclosure categories 2 (as proposed to be amended) and 7 because staff in these positions 
manage staff in the division's Bankruptcy and Specialized Audit Section and make decisions, or 
advise or make recommendations to decision makers, including the division's CEA and Business 
Taxes Administrators, regarding the tax and fee programs referred to in disclosure category 2 (as 
proposed to be amended) and a wide variety ofproperty and services utilized by the Board. The 
Board proposes to amend appendix A to add the Associate Governmental Program Analyst position 
and assign it disclosure categories 2 (as proposed to be amended) and 7 because the person in that 
position makes decisions, or advises or makes recommendations to decision makers, including the 
division's Business Taxes Administrators and Business Taxes Compliance Supervisors, regarding 
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the tax and fee programs referred to in disclosure category 2 (as proposed to be amended) and a wide 
variety ofproperty and services utilized by the Board. The Board also proposes to amend appendix 
A to add the Senior Information Systems Analyst positions and assign the positions disclosure 
category 8 (as proposed to be amended) because staff in these positions may make decisions, or 
advise or make recommendations to decision makers, such as the division's Business Taxes 
Administrator, regarding the types ofinformation technology and telecommunications property and 
services referred to in disclosure category 8 (as proposed to be amended). 

Finally, the Board has reviewed the remaining positions that will continue to be listed under the 
heading "Investigations and Special Operation Division" on appendix A after the deletion ofthe 
Staff Information Systems Analyst position discussed above, and determined that: 

• 	 Full disclosure is appropriate for the division's CEA for all of the reasons described 
above; 

• 	 Disclosure categories 2 (as proposed to be amended) and 7 are appropriate for the 
division's Business Taxes Administrator positions because staff in these positions make 
decisions, or advise or make recommendations to decision makers, such as the division's 
CEA, regarding the tax and fee programs referred to in disclosure category 2 (as 
proposed to be amended) and a wide variety ofproperty and services utilized by the 
division; 

• 	 Disclosure categories 2 (as proposed to be amended) and 9 are appropriate for the 
division's Supervising Tax Auditor positions because staff in these positions make 
decisions, or advise or make recommendations to decision makers, such as the division's 
CEA and Business Taxes Administrators, regarding the tax and fee programs referred to 
in disclosure category 2 (as proposed to be amended) and the personnel services referred 
to in disclosure category 9; and 

• 	 Disclosure category 2 (as proposed to be amended) is appropriate for the division's 
Business Taxes Specialist, Business Taxes Compliance Specialist, and Associate Tax 
Auditor positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the division's Business Taxes 
Administrators and Supervising Tax Auditors, regarding the tax and fee programs 
referred to in disclosure category 2 (as proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

K. 	 Property and Special Taxes Department 

The Board's Property and Special Taxes Department is responsible for administering the Board's 
property tax and special tax and fee programs, which include all of the Board's tax and fee programs 
other than the administration ofthe sales and use tax and hearing appeals from the actions ofthe 
Franchise Tax Board. The department has two property tax divisions. The first property tax division 
is the County-Assessed Properties Division, which is responsible for administering the Timber Yield 
Tax and performing the Board's functions related to the counties' assessments ofproperty taxes, 
including co-administering the welfare and veterans' organization exemption, auditing county 
assessors' assessment practices, administering the Board's Legal Entity Ownership Program, which 
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helps counties identify changes in ownership ofreal property in legal entities, and hearing appeals of 
assessments ofpublicly-owned property filed under article XIII, section 11, subdivision (g), of the 
California Constitution. The second property tax division is the State-Assessed Properties Division, 
which is responsible for helping the Board value state-assessed properties, hear petitions for 
reassessment regarding state assessments, and identify and issue escape assessments. The 
Department also has a Special Taxes and Fees Division. The Special Taxes and Fees Division is 
responsible for administering all of the Board's special tax and fee programs, including excise taxes, 
environmental fees, and fuel taxes. The Board proposes to amend appendix A to indent the listings 
for the department's three divisions and the departmenfs Timber Tax Section (discussed below) to 
indicate that the divisions and section do not report directly to the Board's Executive Director. 

The Board has reviewed the positions assigned to the Property and Special Taxes Department, 
exclusive ofthe department's three divisions discussed below, and detennined that they do not 
include Staff Services Manager, Associate Governmental Program Analyst, and Staff Information 
Systems Analyst positions. Therefore, the Board proposes to delete these positions from appendix 
A. 

Further, the Board has detennined that the positions assigned to the Property and Special Taxes 
Department, exclusive of the department's three divisions discussed below, include Executive 
Assistant, Administrative Assistant, Business Taxes Administrator, Business Taxes Compliance 
Supervisor, Supervising Tax Auditor, Business Taxes Compliance Specialist, Business Taxes 
Specialist, and Associate Tax Auditor positions, which make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening substantive review. 
Therefore, the Board proposes to amend appendix A to: 

• 	 Add the Executive Assistant position and require full disclosure from the Executive Assistant 
and Administrative Assistant that directly report to and assist the department's Deputy 
Director in managing all of the department's activities; 

• 	 Add the Business Taxes Administrator positions and assign disclosure categories 2 (as 
proposed to be amended) and 7 to the positions because staff in these positions make 
decisions, or advise or makes recommendations to decision makers, such as the department's 
Deputy Director, regarding a number oftax and fee programs described in disclosure 
category 2 (as proposed to be amended) and a broad array ofgoods and services utilized by 
the department; 

• 	 Add the Business Taxes Compliance Supervisor and Supervising Tax Auditor positions and 
assign disclosure categories 2 (as proposed to be amended) and 9 to the positions because 
staffin these positions make decisions, or advise or make recommendations to decision 
makers, such as the department's Deputy Director and Business Taxes Administrators, 
regarding a number oftax and fee programs described in disclosure category 2 (as proposed 
to be amended) and personnel services described in disclosure category 9; 

• 	 Add the Business Tax Compliance Specialist and Business Taxes Specialist II or III positions 
and assign disclosure category 2 (as proposed to be amended) to the positions because staff 
in these positions make decisions, or advise or make recommendations to decision makers, 
such as the department's Business Taxes Administrators, Business Taxes Compliance 
Supervisors, and Supervising Tax Auditors, regarding a number oftax and fee programs 
described in disclosure category 2 (as proposed to be amended); and · 
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• 	 Add the Business Taxes Specialist I and the Associate Tax Auditor positions, assign 
disclosure category 2 (as proposed to be amended) to the positions, and pennit staff in these 
positions to file Form 700-A because staff in these positions function as auditors for the 
various tax and fee programs described in category 2 (as proposed to be amended) and meet 
all of the requirements of California Code ofRegulations, title 2, section 18733, subdivision 
(b). 

Furthermore, the Board has reviewed the CEA positions that will continue to be assigned to the 
Property and Special Taxes Department, exclusive of the department's three divisions discussed 
below, and detennined that full disclosure is appropriate for the positions for all of the reasons 
discussed above. Therefore, the Board proposes to amend appendix A to assign disclosure category 
1 (as proposed to be amended) to the CEA positions. 

(1) 	Formerly County Property Tax Division, Now County-Assessed Properties 
Division 

The Board changed the name ofthe County Property Tax Division to the 
County-Assessed Properties Division since the last time appendix A was amended. Therefore, the 
Board proposes to amend appendix A to reflect the division's current name. 

The Board has determined that it would simplify appendix A ifthe Board listed the positions in the 
County-Assessed Properties Division's Timber Tax Section, which are all assigned disclosure 
category 4, regarding timber yield tax, separately from the other positions in the division, which are 
assigned disclosure category 3, regarding real property interests. Therefore, the Board proposes to 
amend appendix A to delete the parenthetical language from the references to "Supervising Property 
Appraiser (Assessment Practices Survey Section)," "Senior Specialist Property Appraiser 
(Assessment Practices Survey Section)," "Senior Specialist Property Auditor Appraiser (Assessment 
Practices Survey Section)," "Associate Property Appraiser (Assessment Practices Survey Section)," · 
"Associate Property Auditor Appraiser (Assessment Practices Survey Section)," "Senior Specialist 
Property Auditor Appraiser (Timber Tax Section)," and "Associate Property Auditor Appraiser 
(Timber Tax Section)." The Board also proposes to add a heading for the ''Timber Tax Section" 
between the references to "Associate Property Auditor Appraiser (Assessment Practices Survey 
Section)" and "Supervising Property Appraiser (Timber Tax Section)" to separate the positions that 
are assigned to the Timber Tax Section from the other positions assigned to the County-Assessed 
Properties Division. 

Further, the Board has reviewed all of the positions assigned to the County-Assessed Properties 
Division, exclusive of the division's Timber Tax Section discussed below, and determined that the 
division now has: 

• 	 Assistant Property Appraiser, Assistant Property Auditor Appraiser, and Business Taxes 
Specialist II positions, which need to be added to appendix A and assigned disclosure 
category 3 because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the division's Principal Property Appraisers 
and Supervising Property Appraisers, regarding the application ofproperty taxes and the 
value ofproperty for tax purposes; 
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• 	 A Staff Infonnation Systems Analyst position, which needs to be added to appendix A and 
assigned disclosure category 8 (as proposed to be amended) because the person in this 
position makes decisions, or advises or makes recommendations to decision makers, 
including the division's CEA, regarding the infonnation technology and services referred to 
in disclosure category 8 (as proposed to be amended); and 

• 	 A Staff Services Analyst position that needs to be added to appendix A and assigned 
disclosure category 9 because the division's Staff Services Analyst makes decisions, or 
advises or makes recommendations to decision makers, such as the division's Principal 
Property Appraisers and Supervising Property Appraisers, regarding the utilization of 
resources for personnel services or employee training. 

Therefore the Board proposes to amend appendix A to add these positions and assign them 
disclosure categories that are consistent with the Board's detenninations. 

Furthermore, the Board reviewed all ofthe positions that are assigned to the County-Assessed 
Properties Division, exclusive ofthe division's Timber Tax Section discussed below, and will 
continue to be listed under the heading "County-Assessed Properties Division," and detennined that: 

• 	 Full disclosure is appropriate for the CEA that serves as the division's Chief because the 
CEA makes decisions, or advises or makes recommendations to decision makers, such as the 
Deputy Director for the Property and Special Tax Department, regarding a broad array of 
issues affecting the Board's administration oftax and fee programs and utilization of 
resources; 

• 	 Disclosure categories 3 and 7 are appropriate for the division's Principal Property Appraiser 
and Supervising Property Appraiser positions because staff in these positions make decisions, 
or advise or make recommendations to decision makers, such as the division's CEA, 
regarding the application ofproperty taxes and the value ofproperty for tax purposes, and the 
division's utilization ofresources; and 

• 	 Disclosure category 3 continues to be appropriate for the division's Senior Specialist 
Property Appraiser, Senior Specialist Property Auditor Appraiser, Senior Petroleum and 
Mining Appraisal Engineer, 8 Associate Property Appraiser, and Associate Property Auditor 
Appraiser positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the division's Principal Property Appraisers 
and Supervising Property Appraisers, regarding the application ofproperty taxes and the 
value ofproperty for tax purposes. 

Therefore, the Board proposes to amend the disclosure categories assigned to the CEA, Principal 
Property Appraiser, and Supervising Property Appraiser positions in appendix A in a manner 
consistent with the Board's determinations regarding these positions. 

(2) 	 Timber Tax Section 

The Board reviewed the positions assigned to the County-Assessed Properties Division's Timber 

8 Note that the Board is proposing to amend appendix A to move the Senior Petroleum and Mining Appraisal Engineer 
position further down in the list of positions assigned to the County-Assessed Properties Division so that it is listed with 
the other "senior" positions assigned disclosure category 3. 
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Tax Section. The Board determined that the section no longer has a Supervising Property Appraiser 
position and the Board proposes to delete the position from appendix A. The Board also determined 
that appendix A lists all of the section's positions that make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening substantive review, 
except the section's Principal Property Appraiser and Assistant Property Auditor positions. 
Therefore, the Board proposes to amend appendix A to list the Principal Property Appraiser position 
that manages the Timber Tax Section and assign the position disclosure categories 4 and 7 because 
the Principal Property Appraiser makes decisions, or advises or makes recommendations to decision 
makers, such as the division's CEA, regarding the application of the timber yield tax, and the 
division's utilization ofresources. The Board also proposes to amend appendix A to list the 
Assistant Property Auditor Appraiser position assigned to the Timber Tax Section and assign 
disclosure category 4, regarding timber yield tax, to the position. 

Furthermore, the Board has determined that disclosure category 4, regarding timber yield tax, 
continues to be appropriate for the Senior Specialist Property Auditor Appraiser, Associate Property 
Auditor Appraiser, Senior Forest Property Appraiser, and Associate Forest Property Appraiser 
positions in the Timber Tax Section. Therefore, the Board does not propose to amend the 
designations for these positions on appendix A. 

(3) Formerly Valuation Division, Now State-Assessed Properties Division 

The Board changed the name of the Property and Special Taxes Department's Valuation Division to 
the "State-Assessed Properties Division." Therefore, the Board proposes to amend appendix A to 
reflect the division's current name. 

Further, the Board reviewed all of the positions assigned to the State-Assessed Properties Division 
and the positions listed under the heading ''Valuation Division" in appendix A and determined that 
appendix A lists all of the division's positions that make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening substantive review, 
except the division's Research Manager, Business Taxes Specialist II, Assistant Property Appraiser, 
Assistant Property Auditor Appraiser, Research Analyst, and Staff Services Analyst positions. 
Therefore the Board proposes to amend appendix A to: 

• 	 Add the Research Manager position and assign the position disclosure categories 3 and 7 
because the person in that position makes decisions, or advises or makes recommendations to 
decision makers, such as the division's CEA and Principal Property Appraisers, regarding the 
application ofproperty taxes and the value ofproperty for tax purposes, and the division's 
utilization ofresources; 

• 	 Add the Business Taxes Specialist II, Assistant Property Appraiser, Assistant Property 
Auditor Appraiser, and Research Analyst positions and assign the positions disclosure 
category 3 because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the division's Principal Property Appraisers, 
Supervising Property Appraisers, and Research Manager regarding the application of 
property taxes and the value ofproperty for tax purposes; and 

• 	 Add the Staff Services Analyst position and assign the position disclosure category 9 because 
the Staff Services Analyst makes decisions, or advises or makes recommendations to 
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decision makers, such as the division's CEA, Principal Property Appraisers, and Supervising 
Property Appraisers, regarding the utilization ofresources for personnel services or employee 
training. 

The Board also determined that: 

• 	 Full disclosure is appropriate for the CEA that serves as the division's Chief because the 
CEA makes decisions, or advises or make recommendations to decision makers, such as the 
Deputy Director for the Property and Special Tax Department, regarding a broad array of 
issues affecting the Board's administration oftax and fee programs and utilization of 
resources; 

• 	 Disclosure categories 3 and 7 are a~ropriate for the division's Principal Property Appraiser 
and Supervising Property Appraiser positions because staff in these positions make 
decisions or advise or make recommendations to decision makers, such as the division's 
CEA, regarding the application ofproperty taxes and the value ofproperty for tax purposes, 
and the division's utilization ofresources; and 

• 	 The listing for the Associate Property Auditor Appraiser positions assigned to the State
Assessed Properties Division on appendix A needs to be amended to delete the hyphen 
between the words "Auditor" and "Appraiser." 

Therefore, the Board proposes to amend appendix A in a manner consistent with the Board's 
determinations regarding these positions. 

Furthermore, the Board has determined that disclosure category 3 continues to be appropriate for the 
division's Senior Specialist Property Appraisers, Senior Specialist Property Auditor Appraisers, 
Associate Property Appraisers, and Associate Property Auditor Appraisers because they make 
decisions, or advise or make recommendations to decision makers, such as the division's Principal 
Property Appraisers and Supervising Property Appraisers, regarding the application ofproperty 
taxes and the value ofproperty for tax purposes. Therefore, the Board does not propose to make any 
amendments to the disclosure categories assigned to these positions in appendix A. 

(4) Special Taxes and Fees Division 

The Board's Property and Special Taxes Department recently reorganized the staff that administers 
the Board's special tax and fee programs according to their functions. This resulted in the 
elimination ofthe department's Excise Taxes and Fees Division and Fuel Taxes Division and the 
creation ofthe Special Taxes and Fees Division described above. Therefore, the Board proposes to 
amend appendix A to delete the fonner Excise Taxes and Fees Division and Fuel Taxes Division, 
and add the new Special Taxes and Fees Division. 

The Board has reviewed all ofthe positions assigned to the new Special Taxes and Fees Division 
and determined that the staff in the division's CEA, Business Taxes Administrator, Supervising Tax 
Auditor, Business Taxes Compliance Supervisor, Stafflnfonnation Systems Analyst, Associate 

9 Note that the Board is proposing to amend appendix A to move the Supervising Property Appraiser position further up 
in the list ofpositions assigned to the State-Assessed Properties Division so that it is listed with the other managerial 
positions assigned disclosure categories 3 and 7. 
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Governmental Program Analyst, Business Taxes Compliance Specialist, Business Taxes Specialist I, 
II, and III, Associate Tax Auditor, Tax Auditor, and Staff Services Analyst positions make decisions, 
or advise or make recommendations to decision makers, directly or without significant intervening 
substantive review. Therefore, the Board proposes to amend appendix A to: 

• 	 Add the CEA position and assign the position disclosure category l because the CEA makes 
decisions, or advises or makes recommendations to decision makers, such as the Deputy 
Director for the Property and Special Tax Department, regarding a broad array of issues 
affecting the Board's administration oftax and fee programs and the division's utilization of 
resources; 

• 	 Add the Business Taxes Administrator, Supervising Tax Auditor, and Business Taxes 
Compliance Supervisor positions and assign the positions disclosure categories 2 (as 
proposed to be amended), 6, and 7 because staff in these positions make decisions, or advise 
or make recommendations to decision makers, such as the division's CEA and the 
Department's Deputy Director, regarding the tax and fee programs referred to in disclosure 
categories 2 (as proposed to be amended) and 6 and the utilization of the division's 
resources; 

• 	 Add the Staff Infonnation Systems Analyst position and assign the position disclosure 
categories 2, 6, and 8 (as proposed to be amended) because the division's Staff lnfonnation 
Systems Analyst makes decisions, or advises or makes recommendations to decision 
makers, such as the division's Business Taxes Administrators and Business Taxes 
Compliance Supervisors, regarding the tax and fee programs referred to in disclosure 
categories 2 (as proposed to be amended) and 6 and the infonnation technology and services 
referred to in disclosure category 8 (as proposed to be amended); 

• 	 Add the Associate Governmental Program Analyst, Business Taxes Compliance Specialist, 
and Business Taxes Specialist II and III positions and assign the positions disclosure 
categories 2 (as proposed to be amended) and 6 because staff in these positions make 
decisions, or advise or make recommendations to decision makers, such as the division's 
Business Taxes Administrators and Supervising Tax Auditors, regarding the tax and fee 
programs referred to in disclosure categories 2 (as· proposed to be amended) and 6; 

• 	 Add the Business Taxes Specialist I, Associate Tax Auditor, and Tax Auditor positions, 
assign the positions disclosure categories 2 (as proposed to be amended) and 6, and permit 
staff in these positions to file Fonn 700-A because staff in these positions function as 
auditors for the various tax and fee programs described in disclosure categories 2 (as 
proposed to be amended) and 6 and meet all ofthe requirements ofCalifornia Code of 
Regulations, title 2, section 18733, subdivision (b); and 

• 	 Add the Staff Services Analyst position and assign the position disclosure category 7 
because the person in that position makes decisions, or advises or makes recommendations 
to decision makers, such as the division's CEA and Business Taxes Administrators, 
regarding the utilization ofdivision resources. 

L. 	 Sales and Use Tax Department 

The Sales and Use Tax Department is responsible for administering the Board's statewide sales and 
use tax program, which includes the administration oflocal taxes adopted pursuant to the Bradley
Burns Unifonn Local Sales and Use Tax Law (Rev. & Tax. Code, § 7200 et seq.) and district taxes 
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adopted pursuant to the Transactions and Use Tax Law (Rev. & Tax. Code,§ 7251 et seq.). The 
department has four divisions: the Headquarters Operations Division; the Tax Policy Division; the 
Field Operations Division (districts 1 and 2, and out-of-state district); and the Field Operations 
Division (districts 3 and 4, and centralized collections). 

The Board reviewed all of the positions assigned to the Sales and Use Tax Department and the 
positions listed under the heading "Sales and Use Tax Department" in appendix A and detennined 
that appendix A lists all of the department's positions that make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening substantive review, 
except the department's Staff Services Manager, Supervising Tax Technician, Tax Auditor, and 
Senior Information Systems Analyst positions. The Department's Staff Services Manager is 
responsible for overseeing all of the functions of the department's E-Services Team, which is 
responsible for the department's electronic services, such as electronic filing of sales and use tax 
returns. Therefore, the Board proposes to amend appendix A to add the Staff Services Manager 
position and assign disclosure categories 2 (as proposed to be amended) and 7 to that position 
because staff in that position makes decisions, or advises or makes recommendations to decision 
makers, such as the department's Executive Director and CEAs, regarding the application of the 
sales and use tax law and a broad range ofproperty and services utilized by the Board. In addition, 
the Board proposes to amend appendix A to add the Supervising Tax Technician position and assign 
the position disclosure categories 2 (as proposed to be amended) and 9 because the person in that 
position manages rank and file tax technicians and makes decisions, or advises or makes 
recommendations to decision makers, such as the department's Supervising Tax Auditors and 
Business Taxes Compliance Supervisors, regarding the application of the sales and use tax law and 
the utilization of the division's resources for personnel services or employee training. The Board 
proposes to amend appendix A to add the Tax Auditor positions, assign the positions disclosure 
category 2 (as proposed to be amended), and permit staff in these positions to file Form 700-A 
because staff in these positions function as sales and use tax auditors and meet all of the 
requirements ofCalifornia Code ofRegulations, title 2, section 18733, subdivision (b). And, the 
Board proposes to amend appendix A to add the Senior Information Systems Analyst position and 
assign it disclosure categories 2 and 8 (as proposed to be amended) because the person in this 
position assists with sales and use tax audits by performing a variety ofanalytical activities 
involving information technology systems, such as computer networks and data storage systems, and 
makes decisions, or advises or makes recommendations to decision makers, such as Business Taxes 
Administrators, regarding the application of the sales and use tax law and the information 
technology and services referred to in disclosure category 8 (as proposed to be amended). 

Furthermore, the Board reviewed the activities and functions of the Business Tax Compliance 
Supervisors assigned to the Sales and Use Tax Department and determined that the Board no longer 
needs to differentiate between "Business Taxes Compliance Supervisor (LAN Administrator)" and 
"Business Taxes Compliance Supervisor'' positions and that all of the department's Business Taxes 
Compliance Supervisors should be assigned disclosure categories 2 (as proposed to be amended) and 
7 because they all supervisor sales and use tax compliance programs or teams and make decisions, or 
advise or make recommendations to decision makers, such as the department's Deputy Director and 
CEAs, regarding the application of the sales and use tax law and a broad range ofproperty and 
services utilized by the Board. Therefore, the Board proposes to amend appendix A to delete the 
"Business Taxes Compliance Supervisor (LAN Administrator)" position and assign disclosure 
categories 2 and 7 to the remaining "Business Taxes Compliance Supervisor'' positions. 
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The Board also reviewed the activities and functions ofthe Business Taxes Specialist I, II, and III 
positions assigned to the Sales and Use Tax Department and determined that: 

• 	 The Business Taxes Specialist II and III positions should be assigned disclosure 
categories 2 (as proposed to be amended) and 7 because staff in these positions are senior 
sales and use tax auditors who report directly to the department's Deputy Director, CEAs, 
or Supervising Tax Auditors and make decisions, or advise or make recommendations to 
decision makers, such as the department's CEAs and Supervising Tax Auditors, 
regarding the application ofthe sales and use tax law and a broad range of property and 
services utilized by the Board; 

• 	 The Business Taxes Specialist I positions should be assigned disclosure category 2 (as 
proposed to be amended) and permitted to file Form 700-A because staff in these 
positions function as sales and use tax auditors and meet all of the requirements of 
California Code of Regulations, title 2, section 18733, subdivision (b); and 

• 	 The Board no longer has any need to specially designate the "Business Taxes Specialist 
(Special Projects)," "Business Taxes Specialist (Systems Coordinator)," "Business Taxes 
Specialist (Training Group)," "Business Taxes Specialist (Computer Audit Specialist)," 
"Business Taxes Specialist (Regulations Coordinator)," "Business Taxes Specialist 
(Revenue Opportunity)," "Business Taxes Specialist (Technical Advisor)," and "Business 
Taxes Specialist (Project Coordinator)" positions because the functions that were 
formerly associated with these positions are now performed by staff in Business Taxes 
Specialist II or III positions. 

Therefore, the Board proposes to append appendix. A to assign disclosure categories 2 (as proposed 
to be amended) and 7 to the Business Taxes Specialist II and III positions, assign disclosure category 
2 (as proposed to be amended) to the Business Taxes Specialist I positions and continue to permit 
staff in these positions to file Form 700-A, and delete the references to the "Business Taxes 
Specialist (Special Projects)," "Business Taxes Specialist (Systems Coordinator)," "Business Taxes 
Specialist (Training Group)," "Business Taxes Specialist (Computer Audit Specialist)," "Business 
Taxes Specialist (Regulations Coordinator)," "Business Taxes Specialist (Revenue Opportunity)," 
"Business Taxes Specialist (Technical Advisor)," and "Business Taxes Specialist (Project 
Coordinator)" positions. 

In addition, the Board reviewed all of the Sales and Use Tax Department's remaining positions that 
will continue to be listed on appendix A and determined that: 

• 	 Full disclosure is appropriate for the department's CEA positions and Administrative 
Assistant position for all of the reasons described above; 

• 	 Disclosure categories 2 (as proposed to be amended) and 7 are appropriate for the 
department's Business Taxes Administrator and Supervising Tax Auditor positions 
because staff in these positions supervise entire sections ofthe department and make 
decisions, or advise or make recommendations to decision makers, such as the 
department's Deputy Director and CEAs, regarding the application of the sales and use 
tax law and a broad range ofproperty and services utilized by the Board; 

• 	 Disclosure category 2 (as proposed to be amended) is appropriate for the department's 
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Business Taxes Compliance Specialist positions because staff in these positions perform 
complex sales and use tax compliance and collection functions under the supervision of a 
Business Taxes Compliance Supervisor and make decisions, or advise or make 
recommendations to decision makers, such as their supervisors and the department's 
CEAs, regarding the application ofthe sales and use tax law; 

• 	 It is appropriate for the department's Associate Tax Auditor positions to be assigned 
disclosure category 2 (as proposed to be amended) and permitted to file Form 700-A 
because staff in these positions function as sales and use tax auditors and meet all of the 
requirements ofCalifornia Code ofRegulations, title 2, section 18733, subdivision (b); 

• 	 Disclosure categories 2 and 8 (as proposed to be amended) are appropriate for the 
department's Staff Information Systems Analyst and Associate Information Systems 
Analyst positions because staff in these positions assist with sales and use tax audits by 
performing a variety of analytical activities involving information technology systems, 
such as computer networks and data storage systems, and make decisions, or advise or 
make recommendations to decision makers, such as Business Taxes Administrators, 
regarding the application ofthe sales and use tax law and the information technology and 
services referred to in disclosure category 8 (as proposed to be amended); and 

• 	 Disclosure categories 2 and 8 (as proposed to be amended) are appropriate for the 
Associate Governmental Program Analyst position assigned to the department because 
the person in that position works with the E-Service Team and makes decisions, or 
advises or makes recommendations to decision makers, such as the team's Staff Services 
Manager, regarding the application ofthe sales and use tax law and the information 
technology and services referred to in disclosure category 8 (as proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to these positions in 
appendix A in a manner consistent with the Board's determinations. 

M. 	 Board Committees 

Finally, the Board has five committees, the Property Tax Committee, the Business Taxes 
Committee, the Legislative Committee, the Customer Service and Administrative Efficiency 
Committee, and the Timber Advisory Committee. The first four committees are comprised ofthe 
Board Members, themselves, including the Controller, 10 and serve as forums for the Board Members 
to hear and discuss interested parties' and Board staff's comments regarding a wide range oftopics, 
such as the Board's tax and fee programs and pending legislation. Therefore, all of the members of 
these four committees are elected state officers described in Government Code section 87200 and are 
not required to be listed in the Board's conflict of interest code pursuant to Government Code 
section 87302. 

10 Note that the Controller may appoint a Deputy Controller to perform the Controller's duties on the Board pursuant to 
Government Code sections 7 .6 and 7 .9, and that a Deputy Controller does perform the Controller's non-constitutional 
duties on the Board and its committees when required by the Controller. However, the Deputy Controller is not 
designated in appendix A to the Board's conflict of interest code because the Deputy Controller is an employee ofthe 
Controller's Office, not the Board, and the Controller's Office's conflict ofinterest code specifies all of the types of 
investments, business positions, interests in real property, and sources ofincome which are reportable by the Deputy 
Controller. 
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The Timber Advisory Committee is appointed by the Board pursuant to Government Code section 
431. The committee is statutorily required to be "composed ofone representative of the Board of 
Equalization, one representative of the State Board ofForestry and Fire Protection, five assessors 
from the rate adjustment counties defined in Section 3 8105, and one member representing small
scale timber owners, and one member representing large-scale timber owners." (Rev. & Tax. Code, 
§ 431, subd. (c).) The committee's purpose is to consult with the Board prior to the Board's 
performance ofthe duties specified in Revenue and Taxation Code sections 434, 434.l(a), 38109, 
38116, and 38204 and to generally advise the Board on other timber issues. 

The Board has traditionally appointed the Deputy Director for the Board's Property and Special 
Taxes Department to serve as the Board's representative on the Timber Advisory Committee. In 
addition, the Board currently lists the Deputy Director's CEA position on appendix A and requires 
full disclosure from the Deputy Director, and the Board plans to continue to require full disclosure 
from the Deputy Director after the proposed amendments described above. Furthermore, the 
members of the Timber Advisory Committee, other than the Board representative, are not employees 
ofthe Board and their advisory service on the committee is uncompensated. Therefore, the members 
of the committee, other than the Board representative, are not "designated employees" ofthe Board 
within the meaning ofGovernment Code section 82019 and are not required to be included in the 
Board's conflict of interest code. As such, the Board is not proposing to amend appendix A to add 
any committee members or change any committee member's disclosure categories, other than the 
Deputy Director for the Property and Special Taxes Department position discussed above. 

N. Centralized Revenue Opportunity System Project and Team 

The Board has initiated a short-term project to replace the Board's two current automation systems 
with a new Centralized Revenue Opportunity System (CROS) that will expand online services and 
provide an enterprise-wide data warehouse. The Board has also established a formal, but temporary 
project team, comprised ofrelevant staff from throughout the agency. The Board does not propose 
to specifically list the positions held by members ofthe CROS project team under a separate heading 
on appendix A. The Board will continue to list each CROS project team member's position under 
the heading in appendix A for the department or division to which that CROS project team member 
is permanently assigned and require CROS project team members to file Form 700 in accordance 
with the disclosure categories assigned to their permanent positions in appendix A. 

No Comparable Federal Regulations or Statutes 

There are no comparable federal regulations or statutes to appendices A and B to Regulation 6001. 

AVAILABILITY OF INITIAL STATEMENT OF REASONS AND TEXT OF PROPOSED 
REGULATION 

The Board has prepared an Initial Statement ofReasons containing a written explanation ofthe 
reasons for the proposed amendments and underscore and strikeout versions of appendices A and B 
to Regulation 6001 illustrating the express terms ofthe proposed amendments. These documents 
and all the information on which the proposed amendments are based are available to the public 
upon request. The rulemaking file is available for public inspection at 450 N Street, Sacramento, 
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California. The express terms ofthe proposed amendments and the Initial Statement ofReasons are 
also available on the Board's Website at www.boe.ca.gov. 

WRITTEN COMMENT PERIOD 

The written comment period ends when the public hearing begins at 9:30 a.m., or as soon thereafter 
as the matter may be heard, on May__,, 2011. Ifthe Board receives written comments prior to the 
close ofthe written comment period, the statements, arguments, and/or contentions contained in 
those comments will be presented to and considered by the Board before the Board decides whether 
to adopt the proposed amendments to appendices A and B to Regulation 6001. The Board will only 
consider written comments received by that time. 

CONTACT PERSONS 

Questions regarding the substance ofthe proposed amendments should be directed to Bradley M. 
Heller, Tax, Counsel III (Specialist), by telephone at (916) 323-3091, by e-mail at 
Bradley.Heller@boe.ca.gov, or by mail at State Board ofEqualizatio~ Attn: Bradley M. Heller, 
MIC:82, 450 N Street, P.O. Box 942879, Sacramento, CA 94279-0082. 

Written comments for the Board's consideration, notice ofintent to present testimony or witnesses at 
the public hearing, and inquiries concerning the proposed administrative action should be directed to 
Mr. Rick Bennion, Regulations Coordinator, by telephone at (916) 445-2130, by fax at (916) 324
3984, by e-mail at Richard.Bennion@boe.ca.gov, or by mail at State Board ofEqualizatio~ Attn: 
Rick Bennio~ MIC:80, 450 N Street, P.O. Box 942879, Sacramento, CA 94279-0080. 

NO MANDATE ON LOCAL AGENCIES AND SCHOOL DISTRICTS 

The Board has determined that the proposed amendments to appendices A and B to Regulation 6001 
do not impose a mandate on local agencies or school districts, including a mandate that is required to 
be reimbursed under part 7 (commencing with section 17500) ofdivision 4 oftitle 2 ofthe 
Government Code. · 

NO COST OR SAVINGS TO STATE AGENCIES, LOCAL AGENCIES, AND SCHOOL 
DISTRICTS 

The Board has determined that the proposed amendments to appendices A and B to Regulation 6001 
will not impose a cost or savings on any state agency, local agency or school district that is required 
to be reimbursed under part 7 (commencing with section 17500) ofdivision 4 oftitle 2 ofthe 
Government Code; will not result in any other non-discretionary cost or savings to local agencies; 
and will not result in any cost or savings in federal funding to the State ofCalifornia. 

NO SIGNIFICANT STATEWIDE ADVERSE ECONOMIC IMPACT DIRECTLY AFFECTING 
BUSINESS 

The proposed amendments to appendices A and B to Regulation 6001 change some ofthe economic 
interests that Board employees are required to disclose pursuant to the Board's conflict ofinterest 
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code. The proposed amendments to appendices A and B to Regulation 6001 do not change any 
existing regulatory requirements imposed on businesses or impose any new regulatory requirements 
on businesses. Therefore, the Board has made an initial determination that the proposed 
amendments to appendices A and B to Regulation 6001 will not have a significant, statewide adverse 
economic impact directly affecting business, including the ability ofCalifornia businesses to 
compete with businesses in other states. 

The proposed regulatory actions may affect small business. 

NO COST IMPACTS TO PRIVATE PERSONS OR BUSINESSES 

The Board has determined that the proposed amendment to appendices A and B to Regulation 6001 
will not have any potential cost impact on private persons or businesses, including small business. 

RESULTS OF THE ASSESSMENT REQUIRED BY GOVERNMENT CODE SECTION 11346.3, 
SUBDIVISION (b) 

The Board has determined that the adoption of the proposed amendments to appendices A and B to 
Regulation 6001 will neither create nor eliminate jobs in the State ofCalifornia nor result in the 
elimination of existing businesses nor create or expand business in the State ofCalifornia. 

NO SIGNIFICANT EFFECT ON HOUSING COSTS 

Adoption ofthe proposed amendments to appendices A and B to Regulation 6001 will not have a 
significant effect on housing costs. 

DETERMINATION REGARDING ALTERNATIVES 

The Board must determine that no reasonable alternative considered by it or that has been otherwise 
identified and brought to its attention would be more effective in carrying out the purpose for which 
this action is proposed, or would be as effective as and less burdensome to affected private persons 
than the proposed action. 

SUBSTANTIALLY RELATED CHANGES PURSUANT TO GOVERNMENT CODE SECTION 
11346.8 

The Board may adopt the proposed amendments to appendices A and B to Regulation 6001 with 
changes that are nonsubstantial or solely grammatical in nature, or sufficiently related to the original 
proposed text that the public was adequately placed on notice that the changes could result from the 
originally proposed regulatory action. Ifa sufficiently related change is made, the Board will make 
the full text of the proposed regulation, with the change clearly indicated, available to the public for 
at least 15 days before adoption. The text of the resulting regulation will be mailed to those 
interested parties who commented on the proposed regulation orally or in writing or who asked to be 
informed of such changes. The text of the resulting regulation will also be available to the public 
from Mr. Bennion. The Board will consider written comments on the resulting regulation that are 
received prior to adoption. 
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AVAILABILITY OF FINAL STATEMENT OF REASONS 

Ifthe Board adopts the proposed amendments to appendices A and B to Regulation 6001 the Board 
will prepare a Final Statement ofReasons, which will be made available for inspection at 450 N 
Street, Sacramento, California, and available on the Board's Website at www.boe.ca.gov. 
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Appendix A 

Designated Positions Disclosure Categories 

Board 

Deputy to Board Member 

Administrative Assistant to Board Member 

Assistant to Board Member 

CEA 

District Director 

Community Affairs De,puty 1 
Administrative Assistant -t-31 
Staff Services Manager -t-31 
Tax Counsel -1-&l 
Executive Secretazy 1 
Tax Consultant Expert +.2.-6 
Tax Services Specialist +.2.-6 
Assistant Tax Services Specialist +.2.-6 
Associate Governmental Program Analyst +.2.-6 
Associate Tax Auditor 2-6 
Business Taxes Representative +.2.-6 
Business Taxes Specialist II +.2.-6 
lnfonnation Officer I or II +.2.-6 
Staff Service Analyst 7 

Executive Office 
Executive Director 
Administrative Assistant 
CHA (Cemmttnie&ffens Oftiee) 

Board Proceedings Division 
CEA 
Staff Services Manager 
Asseeiate Ge11•et'fllftemal Pregt'81ft A:Bftlyst 
(LMl J,JJ:erlcgt'6tlf' Manager) 1 6, 8 
Associate Governmental Program Analyst 

CHA 2tjl 
Staff 88Pliees MBB&ger 1 9 
Busiaess Tees Ce!BfJlienee Speei&list I 0 
Assisftlftt TH 8ervtees Speei&list 1 e 
Asseeiate GeviRHteat&I Pregram Aa&lyst l 6 
Asseeiete IBfeABatiee Systems Analyst 8 
8teff8erviees Maaeger (feABS BBS PtlelieetieftS Seetie:R) 7, 9 

1 
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A-ssisamt Tux: 8erviees 8peei&Hst (fetms ed 

Paelieeaens 8eeti8B:) 
 7, 8 

Asseeiate G01t'eAHBeBtal Pfegpam :Aii&lyst (fetms ed 

8Paelie&ffens Seeaefij 
 7, 

Legislative and Research Division 

Assistant Chief Counsel 

CEA 

Staff Services Manager 

Senter Speeia.Hst Pfel'eRy •"..wraiser 

Executive Assistant 


ADl 
ADl 
+i-6J.Jl 
t e 
1 

Executive Secretary 1 

Business Taxes Specialist +i-6 

Associate Governmental Program Analyst 

(System or LAN Administrator) +i-6, 8 


Operations Research Specialist +Z:-4, 6, 8 

Research Manager 2-4. 8. 9 

Research Program Specialist +,f,-4, 8 

Research Analyst +.f.-4, 8 


Taxpayers' Rights and Egual Employment Opportunity Division 

Taxpayers' Rights Advocate 1 

Staff Services Manager III (TRA) 1 

Tax Counsel CTRAl 1 

Business Taxes Administrator II CTRAl 2. 5. 7 

Business Taxes Specialist I or II (IR.Al 2. 5 


Senior Specialist Property Appraiser CTRAl 3.4 

Assistant Property Awrajser (TRA) 3.4 


Associate Governmental Program Analyst (IR.Al 2. 5 

Management Services Technician CTRAl 2. 5 

Tax Technician I (TRAl 2. 5 


Staff Services Manager (EEOO) 7 

Associate Governmental Program Analyst (EEOO> 7 


Internal Security and Audit Division 

CEA 1 

Business Taxes Administrator 1 

Business Taxes Specialist 1 

Staff Services Manager 7 

Associate Governmental Program Analyst 7 

Staff Information Systems Analyst 7 

Associate Information Systems Analyst 7 


Technology Services DwisienDe,partment 

Chief Information Officer 1 

Chief Technology Officer I 
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CEA 

Data Processing Manager IV 

Executive Assistant 


1, 2, 7 9 

Bt:ttHness Tmtes Cempliaeee Slif'et'Viser 1, 2, 7 9 

Data Processing Manager 7..1) 


Staff Services Manager 7..1) 


Senior Programmer Analyst (Supervisor) 8. 9 

Systems Software Specialist 8 

Associate Systems Software Specialist 8 

Senior Information Systems Analyst 8 

Staff Information Systems Analyst 8 

Associate Information Systems Analyst 8 

Senior Programmer Analyst 8 

Staff Programmer Analyst 8 

Associate Programmer Analyst 8 

Associate Governmental Program Analyst 8 


Ta:xpaye!'S' Righ~ anti Et1utli Empleymmt ()ppertunity Drfisien 

CEA· A:ll 

BttSin.ess Tuxes Speeialist (TRA) 1 4 

•A .:sseeHuirep4' •* P eff 2 A zWfat:Ser" ' ffllA) 
" 1 4 
8fttff Serviees Mtlftftger (EEOO) 7,9 

7, 9 

Administration Department 

Dmuty Director 1 

Administrative Assistant 1 


AU 
Associate Management Analyst 9 

Data Processing Manager (Information Security Office) 8. 9 

Senior Information Systems Analyst 8 

Ti:e:HHng Oftieer (TmiBHtg Ofl:i~ 9 

Asseeiate Ge·18fftfftefltel Pftlgram :Acaal;rst 

(TmiBHtg Oftie~ 9 


Administrative Support Division 

CEA AIU 

Staff Services Manager 7-1-9 

Associate Business Management Analyst 7-9 

Associate Governmental Program Analyst 7-9 

Staff Information Systems Analyst 8 

Associate Information Systems Analyst 8 

TeleeMl'mltt:fl:ieatiefts Systems Aftalyst 10 

Oftiee Ser\'iees Mftftfl'gel' (Sttperviser, Casftier Unit) 7 


· Business Services Officer (Supervisor) 9 
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Printing Trades Supervisor 9 

Warehouse Manager 9 

Office Services Supervisor 9 

Mailing Machine Supervisor 9 


PePSemtel MaaegementHuman Resources Division 

CEA .+-91 

Administrative Assistant 1 

Staff Services Manager 7-9 

Associate Governmental Program Analyst 7-9 

Associate Personnel Analyst 7-9 

Labor Relations Specialist 7-9 

Personnel Supervisor 9 


Financial Management Division 

CEA ABl 

Staff Services Manager 7-9 

Accounting Administrator 7-9 

Associate Accounting Analyst 7-9 

Senior Administrative Analyst 7 

Associate Administrative Analyst 7-9 

Associate Budget Analyst 7-9 

Senior Accounting Officer 7-9 

Associate Governmental Program Analyst 7-9 

Office Services Manager 7 

Staff IBfefffl&tieB Systems AMlyst (Speeialist) 8 

Information Systems Technician Supervisor 8. 9 

Associate Information Systems Analyst 8 

Systems Software Specialist 8 

Office Services Sypervisor 9 

Key Data Supervisor 9 


PeHey, Plmming anti Evaltttitien Dhitsien 

Staff Serviees M8:flftgef III 14, 7 9 

SmtfSet'Yiees Mftftflger I er II 79 

Asseeiate Mmagement Analyst 79 

Asseeiate :Bminess MMt:8gement Aftttlyst 79 

Asseeiate Cevernmental PTegrem Analyst 79 

Staff' lftf6rmati6ft Systems Analyst 8 


External Affairs De.partment 

De.puty Director 1 

Staff Services Manager 1 

Information Officer 1 

Associate Governmental Program Analyst 1 

Staff Information Systems Analyst 7 

Associate Management Analyst 7 


iv 



Attachment B 

Outreach Services Division 
Staff Services Manager 1 
Assistant Tax Services Specialist 2-6 
Associate Governmental Program Analyst 2-6 
Business Taxes Specialist 7 

Customer Service and Publishing Division 
Staff Services Manager 1 
Associate Governmental Program Analyst 2-6 
Business Taxes Compliance S.pecialist 2-6 
Tax Services Specialist 7 
Systems Software Specialist 8 
Supervising Tax Technician 9 

Web Services Division 
Senior Information Systems Analyst (Supervisor) 7 
Associate Programmer Analyst 8 
Staff Programmer Analyst 8 
Associate Information Systems Analyst 8 
Assistant Information Systems Analyst 8 

Legal Department 
Chief Counsel 1 
CEA AU 
Assistant Chief Counsel All! 
Tax Counsel 1-6 
Executive Assistant 1 
Supervising Tax Auditor (Settlement Division) +;-2~ 
Supervising Tax Auditor (Appeals Division) 2 
Associate Governmental Program Analyst 7 

79 
Business Taxes Administrator 7 
Librarian 7,-8 
Staff Information Systems Analyst 8 
Asseeiete IBfefffteBeB Systems ,'\Belyst 8 
Business Taxes Specialist II or III +;-2 
Business Taxes Specialist I +;-2. 
Business TM.es Cempli8Bee Sllf)eM.ser tOffefS in 
Cempremis~ 1, 2 

Business Taxes Compliance Specialist (Offers in 
Compromise) +;-2 
Business Taxes Specialist (Offers in Compromise) +; 2 

lfttem&l Seettrtty 8Bti A1:1eit Divisiea 
C:BA AU 
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Business Tees :t\tlminisft'aler All 
:Besis:ess Tees Speeialist 1-Yl 
l ..sseeiate Te :t\l:l.6Her AJ.l 

79 
Systems 8e@ware Speeialist 8 
Steff lftfefftlatiee. Systems ABalyst 8 
Asseeiale IBfefftltltiee. Systems 1\Balyst 8 
i\ssistant IBfefftlatiee. Systems A1ttH-yst 8 

Investigations and Special Operations Division 
CEA Alll 
Administrative Assistant 1 
Business Taxes Administrator +,2, 1..J) 
Business Taxes Compliance Supervisor 2. 7 
Associate Governmental Program Analyst 2. 7 
Business Taxes Specialist +,2 
Business Taxes Compliance Specialist +,2 
Supervising Tax Auditor +,2,9 
Associate Tax Auditor .+; 2 
Senior Infonnation Systems Analyst 8 

8 

Property and Special Taxes Department 
Dqmty Director 1 
CEA AHl 
Executiye Assistant 1 
Administrative Assistant 1, 2, 6 9 
Staff 8erviees Manager 79 
Business Taxes Administrator 2. 7 
Business Taxes Compliance Sypervisor 2. 9 
Superyisin& Tax Auditor 2. 9 
Business Taxes Compliance Specialist 2 
Business Taxes Specialist II or III 2 
Business Taxes Specialist I 2* 
Associate Tax Auditor 2* 

3, 7-9 
Staff' lnfmmatien Systems A:na:lyst 8 

Assessmee.t Peliey eEl St&B:Elares Divisie& 
C8:A 3, 7 9 

3, 7 9 
8eftier Sfleeielist Pref'erty Af'l'f&iser 3 

3 
3, 7 9 

A:sseeiate Pfeperty Al'f'raiser 3 
:t\sseeiate PFef'ertY :t\aeiier Al'f'raiser 3 
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Researeli AB&lyst II (018) 3 


County-Assessed Properties,. ~Division 


CEA 3, 4, 7 91 

Principal Property Appraiser 3, 7-9 

Seftier Petrelemn ftfttl Mintftg Awrftisttl Engineer 3 

Supervising Property Appraiser (Assesament Praetiees 

Swteys Seetien) 3, 7-9 

Senior Specialist Property Appraiser (Assessment 

Praetiees Sttl'"i'eys Seetien) 3 

Senior Specialist Property Auditor Appraiser (Assessment 

Pftetiees S'tll"'i'eyS Seetien) 3 

Senior Petroleum and Mining Appraisal Engineer 3 

Associate Property Appraiser (Assessment Prae'tiees 

81:1t'Veys Seetien) 3 


Associate Property Auditor Appraiser (Assessment 

Praetiees Str.ieys Seetien) 3 

Assistant Property Appraiser 3 

Assistant Property Auditor Appraiser 3 

Business Taxes Specialist II 3 

Staff Information Systems Analyst 8 

Staff Services Analyst 9 


Timber Tax Section 

Principal Property Appraiser 4, 9 


4, 7 9 
Senior Specialist Property Auditor Appraiser (Timeer 
Tn Seetien) 4 

Associate Property Auditor Appraiser 

(Timher Tn Seetien) 4 

Senior Forest Property Appraiser 4 

Associate Forest Property Appraiser 4 

Assistant Property Auditor Appraiser 4 


VttltlfltienState-Assessed Properties Division 

CEA ~l 

Principal Property Appraiser 3, 7-9 

Supervising Property Appraiser 3. 7 

Research Manager 3. 7 

Senior Specialist Property Appraiser 3 

Senior Specialist Property Auditor Appraiser 3 

81:1pet"Ytsing Pr6perty AJ'praiser 3, 'jt 9 

Business Taxes Specialist II 3 

Associate Property Appraiser 3 

Associate Property Auditor Appraiser:Atttliter Al'f)ffliser 3 

Assistant Property Appraiser 3 

Assistant Property Auditor Agpraiser 3 
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Research Analyst 3 
Staff Services Analyst 9 

Special Taxes and Fees Division 
CEA 1 
Business Taxes Administrator 	 2. 6. 7 
Supervising Tax Auditor 2. 6, 7 
Business Taxes Compliance Supervisor 2. 6. 7 
Staff Information Systems Analyst 2. 6. 8 
Associate Governmental Program Analyst 2. 6 
Business Taxes Compliance Specialist 2. 6 
Business Taxes Specialist II or III 2.6 
Business Taxes Specialist I 2.6• 
Associate Tax Auditor 2.6• 
Tax Auditor 	 2 6* 
Staff Services Analyst 	 7 

CBA 1, 2, 7 9 
1, 2, 6, 9 

Busiaess TEBtes Cemplienee 8peeialist 1, 2, 6, 9 
1, 2, (:;, 9 

Btisi&ess Taes 8peeialist II er Ill 1, 2, (:;, 9 
8tisiftess Tees Speeialist I 1, l, 6' 

1, 2, {;* 

Fttel Tmtes Divistmi 
CBA 	 l, 2, 7 9 

1, 2, 7 9 
1, 2, 9 
1, 2, 9 

Busiaess TEBtes Cemplienee 8peeialist 1, 2, 9 
Sl:lpeF!Asmg Ta Al:ltliter 1, 2, 9 
"8asiftess Tees Sf'eeialist II er III 1, 2, 9 
"8asiftese T&Jt:es 8peeialist I 1, 2. 

l, 2. 

Sales and Use Tax Department 
De.puty Director 1 
CEA 3 M4 Alll 
CEA2 l, 2, 7 9 
Business Taxes Administrator +;-2, 1..J} 

Administrative Assistant 1,2,7,8 
Bl:!Siness Tues Cemplitt.ftee Sttl'erviser 
(LAN AtlrrtinistftltM) 1, 2, 8, 9 

Business Taxes Compliance Supervisor +;-2,19 
Staff Services Manager 2. 7 
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Business Taxes Compliance Specialist .J:.;-2;-9 
Supervising Tax Auditor .J:.;-2, 1..I) 
Supervising Tax Technician 2. 9 
Business Taxes Specialist II or III .J:.;-2, =!-'). 

Bttsiness T8'Ces Speeielist (Speeittl Prejeets) l, 2, 7 9 
BttSiness T8'Ces Speeittlist (Systems Ceerdinater) 1, 2, 8, 9 

1, 2, 9 
BttSiftess T8'Ces Speeittlist (CemptHer Attttit Speeittli~ 1, 2, 8 
Bt!Siness T8'£es Speeittlist (Regttlatien Ceeniinater) . 1, 2 

1, 2 
1, 2 
1, 2 

Business Taxes Specialist I +;-2• 
Associate Tax Auditor .J:.;-2. 

Tax.Auditor 2• 
Senior Infonnation Systems Analyst 2. 8 
Staff Infonnation Systems Analyst .J:.;-2,8 
Associate Infonnation Systems Analyst .J:.;-2,8 
Associate Governmental Program Analyst .J:.;-2.s.! 

Consultant Ml** 

•Pursuant to 2 California Code ofRegulations, section 18733, in lieu of filing Fonn 700, an 
employee in this disclosure category who was not assigned and did not participate in any property 
tax audits shall file Fonn 700-A. 
•• Consultants shall be included in the list ofdesignated employees and shall disclose pursuant to 
the broadest disclosure category in the code subject to the following limitation: The Executive 
Director may detennine in writing that a particular consultant is hired to perform a range ofduties 
that is limited in scope and thus is not required to fully comply with the disclosure requirements in 
this section. Such written detennination shall include a description ofthe consultant's duties and, 
based upon that description, a statement of the extent ofdisclosure requirements. The Executive 
Director's detennination is a public record and shall be retained for public inspection in the same 
manner and location as this conflict ofinterest code. 
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Appendix B 

Disclosme Categories 

Category 1 

Designated employees in this category must report all interests in real property in the State of 

California. as well as investments, business positions in business entities, and sources ofincome, 

including loans, gifts and travel payments, &em sewees efdie tyfte lieeasee er regulatee eyer 

registered Yi!di die Bea BB:tler die 8Rltlley 8tlffts Uftifetm Leeal Sales an8 Use Ta La·.v, die Sales 

aB:El Use Tax Law, BBti die TfB:BS&efteBS BBti Use Ta Law. 


Category2 

Designated employees in this category must report investments, business positions in business entities, 

and sources of income, including loans, gifts and travel payments, from sources ofthe type licensed or 

regulated by or registered with the Board under the Bradley-Bums Uniform Local Sales and Use Tax 

Law. Sales and Use Tax Law. Transactions and Use Tax Law. Alcoholic Beverage Tax Law, 

California Cigarette and Tobacco Products Licensing Act of2003, California Tire Fee Law, Childhood 

Lead Poisoning Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel Tax Law, 

Electronic Waste Recycling Act of2003, Emergency Telephone Users Surcharge Law, Energy 

Resources Surcharge Law, Hazardous Substances Tax Law, Integrated Waste Management Fee Law, 

International Fuel Tax Agreement, Marine Invasive Species Fee Collection Law, Motor Vehicle Fuel 

Tax Law, Natural Gas Surcharge Law, Occupational Lead Poisoning Prevention Fee Law, Oil Spill 

Response, Prevention, and Administration Fees Law, Underground Storage Tank Maintenance Fee 

Law, Use Fuel Tax Law, or Water Rights Fees. 


Category3 

Designated employees in this category must report investments, business positions in business entities, 

and sources ofincome, including loans, gifts and travel payments, from sources that own, or owned, 

property of the type assessed or valued or exempted by the Board and interests in real property located 

within the State of California. 


Category4 

Designated employees in this category must report investments, business positions in business entities, 

and sources ofincome, including loans, gifts and travel payments, from sources ofthe type registered 

with or regulated by the Board under the Timber Yield Tax Law and interests in real property 

classified as timberland under the Timber Yield Tax Law. 


Category 5 

Designated employees in this category must report investments, business positions in business entities, 

and sources ofincome, including loans, gifts and travel payments, from sources who have filed an 

appeal within the preceding 12 months or have an appeal pending under the Personal Income Tax 

Law, Bank and Corporation Tax Law, or Senior Citizens Property Tax Assistance Law or have a 

pending claim under the Taxpayers' Bill ofRights for one ofthese tax programs. 


Category6 

Designated employees in this category must report investments, business positions in business entities, 
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and sources of income, including loans, gifts and travel payments, from sources authorized by the 

Insurance Commissioner to transact business in this state. 


Category? 

Designated employees in this category must report investments, business positions in business entities, 

and sources of income, including loans, gifts and travel payments, from sources that provide goods, 

equipment, vehicles, services, or leased space ofthe type utilized by the Board. 


Category8 

Designated employees in this category must report investments~ business positions in business entities, 

and sources of income, including loans, gifts and travel payments, from sources that provide 

telecommunications eguipment, computers, computer programming, or any other services or training 

or equipment related to such things as computers, software, automation, data processing, 

communication and telecommunication, infonnation technology, and duplication services of the type 

utilized by the Board. 


Category9 

Designated employees in this category must report investments, business positions in business entities, 

and sources of income, including loans, gifts and travel payments, from sources that provide services, 

materials, equipment, conference facilities, or consultation ofthe type utilized by the Board for 

personnel services or the training ofemployees. 


Cetegery 10 

Desigeate8 empleyees iB this eategery mt!St repeJt ifr+iestmeats, lMHtiBess pesitieB:S iB M!siness eaHt:ies, 

ttntl se\tfees ef ie.eeme, iBellHlie.g le&ftS, gifts M4 tmvel paymee.te, fFem sev.rees t:Bet pre1Aee 

teleeemmanie&tiens eEllHfffBe&t entl set'Yiees eftlte type atHii:ee ey tlte Beare. 
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Attachment F: FPPC Rulemaking Process 

Board Authorizes Publication of 
Notice of Intention: 

Notice of Intention Delivered to 
OAL for Publication: 

Notice of Intention Published 
In California Notice Register: 

File GAL-Endorsed Notice of 
Intention with FPPC, Provide 
Notice ofIntention to Employees 
and Interested Parties, Post Notice 
of Intention on Website, and Begin 
to Make Notice ofIntention Available 
to Public Upon Request: 

Board's Public Hearing and 
Close of Public Comment Period: 

Board Files Adopted Amendments 
withFPPC: 

FPPC's Executive Director Reviews 
the Adopted Amendments: 

FPPC Issues Its Own Notice 
Establishing a New 45-Day 
Comment Period: 

The FPPC 's Executive Director May 
Approve the Amendments Without a 
Public Hearing IfNot Requested: 

FPPC Conducts a Public Hearing if 
Requested and May Approve the 
Amendments at the Conclusion ofthe 
Hearing: 

FPPC Returns the Approved 
Amendments to the Board: 

February 22-24, 2011, Board Meeting 

No Later than March 8, 2011 

March 18, 2011 

No Later than April 8, 2011 

May 24-26, 2011, Board Meeting 

No Later than June 17, 2011 

No time limit 

When FPPC's Executive Director 
Completes His or Her Review 

End ofFPPC's 45-Day Comment Period 

End ofFPPC's 45-Day Comment Period 

No time limit 
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Board Transmits FPPC-Approved 

Amendments to OAL: 


· OAL Files Approved Amendments 
with Secretary of State and Publishes 
Approved Amendments in California 
Code ofRegulations: 

Approved Amendments Become 

Effective: 


Within 30 Days after Receipt From FPPC 

No time limit 

30 Days after Filing with Secretary 
ofState 

2 
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Sacramento, California 

February 22, 2011 

---000--

MR. HORTON: Next item. 

MS. OLSON: Okay, our next item is Jl, Proposed 

Amendments to Regulation 6001, General Provisions. 

MR. HORTON: Discussion, Members? 

Okay, why don't we hear 

MS. OLSON: This is Mr. Heller. 

MR. HORTON: -- from Mr. Heller on this. 

MR. HELLER: Good afternoon, Chairman Horton, 

Members of the Board. I'm Bradley Heller from the 

Board's Legal Department. And I'm here to request the 

Board's authorization to begin the formal rulemaking 

process to -- to amend.Appendices A and B to Regulation 

6001 which contain portions of the Board's conflict of 

interest code. 

The proposed amendments to Appendix A update 

the list of Board positions that make decisions or 

advise -- advise or make recommendations to 

decision-makers directly or without significant 

intervening substantive review, and update the 

disclosure categories assigned to the listed positions 

in order to reflect changes in the Board's positions and 

organizational structure since the code was last 

amended. 

The proposed amendments to Appendix B update a 

few of the Board's disclosure categories to incorporate 

Electronically signed by Beverly D. Toms (101-106-311-4038) bbc40ace-16f0-4b25-8bea-654103a82497 
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suggestions from the staff at the Fair Political 

Practices Commission or FPPC. 

Although the materials for today are pretty 

voluminous, the materials only include the draft notice 

of intention to amend the Board's conflict of interest 

code, the text of the proposed amendments to Appendices 

A and B, the Board's complete organizational chart, 

which is almost 500 pages long, descriptions of all the 

Board's job classifications, which itself is about 300 

pages long, and then a time line showing the FPPC 

rulemaking process. 

If the Board authorizes staff to begin the 

formal rulemaking process today, staff will file the 

notice with -- with the Office of Administrative Law so 

that OAL can publish the notice in the California Notice 

Register, will then file the notice with the Fair 

Political Practices commission and then distribute the 

notice to interested parties and affected Board 

employees, and this will commence a 60-day public 

comment period which will conclude with when the Board 

conducts a public hearing at -- which we tentatively 

have scheduled for the Board's May meeting. 

If the Board has any questions about the 

proposed amendments I can definitely help answer those 

today. 

MR. HORTON: Well, point of clarification, 

could you read those 300 pages. 

MR. HELLER: I -- I certainly can if you -
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MR. RUNNER: Maybe you can do that -
MR. HELLER: have time. 

MR. RUNNER: after the meeting with - 

MR. HELLER: And I actually have read - 

MR. RUNNER: Horton. 


MR. HORTON: We read the -- we read it. 


Thank you, just kidding. 


Discussion, Members? 


Is there a motion, Members? 


Authorize publication? 


MS. YEE: Yes, I'll so move. 


MR. HORTON: It's been moved to authorize 


publication by Ms. Yee, second by Mr. Runner. 

Without objection, such will be the order. 

MR. HELLER: Thank you. 

MR. HORTON: Thank you very much, Mr. Heller. 

---000---
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Notice of Intention 

The State Board of Equalization Intends to Adopt 

Proposed Amendments to its Conflict of Interest Code, 

California Code of Regulations, Title 18, 

Section 6001, General Provisions 

NOTICE IS HEREBY GIVEN 

The conflict ofinterest code for the State Board ofEqualization (Board) is set forth in 
California Code ofRegulations, title 18, section (Regulation) 6001, General Provisions, 
and appendices A and B to Regulation 6001, which list the Board's designated positions 
and describe the Board's numbered disclosure categories, respectively. Pursuant to the 
requirements ofGovernment Code section 87306, the Board hereby proposes to adopt 
amendments to appendices A and B ofRegulation 6001. The proposed amendments 
update the designated positions listed in appendix A, the disclosure categories assigned to 
the designated positions listed in appendix A, and the disclosure categories described in 
appendix B. The proposed amendments are necessary due to changes in the Board's 
internal structure, the addition of new Board positions and the elimination of some 
previously designated positions, and changes in the duties assigned to some existing 
Board positions. 

PUBLIC HEARING 

A public hearing on the proposed regulatory action will be held in Room 121, 450 N 
Street, Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on 
May 24, 2011. At the hearing, any interested person may present or submit oral or 
written statements, arguments, or contentions regarding the proposed amendments to 
appendices A and B to Regulation 6001. 

AUTHORITY 

Government Code section 87306. 

REFERENCES 

Government Code sections 87300-87302 and 87306. 

INFORMATIVE DIGEST/POLICY STATEMENT OVERVIEW 

Current Law 
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Government Code section 87300 requires the Board to adopt a conflict of interest code. 
Government Code section 87302, subdivision (a) requires that the Board's conflict of 
interest code contain a: 

Specific enumeration of the positions within the agency, other than those 
specified in Section 87200, which involve the making or participation in 
the making ofdecisions which may foreseeably have a material effect on 
any financial interest and for each such enumerated position, the specific 
types of investments, business positions, interests in real property, and 
sources ofincome which are reportable. 

The Board's conflict of interest code is set forth in Regulation 6001, General Provisions, 
and appendices A and B to Regulation 6001. Appendix B contains the Board's numbered 
disclosure categories, which each describe different types ofreportable economic 
interests. Appendix A designates (or lists) the Board's positions that involve the making 
or participation in the making ofdecisions which may foreseeably have a material effect 
on any financial interest, and specifies each listed position's reportable economic 
interests by reference to the numbered disclosure categories in appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the job 
classifications (positions) listed therein to determine whether appendix A to Regulation 
6001 lists all of the current Board positions, including officers and consultants, but not 
elected officers, such as the Board Members, that make decisions, or advise or make 
recommendations to decision makers directly or without significant intervening 
substantive review, and to determine whether appendix A requires employees in all of the 
designated positions to disclose all of their economic interests that could reasonably come 
into potential conflict with such decisions. The Board also reviewed the disclosure 
categories described in appendix B to Regulation 6001 to ensure that the categories 
sufficiently describe all of the economic interests that designated employees are required 
to disclose in a clear, concise, and efficient manner. During its February 22, 2011, Board 
meeting: 

L The Board determined that there are positions and divisions that need to be 
deleted from appendix A because they no longer exist; 

IL The Board determined that it needs to amend disclosure categories 1, 2, and 8, 
and delete disclosure category 10 in appendix Bin order to create a full disclosure 
category, a business taxes and fees disclosure category, and a disclosure category 
applicable to both telecommunications and information technology property and 
services; 

III. The Board determined that it needs to amend appendix A to require full disclosure 
from the Board's Executive Director, Executive Team Members, Assistant Chief 
Counsels, other Career Executive Assignment (CEA) positions, Tax Counsels, 
and Administrative and Executive Assistants; and 
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IV. 	 The Board determined that each of its departments and most of its divisions have 
positions that need to be added to appendix A and/or positions that need to be 
assigned new diselosure categories due to changes in the Board's organizational 
structure and personnel since appendix A was last amended. 

Therefore, the Board is proposing to amend appendices A and B to Regulations 6001 in 
accordance with those determinations, as explained in detail in the Initial Statement of 
Reasons. 

No Comparable Federal Regulations or Statutes 

There are no comparable federal regulations or statutes to appendices A and B to 
Regulation 6001. 

NO MANDATE ON LOCAL AGENCIES AND SCHOOL DISTRICTS 

The Board has determined that the proposed amendments to appendices A and B to 
Regulation 6001 do not impose a mandate on local agencies or school districts, including 
a mandate that is required to be reimbursed under part 7 (commencing with section 
17500) ofdivision 4 of title 2 of the Government Code. 

NO COST OR SA VIN GS TO STATE AGENCIES, LOCAL AGENCIES, AND 
SCHOOL DISTRICTS 

The Board has determined that the proposed amendments to appendices A and B to 
Regulation 6001 will not impose a cost or savings on any state agency, local agency or 
school district that is required to be reimbursed under part 7 (commencing with section 
17500) ofdivision 4 of title 2 of the Government Code; will not result in any non
discretionary cost or savings to local agencies; and will not result in any cost or savings 
in federal funding to the State ofCalifornia. 

NO SIGNIFICANT STATEWIDE ADVERSE ECONOMIC IMPACT DIRECTLY 
AFFECTING BUSINESS 

The proposed amendments to appendices A and B to Regulation 6001 change some of the 
economic interests that Board employees are required to disclose pursuant to the Board's 
conflict of interest code. The proposed amendments to appendices A and B to Regulation 
6001 do not change any existing regulatory requirements imposed on businesses or 
impose any new regulatory requirements on businesses. Therefore, the Board has made 
an initial determination that the proposed amendments to appendices A and B to 
Regulation 6001 will not have a significant, statewide adverse economic impact directly 
affecting business, including the ability ofCalifornia businesses to compete with 
businesses in other states. 

The proposed regulatory action may affect small business. 
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NO COST IMPACTS TO PRIVATE PERSONS OR BUSINESSES 


The Board has detennined that the proposed amendment to appendices A and B to 
Regulation 6001 will not have any potential cost impact on private persons or businesses, 
including small business. 

RESULTS OF THE ASSESSMENT REQUIRED BY GOVERNMENT CODE 
SECTION 11346.3, SUBDIVISION (b) 

The Board has detennined that the adoption ofthe proposed amendments to appendices 
A and B to Regulation 6001 will neither create nor eliminate jobs in the State of 
California nor result in the elimination ofexisting businesses nor create or expand 
business in the State ofCalifornia. 

NO SIGNIFICANT EFFECT ON HOUSING COSTS 

Adoption ofthe proposed amendments to appendices A and B to Regulation 6001 will 
not have a significant effect on housing costs. 

DETERMINATION REGARDING ALTERNATIVES 

The Board must detennine that no reasonable alternative considered by it or that has been 
otherwise identified and brought to its attention would be more effective in carrying out 
the purpose for which this action is proposed, or would be as effective as and less 
burdensome to affected private persons than the proposed action. 

WRITTEN COMMENT PERIOD 

The written comment period ends when the public hearing begins at 10:00 a.m., or as 
soon thereafter as the matter may be heard, on May 24, 2011. Ifthe Board receives 
written comments prior to the close of the written comment period, the statements, 
arguments, and/or contentions contained in those comments will be presented to and 
considered by the Board before the Board decides whether to adopt the proposed 
amendments to appendices A and B to Regulation 6001. The Board will only consider 
written comments received by that time. 

CONTACT PERSONS 

Questions regarding the substance ofthe proposed amendments should be directed to 
Bradley M. Heller, Tax, Counsel III (Specialist), by telephone at (916) 323-3091, bye
mail at Bradley.Heller(ll!boe.ca.gov, or by mail at State Board ofEqualization, Attn: 
Bradley M. Heller, MIC:82, 450 N Street, P.O. Box 942879, Sacramento, CA 94279
0082. 

Written comments for the Board's consideration, notice of intent to present testimony or 
witnesses at the public hearing, and inquiries concerning the proposed administrative 
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action should be directed to Mr. Rick Bennion, Regulations Coordinator, by telephone at 
(916) 445-2130, by fax at (916) 324-3984, by e-mail at Richard.Bennion@boe.ca.gov, or 
by mail at State Board of Equalization, Attn: Rick Bennion, MIC:80, 450 N Street, P.O. 
Box 942879, Sacramento, CA 94279-0080. 

AVAILABILITY OF INITIAL STATEMENT OF REASONS AND TEXT OF 
PROPOSED REGULATION 

The Board has prepared an Initial Statement ofReasons containing a written explanation 
of the reasons for the proposed amendments and underscore and strikeout versions of 
appendices A and B to Regulation 6001 illustrating the express terms of the proposed 
amendments. These documents and all the information on which the proposed 
amendments are based are available to the public upon request. The rulemaking file is 
available for public inspection at 450 N Street, Sacramento, California. The express 
terms of the proposed amendments and the Initial Statement ofReasons are also available 
on the Board's Website at i-1-ww.boe.ca.gov. 

SUBSTANTIALLY RELATED CHANGES PURSUANT TO GOVERNMENT CODE 
SECTION 11346.8 

The Board may adopt the proposed amendments to appendices A and B to Regulation 
6001 with changes that are nonsubstantial or solely grammatical in nature, or sufficiently 
related to the original proposed text that the public was adequately placed on notice that 
the changes could result from the originally proposed regulatory action. If a sufficiently 
related change is made, the Board will make the full text of the proposed regulation, with 
the change clearly indicated, available to the public for at least 15 days before adoption. 
The text of the resulting regulation will be mailed to those interested parties who 
commented on the proposed regulatio~ orally or in writing or who asked to be informed 
of such changes. The text of the resulting regulation will also be available to the public 
from Mr. Bennion. The Board will consider written comments on the resulting regulation 
that are received prior to adoption. 

AVAILABILITY OF FINAL STATEMENT OF REASONS 

If the Board adopts the proposed amendments to appendices A and B to Regulation 6001 
the Board will prepare a Final Statement ofReasons, which will be made available for 
inspection at 450 N Street, Sacramento, California, and available on the Board's Website 
at wvvw.boe.ca.gov. 
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Title 18. Public Revenues 


Division 2.1. State Board of Equalization-Conflict of Interest Code 


§ 6001. General Provisions. 

The Political Reform Act (Government Code Sections 81000, et seq.) requires state and local government 
agencies to adopt and promulgate conflict of interest codes. The Fair Political Practices Commission has 
adopted a regulation (2 Cal. Code of Regs. Section 18730) containing the terms of a standard conflict of 
interest code, which can be incorporated by reference, and which may, after public notice and hearings, be 
amended by the Fair Political Practices Commission to conform to amendments in the Political Reform Act. 
Therefore, the terms of 2 Cal. Code of Regs. Section 18730 and any amendments to it duly adopted by the 
Fair Political Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B constitute the conflict of interest code of the State Board of Equalization. 

All designated employees of the State Board of Equalization shall file statements of economic interests with 
the State Board of Equalization. Upon receipt of the a statement of the Executive Director, the State Board of 
Equalization shall make and retain a copy and forward the original to the Fair Political Practices Commission. 
Statements of all other designated employees will be retained by the State Board of Equalization. 

Note: Authority cited: Sections 87300..S7311, Government Code. 
Reference: Sections 87302 and 87303, Government Code. 
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Appendix A 

Designated Positions Disclosure Categories 

Board 

Deputy to Board Member 

Administrative Assistant to Board Member 

Assistant to Board Member 

CEA 

District Director 

Community Affairs Ds:puty 1 
Administrative Assistant 
Staff Services Manager 
Tax Counsel 
Executive Secretary 
Tax Consultant Expert +Z.-6 
Tax Services Specialist +i-6 
Assistant Tax Services Specialist +Z.-6 
Associate Governmental Program Analyst +Z.-6 
Associate Tax Auditor 2-6 
Business Taxes Representative +.f.-6 
Business Taxes Specialist II +.f_-6 
Information Officer I or II +Z.-6 
Staff Service Analvst 7 

Executive Office 
Executive Director ARl 
Administrative Assistant Alll 
CeA (CemmltlHeatieBS Offiee) All 

Board Proceedings Division 
CEA Alll 
Staff Services Manager :Mll 
Assoei&te Go·t'ernme&tal Pmgram t\.nalyst 
(Lt..N ',l/erkgretip MaB:ager) 1 e, s 
Associate Governmental Program Analyst +l-6 

C'l:lstemer aB:d Taxf:leyer 80£\'iees Di·1isiea 
CIY.. All 
Staff Serviees Manager l 9 
Basiaess Taxes Cemf)liaB:ee Sf:leeie:list 1 e 
Assistaat Te 8er¥iees SfJeeie:list l 6 
Asseeiate Ge'lernmeftte:I Pregram Analyst l 6 
Asseeiate Ini>rmatiee. 8ysteftls 2'\e.e:lyst 8 
Staff 8er¥iees MaB:ager (Farms aB:e P\ielieatieH:S Seetiee.) 7, 9 



Assistant Tax Serviees Speeialist (forms and 
Publieati:ons Seetioa) 7, 8 

Assoeiate Go7JefflftleBtal Pregr:am Aaalyst (foRBs and 
Pa~lieatioas Seetioa) 

Legislative and Research Division 

Assistant Chief Counsel 

CEA 

Staff Services Manager 


7,8 

AIU 
AIU 
+i-6~ 
1 6 SeBior Speeialist Preperty Appraiser 

Executive Assistant 1 
Executive Secretary 1 
Business Taxes Specialist 
Associate Governmental Program Analyst 

(System or LAN Administrator) +i-6, 8 
Operations Research Specialist +i-4, 6, 8 
Research Manager 2-4, 8, 9 
Research Program Specialist +i-4, 8 
Research Analyst +i-4, 8 

Taxpayers' Rights and Egual Employment Opportunity Division 
Taxpayers' Rights Advocate 1 
Staff Services Manager III (TRA) 1 
Tax Counsel <TRA) 1 
Business Taxes Administrator II (TRA) 2. 5, 7 
Business Taxes Specialist I or II (TRA) 2, 5 
Associate Governmental Program Analyst (TRA) 2. 5 
Management Services Technician <TRA) 2, 5 
Tax Technician I (TRA) 2, 5 
Senior Specialist Property Appraiser CTRA) 3. 4 
Assistant Property Appraiser (TRA) 3.4 
StaffServices Manager (EEOO) 7 
Associate Governmental Program Analyst (EEOO) 7 

Internal Security and Audit Division 
CEA 1 
Business Taxes Administrator 1 
Business Taxes Specialist 1 
Staff Services Manager 7 
Associate Governmental Program Analyst 7 
Staff Infonnation Systems Analyst 7 
Associate lnfonnation Systems Analyst 7 

Technology Services Di¥4sionDepartment 
Chief lnfonnation Officer 1 
ChiefTechnology Officer 1 
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CEA Alll 
Data Processing Manager N AIU 
Executive Assistant 1 
Basiaess Taxes AdmiBis&ter 1, 2, 7 9 
B\:!Siftess Taxes Ceftlf'lianee S\iper¥4ser 1, 2, 7 9 
Data Processing Manager 7-9 
Staff Services Manager 7-9 
Senior Programmer Analyst (Supervisor) 8, 9 
Systems Software Specialist 8 
Associate Systems Software Specialist 8 
Senior Information Systems Analyst 8 
Staff Information Systems Analyst 8 
Associate Information Systems Analyst 8 
Senior Programmer Analyst 8 
StaffProgrammer Analyst 8 
Associate Programmer Analyst 8 
Associate Governmental Program Analyst 8 

TWEfUl)ters' Riglits Ema B~ Bftlf'leyment Oflpertltility Di¥isiea 
CEA All 
Basiaess Taxes 8peeielist (TRi\) 1 4 
Asseeiate Preperty Appraiser (TRA) I 4 
Staff8er¥4ees Manager (BBOO) 7, 9 
Asseeiate G0¥ere:meB:tal Pregram t\:Balyst (BBOO) 7,9 

Administration Department 
Deputy Director 1 
Administrative Assistant 1 
CEA All 
Associate Management Analyst 9 
Data Processing Manager (Information Security Office) 8.9 
Senior Information Systems Analyst 8 
Training Oftieer (Training Oftiee) 9 
Asseeia-te Ge·,remmentel Pregram Analyst 
(Trainiag Oftiee) 9 

Administrative Support Division 
CEA Alll 
Staff Services Manager 7-1-G 
Associate Business Management Analyst 7-9 
Associate Governmental Program Analyst 7-9 
StaffInformation Systems Analyst 8 
Associate Information Systems Analyst 8 
TeleeefH:tll:Uflieations Systems 1\:aelyst 1 0 
Oftiee Seffiees M&&ager (Sl:lf'e1viser, Casaier UBit) 7 
Business Services Officer (Supervisor) 9 
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Printing Trades Supervisor 9 
Warehouse Manager 9 
Office Services Supervisor 9 
Mailing Machine Supervisor 9 

Persoanel ManagementHuman Resources Division 
CEA +-91 
Administrative Assistant 1 
Staff Services Manager 7-9 
Associate Governmental Program Analyst 7-9 
Associate Personnel Analyst 7-9 
Labor Relations Specialist 7-9 
Personnel Supervisor 9 

Financial Management Division 
CEA Alll 

. Staff Services Manager 7-9 
Accounting Administrator 7-9 
Associate Accounting Analyst 7-9 
Senior Administrative Analyst 7 
Associate Administrative Analyst 7-9 
Associate Budget Analyst 7-9 
Senior Accounting Officer 7-9 
Associate Governmental Program Analyst 7-9 
Office Services Manager 7 
Staff lntOFfB&tioB Systems Analyst (Speeialist) g 
Information Systems Technician Supervisor 8, 9 
Associate Information Systems Analyst 8 
Systems Software Specialist 8 
Office Services Supervisor 9 
Key Data Supervisor 9 

Poliey, PllHl..:riHg anEl &/al'ltiltiea Division 
Staff Senifees Manager III 1 4, 7 9 
Staff SeFViees ManageF I OF II 79 
Assoeiete Meagemeet A:ftttlyst 79 
Assoeiete Basiness Maftagemeet Aealyst 79 
Assoeiete G011ernmeetal Pregpam 1'\Balyst 79 

g 

External Affairs Department 
Deputy Director I 
Staff Services Manager 1 
Information Officer I 
Associate Governmental Program Analyst I 

Staff Information Systems Analyst 7 
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Associate Management Analyst 7 

Outreach Services Division 
Staff Services Manager 1 
Assistant Tax Services Specialist 2-6 
Associate Governmental Program Analyst 2-6 
Business Taxes Specialist 7 

Customer Service and Publishing Division 
Staff Services Manager 1 
Associate Governmental Program Analyst 2-6 
Business Taxes Compliance Specialist 2-6 
Tax Services Specialist 7 
Systems Software Specialist 8 
Supervising Tax Technician 9 

Web Services Division 
Senior Infonnation Systems Analyst (Supervisor) 7 
Associate Programmer Analyst 8 
Staff Programmer Analyst 8 
Associate Infonnation Systems Analyst 8 
Assistant Infonnation Systems Analyst 8 

Legal Department 
Chief Counsel 1 
CBA All 
Assistant Chief Counsel Alll 
Tax Counsel 1-6 
Executive Assistant 1 
Supervising Tax Auditor (Settlement Division) -l-;-2~ 
Supervising Tax Auditor (Appeals Division

 Associate Governmental Program Analyst

Business Taxes Administrator 

) 2 
7 
79 
7 

Librarian 7,-8 
Staff Infonnation Systems Analyst 8 
A:sseeiate Wermatiea SysteHis .A.nalyst 8 
Business Taxes Specialist II or III -l-;-2 
Business Taxes Specialist I -l-;-2 * 
Busiaess TW<:es CemfJlianee Sl:lperYiser (Offers in 
Cempremise) 1, 2 

Business Taxes Compliance Specialist (Offers in 
Compromise) -l-;-2 
Business Taxes Specialist (Offers in Compromise) +;2 
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mtemel Seewity and Aatii:t DiYisiofl 
CEA All 
B1::1Siaess Taxes Aemifti:strater All 
Basiaess Twtes Sf)eeielist All 
Assoeiate Te A:aeiter !JI 
A:sseeiate Go¥emftleatel Program Aaalyst 79 
Systeffis Sofhvare 8f)eeielist 8 
Staff lafermatioB Systems Aaelyst 8 
Asseeiate lafermatioa Systems Aaalyst 8 
Assistant IH:fermatioa Systems t\Belyst 8 

Investigations and Special Operations Division 
CEA AIU 
Administrative Assistant 1 
Business Taxes Administrator .f-;-2, 7.JJ. 
Business Taxes Compliance Supervisor 2, 7 
Associate Governmental Program Analyst 2, 7 
Business Taxes Specialist .f-;-2 
Business Taxes Compliance Specialist .f-;-2 
Supervising Tax Auditor .f-;-2, 9 
Associate Tax Auditor -I, 2 
Senior Information Systems Analyst 8 
Staff lafermatiea Systems P&telyst 8 

Property and Special Taxes Department 
Oej>uty Director 1 
CEA 
Executive Assistant 1 
Administrative Assistant 1, 2, 0 9 
Staff Serviees :Maaager 79 
Business Taxes Administrator 2, 7 
Business Taxes Compliance Supervisor 2.9 
Supervising Tax Auditor 2, 9 
Business Taxes Compliance Specialist 2 
Business Taxes Specialist II or III 2 
Business Taxes Specialist I 2* 
Associate Tax Auditor 2* 
Asseeiate GoYernmeatel Program Analyst 3, 7 9 
Staff lafermatioa Systems Anel~ist 8 

AssesSffieat Poliey and 8tftflElares Divisiea 
CEA 3, 7 9 

3, 7 9 
Sefti:or Sf)eeielist Pref)erty 2'\f)f>raiser 3 
8efti:er Speeialist Prof)erty At:teiter Apf)raiser 3 
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8epervisiag PFeperty Appraiser 3, 7 9 
Assoeiate PFeperty P-'PPraiser 3 
Assoeiate Pffit'ertY Aatiiter A.pt'faiser 3 
Reseaf0ft Analyst II (GI8) 3 

County-Assessed Propertiesy +mf:-Division 
CEA 3, 4, 7 91 
Principal Property Appraiser 3, 7.J) 
Senior Petrelel:Hfl aad Miffing Awraisal Bagineer 3 
Supervising Property Appraiser (Assessment Pmetiees 
8ar¥eys SeetieB) 3, 7.J) 

Senior Specialist Property Appraiser (1\,ssessmeet 
PFBetiees 8ti:Ple)'S Seetioa) 3 
Senior Specialist Property Auditor Appraiser (Assessment 
Praetiees 8ar¥eys 8eetiea) 3 
Senior Petroleum and Mining Appraisal Engineer 3 
Associate Property Appraiser (Assessment PFBetiees 
8S:P1eys SeetieB) 3 

Associate Property Auditor Appraiser (Assessmeet 
Praetiees SlHVeys Seetien) 3 
Assistant Property Appraiser 3 
Assistant Property Auditor Appraiser 3 
Business Taxes Specialist II 3 
Staff Information Systems Analyst 8 
Staff Services Analyst 9 

Timber Tax Section 
Principal Property Appraiser 4. 9 
Seperv-ising PFeperty Appraiser (Tim.eer Tax Seetiee) 4, 7 9 
Senior Specialist Property Auditor Appraiser (Timeer 
Tax Seetien) 4 
Associate Property Auditor Appraiser 
(Timaer TuK SeetieB) 4 

Senior Forest Property Appraiser 4 
Associate Forest Property Appraiser 4 
Assistant Property Auditor Appraiser 4 

ValeatieaState-Assessed Properties Division 

CEA 
 ~l 
Principal Property Appraiser 3, 7.J) 
Supervising Property Appraiser 3, 7 
Research Manager 3. 7 
Senior Specialist Property Appraiser 3 
Senior Specialist Property Auditor Appraiser 3 
Sllperv-ising PFeperty Apf'raiser 3, 7 9 
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Business Taxes Specialist II 3 
Associate Property Appraiser 3 
Associate Property Auditor AppraiserAuditer l\f)praiser 3 
Assistant Property Appraiser 3 
Assistant Property Auditor Appraiser 3 
Research Analyst 3 
Staff Services Analyst 9 

Special Taxes and Fees Division 
CEA 1 
Business Taxes Administrator 2. 6, 7 
Supervising Tax Auditor 2. 6, 7 
Business Taxes Compliance Supervisor 2. 6, 7 
Staff Information Systems Analyst 2, 6, 8 
Associate Governmental Program Analyst 2. 6 
Business Taxes Compliance Specialist 2. 6 
Business Taxes Specialist II or III 2. 6 
Business Taxes Specialist I 2.6* 
Associate Tax Auditor 2,6* 
Tax Auditor 2 6* 
Staff Services Analyst 7 

EKeise Te:Kes ae:d Fees DivisieB 
CEA 1, 2, 7 9 
Busiaess Taxes CefBf)lianee Saperviser 1, 2, 0, 9 
Busiftess T&Kes Cemplianee Speeialist 1, 2, 0, 9 
8aper¥isiag T&K 1\.utliter 1, 2, 0, 9 
Busiaess Tees 8peeialist II er III 1, 2, e, 9 
Busiaess Taxes 8peeialist I 1, 2, 0 * 
Asseeiate T&J& Auditer 1, 2, e* 

Pitel Tees Div-isiea 
CEA. 1, 2, 7 9 
B\:lsiB:ess Taxes AdministrlHer 1, 2, 7 9 
Staff Serv-iees Mae:ager 1, 2, 9 
BusiHess Taxes Cemplianee 8aperviser 1, 2, 9 
Basiaess T&Kes CefBf)lianee 8peeialist 1, 2, 9 

1, 2, 9 
Bl:lsiaess Taxes 8peeialist II er III 1, 2, 9 
Bl::lsiaess Taxes 8fleeialist I 1, 2 * 
Asseeiate Te Auditer 1, 2 * 

Sales and Use Tax Department 
Deputy Director 1 
CEA 3 er4 Alll 
CEA2 1, 2, 1. 9 
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Business Taxes Administrator .J..;-2, 7-9 
Administrative Assistant 1,2,7,8 
Basiaess Taxes CeHipliaaee 8apervisef 
(LAN Admiaisa:ateF) 1, 2, 8, 9 

Business Taxes Compliance Supervisor .J..;-2, 19 
Staff Services Manager 2. 7 
Business Taxes Compliance Specialist .J..;-2;-9 
Supervising Tax Auditor .J..;-2, 7-9 
Supervising Tax Technician 2, 9 
Business Taxes Specialist II or III .J..;-2' +.J) 

Bl:lsiaess Taxes Speeialist (Speeial Projeets) 1, 2, 7 9 
Basiaess Taxes Speeialist (8ysteffls Ceemiaater) 1, 2, 8, 9 
Bl:lsiaess Taxes 8peeialist (Tfainiag Gfeap) 1, 2, 9 
Basiaess THes 8peeialist (CeHipateF AH.tiit 8fJeeialist) 1, 2, g 
Bl:lsiaess Taxes SfJeeialist (Regalatiea Ceofflinater) 1, 2 
Bl:lsiness Taxes 8fJeeialist (Re¥enae Of'pommity) 1, 2 
Bl:lsiftess Taxes Speeialist (Teeft."lieal Atlvisef) 1, 2 
Basmess Taxes Speeialist (Pfojeet Coonlinator) 1, 2 
Business Taxes Specialist I .J..;-2 * 
Associate Tax Auditor .J..;-2 * 
Tax Auditor 2* 
Senior Information Systems Analyst 2, 8 
Staff Information Systems Analyst .J..;-2, 8 
Associate Information Systems Analyst .J..;-2, 8 
Associate Governmental Program Analyst .J..;-2~ 

Consultant Al-11 ** 

*Pursuant to 2 California Code ofRegulations, section 18733, in lieu of filing Form 700, 
an employee in this disclosure category who was not assigned and did not participate in 
any property tax audits shall file Form 700-A. 
**Consultants shall be included in the list ofdesignated employees and shall disclose 
pursuant to the broadest disclosure category in the code subject to the following 
limitation: The Executive Director may determine in writing that a particular consultant is 
hired to perform a range ofduties that is limited in scope and thus is not required to fully 
comply with the disclosure requirements in this section. Such written determination shall 
include a description of the consultant's duties and, based upon that description, a 
statement of the extent of disclosure requirements. The Executive Director's 
determination is a public record and shall be retained for public inspection in the same 
manner and location as this conflict of interest code. 
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Appendix B 

Disclosure Categories 

Category 1 
Designated employees in this category must report all interests in real property in the 
State of California, as well as investments, business positions in business entities, and 
sources of income, including loans, gifts and travel payments, ffi>m setlfees ef the t~e 
lieesee Of reg'\;llatee ey er registeree with the :8o8fe \ifl:Ser the :8fftElley Bums Vf:Hferm 
Leeal Sales anti Use Ta Law, Hie Sales ans Use T8* Lavl, anti Hie Tfftftsaetiens ane Use 
Tax Law. 

Category 2 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources of the type licensed or regulated by or registered with the Board under the 
Bradley-Bums Uniform Local Sales and Use Tax Law, Sales and Use Tax Law. 
Transactions and Use Tax Law. Alcoholic Beverage Tax Law, California Cigarette and 
Tobacco Products Licensing Act of 2003, California Tire Fee Law, Childhood Lead 
Poisoning Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel 
Tax Law, Electronic Waste Recycling Act of2003, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Hazardous Substances Tax Law, 
Integrated Waste Management Fee Law, International Fuel Tax Agreement, Marine 
Invasive Species Fee Collection Law, Motor Vehicle Fuel Tax Law, Natural Gas 
Surcharge Law, Occupational Lead Poisoning Prevention Fee Law, Oil Spill Response, 
Prevention, and Administration Fees Law, Underground Storage Tank Maintenance Fee 
Law, Use Fuel Tax Law, or Water Rights Fees. 

Category 3 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources that own, or owned, property of the type assessed or valued or exempted by the 
Board and interests in real property located within the State ofCalifornia. 

Category4 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources of the type registered with or regulated by the Board under the Timber Yield Tax 
Law and interests in real property classified as timberland under the Timber Yield Tax 
Law. 

Category 5 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources who have filed an appeal within the preceding 12 months or have an appeal 
pending under the Personal Income Tax Law, Bank and Corporation Tax Law, or Senior 



Citizens Property Tax Assistance Law or have a pending claim under the Taxpayers' Bill 

of Rights for one of these tax programs. 


Category6 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources authorized by the Insurance Commissioner to transact business in this state. 


Category 7 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide goods, equipment, vehicles, services, or leased space of the type 

utilized by the Board. · 


Category 8 

Designated employees in this category must report investments" business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide telecommunications eguipment computers, computer programming, 

or any other services or training or equipment related to such things as computers, 

software, automation, data processing, communication and telecommunication, 

information technology, and duplication services of the type utilized by the Board. 


Category 9 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide services, materials, equipment, conference facilities, or consultation 

of the type utilized by the Board for personnel services or the training ofemployees. 


Categoey 10 

Desige.atee etftllleyees ie this eategoey lftlist i:ep01t i&7testmeets, business pesitiees ie 

busiaess eetities, and: set:lfeeS efiaeeme, iflelutiiag lees, gifts anti tRwel paymeets, ffem 

seafees that proYid:e teleeemmuftieatioes ec.jliipme&t a&d: se£¥iees eftl:le type l:ltilized: by 

tl:le 80affi. 




Bennion Richard 

From: Scott, Megan [Megan.Scott@BOE.CA.GOV] 
Sent: Friday, March 18, 2011 3:24 PM 
To: BOE_REGULA TIONS@LISTSERV.STATE.CA.GOV 
Subject: State Board of Equalization - Announcement of Regulatory Change 6001 

The State Board of Equalization proposes to amend appendices A and B to Regulation 6001, General Provisions, which set forth 
portions of the Board's Conflict of Interest Code. A public hearing on the proposed amendments will be held in Room 121, 450 N 
Street, Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on Monday, May 24, 2011. 

The proposed amendments to appendices A and B to Regulation 600 I reflect the classification and organizational changes that have 
taken place at the Board since the Conflict oflnterest Code was last amended. 

To view the notice of hearing, initial statement ofreasons, proposed text, and history click on the following link: 
http://'w,vw.boe.ca.gov/regs/reg 600 I.htm. 

Questions regarding the substance of the proposed amendments to appendices A and B to Regulation 6001 should be directed to: Mr. 
Bradley Heller, Tax Counsel, at 450 N Street, MIC:82, Sacramento, CA 94279-0082, email Bradley.Heller<ti;boe.ca.gov, telephone 
(916) 323-3091, or FAX (916) 323-3387. 

Written comments for the Board's consideration, notices of intent to present testimony or witnesses at the public hearing, and inquiries 
concerning the proposed regulatory action should be directed to Rick Bennion, Regulations Coordinator, telephone (916) 445-2130, 
fax (916) 324-3984, e-mail Ricbard.Bennion(a),boe.ca.gov or by mail to: State Board ofEqualization, Attn: Rick Bennion, MIC: 80, 
P.O. Box 942879-0080, Sacramento, CA 94279-0080. 

Please DO NOT REPLY to this message, as it was sent from an "announcement list." 

Privacy Policy Information: Your information is collected in accordance with our Privacy Policy 
http://www.boe.ca.gov/info/privacyinfo.htm 

Technical Problems: Ifyou cannot view the link included in the body of this message, please contact the Board's webmaster at 
webmaster@boe.ca.gov 
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proposed regulations substantially as described in this 
notice. IfCDFG makes modifications which are suffi
ciently related to the originally proposed text, it will 
make the modified text (with the changes clearly indi
cated) available to the public for at least 15 days before 
the Board adopts the regulations as revised. Please send 
requests for copies of any modified regulations to the 
attention ofMr. Stopher at the address indicated above. 
CDFG will accept written comments on the modified 
regulations for 15 days after the date on which they arc 
made available. 

AVAILABILITY OF THE FINAL 

STATEMENT OF REASONS 


Upon its completion, copies ofthe Final Statement of 
Reasons may be obtained by contacting Mr. Stopher at 
the above address. 

AVAILABILITY OF DOCUMENTS 

ON THE INTERNET 


Copies of the Notice of Proposed Action. the Initial 
Statement ofReasons, and the text of the regulations in 
underline and strikeout can be accessed through our 
website atwww.dfg.ca. gov. 

TITLE 18. BOARD OF EQUALIZATION 

Notice of Intention 

The State Board of Equalization Intends to Adopt 
· Proposed Amendments to its Conflict of 

Interest Code, 
California Code of Regulations, Title 18, 

Section 6001, General Provisions 

NOTICE IS HEREBY GIVEN 

The conflict of interest code for the State Board of 
Equalization (Board) is set forth in California Code of 
Regulations, title 18, section (Regulation) 6001, Gener
al Provisions, and appendices A and B to Regulation 
6001, which list the Board's designated positions and 
describe the Board's nwubered disclosure categories, 
respectively. Pursuant to the requirements of Govern
ment Code section 87306, the Board hereby proposes to 
adopt amendments to appendices A and B of Regula
tion 600 l. The proposed amendments update the desig
nated positions listed in appendix A, the disclosure 
categories assigned to the designated positions listed in 

appendix A, and the disclosure categories described in 
appendix B. The proposed amendments arc necessary 
due to changes in the Board's internal structure, the 
addition ofnew Board positions and the elimination of 
some previously designated positions, and changes in 
the duties assigned to some existing Board positions. 

PUBLIC HEARING 

A public hearing on the proposed regulatory action 
will be held in Room 121, 450 N Street, Sacramento, at 
I 0:00 a.111., or as soon thereafter as the matter may be 
heard, on May 24, 2011. At the hearing, any interested 
person may present or submit oral orwritten statements, 
arguments, or contentions regarding the proposed 
amendments to appendices A and B to Regulation 6001. 

AUTHORITY 

Government Code section 87306. 

REFERENCES 

Government Code sections 87300-87302 and 87306. 

INFORMATIVE DIGEST/POLICY STATEMENT 
OVERVIEW 

Current Law 
Government Code section 87300 requires the Board 

to adopt a conflict of interest code. Government Code 
section 87302, subdivision (a) requires that the Board's 
conflictofintcrestcodecontaina: 

Specific enumeration of the positions within the 
agency, other than those specified in Section 
87200, which involve the making or participation 
in the making ofdecisions which may forcsecably 
have a material effect on any financial interest and 
for each such enumerated position, the specific 
types of investments, business positions, interests 
in real property, and sources of income which are 
reportable. 

The Board's conflict of interest code is set forth in 
Regulation 6001, General Provisions, and appendices 
A and B to Regulation 6001. Appendix B contains the 
Board's numbered disclosure categories, which each 
describe different types of reportable economic inter
ests. Appendix A designates (or lists) the Board's posi
tions that involve the making or participation in the 
making ofdecisions which may forcseeably have a ma
terial effect on any financial interest, and specifies each 
listed position's reportable economic interests by refer
ence to the numbered disclosure categories in appendix 
B. 
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Proposed Amendments 

The Board reviewed its entire organizational chart 
and the descriptions for all of the job classifications 
(positions) listed therein to determine whether appen
dix A to Regulation 6001 lists all of the current Board 
positions, including officers and consultants, but not 
elected officers, such as the Board Members, that make 
decisions. or advise or make recommendations to deci
sion makers directly or without significant intervening 
substantive review, and to detennine whether appendix 
A requires employees in all of the designated positions 
to disclose all oftheir economic interests that could rea
sonably come into potential conflict with such deci
sions. The Board also reviewed the disclosure catego
ries described in appendix B to Regulation 600 l to en
sure that the categories sufficiently describe all of the 
economic interests that designated employees are re
quired to disclose in a clear, concise, and efficient man
ner. During its February 22, 2011, Board meeting: 

I. The Board determined that there are positions and 
divisions that need to be deleted from appendix A 
because they no longer exist; 

II. The Board determined that it needs to amend 
disclosure categories 1, 2, and 8, and delete 
disclosure category 10 in appendix B in order to 
create a full disclosure category, a business taxes 
and fees disclosure category, and a disclosure 
category applicable to both telecommunications 
and information technology property and services; 

III. The Board determined that it needs to amend 
appendix A to require full disclosure from the 
Board's Executive Director, Executive Team 
Members, Assistant ChiefCounsels, other Career 
Executive Assignment (CEA) positions, Tax 
Counsels, and Administrative and Executive 
Assistants; and 

IV. The Board determined that each ofits departments 
and most of its divisions have positions that need 
to be added to appendix A and/or positions that 
need to be assigned new disclosure categories due 
to changes in the Board's organizational structure 
and personnel since appendix A was last amended. 

Therefore, the Board is proposing to amend appen
dices A and B to Regulations 6001 in accordance with 
those determinations, as explained in detail in the Initial 
Statement ofReasons. 

No Comparable Federal Regulations or Statutes 

There are no comparable federal regulations or stat
utes to appendices A and B to Regulation 6001. 

NO MANDATE ON LOCAL AGENCIES AND 
SCHOOL DISTRICTS 

The Board has determined that the proposed amend
ments to appendices A and B to Regulation 600 l do not 
impose a mandate on local agencies or school districts, 
including a mandate that is required to be reimbursed 
under part 7 (commencing with section 17500) ofdivi
sion 4 oftitle 2 ofthe Government Code. 

NO COST OR SAVINGS TO STATE AGENCIES, 
LOCAL AGENCIES, AND SCHOOL DISTRICTS 

The Board has determined that the proposed amend
ments to appendices A and B to Regulation 600 l will 
not impose a cost or savings on any state agency, local 
agency or school district that is required to be reim
bursed under part 7 (commencing with section 17500) 
ofdivision 4 oftitle 2 ofthe Government Code; will not 
result in any non--discretionary cost or savings to local 
agencies; and will not result in any cost or savings in 
federal funding to the State ofCalifornia. 

NO SIGNIFICANT STATEWIDE ADVERSE 

ECONOMIC IMPACT DIRECTLY 


AFFECTING BUSINESS 


The proposed amendments to appendices A and B to 
Regulation 600 l change some ofthe economic interests 
that Board employees are required to disclose pursuant 
to the Board's conflict of interest code. The proposed 
amendments to appendices A and B to Regulation 6001 
do not change any existing regulatory requirements im
posed on businesses or impose any new regulatory re
quirements on businesses. Therefore, the Board has 
made an initial determination that the proposed amend
ments to appendices A and B to Regulation 6001 will 
not have a significant, statewide adverse economic im
pact directly affecting business, including the ability of 
California businesses to compete with businesses in 
other states. 

The proposed regulatory action may affect small 
business. 

NO COST IMPACTS TO PRIVATE PERSONS 
OR BUSINESSES 

TI1e Board has detcm1ined that the proposed amend
ment to appendices A and B to Regulation 6001 will not 
have any potential cost impact on private persons or 
businesses, including small business. 

RESULTS OF THE ASSESSMENT REQUIRED BY 

GOVERNMENT CODE SECTION 


11346.3, SUBDIVISION (b) 


The Board has determined that the adoption of the 
proposed amendments to appendices A and B to Regu
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lation 600 l will neither create nor eliminate jobs in the 
State ofCalifornia nor result in the elimination ofexist
ing businesses nor create or expand business in the State 
ofCalifornia. 

NO SIGNIFICANT EFFECT ON 

HOUSING COSTS 


Adoption ofthe proposed amendments to appendices 
A and B to Regulation 600 I will not have a significant 
effect on housing costs. 

DETERMINATION REGARDING 

ALTERNATIVES 


The Board must determine that no reasonable alterna
tive considered by it or that has been otherwise identi
fied and brought to its attention would be more effective 
in carrying out the purpose for which this action is pro
posed, or would be as effective as and less burdensome 
to affected private persons than the proposed action. 

WRITTEN COMMENT PERIOD 

The written comment period ends when the public 
hearing begins at 10:00 a.m., or as soon thereafter as the 
matter may be heard, on May 24, 2011. If the Board re
ceives written comments prior to the close ofthe written 
comment period, the statements, arguments, and/or 
contentions contained in those comments will be pres
ented to and considered by the Board before the Board 
decides whether to adopt the proposed amendments to 
appendices A and B to Regulation 6001. The Board will 
only consider written comments received by that time. 

CONTACT PERSONS 

Questions regarding the substance of the proposed 
amendments should be directed to Bradley M. Heller, 
Tax Counsel III (Specialist), by telephone at (916) 
323-3091, by email at Bra<llcy.HeUerC@boe.ca.gov, or 
by mail at State Board of Equalization, Attn: Bradley 
M. Heller, MIC:82, 450 N Street, P.O. Box 942879, 
Sacramento, CA 94279--0082. 

Written comments for the Board's consideration, no
tice of intent to present testimony or witnesses at the 
public hearing, and inquiries concerning the proposed 
administrative action should be directed to Mr. Rick 
Bennion, Regulations Coordinator, by telephone at 
(916)445-2130, byfaxat(916) 324-3984, by e-mail at 
Richard.Bennion@boe.ca.gov, or by mail at State 

Board of Equalization, Attn: Rick Bennion, MIC:80, 
450 N Street, P.O. Box 942879, Sacramento, CA 
94279--0080. 

AVAILABILITY OF INITIAL STATEMENT 

OF REASONS AND TEXT OF 


PROPOSED REGULATION 


The Board has prepared an Initial Statement of Rea
sons containing a vvritten explanation ofthe reasons for 
the proposed amendments and underscore and strikeout 
versions of appendices A and B to Regulation 6001 il
lustrating the express terms of the proposed amend
ments. These documents and all the information on 
which the proposed amendments are based are avail
able to the public upon request. The rulemaking file is 
available for public inspection at 450 N Street, Sacra
mento, California. The express terms of the proposed 
amendments and the Initial Statement of Reasons are 
also available on the Board's Website at 
www.boe.ca.gov. 

SUBSTANTIALLY RELATED CHANGES 

PURSUANT TO GOVERNMENT CODE 


SECTION 11346.8 


The Board may adopt the proposed amendments to 
appendices A and B to Regulation 600 l with changes 
that are nonsubstantial or solely grammatical in nature, 
or sufficiently related to the original proposed text that 
the public was adequately placed on notice that the 
changes could result from the originally proposed regu
latory action. lf a sufficiently related change is made, 
the Board will make the full text ofthe proposed regula
tion, with the change clearly indicated, available to the 
public for at least 15 days before adoption. The text of 
the resulting regulation will be mailed to those inter
ested parties who commented on the proposed regula
tion orally or in writing or who asked to be informed of 
such changes. The text of the resulting regulation will 
also be available to the public from Mr. Bennion. The 
Board will consider written comments on the resulting 
regulation that are received prior to adoption. 

AVAILABILITY OF FINAL STATEMENT 

OF REASONS 


If the Board adopts the proposed amendments to ap
pendices A and B to Regulation 6001 the Board will 
prepare a Final Statement of Reasons, which will be 
made available for inspection at 450 N Street, Sacra
mento, California, and available on the Board's Website 
at wwl4-:boe.ca.gov. 
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To Interested Parties: 

Notice of Proposed Regulatory Action 

by the 


State Board of Equalization 


Proposed Amendment of Regulation 6001, General Provisions 

NOTICE IS HEREBY GIVEN 

The conflict of interest code for the State Board of Equalization (Board) is set forth in 
California Code of Regulations, title 18, section (Regulation) 6001, General Provisions, and 
appendices A and B to Regulation 6001, which list the Board's designated positions and 
describe the Board's numbered disclosure categories, respectively. Pursuant to the 
requirements of Government Code section 87306, the Board hereby proposes to adopt 
amendments to appendices A and B of Regulation 6001. The proposed amendments update the 
designated positions listed in appendix A, the disclosure categories assigned to the designated 
positions listed in appendix A, and the disclosure categories described in appendix B. The 
proposed amendments are necessary due to changes in the Board's internal structure, the 
addition of new Board positions and the elimination of some previously designated positions, 
and changes in the duties assigned to some existing Board positions. · 

PUBLIC HEARING 

A public hearing on the proposed regulatory action will be held in Room 121, 450 N Street, 
Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on May 24, 
2011. At the hearing, any interested person may present or submit oral or written statements, 
arguments, or contentions regarding the proposed amendments to appendices A and B to 
Regulation 6001. 

STATE BOARD OF EQUALIZATION 

AUTHORITY 
BOARD APPROVED 

Government Code section 87306. 

REFERENCES 

Government Code sections 87300-87302 and 87306. 

Item F4 
05/25/11 

Diane G. Olson, Chief 
Boatd Proceedings Division 
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INFORMATIVE DIGEST/POLICY STATEMENT OVERVIEW 

Current Law 
Government Code section 87300 requires the Board to adopt a conflict of interest code. 
Government Code section 87302, subdivision (a) requires that the Board's conflict of interest 
code contain a: 

Specific enumeration of the positions within the agency, other than those 
specified in Section 87200, which involve the making or participation in the 
making ofdecisions which may foreseeably have a material effect on any 
financial interest and for each such enumerated position, the specific types of 
investments, business positions, interests in real property, and sources of income 
which are reportable. 

The Board's conflict of interest code is set forth in Regulation 6001, General Provisions, and 
appendices A and B to Regulation 6001. Appendix B contains the Board's numbered 
disclosure categories, which each describe different types of reportable economic interests. 
Appendix A designates (or lists) the Board's positions that involve the making or participation 
in the making of decisions which may foreseeably have a material effect on any financial 
interest, and specifies each listed position's reportable economic interests by reference to the 
numbered disclosure categories in appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the job 
classifications (positions) listed therein to determine whether appendix A to Regulation 6001 
lists all of the current Board positions, including officers and consultants, but not elected 
officers, such as the Board Members, that make decisions, or advise or make 
recommendations to decision makers directly or without significant intervening substantive. 
review, and to determine whether appendix A requires employees in all of the designated 
positions to disclose all of their economic interests that could reasonably come into potential 
conflict with such decisions. The Board also reviewed the disclosure categories described in 
appendix B to Regulation 6001 to ensure that the categories sufficiently describe all of the 
economic interests that designated employees are required to disclose in a clear, concise, and 
efficient manner. During its February 22, 2011, Board meeting: 

I. 	 The Board determined that there are positions and divisions that need to be deleted 
from appendix A because they no longer exist; 

II. 	 The Board determined that it needs to amend disclosure categories 1, 2, and 8, and 

delete disclosure category 10 in appendix B in order to create a full disclosure 

category, a business taxes and fees disclosure category, and a disclosure category 

applicable to both telecommunications and information technology property and 

services; 


III. 	 The Board determined that it needs to amend appendix A to require full disclosure 

from the Board's Executive Director, Executive Team Members, Assistant Chief 
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Counsels, other Career Executive Assignment (CEA) positions, Tax Counsels, and 
Administrative and Executive Assistants; and 

IV. 	 The Board determined that each of its departments and most of its divisions have 
positions that need to be added to appendix A and/or positions that need to be assigned 
new disclosure categories due to changes in the Board's organizational structure and 
personnel since appendix A was last amended. 

Therefore, the Board is proposing to amend appendices A and B to Regulations 6001 in 
accordance with those determinations, as explained in detail in the Initial Statement of 
Reasons. 

No Comparable Federal Regulations or Statutes 

There are no comparable federal regulations or statutes to appendices A and B to Regulation 
6001. 

NO MANDATE ON LOCAL AGENCIES AND SCHOOL DISTRICTS 

The Board has determined that the proposed amendments to appendices A and B to Regulation 
6001 do not impose a mandate on local agencies or school districts, including a mandate that is 
required to be reimbursed under part 7 (commencing with section 17500) of division 4 of title 
2 of the Government Code. 

NO COST OR SAVINGS TO STATE AGENCIES, LOCAL AGENCIES, AND SCHOOL 
DISTRICTS· 

The Board has determined that the proposed amendments to appendices A and B to Regulation 
6001 will not impose a cost or savings on any state agency, local agency or school district that 
is required to be reimbursed under part 7 (comniencing with section 17500) of division 4 of 
title 2 of the Government Code; will not result in any non-discretionary cost or savings to local 
agencies; and will not result in any cost or savings in federal funding to the State of 
California. 

NO SIGNIFICANT STATEWIDE ADVERSE ECONOMIC IMPACT DIRECTLY 
AFFECTING BUSINESS 

The proposed amendments to appendices A and B to Regulation 6001 change some of the 
economic interests that Board employees are required to disclose pursuant to the Board's conflict 
of interest code. The proposed amendments to appendices A and B to Regulation 6001 do not 
change any existing regulatory requirements imposed on businesses or impose any new 
regulatory requirements on businesses. Therefore, the Board has made an initial determination 
that the proposed amendments to appendices A and B to Regulation 6001 will not have a 
significant, statewide adverse economic impact directly affecting business, including the ability 
ofCalifornia businesses to compete with businesses in other states. 
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The proposed regulatory action may affect small business. 

NO COST IMP ACTS TO PRNATE PERSONS OR BUSINESSES 

The Board has determined that the proposed amendment to appendices A and B to Regulation 
6001 will not have any potential cost impact on private persons or businesses, including small 
business. 

RESULTS OF THE ASSESSMENT REQUIRED BY GOVERNMENT CODE SECTION 
11346.3, SUBDNISION (b) 

The Board has determined that the adoption of the proposed amendments to appendices A and B 
to Regulation 6001 will neither create nor eliminate jobs in the State ofCalifornia nor result in 
the elimination of existing businesses nor create or expand business in the State of California. 

NO SIGNIFICANT EFFECT ON HOUSING COSTS 

Adoption of the proposed amendments to appendices A and B to Regulation 6001 will not have a 
significant effect on housing costs. 

DETERMINATION REGARDING ALTERNATIVES 

The Board must determine that no reasonable alternative considered by it or that has been 
otherwise identified and brought to its attention would be more effective in carrying out the 
purpose for which this action is proposed, or would be as effective as and less burdensome to 
affected private persons than the proposed action. 

WRITTEN COMMENT PERIOD 

The written comment period ends when the public hearing begins at 10:00 a.m., or as soon 
thereafter as the matter may be heard, on May 24, 2011. If the Board receives written 
comments prior to the close of the written comment period, the statements, arguments, and/or 
contentions contained in those comments will be presented to and considered by the Board 
before the Board decides whether to adopt the proposed amendments to appendices A and B to 
Regulation 6001. The Board will only consider written comments received by that time. 

CONTACT PERSONS 

Questions regarding the substance of the proposed amendments should be directed to Bradley M. 
Heller, Tax, Counsel III (Specialist), by telephone at (916) 323-3091, by e-mail at 
Bradley.Heller@boe.ca.gov, or by mail at State Board ofEqualization, Attn: Bradley M. Heller, 
MIC:82, 450 N Street, P.O. Box 942879, Sacramento, CA 94279-0082. 

mailto:Bradley.Heller@boe.ca.gov
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Written comments for the Board's consideration, notice of intent to present testimony or 
witnesses at the public hearing, and inquiries concerning the proposed administrative action 
should be directed to Mr. Rick Bennion, Regulations Coordinator, by telephone at (916) 445
2130, by fax at (916) 324-3984, by e-mail at Richard.Bennion@boe.ca.gov, or by mail at 
State Board of Equalization, Attn: Rick Bennion, MIC:80, 450 N Street, P.O. Box 942879, 
Sacramento, CA 94279-0080. 

AVAILABILITY OF INITIAL STATEMENT OF REASONS AND TEXT OF PROPOSED 
REGULATION 

The Board has prepared an Initial Statement ofReasons containing a written explanation of the 
reasons for the proposed amendments and underscore and strikeout versions of appendices A and 
B to Regulation 6001 illustrating the express terms of the proposed amendments. These 
documents and all the information on which the proposed amendments are based are available to 
the public upon request. The rulemaking file is available for public inspection at 450 N Street, 
Sacramento, California. The express terms of the proposed amendments and the Initial 
Statement of Reasons are also available on the Board's Website at www.boe.ca.gov. 

SUBSTANTIALLY RELATED CHANGES PURSUANT TO GOVERNMENT CODE 
SECTION 11346.8 

The Board may adopt the proposed amendments to appendices A and B to Regulation 6001 
with changes that are nonsubstantial or solely grammatical in nature, or sufficiently related to 
the original proposed text that the public was adequately placed on notice that the changes 
could result from the originally proposed regulatory action. If a sufficiently related change is 
made, the Board will make the full text of the proposed regulation, with the change clearly 
indicated, available to the public for at least 15 days before adoption. The text of the resulting 
regulation will be mailed to those interested parties who commented on the proposed 
regulation orally or in writing or who asked to be informed of such changes. The text of the 
resulting regulation will also be available to the public from Mr. Bennion. The Board will 
consider written comments on the resulting regulation that are received prior to adoption. 

AVAILABILITY OF FINAL STATEMENT OF REASONS 

If the Board adopts the proposed amendments to appendices A and B to Regulation 6001 the 
Board will prepare a Final Statement of Reasons, which will be made available for inspection 
at 450 N Street, Sacramento, California, and available on the Board's Website at 
www.boe.ca.gov. 

Sincerely, 

~C/·dUI~ 
Diane G. Olson, Chief 
Board Proceedings Division 

DGO:reb 
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Initial Statement of Reasons/Explanation of Reasons 

Proposed Amendment to Appendices A and B to 

California Code ofRegulations, Title 18, Section 6001, General 


Provisions 


SPECIFIC PURPOSE AND NECESSITY 

Current Law 

Government Code section 87300 requires the Board to adopt a conflict of interest code. 
Government Code section 87302, subdivision (a) requires that the Board's conflict of 
interest code contain a: 

Specific enumeration of the positions within the agency, other than those 
specified in Section 87200, which involve the making or participation in 
the making ofdecisions which may foreseeably have a material effect on 
any financial interest and for each such enumerated position, the specific 
types of investments, business positions, interests in real property, and 
sources of income which are reportable. 

The Board's conflict ofinterest code is set forth in Regulation 6001, General Provisions, 
and appendices A and B to Regulation 6001. Appendix B contains the Board's numbered 
disclosure categories, which each describe different types of reportable economic . 
interests. Appendix A designates (or lists) the Board's positions that involve the making 
or participation in the making ofdecisions which may foreseeably have a material effect 
on any financial interest, and specifies each listed position's reportable economic 
interests by reference to the numbered disclosure categories in appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the job 
classifications (positions) listed therein to determine whether appendix A to Regulation 
6001 lists all of the current Board positions, including officers and consultants, but not 
elected officers, such as the Board Members, that make decisions, or advise or make 
recommendations to decision makers directly or without significant intervening 
substantive review, and to determine whether appendix A requires employees in all of the 
designated positions to disclose all of their economic interests that could reasonably come 
into potential conflict with such decisions. The Board also reviewed the disclosure 
categories described in appendix B to Regulation 6001 to ensure that the categories 
sufficiently describe all of the economic interests that designated employees are required 
to disclose in a clear, concise, and efficient manner. The following discussion explains 
that, during its February 22, 2011, Board meeting: 
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I. The Board determined that there are positions and divisions that need to be 
deleted from appendix A because they no longer exist; 

II. The Board determined that it needs to amend disclosure categories 1, 2, and 8, 
and delete disclosure category 10 in appendix B in order to create a full disclosure 
category, a business taxes and fees disclosure category, and a disclosure category 
applicable to both telecommunications and information technology property and 
services; 

III. The Board determined that it needs to amend appendix A to require full disclosure 
from the Board's Executive Director, Executive Team Members, Assistant Chief 
Counsels, other Career Executive Assignment (CEA) positions, Tax Counsels, 
and Administrative and Executive Assistants; and 

IV. The Board determined that each ofits departments and most of its divisions have 
positions that need to be added to appendix A and/or positions that need to be 
assigned new disclosure categories due to changes in the Board's organizational 
structure and personnel since appendix A was last amended. 

Therefore, the Board is proposing to amend appendices A and B to Regulations 6001 in 
accordance with those determinations, as explained in detail below. 

L Deletion ofPositions and Divisions that No Longer Exist from Appendix A 

The Board has reviewed all of the positions currently listed on appendix A. The Board 
has determined that its Executive Office no longer has a CEA (Communications Office) 
position. The Board has determined that its Board Proceedings Division no longer has an 
Associate Governmental Program Analyst (LAN Workgroup Manager) position. The 
Board has determined that its Legislative Division no longer has a Senior Specialist 
Property Appraiser position. The Board has determined that its Taxpayers' Rights and 
Equal Employment Opportunity Division no longer has an Associate Property Appraiser 
(TRA) position. The Board has determined that its Internal Security and Audit Division 
no longer has Associate Tax Auditor, Systems Software Specialist, and Assistant 
Information Systems Analyst positions. The Board has determined that its Technology 
Services Division no longer has Business Taxes Administrator and Business Taxes 
Compliance Supervisor positions. The Board has determined that its Administration 
Department no longer has CEA, Training Officer (Training Office), and Associate 
Governmental Program Analyst (Training Office) positions that are not directly assigned 
to one of the department's divisions. The Board has determined that its Administrative 
Support Division no longer has Telecommunications Systems Analyst and Office 
Services Manager (Supervisor, Cashier Unit) positions. The Board has determined that 
its Financial Management Division no longer has a Staff Information Systems Analyst 
(Specialist) position. The Board has determined that its Legal Department no longer has 
Administrative Assistant, Associate Information Systems Analyst, and Business Taxes 
Compliance Supervisor (Offer in Compromise) positions and no longer has any CEA 
positions that are not assigned to its ChiefCounsel or Assistant ChiefCounsels or the 
separately listed Investigations and Special Operations Division, as discussed more fully 
below. The Board has determined that its Investigations and Special Operations Division 
no longer has a Staff Information Systems Analyst position. The Board has determined 
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that its Property and Special Taxes Department no longer has a Staff Services Manager 
position. Finally, the Board has determined that its County-Assessed Properties Division 
no longer has a Supervising Property Appraiser (Timber Tax Section) position. 
Therefore, the Board proposes to delete these positions from appendix A to Regulation 
6001. 

In addition, the Board has reviewed all of the departments, divisions, and offices listed in 
appendix A. The Board has determined that it no longer has a Customer and Taxpayer 
Services Division or a Policy, Planning and Evaluation Division. And, the Board has 
determined that its Property and Special Taxes Department no longer has an Assessment 
Policy and Standards Division, Excise Taxes and Fees Division, and Fuel Taxes Division. 
Therefore, the Board proposes to delete these divisions and their associated positions 
from appendix A to Regulation 6001. 

II. Amendments to Disclosure Categories 

A. Merger ofDisclosure Category I into Disclosure Category 2 in Appendix B 

Fair Political Practices Commission (FPPC) staff advised Board staff that every position 
listed in appendix A and assigned current disclosure category I, which requires the 
disclosure ofeconomic interests subject to regulation under the Sales and Use Tax Law, 
is also assigned current disclosure category 2, which requires the disclosure of economic 
interests subject to regulation under specified special tax and fee laws. As a result, FPPC 
staff recommended that the Board merge the definition for disclosure category I into the 
definition for disclosure category 2 in appendix B to provide as follows, delete current 
disclosure category l, and make appropriate adjustments to appendix A: 

Category 2 
Designated employees in this category must report investments, business 
positions in business entities, and sources of income, including gifts, loans 
and travel payments from sources of the type licensed or regulated by or 
registered with the Board under the Bradley-Bums Uniform Local Sales 
and Use Tax Law, Sales and Use Tax Law, Transactions and Use Tax 
Law, Alcoholic Beverage Tax Law, California Cigarette and Tobacco 
Products Licensing Act of2003, California Tire Fee Law, Childhood Lead 
Poisoning Prevention Fee Law, Cigarette and Tobacco Products Tax Law, 
Diesel Fuel Tax Law, Electronic Waste Recycling Act of2003, 
Emergency Telephone Users Surcharge Law, Energy Resources Surcharge 
Law, Hazardous Substances Tax Law, Integrated Waste Management Fee 
Law, International Fuel Tax Agreement, Marine Invasive Species Fee 
Collection Law, Motor Vehicle Fuel Tax Law, Natural Gas Surcharge 
Law, Occupational Lead Poisoning Prevention Fee Law, Oil Spill 
Response, Prevention, and Administration Fees Law, Underground 
Storage Tank Maintenance Fee Law, Use Fuel Tax Law, or Water Rights 
Fees. 
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Therefore, the Board proposes to amend appendix B in order to merge the definition for 
disclosure category I into the definition for disclosure category 2, as recommended by 
FPPC staff. The Board also proposes to amend appendix A to replace the current 
designations for disclosure categories "l" and "2" with the designation for amended 
category "2" in order to ensure that the merger of the definitions for disclosure categories 
1 and 2 does not affect the current disclosure requirements for listed positions. 

B. Addition ofFull Disclosure Category to Appendix B 

FPPC staff advised Board staff that appendix A currently requires "full disclosure" by 
using the designation "all" to require the disclosure of all the interests specified in all of 
the disclosure categories in appendix B. FPPC staff also noted that the Board previously 
proposed amendments to appendix A that never became final, but would have replaced 
the designation "all" with the designation "1-7" because current disclosure categories 1-7 
in appendix B collectively require the disclosure ofall of the information currently 
required to be disclosed by all of the disclosure categories, collectively, and the Board 
determined that the designation "1-7" was more clear than the designation "all." 
Therefore, FPPC staff suggested that the Board could add more clarity to its conflict of 
interest code by amending appendix B to include the FPPC's model "full disclosure" 
category, and then replacing the designation "all" in appendix A with the disclosure 
category number for the new "full disclosure" category. As such, the Board proposes to 
amend category 1 in appendix B to incorporate the FPPC's model "full disclosure" 
category and provide that: 

Category 1 
Designated employees in this category must report all interests in real 
property in the State of California, as well as investments, business positions 
in business entities, and sources of income, including loans, gifts, and travel 
payments. 

C. Merger ofDisclosure Category 10 into Disclosure Category 8 in Appendix B 

FPPC staff advised Board staff that positions involving telecommunications and 
information technologies have become more and more integrated over the years. 
Therefore, FPPC staff recommended that the Board merge the definition for disclosure 
category 10, which applies to positions involving telecommunications property and 
services, into the definition for disclosure category 8, which applies to positions 
involving information technology property and services, in appendix B. Then, FPPC 
staff recommended that the Board delete disclosure category 10, and make corresponding 
changes to appendix A to assign revised disclosure category 8 to all listed positions that 
were previously assigned disclosure categories 8 and/or 10. 

Therefore, the Board proposes to amend appendix B to combine the definition for 
disclosure category 10 into the definition for disclosure category 8, as recommended by 
FPPC staff, so that amended disclosure category 8 provides that: 

4 




Category 8 
Designated employees in this category must report investments, business 
positions in business entities, and sources of income, including loans, gifts 
and travel payments, from sources that provide telecommunications 
equipment, computers, computer programming, or any other services or 
training or equipment related to such things as computers, software, 
automation, data processing, communication and telecommunication, 
information technology, and duplication services of the type utilized by 
the Board. 

The Board also proposes to amend appendix B to delete disclosure category 10 and 
amend appendix A to assign amended disclosure category 8 to listed positions that were 
previously assigned disclosure categories 8 and/or 10, as recommended by FPPC staff. 

D. Scope ofDisclosure Category 7 in Appendix B 

FPPC staff advised Board staff that disclosure category 7 on appendix Bis broad enough 
to require the disclosure ofall the economic interests required to be disclosed by 
disclosure categories 8, 9, and 10. As a result, FPPC staff recommended that the Board 
delete disclosure categories 8, 9, and 10 from the list ofdisclosure categories applicable 
to any position listed on appendix A that is already subject to disclosure category 7 (or 
that will become subject to new disclosure category 1, described above). For example, 
appendix A currently indicates that disclosure categories 7-10 apply to Staff Services 
Managers in the Administrative Support Division and FPPC staff recommends that 
appendix A be amended to indicate that only disclosure category 7 applies to these 
employees. Therefore, the Board proposes to amend appendix A to delete disclosure 
categories 8, 9, and101 from the list ofdisclosure categories applicable to any position 
listed on appendix A that is already subject to disclosure category 7 (or that will become 
subject to new disclosure category l, described above). 

Ill. Full Disclosure for the Executive Director, Executive Team Members, Assistant 
ChiefCounsels and Tax Counsels, Other CEAs, and Administrative or Executive 
Assistants 

FPPC staff also informed Board staff that they agreed with the current provisions in 
appendix A and the previously proposed amendments to appendix A that were never 
finalized to the extent that they require full disclosure from the Board's Executive 
Director and CEAs, including Assistant Chief Counsels. However, FPPC staff also 
expressed a concern that the Board's conflict of interest code may not require full 
disclosure from all of the appropriate positions and asked why appendix A and the 
previously proposed amendments to appendix A only require Tax Counsels to disclose 
the economic interests specified in disclosure categories "1-6" in appendix B. 
Specifically, FPPC staffnoted that most agencies' conflict of interest codes require full 
disclosure from Staff Counsels because they generally advise or make recommendations 
to decision makers, such as CEAs, including Assistant Chief Counsels, directly or 

1 Note: The Board proposes to fully delete category I 0 from appendices A and B as discussed above. 
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without significant intervening substantive review, regarding all of the areas covered by 
their agencies' jurisdiction. And, FPPC staff recommended that the Board amend 
appendix A to require full disclosure from the Board's Tax Counsels. 

As a result, the Board reviewed its management and decision-making structures and 
determined that full disclosure is appropriate for the Board's Executive Director because 
the Executive Director makes decisions, or advises or makes recommendations to 
decision makers, such as the Board Members, regarding the administration ofall of the 
programs covered by the Board's jurisdiction and Board operations. The Board 
determined that full disclosure is appropriate for the members of the Board's Executive 
Team, which helps the Executive Director formulate, recommend, and implement 
agency-wide policies, programs, and procedures, because all of the Executive Team 
members have the opportunity to make decisions, or advise or make recommendations to 
decision makers, such as the Board Members and the Board's Executive Director, 
regarding all ofthe areas covered by the Board's jurisdiction and Board operations. The 
Executive Team members include the Deputy Directors for the Property and Special 
Taxes Department, Sales and Use Tax Department, External Affairs Department, and 
Administration Department, the ChiefCounsel of the Legal Department, the Assistant 
ChiefCounsel of the Legislative and Research Division, the Chief Information Officer 
(CIO) and the ChiefTechnology Officer (CT0)2 of the Technology Services Department, 
the Taxpayers' Rights Advocate who serves as the chief of the Taxpayers' Rights and 
Equal Employment Opportunity Division, and the CEAs that serve as the chiefs of the 
Internal Security and Audit Division and Board Proceedings Division. The Board also 
determined that full disclosure is appropriate for its remaining CEA positions, including 
the Assistant ChiefCounsel positions, because staff in these positions may occasionally 
serve as an acting Deputy Director, ChiefCounsel, or division chief, and may make 
decisions, or advise or make recommendations to decision makers, such as the Board 
Members, the Board's Executive Director, and the Executive Team members regarding a 
wide variety of areas covered by the Board's jurisdiction and operations. 

Further, the Board determined that full disclosure is appropriate for the Board's Tax 
Counsels because they make decisions, or advise or make recommendations to decision 
makers, such as the Board Members, the Board's Executive Director, the Executive Team 
members, including the Board's Chief Counsel, and the Board's Assistant Chief 
Counsels, regarding all of the areas covered by the Board's jurisdiction and operations. 
Finally, the Board determined that full disclosure is appropriate for the Board's 
Administrative Assistants and Executive Assistants because they provide direct 
administrative support to the Board Members, the Executive Director, an Executive Team 
member, such as a Deputy Director, the Assistant ChiefCounsel for the Legal 
Department's Appeals Division, or the CEA who serves as the chiefof the Legal 
Department's Investigations and Special Operations Division and, therefore, may make 
decisions, or advise or make recommendations to decision makers, such as the Board 
Members, the Board's Executive Director, and the Executive Team members, regarding a 
wide variety of areas covered by the Board's jurisdiction and operations. Furthermore, 

2 The Board's CTO position is new. The Board is currently recruiting a CTO ~d anticipates that the new 
CTO will be a member of the Executive Team. 
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the Board has determined that it is necessary to adopt a consistent "full disclosure" policy 
for the Board's Executive Director, ChiefCounsel, CIO, and CTO, and all of the Board's 
Deputy Directors, CEAs, including Assistant ChiefCounsels, Tax Counsels, 
Administrative Assistants, and Executive Assistants to ensure that any potential conflicts 
of interest are properly disclosed. 

Therefore, the Board proposes to amend appendix A to assign new disclosure category 1 
to the Board's Executive Director, CEAs, including Assistant Chief Counsels, Tax 
Counsels, Administrative Assistants, and Executive Assistants. The Board proposes to 
amend appendix A to list the Deputy Directors for the Property and Special Taxes 
Department, Sales and Use Tax Department, External Affairs Department, and 
Administration Department, the Chief Counsel of the Legal Department, and the 
Taxpayers' Rights Advocate and assign new disclosure category 1 to each Deputy 
Director, the Chief Counsel, and the Taxpayers' Rights Advocate. The Board also 
proposes to amend appendix A to list the CIO and the CTO of the Technology Services 
Department and assign new disclosure category 1 to the CIO and the CTO. 

IV. Positions that Need to Be Added to Appendix A and Positions that Need to Be 
Assigned New Disclosure Categories 

A. Board Member Offices 

The Board consists of five voting members: the Controller and four district members 
elected for four-year terms at gubernatorial elections. The Board reviewed all of the 
Board positions that are directly assigned to the elected Board Members, exclusive of the 
Controller,3 and the Board positions' listed under the heading "Board" in appendix A. 
The Board proposes to added District Director, Community Affairs Deputy, Executive 
Secretary, Associate Tax Auditor, Information Officer I, and Staff Service Analyst 
positions to the list of positions under the heading "Board" because the Board determined 
that these are new positions that are directly assigned to the elected Board Members and 
staff in these positions make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review. Otherwise, the 
Board determined that appendix A currently lists all of the other positions directly 
assigned to the elected Board Members that make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review. 

The Board has also reviewed the disclosure categories assigned to all of the positions 
currently listed under the heading "Board" in appendix A or proposed to be added to the 
list and has determined that: 

• 	 Full disclosure is appropriate for the Deputy to Board Member, 
Administrative Assistant to Board Member, Assistant to Board Member, 
CEA, District Director, Community Affairs Deputy, Administrative 
Assistant, Staff Services Manager, Tax Counsel, and Executive Secretary 

3 Note that the Board does not have any employees directly assigned to the Controller. 

7 




positions because staff in these positions work directly with the Board 
Members and make decisions, or advise or make recommendations to 
decision makers, such as the Board Members and their Deputy Board 
Members, and the Board's Executive Director, Chief Counsel, and CEAs, 
regarding all of the areas covered by the Board's jurisdiction and 
operations; 

• 	 Disclosure category 7 is appropriate for the Staff Service Analyst positions 
because staff in these positions work directly with the Board Members and 
make decisions, or advise or make recommendations to decision makers, 
such as the Board Members and their Deputy Board Members, regarding a 
broad array of goods and services that may be utilized by the Board; and 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for 
the remaining positions, including the new Associate Tax Auditor and 
Information Officer I positions, because staff in these positions work 
directly with the Board Members and make decisions, or advise or make 
recommendations to decision makers, such as the Board Members and their 
Deputy Board Members, regarding the tax and fee programs referred to in 
disclosure categories 2-6 (as proposed to be amended). 

Therefore, the Board proposes to amend appendix A to assign these positions disclosure 
categories that are consistent with the Board's determinations.4 

B. 	 Executive Office 

The Board's Executive Office consists of the Board's Executive Director and the 
Executive Director's Administrative Assistants. The Executive Director represents or 
acts for the Board in day-to-day operations. The Executive Office plans, organizes, and 
directs the Board's operations, interprets and applies Board policies and decisions, and 
recommends policy changes for Board approval. 

The Board reviewed the positions assigned to the Executive Office, which are all 
currently listed in appendix A. The Board determined that all of the positions in the 
Executive Office need to continue to be listed under the heading "Executive" in appendix 
A because staff in these positions make decisions, or advise or make recommendations to 
decision makers, directly or without significant intervening substantive review. The 
Board also determined that full disclosure is appropriate for the Executive Director and 
Administrative Assistant positions in the Executive Office and proposes to amend 
appendix A to assign disclosure category 1 (as proposed to be amended) to the positions, 
as explained above. 

The Board further proposes to amend appendix A to change the heading "Executive" to 
"Executive Office" so that the heading includes the full name of the office to which it 
refers. And the Board proposes to indent the listings in appendix A for the six 
departments and four divisions that report to the Board's Executive Director. Hereafter, 

4 Note that the Board is also proposing to deiete the "s" at the end of the word "services" on appendix A in 
order to correct the listing for the Tax Service Specialist positions directly assigned to the Board Members. 
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each of these departments and divisions will be discussed in the order in which it is 
proposed to be listed in appendix A. 

C. 	 Board Proceedings Division 

The Board's Board Proceedings Division has a number ofduties, including establishing 
the Board's meeting calendar, drafting and issuing the Board's meeting agendas, 
coordinating all of the items scheduled to be discussed at each meeting, conducting all of 
the Board's meetings, and maintaining the Board's meeting records. 

The Board has reviewed the positions assigned to its Board Proceedings Division and the 
positions that will continue to be listed under the heading "Board Proceedings Division" 
in appendix A after the deletion of the Associate Governmental Program Analyst (LAN 
Workgroup Manager) position discussed above. The Board has determined that appendix 
A currently lists all of the positions in the Board Proceedings Division that make 
decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review, and that: 

• 	 Full disclosure is appropriate for the division's CEA and Staff Services 
Manager positions because staff in these positions work directly with the 
Board Members and make decisions, or advise or make recommendations 
to decision makers, such as the Board Members, their Deputy Board 
Members, and the Board's Executive Director, Chief Counsel, and CEAs, 
regarding all of the areas covered by the Board's jurisdiction; and 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for 
the division's Associate Governmental Program Analyst positions because 
staff in these positions may make decisions, or advise or make 
recommendations to decision makers, such as the division's CEA and Staff 
Services Managers, regarding the tax and fee programs referred to in 
disclosure categories 2-6. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

D. 	 Legislative and Research Division 

Since the last time appendix A was amended, the Board renamed the "Legislative 
Division" the "Legislative and Research Division" to better reflect the division's duties, 
including coordinating the Board's legislative activities and performing research on 
issues affecting the Board. Therefore, the Board proposes to amend appendix A to 
incorporate the division's new name. 

Furthermore, the Board reviewed the positions assigned to the Legislative and Research 
Division and the positions that are currently listed under the heading "Legislative 
Division" in appendix A. The Board determined that appendix A lists all of the 
division's positions that make decisions, or advise or make recommendations to decision 
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makers, directly or without significant intervening substantive review, except the 
division's Executive Assistant, Executive Secretary, and Research Manager positions. 
Therefore, the Board proposes to amend appendix A to list the Executive Assistant 
position and assign the position disclosure category 1 (as proposed to be amended) in 
order to consistently require full disclosure from all of the Board's Executive Assistants. 
The Board proposes to amend appendix A to list the Executive Secretary position and 
assign the position disclosure category 1 (as proposed to be amended) because staff in 
this position provides direct administrative support to the CEA for the division's 
Research and Statistics Section and may make decisions, or advise or make 
recommendations to decision makers, such as the division's Assistant Chief Counsel and 
CEA, regarding a wide variety of tax and fee programs and Board operations. The Board 
also proposes to amend appendix A to list the Research Manager position and assign the 
position disclosure categories 2-4, 8, and 9 (as proposed to be amended) because staff in 
this position may make decisions, or advise or make recommendations to decision 
makers, such as the division's Assistant Chief Counsel and CEA, regarding the tax and 
fee programs referred to in disclosure categories 2-4 (as proposed to be amended), the 
telecommunications and information technology property and services referred to in 
disclosure category 8 (as proposed to be amended), and the personnel services referred to 
in disclosure category 9, but not the Franchise Tax Board administered tax programs 
referred to in disclosure category 5 or taxes imposed on insurers that would require the 
assignment of disclosure category 6. 

In addition, the Board has reviewed the disclosure categories assigned to the positions 
that will continue to be listed under the heading "Legislative and Research Division" in 
appendix A, after the proposed deletion of the Senior Specialist Property Appraiser 
position discussed above, and determined that: 

• 	 Full disclosure is appropriate for the division's Assistant Chief Counsel and 
CEA positions for all of the reasons described above; 

• 	 Disclosure categories 2-6, 8, and 9 (as proposed to be amended) are 
appropriate for the division's Staff Services Manager position because staff in 
this position may make decisions, or advise or make recommendations to 
decision makers, such as the division's Assistant ChiefCounsel and CEA, 
regarding the tax and fee programs referred to in disclosure categories 2-6 (as 
proposed to be amended), the telecommunications and information technology 
property and services referred to in disclosure category 8 (as proposed to be 
amended), and the personnel services referred to in disclosure category 9; 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the 
division's Business Taxes Specialist positions because staff in these positions 
may make decisions, or advise or make recommendations to decision makers, 
such as the division's Assistant Chief Counsel and CEA, regarding the tax and 
fee programs referred to in disclosure categories 2-6 (as proposed to be 
amended); 

• 	 Disclosure categories 2-6 and 8 (as proposed to be amended) are appropriate 
for the division's Associate Governmental Program Analyst (System or LAN 
Administrator) position because staff in this position may make decisions, or 
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advise or make recommendations to decision makers, such as the division's 
Assistant ChiefCounsel and CEA, regarding the tax and fee programs referred 
to in disclosure categories 2-6 (as proposed to be amended) and the 
telecommunications and infonnation technology property and services 
referred to in disclosure category 8 (as proposed to be amended); 

• 	 Disclosure categories 2-4, 6, and 8 (as proposed to be amended) are 
appropriate for the division's Operations Research Specialist position because 
the person in that position makes decisions, or advises or makes 
recommendations to decision makers, such as the division's Assistant Chief 
Counsel and CEA, regarding the tax and fee programs referred to in disclosure 
categories 2-4 (as proposed to be amended) and 6 and the telecommunications 
and infonnation technology property and services referred to in disclosure 
category 8 (as proposed to be amended), but not the Franchise Tax Board 
administered tax programs referred to in disclosure category 5; and· 

• 	 Disclosure categories 2-4 and 8 (as proposed to be amended) are appropriate 
for the division's Research Program Specialist and Research Analyst positions 
because staff in these position may make decisions, or advise or make 
recommendations to decision makers, such as the division's Assistant Chief 
Counsel and CEA, regarding the tax and fee programs referred to in disclosure 
categories 2-4 (as proposed to be amended) and the telecommunications and 
infonnation technology property and services referred to in disclosure 
category 8 (as proposed to be amended), but not the Franchise Tax Board 
administered tax programs referred to in disclosure category 5 or taxes 
imposed on insurers that would require the assignment ofdisclosure category 
6. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's detenninations. 

E. 
Taxpayers' Rights and Equal Employment Opportunity Division 

The positions listed under the heading "Taxpayers' Rights and Equal Employment 
Opportunity Division" in appendix A are assigned to the Board's Taxpayers' Rights and 
Equal Employment Opportunity Division. The division is comprised of the Taxpayers' 
Rights Advocate (TRA) Office and the Equal Employment Opportunity Office (EEOO) 
and the division facilitates the resolution of taxpayers' and employees' complaints and 
problems and recommends changes to prevent future problems. 

First, the Board proposes to amend appendix A to delete the Taxpayers' Rights and Equal 
Employment Opportunity Division from its current location between the Technology 
Services Department and Administration Department and re-insert the Taxpayers' Rights 
and Equal Employment Opportunity Division after the Legislative and Research Division 
so that all ofthe divisions that report directly to the Board's Executive Director are listed 
consecutively on appendix A before the departments that report to the Board's Executive 
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Director. 

Second, the Board reviewed the positions assigned to the Taxpayers' Rights and Equal 
Employment Opportunity Division and the positions listed under the heading 
"Taxpayers' Rights and Equal Employment Opportunity Division" in appendix A, and 
the Board determined that appendix A lists all of the division's positions that make 
decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review, except the division's Staff Services Manager 
III (TRA), Tax Counsel, Business Taxes Administrator II (TRA),5 Associate 
Governmental Program Analyst (TRA), Management Services Technician (TRA), Tax 
Technician I (TRA),6 Senior Specialist Property Appraiser (TRA), and Assistant Property 
Appraiser (TRA) positions that were added to the TRA Office since the last time 
appendix A was amended. 

The Staff Services Manager III makes decisions, or advises or makes recommendations 
to decision makers, such as the Taxpayers' Rights Advocate, regarding the need for and 
effectiveness of a broad range of taxpayer outreach efforts and the utilization of the 
Board's resources for taxpayer outreach. Therefore, the Board proposes to amend 
appendix A to list the Staff Services Manager III position and assign the position 
disclosure category l (as proposed to be amended). The Tax Counsel in the TRA Office 
makes decisions, or advises or makes recommendations to decision makers, such as the 
Taxpayers' Rights Advocate, regarding a broad range of complaints and problems. 
Therefore, the Board proposes to amend appendix A to list the Tax Counsel position in 
the TRA Office, and assign the position disclosure category 1 (as proposed to be 
amended) in order to consistently require full disclosure from all of the Board's Tax 
Counsels. The Business Taxes Administrator II (TRA) makes decisions, or advises and 
makes recommendations to decision makers, such as the Taxpayers' Rights Advocate, 
regarding the types of tax and fee programs referred to in disclosure categories 2 (as 
proposed to be amended) and 5, and a broad array ofproperty and services utilized by the 
Board. Therefore, the Board proposes to amend appendix A to list the Business Taxes 
Administrator II (TRA) position and assign the position disclosure categories 2 (as 
proposed to be amended), 5, and 7. The Associate Governmental Program Analyst, 
Management Services Technician, and Tax Technician I in the TRA Office make 
decisions, or advise or make recommendations to decision makers, such as the 
Taxpayers' Rights Advocate and Tax Counsel assigned to the TRA Office, regarding the 
types of tax and fee programs referred to in disclosure categories 2 (as proposed to be 
amended) and 5, but not the tax and fee programs referred to in disclosure categories 3 
and 4. Therefore, the Board proposes to amend appendix A to list the Associate 
Governmental Program Analyst (TRA), Management Services Technician (TRA), and 
Tax Technician I (TRA) positions, and assign the positions disclosure categories 2 (as 
proposed to be amended) and 5. The Senior Specialist Property Appraiser and Assistant 
Property Appraiser in the TRA Office both make decisions, or advise or make 

5 The Business Taxes Administrator II position is new and the Board anticipates that the position will be 

added to the TRA Office effective January l, 2011, or soon after. 

6 The Tax Technician I position is new and the Board anticipates that the position will be added to the TRA 

Office effective January l, 2011, or soon after. 
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recommendations to decision makers, such as the Taxpayers' Rights Advocate, regarding 
the types of tax and fee programs referred to in disclosure categories 3 and 4, but not the 
tax and fee programs referred to in disclosure categories 2 and 5. Therefore, the Board 
proposes to amend appendix A to list the Senior Specialist Property Appraiser and 
Assistant Property Appraiser positions in the TRA Office, and assign the positions 
disclosure categories 3 and 4. 

Finally, the Board has reviewed the disclosure categories assigned to the positions that 
will continue to be listed under the heading "Taxpayers' Rights and Equal Employment 
Opportunity Division" in appendix A after the proposed deletion of the Associate 
Property Appraiser (TRA) position discussed above, and determined that: 

• 	 Full disclosure continues to be appropriate for the Taxpayers' Rights 
Advocate for all of the reasons described above; 

• 	 Disclosure categories 2 (as proposed to be amended) and 5 are appropriate for 
the division's Business Taxes Specialist (TRA) positions because staff in 
these positions make decisions, or advise or make recommendations to 
decision makers, such as the Taxpayers' Rights Advocate, regarding the tax 
and fee programs referred to in disclosure categories 2 (as proposed to be 
amended) and 5, but not property taxes, timber yield taxes, and taxes imposed 
on insurers referred to in disclosure categories 3, 4, and 6, respectively; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager 
(EEOO) and Associate Governmental Program Analyst (EEOO) positions 
because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the Taxpayers' Rights 
Advocate, regarding a broad array of property and services utilized by the 
Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

F. 	 Internal Security and Audit Division 

The Internal Security and Audit Division (ISAD) assists Board management in achieving 
its goals via a comprehensive internal auditing program. The division prepares reports 
and recommendations for the Executive Director on planned and actual operations and 
performances. The division conducts internal investigations and oversees the Board's 
Physical Security Program and Business Continuity Program. The division acts as the 
Board's liaison with the California Highway Patrol, Department of Justice, and other law 
enforcement agencies, and monitors all contacts between law enforcement and the Board. 
The division is independent, with full authority to work throughout the Board and no 
authority or responsibility for the activities it audits or reviews. 

ISAD is comprised of three sections. ISAD's "Internal Investigations and Security 
Section" is responsible for conducting internal investigations and audits associated with 
such investigations. ISAD's "Internal Audit Section" is responsible for conducting 
comprehensive performance, compliance, and/or fiscal audits ofall the Board's 
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organizational units, cyclically or as needed, and conducting special studies, audits, 
reviews, or projects as required or as requested by the Executive Director. ISAD' s 
"Physical Security Section" is responsible for maintaining the Board's physical security 
program, providing emergency assistance, and investigating physical security incidents. 

First, the Board proposes to amend appendix A to delete the Internal Security and Audit 
Division from its current location between the Legal Department and Investigations and 
Special Operations Division and re-insert the Internal Security and Audit Division after 
the new location of the Taxpayers' Rights and Equal Opportunity Division and before the 
Technology Services Department so that all of the divisions that report directly to the 
Board's Executive Director are listed consecutively on appendix A before the 
departments that report to the Board's Executive Director and so that all of the positions 
in the Legal Department, including the positions in the Legal Department's Investigations 
and Special Operations Division, are listed consecutively. 

Second, the Board has reviewed the positions assigned to the Internal Security and Audit 
Division and the positions listed under the heading "Internal Security and Audit 
Division" in appendix A, and the Board determined that appendix A lists all of the 
division's positions that make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review, except the 
division's Staff Services Manager position. Therefore, the Board proposes to amend 
appendix A to add the Staff Services Manager position and assign the position disclosure 
category 7 because the division's Staff Services Manager oversees the division's Physical 
Security Section, which is responsible for maintaining the Board's physical security, 
investigating physical security incidents, assisting with other internal investigations, and 
providing network support for the division, and makes decisions, or advises or makes 
recommendations to decision makers, including the division's CEA, regarding a broad 
range ofproperty and services utilized by the Board, but does not make decisions or 
advise decision makers regarding tax and fee issues. 

Third, the Board has reviewed the remaining positions that will continue to be listed 
under the heading "Internal Security and Audit Division" on appendix A after the 
deletion of the Associate Tax Auditor, Systems Software Specialist, and Assistant 
Information Systems Analyst positions discussed above, and determined that: 

• 	 Full disclosure is appropriate for the division's CEA for all of the reasons 
described above; 

• 	 Full disclosure is appropriate for the division's Business Taxes Administrator 
position because the person in that position oversees the division's "Internal 
Investigations and Security Section," which has broad authority to conduct 
internal investigations and audits associated with such investigations, and 
makes decisions, or advises or makes recommendations to decision makers, 
including the division's CEA and the Board's Executive Director, regarding a 
broad range of tax and fee issues and property and services utilized by the 
Board; 

• 	 Full disclosure is appropriate for the division's Business Taxes Specialist 
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positions because a Business Taxes Specialist II oversees the division's 
Internal Audit Section, Business Taxes Specialists perform all of the 
investigating and auditing conducted by the "Internal Investigations and 
Security Section" and "Internal Audit Section," and staff in these positions 
make decisions, or advise or make recommendations to decision makers, 
including the division's CEA, regarding a broad range of tax and fee issues 
and property and services utilized by the Board; and 

• 	 Disclosure category 7 is appropriate for the division's Associate 
Governmental Program Analyst, Staff Information Systems Analyst, and 
Associate Information Systems Analyst positions because the division's Staff 
Services Manager relies on staff in these positions to help ensure that the 
Physical Security Section's physical security program is effective, and staff in 
these positions make decisions, or advise or make recommendations to 
decision makers, including the division's CEA and Staff Services Manager, 
regarding a broad range ofproperty and services utilized by the division. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

G. 	 Technology Services Department 

Since the last time that appendix A was amended, the Board changed the name of the 
"Technology Services Division" to the "Technology Services Department." Therefore, 
the Board proposes to amend appendix A to incorporate the department's new name. 

The Technology Services Department has a number ofduties, including assisting Board 
staff with computer, video display terniinal, network, printer, and related software and 
hardware problems, data processing, programming, network security, and overseeing the 
Board's software management program. The Board reviewed the positions assigned to 
the Technology Services Department and the positions currently listed under the heading 
"Technology Services Division" in appendix A, and the Board determined that appendix 
A lists all of the department's positions that make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review, except the department's Executive Assistant and Senior Programmer 
Analyst (Supervisor) positions. Therefore, the Board proposes to amend appendix A to 
list the Executive Assistant position and assign the position disclosure category 1 (as 
proposed to be amended) in order to consistently require full disclosure from all of the 
Board's Executive Assistants. The Board also proposes to amend appendix A to list the 
Senior Programmer Analyst (Supervisor) position and assign the position disclosure 
categories 8 (as proposed to be amended) and 9 because the person in that position makes 
decisions, or advises or makes recommendations to decision makers, such as the 
department's Data Processing Managers, regarding the telecommunications and 
information technology property and services referred to in disclosure category 8 (as 
proposed to be amended), and the personnel services referred to in disclosure category 9. 

In addition, the Board reviewed the disclosure categories assigned to the positions that 
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will continue to be listed under the heading "Technology Services Department" in 
appendix A after the proposed deletion of the Business Taxes Administrator and Business 
Taxes Compliance Supervisor positions discussed above and determined that: 

• 	 Full disclosure is appropriate for the department's CIO and CTO and 
continues to be appropriate for the department's CEA positions for all of the 
reasons discussed above; 

• 	 Full disclosure continues to be appropriate for the department's Data 
Processing Manager IV positions because staff in these positions work 
directly with the Board's Executive Director, Chief Counsel, and CEAs and 
make decisions, or advise or make recommendations to decision makers, such 
as the Board Members and their Deputy Board Members, and the Board's 
Executive Director, Chief Counsel, and CEAs, regarding technology service 
issues affecting all of the areas covered by the Board's jurisdiction; 

• 	 Disclosure category 7 is appropriate for the department's Data Processing 
Manager and Staff Services Manager positions because staff in these positions 
work directly with the CEA and Data Processing Manager IVs in the 
Technology Services Department and make decisions, or advise or make 
recommendations to decision makers, such as the department's CEAs and 
Data Processing Manager IVs, regarding a broad array of goods and services 
that may be utilized by Board staff; and 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the 
department's Systems Software Specialist, Associate Systems Software 
Specialist, Senior Information Systems Analyst, Staff Information Systems 
Analyst, Associate Information Systems Analyst, Senior Programmer Analyst, 
Staff Programmer Analyst, Associate Programmer Analyst, and Associate 
Governmental Program Analyst positions because staff in each of these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the department's CEAs, Data Processing Manager IVs, Data 
Processing Managers, and Staff Services Managers, regarding the types of 
information technology and telecommunications property and services 
referred to in disclosure category 8 (as proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to the CEA, 
Data Processing Manager IV, Data Processing Manager, and Staff Services Manager 
positions in a manner that is consistent with the Board's determinations. However, the 
Board is not proposing to amend the disclosure categories assigned to the Systems 
Software Specialist, Associate Systems Software Specialist, Senior Information Systems 
Analyst, Staff Information Systems Analyst, Associate Information Systems Analyst, 
Senior Programmer Analyst, Staff Programmer Analyst, Associate Programmer Analyst, 
and Associate Governmental Program Analyst positions. 

H. 	 Administration Department 

The positions listed under the heading "Administration Department" in appendix A are 
assigned to the Board's "Administration Department," bufare not assigned to the 
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department's three divisions, the Administrative Support Division, the Human Resources 
Division (formerly the Personnel Management Division), and the Financial Management 
Division, which are listed separately in appendix A. The positions listed under the 
heading "Administration Department" in appendix A include the positions assigned to the 
department's Information Security Office. The department is responsible for assisting the 
Board Members, the Executive Director, the Board's CEAs, and other managers and 
supervisors in the administration of the Board's activities. 

First, the Board proposes to amend appendix A to indent the listings for the 
Administration Department's three divisions to indicate that they report directly to the 
Deputy Director for the Administration Department and not the Board's Executive 
Director. 

Second, the Board reviewed the positions assigned to the Administration Department and 
the positions that will continue to be listed under the heading "Administration 
Department" in appendix A after the proposed deletion of the CEA, Training Officer 
(Training Office), and Associate Governmental Analyst (Training Office) positions and 
the proposed addition of the Deputy Director position discussed above, and the Board 
determined that appendix A does not include the departmenes Administrative Assistant, 
Associate Management Analyst, Data Processing Manager (Information Security Office) 
and Senior Information Systems Analyst positions, even though staff in these positions 
make decisions, or advise or make recommendations to decision makers, directly or 
without significant intervening substantive review. Therefore, the Board proposes to 
amend appendix A to add the Administrative Assistant position and assign the position 
disclosure category 1 (as proposed to be amended) in order to consistently require full 
disclosure from all of the Board's Administrative Assistants. The Board proposes to 
amend appendix A to add the Associate Management Analyst position and assign the 
position disclosure category 9 because staff in this position makes decisions, or advises or 
makes recommendations to decision makers, such as the department's Deputy Director, 
regarding the personnel services referred to in disclosure category 9. The Board proposes 
to amend appendix A to add the Data Processing Manager (Information Security Office) 
positions and assign the positions disclosure categories 8 (as proposed to be amended) 
and 9 because staff in these position may make decisions, or advise or make 
recommendations to decision makers, such as the department's Deputy Director, 
regarding the telecommunications and information technology property and services 
referred to in disclosure category 8 (as proposed to be amended), and the personnel 
services referred to in disclosure category 9. The Board also proposes to amend appendix 
A to add the Senior Information Systems Analyst positions and assign the positions 
disclosure category 8 (as proposed to be amended) because staff in these positions may 
make decisions, or advise or make recommendations to decision makers, such as the 
department's Deputy Director or Data Processing Managers, regarding the 
telecommunications and information technology property and services referred to in 
disclosure category 8 (as proposed to be amended). 

(1) Administrative Support Division 
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The positions listed under the heading "Administrative Support Division" in appendix A 
are assigned to the Administrative Support Division of the Board's Administration 
Department. The Administrative Support Division acts as the Board's business · 
management agent. The division is responsible for the Board's business management 
programs and provides services in the areas of leasing, property acquisitions and 
dispositions; building management and maintenance; administration of incoming and 
outgoing mail; acquisition of necessary goods and services, including the purchase and 
inventory ofequipment; and printing, publishing, graphics, and other related services. 

The Board has reviewed the positions assigned to the Administrative Support Division 
and the positions that will continue to be listed under the heading "Administrative 
Support Division" in appendix A after deletion of the Telecommunications System 
Analyst and Office Services Manager (Supervisor, Cashier Unit) positions discussed 
above, and determined that appendix A does not include the division's Staff Information 
Systems Analyst, Associate Information Systems Analyst, Business Services Officer 
(Supervisor), Printing Trades Supervisor, Warehouse Manager, Office Services 
Supervisor, and Mailing Machine Supervisor positions, even though staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
directly or without significant intervening substantive review. Therefore, the Board 
proposes to amend appendix A to add the Staff Information Systems Analyst and 
Associate Information Systems Analyst positions and assign the positions disclosure 
category 8 (as proposed to be amended) because staff in these positions may make 
decisions, or advise or make recommendations to decision makers, such as the division's 
Staff Services Managers, regarding the telecommunications and information technology 
property and services referred to in disclosure category 8 (as proposed to be amended). 
The Board also proposes to amend appendix A to add the Business Services Officer 
(Supervisor), Printing Trades Supervisor, Warehouse Manager, Office Services 
Supervisor, and Mailing Machine Supervisor positions and assign the positions disclosure 
category 9 because staff in these positions may make decisions, or advise or make 
recommendations to decision makers, such as the division's Staff Services Managers, 
regarding the personnel serVices referred to in disclosure category 9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions 
that will continue to be listed under the heading Administrative Support Division after the 
deletion of the Telecommunications Systems Analyst and Office Services Manager 
(Supervisor, Cashier Unit) positions discussed above and determined that: 

• 	 Full disclosure continues to be appropriate for the division's CEA position for 
all of the reasons described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, 
Associate Business Management Analyst, and Associate Governmental 
Program Analyst positions because staff in these positions may make 
decisions, or advise or make recommendations to decision makers, such as the 
division's CEA, regarding a wide variety ofproperty and services utilized by 
the Board. 
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Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

(2) 	 Formerly Personnel Management, Now Human Resources Division 

Since the last time appendix A was amended, the Board changed the name of the 
"Personnel Management Division" to the "Human Resources Division" to better reflect 
the division's responsibilities and the Board proposes to amend appendix A to reflect the 
division's current name. 

The Human Resources Division of the Board's Administration Department is responsible 
for performing complex human resource functions that ensure the Board fulfills its 
primary responsibility to administer various tax and fee programs. The Human 
Resources Division is responsible for recruiting Board staff and administering hiring and 
promotional exams, efficiently utilizing and managing the Board's personnel and their 
classifications, handling personnel transactions, managing potential workers' 
compensation and health and safety issues, and labor relations issues. 

The Board has reviewed the positions assigned to the Human Resources Division and the 
positions currently listed under the heading "Personnel Management Division" in 
appendix A, and determined that appendix A does not include the division's 
Administrative Assistant and Personnel Supervisor positions, even though staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
directly or without significant intervening substantive review. Therefore, the Board 
proposes to amend appendix A to add the Administrative Assistant position and assign 
the position disclosure category 1 (as proposed to be amended) in order to consistently 
require full disclosure from all of the Board's Administrative Assistants. The Board also 
proposes to amend appendix A to add the Personnel Supervisor positions and assign the 
positions disclosure category 9 because staff in these positions may make decisions, or 
advise or make recommendations to decision makers, such as the division's Staff 
Services Managers, regarding the personnel services referred to in disclosure category 9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions 
that will continue to be listed under the heading "Human Resources Division" in 
appendix A after the division's name is amended and determined that: 

• 	 Full disclosure is now appropriate for the division's CEA position for all of 
the reasons described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, 
Associate Governmental Program Analyst, Associate Personnel Analyst, and 
Labor Relations Specialist positions because staff in these positions make 
decisions, or advise or make recommendations to decision makers, such as the 
division's CEA, regarding a wide variety ofproperty and services utilized by 
the Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 
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(3) Financial Management Division 

The positions listed under the heading "Financial Management Division" in appendix A 
are assigned to the Financial Management Division of the Board's Administration 
Department. The Financial Management Division is responsible for the development and 
administration of the Board's annual budget and financial statements, for analyzing, 
monitoring, and recommending changes in state and agency fiscal policies and 
procedures, for acting as liaison for the Board on fiscal policy, accounting systems and 
procedures, and budget structure, and for administration of the BOE's cashiering and 
deposit responsibilities. 

The Board has reviewed the positions assigned to the Financial Management Division 
and the positions that will continue to be listed under the heading "Financial Management 
Division" in appendix A after the deletion ofthe Staff Information Systems Analyst 
(Specialist) position, and determined that appendix A does not include the division's 
Senior Administrative Analyst, Officer Services Manager, Information Systems 
Technician Supervisor, Associate Information Systems Analyst, Systems Software 
Specialist, Office Services Supervisor, and Key Data Supervisor positions, even though 
staff in these positions make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review.7 Therefore, the 
Board proposes to amend appendix A to add the Senior Administrative Analyst and 
Office Services Manager positions and assign disclosure category 7 to the positions 
because staff in these positions may make decisions, or advise or make recommendations 
to decision makers, such as the division's Staff Services Managers, regarding a wide 
variety of property and services utilized by the Board. The Board proposes to amend 
appendix A to add the Information Systems Technician Supervisor position and assign 
the position disclosure categories 8 (as proposed to be amended) and 9 because the 
person in that position makes decisions, or advises or makes recommendations to 
decision makers, such as the division's Staff Services Managers, regarding the 
telecommunications and information technology property and services referred to in 
disclosure category 8 (as proposed to be amended) and the personnel services referred to 
in disclosure category 9. The Board proposes to amend appendix A to add the Associate 
Information Systems Analyst and Systems Software Specialist positions and assign the 
positions disclosure category 8 (as proposed to be amended) because staff in these 
positions may make decisions, or advise or make recommendations to decision makers, 
such as the division's Staff Services Managers, regarding the telecommunications and 
information technology property and services referred to in disclosure category 8 (as 
proposed to be amended). The Board also proposes to amend appendix A to add the 
Office Services Supervisor and Key Data Supervisor positions and assign the positions 

7 Note that the Board detennined that the Financial Management Division also has a Research Program 
Specialist position, which is not currently listed on appendix A, and that the staff in that position makes 
decisions, or advises or makes recommendations to decision makers, such as the division's Staff Services 
Managers, regarding a wide variety of property and services utilized by the Board. However, the Board is 
not proposing to add the position to appendix A because the position is filled by a retired annuitant who is 

· not anticipated to be with the Board when the proposed amendments to appendix A become effective and 
the division does not intend to utilize the Research Program Specialist classification after that date. 
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disclosure category 9 because staff in these positions may make decisions, or advise or 
make recommendations to decision makers, such as the division's Staff Services 
Managers, regarding the personnel services referred to in disclosure category 9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions 
that will continue to be listed under the heading "Financial Management Division" in 
appendix A after the Staff Information Systems Analyst (Specialist) position is deleted, 
and determined that: 

• 	 Full disclosure continues to be appropriate for the division's CEA position for 
all of the reasons described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, 
Accounting Administrator, Associate Accounting Analyst, Associate 
Administrative Analyst, Associate Budget Analyst, Senior Accounting 
Officer, and Associate Governmental Program Analyst positions because staff 
in these positions make decisions, or advise or make recommendations to 
decision makers, such as the division's CEA, regarding a wide variety of 
property and services utilized by the Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

L External Affairs Department 

Since the last time appendix A was amended, the Board created a new "External Affairs 
Department." This department is responsible for public outreach, including the 
promotion ofnew tax and fee programs and initiatives, and responds to media inquiries 
about all of the Board's activities. The department contains the Board's Communications 
Office and Executive Office of Strategic Analysis and Review, and has three divisions: 
the Outreach Services Division; the Customer Service and Publishing Division; and the 
Web Services Division. Therefore, the Board proposes to amend appendix A to add the 
"External Affairs Department," and list the positions that are directly assigned to that 
department and the department's two offices, but not the department's divisions. Tue 
Board also proposes to amend appendix A to add the External Affairs Department's three 
divisions, separately list the positions that are assigned to each division, and indent the 
listings for the External Affairs Department's three divisions to indicate that the divisions 
report directly to the Deputy Director for the External Affairs Department and not the 
Board's Executive Director. 

Furthermore, the Board has reviewed the positions assigned to the External Affairs 
Department, including the department's two offices, but not the department's three 
divisions and determined that appendix A needs to list the department's Deputy Director, 
Staff Services Manager, Information Officer, Associate Governmental Program Analyst, 
Staff Information Systems Analyst, and Associate Management Analyst positions 
because staff in these positions make decisions, or advise or make recommendations to 
decision makers, directly or without significant intervening substantive review. The 
Board also determined that: 
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• 	 Full disclosure is appropriate for the department's Deputy Director for all of 
the reasons described above; 

• 	 Full disclosure is appropriate for the department's Staff Services Manager, 
Information Officer, and Associate Governmental Program Analyst positions 
because staff in these positions make decisions, or advise or make 
recommendations to decision makers, including the department's Deputy 
Director, regarding a wide range ofBoard programs, policies, and procedures; 
and a wide variety ofproperty and services utilized by the Board; and 

• 	 Disclosure category 7 is appropriate for the department's Staff Information 
Systems Analyst and Associate Management Analyst positions because staff 
in these positions make decisions, or advise or make recommendations to 
decision makers, such as the department's Deputy Director and Staff Services 
Managers, regarding a wide variety ofproperty and services utilized by the 
Board. 

Therefore, the Board proposes to amend appendix A to list these positions and assign 
them disclosure categories that are consistent with the Board's determinations. 

(I) 	Outreach Services Division 

The External Affairs Department's Outreach Services Division provides materials and 
conducts seminars to help inform and educate the public regarding the Board's tax and 
fee programs, and conducts surveys to identify areas that may require additional outreach. 
The Board has reviewed the positions assigned to the Outreach Services Division and 
determined that appendix A needs to list the division's Staff Services Manager, Assistant 
Tax Services Specialist, Associate Governmental Program Analyst, and Business Taxes 
Specialist positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review. The Board also determined that: 

• 	 Full disclosure is appropriate for the division's Staff Services Manager 
positions because staff in these positions make decisions or advise or make 
recommendations to decision makers, including the External Affairs 
Department's Deputy Director, regarding a broad range of tax and fee issues 
and property and services utilized by the Board; 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the 
Assistant Tax Services Specialist and Associate Governmental Program 
Analyst positions because staff in these positions may make decisions, or 
advise or make recommendations to decision makers, such as the division's 
Staff Services Managers, regarding the tax and fee programs referred to in 
disclosure categories 2-6 (as proposed to be amended); and 

• 	 Disclosure category 7 is appropriate for the division's Business Taxes 
Specialist position because the person in that position makes decisions, or 
advises or makes recommendations to decision makers, such as the division's 
Staff Services Managers, regarding a wide variety ofproperty and services 
utilized by the Board. 
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Therefore, the Board proposes to amend appendix A to list the Outreach Services 
Division and these positions, and assign the positions disclosure categories that are 
consistent with the Board's determinations. 

(2) 	 Customer Service and Publishing Division 

The External Affairs Department's Customer Service and Publishing Division is 
responsible for utilizing the most cost-effective techniques to enhance the quality and 
availability of agency information and customer service activities, especially those 
directed at helping taxpayers understand and comply with their tax obligations and the 
state's reporting requirements. The division is responsible for the operation ofthe 
Board's call center (800 Number) and publishing Board documents, such as tax forms. 
The division also provides support to the Board's Customer Service and Administrative 
Efficiency Committee, including the preparation of a monthly agenda, development of 
issue papers, oral presentations of issues to the committee, and preparation of the 
committee meeting minutes. 

The Board has reviewed the positions assigned to the Customer Service and Publishing 
Division and determined that appendix A needs to list the division's StaffServices 
Manager, Associate Governmental Program Analyst, Business Taxes Compliance 
Specialist, Tax Services Specialist, Systems Software Specialist, and Supervising Tax 
Technician positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review. The Board has also determined that: 

• 	 Full disclosure is appropriate for the division's Staff Services Manager 
positions because staff in these positions make decisions or advise or make 
recommendations to decision makers, including the External Affairs 
Department's Deputy Director, regarding a broad range of tax and fee issues 
and the property and services utilized by the Board; and 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the 
division's Associate Governmental Program Analyst and Business Taxes 
Compliance Specialist positions because staff in these positions may make 
decisions, or advise or make recommendations to decision makers, such as the 
division's Staff Services Managers, regarding the tax and fee programs 
referred to in disclosure categories 2-6 (as proposed to be amended); 

• 	 Disclosure category 7 is appropriate for the division's Tax Services Specialist 
position because the person in that position manages the division's Editorial 
Services Section and makes decisions, or advises or makes recommendations 
to decision makers, such as the division's Staff Services Managers, regarding 
a wide variety ofproperty and services utilized by the Board; 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the 
division's Systems Software Specialist positions because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the division's Staff Services Managers, regarding the types of 
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information technology and telecommunications property and services 
referred to in disclosure category. 8 (as proposed to be amended); and 

• 	 Disclosure category 9 is appropriate for the Supervising Tax Technician 
positions because staff in these positions supervise other Tax Technicians and 
may make decisions, or advise or make recommendations to decision makers, 
such as the division's StaffServices Managers, regarding the personnel 
services referred to in disclosure category 9. 

Therefore, the Board proposes to amend appendix A to list the Customer Service and 
Publishing Division and these positions, and assign the positions disclosure categories 
that are consistent with the Board's determinations. 

(3) 	 Web Services Division 

The External Affairs Department's Web Services Division is responsible for producing 
the Board's electronic web-based media. The Board has reviewed the positions assigned 
to the Web Services Division and determined that appendix A needs to list the division's 
Senior Information Systems Analyst (Supervisor), Associate Programmer Analyst, Staff 
Programmer Analyst, Associate Information Systems Analyst, and Assistant Information 
Systems Analyst positions because staff in these positions make decisions, or advise or 
make recommendations to decision makers, directly or without significant intervening 
substantive review. The Board has also determined that: 

• 	 Disclosure category 7 is appropriate for the division's Senior Information 
Systems Analyst (Supervisor) position because staff in that position manages 
the division and makes decisions, or advises or makes recommendations to 
decision makers, such as the External Affairs Department's Deputy Director, 
regarding a wide variety ofproperty and services utilized by the Board; and 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the 
division's Associate Programmer Analyst, Staff Programmer Analyst, 
Associate Information Systems Analyst, and Assistant Information Systems 
Analyst positions because staff in these positions may make decisions, or 
advise or make recommendations to decision makers, such as the division's 
Senior Information Systems Analyst (Supervisor), regarding the types of 
information technology and telecommunications property and services 
referred to in disclosure category 8 (as proposed to be amended). 

Therefore, the Board proposes to amend appendix A to list the Web Services Division 
and these positions, and assign the positions disclosure categories that are consistent with 
the Board's determinations. 

J. 	 Legal Department 

The Board's Legal Department is supervised by a CEA who serves as the Board's Chief 
Counsel and the Legal Department has four divisions staffed primarily with Tax 
Counsels, each ofwhich is headed by a CEA who serves as the division's Assistant Chief 
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Counsel. The Litigation Division advises the Board Members and Board management 
regarding pending litigation and represents the Board in such litigation, including 
bankruptcy proceedings. The Tax and Fee Programs Division advises the Board 
Members, Board staff, and the public regarding the application of specified tax, fee, and 
licensing laws, and represents the Board's Sales and Use Tax Department and the 
Board's Property and Special Taxes Department in administrative appeals. The Appeals 
Division conducts independent appeals conferences, issues decisions and 
recommendations regarding pending tax, fee, and licensing appeals, and summarizes such 
appeals for oral hearings before the Board Members. The Settlement Division 
administers the Board's settlement and offers in compromise programs, and helps the 
Chief Counsel administer the activities of the Legal Department. The Board's Legal 
Department also has a fifth division, which was called the "Investigations Division" but 
was renamed the "Investigations and Special Operations Division" since the last time 
appendix A was amended. Therefore, the Board proposes to amend appendix to refer to 
the Investigations and Special Operations Division's current name. 

The positions listed under the heading "Legal Department" in appendix A are assigned to 
the Legal Department and its Litigation Division, Tax and Fee Programs Division, 
Appeals Division, Settlement Division, and Operations Management Section. Positions 
that are assigned to the Legal Department's Investigations and Special Operations 
Division are separately listed on appendix A under the heading "Investigations Division." 

The Board reviewed the positions assigned to the Legal Department, exclusive of the 
Legal Department's Investigations and Special Operations Division discussed below, and 
the positions listed under the heading "Legal Department" in appendix A, and the Board 
determined that appendix A lists all ofthe department's positions that make decisions, or 
advise or make recommendations to decision makers, directly or without significant 
intervening substantive review, except the department's Executive Assistant, Business 
Taxes Administrator, and Associate Governmental Program Analyst positions. 
Therefore, the Board proposes to amend appendix A to add the Executive Assistant 
position and assign the position disclosure category 1 (as proposed to be amended) in 
order to consistently require full disclosure from all of the Board's Executive Assistants. 
The Board proposes to amend appendix A to list the Business Taxes Administrator 
position and assign the position disclosure category 7 because the person in that position 
leads the department's Operations Management Section and makes decisions, or advises 
or makes recommendations to decision makers, such as the Board's Chief Counsel and 
Assistant Chief Counsels, regarding a wide variety ofproperty and services utilized by 
the Board. The Board also proposes to amend appendix A to add the Associate 
Governmental Program Analyst positions and assign the positions disclosure category 7 
because staff in these positions provide administrative support directly to the Chief 
Counsel, the Assistant Chief Counsels, and Tax Counsel III (Supervisors) in their 
divisions and may make decisions, or advise or make recommendations to decision 
makers, including their division's Assistant Chief Counsels, regarding a wide variety of 
property and services utilized by the department. 

In addition, the Board has reviewed the functions performed by the Supervising Tax 
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Auditors assigned to the Legal Department's Appeals Division and Settlement Division 
and detennined that they all make decisions, or advise or make recommendations to 
decision makers, including their division's Assistant ChiefCounsels, regarding the tax 
and fee programs referred to in disclosure category 2 (as proposed to be amended). In 
addition, the Board determined that the Supervising Tax Auditor in the Settlement 
Division also manages staff, including two Business Taxes Specialists, and makes 
decisions, or advises or makes recommendations to decision makers, including the 
Settlement Division's Assistant Chief Counsel, regarding the personnel services referred 
to in disclosure category 9. Therefore, the Board proposes to amend appendix A to 
convert the current listing for the Legal Department's Supervising Tax Auditor positions 
into a listing for the "Supervising Tax Auditor (Settlement Division)" position and assign 
it disclosure categories 2 (as proposed to be amended) and 9; and add a new "Supervising 
Tax Auditor (Appeals Division)" position and assign it disclosure category 2 (as 
proposed to be amended). 

Finally, the Board has reviewed the remaining positions that will continue to be listed 
under the heading "Legal Department" on appendix A after the deletion of the CEA, 
Administrative Assistant, Associate Information Systems Analyst, and Business Taxes 
Compliance Supervisor (Offers in Compromise) positions discussed above, and 
detennined that: 

• 	 Full disclosure is appropriate for the department's Assistant Chief Counsel 
and Tax Counsel positions for all of the reasons described above; 

• 	 Disclosure category 7 is appropriate for the department's Librarian because 
the person in that position manages the department's physical and electronic 
librarian resources and makes decisions, or advises or makes 
recommendations to decision makers, such as the Board's ChiefCounsel and 
Assistant Chief Counsels, regarding a wide variety of property and services 
utilized by the Board; 

• 	 Disclosure category 8 (as proposed to .be amended) is appropriate for the 
department's Staff Information Systems Analyst positions because staff in 
these positions may make decisions, or advise or make recommendations to 
decision makers, such as the department's Business Taxes Administrator, 
regarding the types of information technology and telecommunications 
property and services referred to in disclosure category 8 (as proposed to be 
amended); 

• 	 Disclosure category 2 (as proposed to be amended) is appropriate for the 
department's Business Taxes Specialist I, II, and Ill positions, the Business 
Taxes Specialist (Offers in Compromise) positions, and the Business Tax 
Compliance Specialist (Offers in Compromise) position because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as Assistant ChiefCounsels, Tax Counsels, and Supervising Tax 
Auditors, regarding the tax and fee programs referred to in disclosure category 
2 (as proposed to be amended); and 

• 	 It is appropriate for staff in the department's Business Taxes Specialist I 
positions, which are not assigned to the Settlement Division's Offers in 
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Compromise Section, to report their economic interests on From 700-A 
because they are auditors with limited decision making and ad\risory 
functions; however, all of the Business Taxes Specialists assigned to the 
Settlement Division's Offers in Compromise Section have broader functions 
and must report their economic interest on Form 700. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

(1) Formerly Investigations Division, Now Investigations and Special 
Operations Division 

The Investigations and Special Operations Division's responsibilities include, but are not 
limited to, administering the Board's criminal investigations program, which investigates 
alleged incidents of criminal tax evasion and fraud and helps prosecute offenders, 
identifying and registering entities that are actively engaged in business in California 
without proper licenses, and enforcing the Cigarette and Tobacco Products Licensing Act 
of2003. 

First, the Board proposes to amend appendix A to indent the listing for the Investigations 
and Special Operations Division to indicate that the division reports directly to the Chief 
Counsel for the Legal Department and not the Board's Executive Director. 

Second, the Board reviewed the positions assigned to the Investigations and Special 
Operations Division and the positions listed under the heading "Investigations Division" 
in appendix A, and the Board determined that appendix A lists all of the division's 
positions that make decisions, or advise or make recommendations to decision makers, 
directly or without significant intervening substantive review, except the division's 
Administrative Assistant, Business Taxes Compliance Supervisor, Associate 
Governmental Program Analyst, and Senior Information Systems Analyst positions. 
Therefore, the Board proposes to amend appendix A to add the Administrative Assistant 
position and assign the position disclosure category 1 (as proposed to be amended) in 
order to consistently require full disclosure from all of the Board's Administrative 
Assistants. The Board proposes to amend appendix A to add the Business Taxes 
Compliance Supervisor positions and assign the positions disclosure categories 2 (as 
proposed to be amended) and 7 because staff in these positions manage staff in the 
division's Bankruptcy and Specialized Audit Section and make decisions, or advise or 
make recommendations to decision makers, including the division's CEA and Business 
Taxes Administrators, regarding the tax and fee programs referred to in disclosure 
category 2 (as proposed to be amended) and a wide variety of property and services 
utilized by the Board. The Board proposes to amend appendix A to add the Associate 
Governmental Program Analyst position and assign it disclosure categories 2 (as 
proposed to be amended) and 7 because the person in that position makes decisions, or 
advises or makes recommendations to decision makers, including the division's Business 
Taxes Administrators and Business Taxes Compliance Supervisors, regarding the tax and 
fee programs referred to in disclosure category 2 (as proposed to be amended) and a wide 
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variety of property and services utilized by the Board. The Board also proposes to amend 
appendix A to add the Senior Information Systems Analyst positions and assign the 
positions disclosure category 8 (as proposed to be amended) because staff in these 
positions may make decisions, or advise or make recommendations to decision makers, 
such as the division's Business Taxes Administrator, regarding the types of information 
technology and telecommunications property and services referred to in disclosure 
category 8 (as proposed to be amended). 

Finally, the Board has reviewed the remaining positions that will continue to be listed 
under the heading "Investigations and Special Operation Division" on appendix A after 
the deletion of the Staff Information Systems Analyst position discussed above, and 
determined that: 

• 	 Full disclosure is appropriate for the division's CEA for all of the reasons 
described above; 

• 	 Disclosure categories 2 (as proposed to be amended) and 7 are appropriate for 
the division's Business Taxes Administrator positions because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the division's CEA, regarding the tax and fee programs 
referred to in disclosure category 2 (as proposed to be amended) and a wide 
variety ofproperty and services utilized by the division; 

• 	 Disclosure categories 2 (as proposed to be amended) and 9 are appropriate for 
the division's Supervising Tax Auditor positions because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the division's CEA and Business Taxes Administrators, 
regarding the tax and fee programs referred to in disclosure category 2 (as 
proposed to be amended) and the personnel services referred to in disclosure 
category 9; and 

• 	 Disclosure category 2 (as proposed to be amended) is appropriate for the 
division's Business Taxes Specialist, Business Taxes Compliance Specialist, 
and Associate Tax Auditor positions because staff in these positions make 
decisions, or advise or make recommendations to decision makers, such as the 
division's Business Taxes Administrators and Supervising Tax Auditors, 
regarding the tax and fee programs referred to in disclosure category 2 (as 
proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

K. 	 Property and Special Taxes Department 

The Board's Property and Special Taxes Department is responsible for administering the 
Board's property tax and special tax and fee programs, which include all of the Board's 
tax and fee programs other than the administration of the sales and use tax and hearing 
appeals from the actions of the Franchise Tax Board. The department has two property 
tax divisions. The first property tax division is the County-Assessed Properties Division, 
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which is responsible for administering the Timber Yield Tax and performing the Board's 
functions related to the counties' assessments ofproperty taxes, including co
administering the welfare and veterans' organization exemption, auditing county 
assessors' assessment practices, administering the Board's Legal Entity Ownership 
Program, which helps counties identify changes in ownership of real property in legal 
entities, and hearing appeals of assessments of publicly-owned property filed under 
article XIII, section 11, subdivision (g), of the California Constitution. The second 
property tax division is the State-Assessed Properties Division, which is responsible for 
helping the Board value state-assessed properties, hear petitions for reassessment 
regarding state assessments, and identify and issue escape assessments. The Department 
also has a Special Taxes and Fees Division. The Special Taxes and Fees Division is 
responsible for administering all of the Board's special tax and fee programs, including 
excise taxes, environmental fees, and fuel taxes. The Board proposes to amend appendix 
A to indent the listings for the department's three divisions and the department's Timber 
Tax Section (discussed below) to indicate that the divisions and section do not report 
directly to the Board's Executive Director. 

The Board has reviewed the positions assigned to the Property and Special Taxes 
Department, exclusive of the department's three divisions discussed below, and 
determined that they do not include Staff Services Manager, Associate Governmental 
Program Analyst, and Staff Information Systems Analyst positions. Therefore, the Board 
proposes to delete these positions from appendix A. 

Further, the Board has determined that the positions assigned to the Property and Special 
Taxes Department, exclusive of the department's three divisions discussed below, include 
Executive Assistant, Administrative Assistant, Business Taxes Administrator, Business 
Taxes Compliance Supervisor, Supervising Tax Auditor, Business Taxes Compliance 
Specialist, Business Taxes Specialist, and Associate Tax Auditor positions, which make 
decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review. Therefore, the Board proposes to amend 
appendix A to: 

• 	 Add the Executive Assistant position and require full disclosure from the 
Executive Assistant and Administrative Assistant that directly report to and assist 
the department's Deputy Director in managing all of the department's activities; 

• 	 Add the Business Taxes Administrator positions and assign disclosure categories 
2 (as proposed to be amended) and 7 to the positions because staff in these 
positions make decisions, or advise or makes recommendations to decision 
makers, such as the department's Deputy Director, regarding a number of tax and 
fee programs described in disclosure category 2 (as proposed to be amended) and 
a broad array of goods and services utilized by the department; 

• 	 Add the Business Taxes Compliance Supervisor and Supervising Tax Auditor 
positions and assign disclosure categories 2 (as proposed to be amended) and 9 to 
the positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the department's Deputy Director 
and Business Taxes Administrators, regarding a number of tax and fee programs 
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described in disclosure category 2 (as proposed to be amended) and personnel 
services described in disclosure category 9; 

• 	 Add the Business Tax Compliance Specialist and Business Taxes Specialist II or 
III positions and assign disclosure category 2 (as proposed to be amended) to the 
positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the department's Business Taxes 
Administrators, Business Taxes Compliance Supervisors, and Supervising Tax 
Auditors, regarding a number of tax and fee programs described in disclosure 
category 2 (as proposed to be amended); and 

• 	 Add the Business Taxes Specialist I and the Associate Tax Auditor positions, 
assign disclosure category 2 (as proposed to be amended) to the positions, and 
permit staff in these positions to file Form 700-A because staff in these positions 
function as auditors for the various tax and fee programs described in category 2 
(as proposed to be amended) and meet all of the requirements of California Code 
of Regulations, title 2, section 18733, subdivision (b). 

Furthermore, the Board has reviewed the CEA positions that will continue to be assigned 
to the Property and Special Taxes Department, exclusive of the department's three 
divisions discussed below, and determined that full disclosure is appropriate for the 
positions for all of the reasons discussed above. Therefore, the Board proposes to amend 
appendix A to assign disclosure category I (as proposed to be amended) to the CEA 
positions. 

(1) 	Formerly County Property Tax Division, Now County-Assessed 
Properties Division 

The Board changed the name of the County Property Tax Division to the 
County-Assessed Properties Division since the last time appendix A was amended. 
Therefore, the Board proposes to amend appendix A to reflect the division's current 
name. 

The Board has determined that it would simplify appendix A if the Board listed the 
positions in the County-Assessed Properties Division's Timber Tax Section, which are all 
assigned disclosure category 4, regarding timber yield tax, separately from the other 
positions in the division, which are assigned disclosure category 3, regarding real 
property interests. Therefore, the Board proposes to amend appendix A to delete the 
parenthetical language from the references to "Supervising Property Appraiser 
(Assessment Practices Survey Section)," "Senior Specialist Property Appraiser 
(Assessment Practices Survey Section)," "Senior Specialist Property Auditor Appraiser 
(Assessment Practices Survey Section)," "Associate Property Appraiser (Assessment 
Practices Survey Section)," "Associate Property Auditor Appraiser (Assessment Practices 
Survey Section)," "Senior Specialist Property Auditor Appraiser (Timber Tax Section)," 
and "Associate Property Auditor Appraiser (Timber Tax Section)." The Board also 
proposes to add a heading for the "Timber Tax Section" between the references to 
"Associate Property Auditor Appraiser (Assessment Practices Survey Section)" and 
"Supervising Property Appraiser (Timber Tax Section)" to separate the positions that are 
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assigned to the Timber Tax Section from the other positions assigned to the County
Assessed Properties Division. 

Further, the Board has reviewed all of the positions assigned to the County-Assessed 
Properties Division, exclusive of the division's Timber Tax Section discussed below, and 
determined that the division now has: 

• 	 Assistant Property Appraiser, Assistant Property Auditor Appraiser, and Business 
Taxes Specialist II positions, which need to be added to appendix A and assigned 
disclosure category 3 because staff in these positions make decisions, or advise or 
make recommendations to decision makers, such as the division's Principal 
Property Appraisers and Supervising Property Appraisers, regarding the 
application ofproperty taxes and the value ofproperty for tax purposes; 

• 	 A Staff Information Systems Analyst position, which needs to be added to 
appendix A and assigned disclosure category 8 {as proposed to be amended) 
because the person in this position makes decisions, or advises or makes 
recommendations to decision makers, including the division's CEA, regarding the 
information technology and services referred to in disclosure category 8 {as 
proposed to be amended); and 

• 	 A Staff Services Analyst position that needs to be added to appendix A and 
assigned disclosure category 9 because the division's Staff Services Analyst 
makes decisions, or advises or makes recommendations to decision makers, such 
as the division's Principal Property Appraisers and Supervising Property 
Appraisers, regarding the utilization of resources for personnel services or 
employee training. 

Therefore the Board proposes to amend appendix A to add these positions and assign 
them disclosure categories that are consistent with the Board's determinations. 

Furthermore, the Board reviewed all of the positions that are assigned to the County
Assessed Properties Division, exclusive of the division's Timber Tax Section discussed 
below, and will continue to be listed under the heading "County-Assessed Properties 
Division," and determined that: 

• 	 Full disclosure is appropriate for the CEA that serves as the division's Chief 
because the CEA makes decisions, or advises or makes recommendations to 
decision makers, such as the Deputy Director for the Property and Special Tax 
Department, regarding a broad array of issues affecting the Board's 
administration of tax and fee programs and utilization ofresources; 

• 	 Disclosure categories 3 and 7 are appropriate for the division's Principal Property 
Appraiser and Supervising Property Appraiser positions because staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
such as the division's CEA, regarding the application ofproperty taxes and the 
value ofproperty for tax purposes, and the division's utilization ofresources; and 

• 	 Disclosure category 3 continues to be appropriate for the division's Senior 
Specialist Property Appraiser, Senior Specialist Property Auditor Appraiser, 
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Senior Petroleum and Mining Appraisal Engineer, 8 Associate Property Appraiser, 
and Associate Property Auditor Appraiser positions because staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
such as the division's Principal Property Appraisers and Supervising Property 
Appraisers, regarding the application ofproperty taxes and the value ofproperty 
for tax purposes. 

Therefore, the Board proposes to amend the disclosure categories assigned to the CEA, 
Principal Property Appraiser, and Supervising Property Appraiser positions in appendix 
A in a manner consistent with the Board's determinations regarding these positions. 

(2) Timber Tax Section 

The Board reviewed the positions assigned to the County-Assessed Properties Division's 
Timber Tax Section. The Board determined that the section no longer has a Supervising 
Property Appraiser position and the Board proposes to delete the position from appendix 
A. The Board also determined that appendix A lists all of the section's positions that 
make decisions, or advise or make recommendations to decision makers, directly or 
without significant intervening substantive review, except the section's Principal Property 
Appraiser and Assistant Property Auditor positions. Therefore, the Board proposes to 
amend appendix A to list the Principal Property Appraiser position that manages the 
Timber Tax Section and assign the position disclosure categories 4 and 7 because the 
Principal Property Appraiser makes decisions, or advises or makes recommendations to 
decision makers, such as the division's CEA, regarding the application of the timber yield 
tax, and the division's utilization of resources. The Board also proposes to amend 
appendix A to list the Assistant Property Auditor Appraiser position assigned to the 
Timber Tax Section and assign disclosure category 4, regarding timber yield tax, to the 
position. ' 

Furthermore, the Board has determined that disclosure category 4, regarding timber yield 
tax, continues to be appropriate for the Senior Specialist Property Auditor Appraiser, 
Associate Property Auditor Appraiser, Senior Forest Property Appraiser, and Associate 
Forest Property Appraiser positions in the Timber Tax Section. Therefore, the Board 
does not propose to amend the designations for these positions on appendix A. 

(3) Formerly Valuation Division, Now State-Assessed Properties Division 

The Board changed the name of the Property and Special Taxes Department's Valuation 
Division to the "State-Assessed Properties Division." Therefore, the Board proposes to 
amend appendix A to reflect the division's current name. 

Further, the Board reviewed all of the positions assigned to the State-Assessed Properties 
Division and the positions listed under the heading "Valuation Division" in appendix A 

8 Note that the Board is proposing to amend appendix A to move the Senior Petroleum and Mining 
Appraisal Engineer position further down in the list ofpositions assigned to the County-Assessed 
Properties Division so that it is listed with the other "senior" positions assigned disclosure category 3. 
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and determined that appendix A lists all of the division's positions that make decisions, 
or advise or make recommendations to decision makers, directly or without significant 
intervening substantive review, except the division's Research Manager, Business Taxes 
Specialist II, Assistant Property Appraiser, Assistant Property Auditor Appraiser, 
Research Analyst, and Staff Services Analyst positions. Therefore the Board proposes to 
amend appendix A to: 

• 	 Add the Research Manager position and assign the position disclosure categories 
3 and 7 because the person in that position makes decisions, or advises or makes 
recommendations to decision makers, such as the division's CEA and Principal 
Property Appraisers, regarding the application of property taxes and the value of 
property for tax purposes, and the division's utilization ofresources; 

• 	 Add the Business Taxes Specialist II, Assistant Property Appraiser, Assistant 
Property Auditor Appraiser, and Research Analyst positions and assign the 
positions disclosure category 3 because staff in these positions make decisions, or 
advise or make recommendations to decision makers, such as the division's 
Principal Property Appraisers, Supervising Property Appraisers, and Research 
Manager regarding the application ofproperty taxes and the value of property for 
tax purposes; and 

• 	 Add the Staff Services Analyst position and assign the position disclosure 
category 9 because the Staff Services Analyst makes decisions, or advises or 
makes recommendations to decision makers, such as the division's CEA, 
Principal Property Appraisers, and Supervising Property Appraisers, regarding the 
utilization ofresources for personnel services or employee training. 

The Board also determined that: 

• 	 Full disclosure is appropriate for the CEA that serves as the division's Chief 
because the CEA makes decisions, or advises or make recommendations to 
decision makers, such as the Deputy Director for the Property and Special Tax 
Department, regarding a broad array of issues affecting the Board's 
administration of tax and fee programs and utilization ofresources; 

• 	 Disclosure categories 3 and 7 are appropriate for the division's Principal Property 
Appraiser and Supervising Property Appraiser9 positions because staff in these 
positions make decisions or advise or make recommendations to decision makers, 
such as the division's CEA, regarding the application ofproperty taxes and the 
value ofproperty for tax purposes, and the division's utilization ofresources; and 

• 	 The listing for the Associate Property Auditor Appraiser positions assigned to the 
State-Assessed Properties Division on appendix A needs to be amended to delete 
the hyphen between the words "Auditor" and "Appraiser." 

Therefore, the Board proposes to amend appendix A in a manner consistent with the 
Board '.s determinations regarding these positions. 

9 Note that the Board is proposing to amend appendix A to move the Supervising Property Appraiser 
position further up in the list of positions assigned to the State-Assessed Properties Division so that it is 
listed with the other managerial positions assigned disclosure categories 3 and 7. 
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Furthermore, the Board has determined that disclosure category 3 continues to be 
appropriate for the division's Senior Specialist Property Appraisers, Senior Specialist 
Property Auditor Appraisers, Associate Property Appraisers, and Associate Property 
Auditor Appraisers because they make decisions, or advise or make recommendations to 
decision makers, such as the division's Principal Property Appraisers and Supervising 
Property Appraisers, regarding the application ofproperty taxes and the value of property 
for tax purposes. Therefore, the Board does not propose to make any amendments to the 
disclosure categories assigned to these positions in appendix A. 

(4) 	 Special Taxes and Fees Division 

The Board's Property and Special Taxes Department recently reorganized the staff that 
administers the Board's special tax and fee programs according to their functions. This 
resulted in the elimination of the department's Excise Taxes and Fees Division and Fuel 
Taxes Division and the creation of the Special Taxes and Fees Division described above. 
Therefore, the Board proposes to amend appendix A to delete the former Excise Taxes 
and Fees Division and Fuel Taxes Division, and add the new Special Taxes and Fees· 
Division. 

The Board has reviewed all of the positions assigned to the new Special Taxes and Fees 
Division and determined that the staff in the division's CEA, Business Taxes 
Administrator, Supervising Tax Auditor, Business Taxes Compliance Supervisor, Staff 
Information Systems Analyst, Associate Governmental Program Analyst, Business Taxes 
Compliance Specialist, Business Taxes Specialist I, II, and III, Associate Tax Auditor, 
Tax Auditor, and Staff Services Analyst positions make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review. Therefore, the Board proposes to amend appendix A to: 

• 	 Add the CEA position and assign the position disclosure category 1 because the 
CEA makes decisions, or advises or makes recommendations to decision 
makers, such as the Deputy Director for the Property and Special Tax 
Department, regarding a broad array of issues affecting the Board's 
administration of tax and fee programs and the division's utilization of 
resources; 

• 	 Add the Business Taxes Administrator, Supervising Tax Auditor, and Business 
Taxes Compliance Supervisor positions and assign the positions disclosure 
categories 2 (as proposed to be amended), 6, and 7 because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the division's CEA and the Department's Deputy Director, 
regarding the tax and fee programs referred to in disclosure categories 2 (as 
proposed to be amended) and 6 and the utilization of the division's resources; 

• 	 Add the Staff Information Systems Analyst position and assign the position 
disclosure categories 2, 6, and 8 (as proposed to be amended) because the 
division's Staff Information Systems Analyst makes decisions, or advises or 
makes recommendations to decision makers, such as the division's Business 
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Taxes Administrators and Business Taxes Compliance Supervisors, regarding 
the tax and fee programs referred to in disclosure categories 2 (as proposed to be 
amended) and 6 and the information technology and services referred to in 
disclosure category 8 (as proposed to be amended); 

• 	 Add the Associate Governmental Program Analyst, Business Taxes Compliance 
Specialist, and Business Taxes Specialist II and III positions and assign the 
positions disclosure categories 2 (as proposed to be amended) and 6 because 
staff in these positions make decisions, or advise or make recommendations to 
decision makers, such as the division's Business Taxes Administrators and 
Supervising Tax Auditors, regarding the tax and fee programs referred to in 
disclosure categories 2 (as proposed to be amended) and 6; 

• 	 Add the Business Taxes Specialist I, Associate Tax Auditor, and Tax Auditor 
positions, assign the positions disclosure categories 2 (as proposed to be 
amended) and 6, and permit staff in these positions to file Form 700-A because 
staff in these positions function as auditors for the various tax and fee programs 
described in disclosure categories 2 (as proposed to be amended) and 6 and meet 
all of the requirements of California Code of Regulations, title 2, section 18733, 
subdivision (b); and 

• 	 Add the Staff Services Analyst position and assign the position disclosure 
category 7 because the person in that position makes decisions, or advises or 
makes recommendations to decision makers, such as the division's CEA and 
Business Taxes Administrators, regarding the utilization ofdivision resources. 

L. 	 Sales and Use Tax Department 

The Sales and Use Tax Department is responsible for administering the Board's statewide 
sales and use tax program, which includes the administration of local taxes adopted 
pursuant to the Bradley-Bums Uniform Local Sales and Use Tax Law (Rev. & Tax. 
Code,§ 7200 et seq.) and district taxes adopted pursuant to the Transactions and Use Tax 
Law (Rev. & Tax. Code,§ 7251 et seq.). The department has four divisions: the 
Headquarters Operations Division~ the Tax Policy Division; the Field Operations 
Division (districts 1 and 2, and out-of-state district); and the Field Operations Division 
(districts 3 and 4, and centralized collections). 

The Board reviewed all of the positions assigned to the Sales and Use Tax Department 
and the positions listed under the heading "Sales and Use Tax Department" in appendix 
A and determined that appendix A lists all of the department's positions that make 
decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review, except the department's Staff Services 
Manager, Supervising Tax Technician, Tax Auditor, and Senior Information Systems 
Analyst positions. The Department's Staff Services Manager is responsible for 
overseeing all of the functions of the department's E-Services Team, which is responsible 
for the department's electronic services, such as electronic filing ofsales and use tax 
returns. Therefore, the Board proposes to amend appendix A to add the Staff Services 
Manager position and assign disclosure categories 2 (as proposed to be amended) and 7 
to that position because staff in that position makes decisions, or advises or makes 
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recommendations to decision makers, such as the department's Executive Director and 
CEAs, regarding the application of the sales and use tax law and a broad range of 
property and services utilized by the Board. In addition, the Board proposes to amend 
appendix A to add the Supervising Tax Technician position and assign the position 
disclosure categories 2 (as proposed to be amended) and 9 because the person in that 
position manages rank and file tax technicians and makes decisions, or advises or makes 
recommendations to decision makers, such as the department's Supervising Tax Auditors 
and Business Taxes Compliance Supervisors, regarding the application of the sales and 
use tax law and the utilization ofthe division's resources for personnel services or 
employee training. The Board proposes to amend appendix A to add the Tax Auditor 
positions, assign the positions disclosure category 2 (as proposed to be amended), and 
permit staff in these positions to file Form 700-A because staff in these positions function 
as sales and use tax auditors and meet all of the requirements ofCalifornia Code of 
Regulations, title 2, section 18733, subdivision (b). And, the Board proposes to amend 
appendix A to add the Senior Information Systems Analyst position and assign it 
disclosure categories 2 and 8 (as proposed to be amended) because the person in this 
position assists with sales and use tax audits by performing a variety ofanalytical 
activities involving information technology systems, such as computer networks and data 
storage systems, and makes decisions, or advises or makes recommendations to decision 
makers, such as Business Taxes Administrators, regarding the application of the sales and 
use tax law and the information technology and services referred to in disclosure category 
8 (as proposed to be amended). 

Furthermore, the Board reviewed the activities and functions of the BU;Siness Tax 
Compliance Supervisors assigned to the Sales and Use Tax Department and determined 
that the Board no longer needs to differentiate between "Business Taxes Compliance 
Supervisor (LAN Administrator)" and "Business Taxes Compliance Supervisor'' 
positions and that all of the department's Business Taxes Compliance Supervisors should 
be assigned disclosure categories 2 (as proposed to be amended) and 7 because they all 
supervisor sales and use tax compliance programs or teams and make decisions, or advise 
or make recommendations to decision makers, such as the department's Deputy Director 
and CEAs, regarding the application ofthe sales and use tax law and a broad range of 
property and services utilized by the Board. Therefore, the Board proposes to amend 
appendix A to delete the "Business Taxes Compliance Supervisor (l..AN Administrator)" 
position and assign disclosure categories 2 and 7 to the remaining "Business Taxes 
Compliance Supervisor" positions. 

The Board also reviewed the activities and functions of the Business Taxes Specialist I, 
II, and III positions assigned to the Sales and Use Tax Department and determined that: 

• 	 The Business Taxes Specialist II and III positions should be assigned 
disclosure categories 2 (as proposed to be amended) and 7 because staff in 
these positions are senior sales and use tax auditors who report directly to the 
department's Deputy Director, CEAs, or Supervising Tax Auditors and make 
decisions, or advise or make recommendations to decision makers, such as the 
department's CEAs and Supervising Tax Auditors, regarding the application 
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of the sales and use tax law and a broad range ofproperty and services utilized 
by the Board; 

• 	 The Business Taxes Specialist I positions should be assigned disclosure 
category 2 (as proposed to be amended} and permitted to file Form 700-A 
because staff in these positions function as sales and use tax auditors and meet 
all of the requirements ofCalifornia Code ofRegulations, title 2, section 
18733, subdivision (b}; and 

• 	 The Board no longer has any need to specially designate the "Business Taxes 
Specialist (Special Projects}," "Business Taxes Specialist (Systems 
Coordinator}," "Business Taxes Specialist (Training Group}," "Business 
Taxes Specialist (Computer Audit Specialist}," "Business Taxes Specialist 
(Regulations Coordinator}," "Business Taxes Specialist (Revenue 
Opportunity}," "Business Taxes Specialist (Technical Advisor}," and 
"Business Taxes Specialist (Project Coordinator}" positions because the 
functions that were formerly associated with these positions are now 
performed by staffin Business Taxes Specialist II or III positions. 

Therefore, the Board proposes to append appendix A to assign disclosure categories 2 (as 
proposed to be amended} and 7 to the Business Taxes Specialist II and III positions, 
assign disclosure category 2 (as proposed to be amended} to the Business Taxes 
Specialist I positions and continue to permit staff in these positions to file Form 700-A, 
and delete the references to the "Business Taxes Specialist (Special Projects}," "Business 
Taxes Specialist (Systems Coordinator}," "Business Taxes Specialist (Training Group}," 
"Business Taxes Specialist (Computer Audit Specialist}," "Business Taxes Specialist 
(Regulations Coordinator}," "Business Taxes Specialist (Revenue Opportunity}," 
"Business Taxes Specialist (Technical Advisor}," and "Business Taxes Specialist (Project 
Coordinator}" positions. 

In addition, the Board reviewed all of the Sales and Use Tax Department's remaining 
positions that will continue to be listed on appendix A and determined that: 

• 	 Full disclosure is appropriate for the department's CEA positions and 
Administrative Assistant position for all of the reasons described above; 

• 	 Disclosure categories 2 (as proposed to be amended} and 7 are appropriate for 
the department's Business Taxes Administrator and Supervising Tax Auditor 
positions because staff in these positions supervise entire sections of the 
department and make decisions, or advise or make recommendations to 
decision makers, such as the department's Deputy Director and CEAs, 
regarding the application of the sales and use tax law and a broad range of 
property and services utilized by the Board; 

• 	 Disclosure category 2 (as proposed to be amended} is appropriate for the 
department's Business Taxes Compliance Specialist positions because staff in 
these positions perform complex sales and use tax compliance and collection 
functions under the supervision ofa Business Taxes Compliance Supervisor 
and make decisions, or advise or make recommendations to decision makers, 
such as their supervisors and the department's CEAs, regarding the 
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application of the sales and use tax law; 
• 	 It is appropriate for the department's Associate Tax Auditor positions to be 

assigned disclosure category 2 (as proposed to be amended) and permitted to 
file Form 700-A because staff in these positions function as sales and use tax 
auditors and meet all of the requirements of California Code of Regulations, 
title 2, section 18733, subdivision (b); 

• 	 Disclosure categories 2 and 8 (as proposed to be amended) are appropriate for 
the department's Staff Information Systems Analyst and Associate 
Information Systems Analyst positions because staff in these positions assist 
with sales and use tax audits by performing a variety ofanalytical activities 
involving information technology systems, such as computer networks and 
data storage systems, and make decisions, or advise or make 
recommendations to decision makers, such as Business Taxes Administrators, 
regarding the application ofthe sales and use tax law and the information 
technology and services referred to in disclosure category 8 (as proposed to be 
amended); and 

• 	 Disclosure categories 2 and 8 (as proposed to be amended) are appropriate for 
the Associate Governmental Program Analyst position assigned to the 
department because the person in that position works with the E-Service Team 
and makes decisions, or advises or makes recommendations to decision 
makers, such as the team's Staff Services Manager, regarding the application 
of the sales and use tax law and the information technology and services 
referred to in disclosure category 8 (as proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

M. 	 Board Committees 

Finally, the. Board has five committees, the Property Tax Committee, the Business Taxes 
Committee, the Legislative Committee, the Customer Service and Administrative 
Efficiency Committee, and the Timber Advisory Committee. The first four committees 
are comprised of the Board Members, themselves, including the Controller, 10 and serve 
as forums for the Board Members to hear and discuss interested parties' and Board staff's 
comments regarding a wide range of topics, such as the Board's tax and fee programs and 
pending legislation. Therefore, all of the members of these four committees are elected 
state officers described in Government Code section 87200 and are not required to be 
listed in the Board's conflict of interest code pursuant to Government Code section 
87302. 

10 Note that the Controller may appoint a Deputy Controller to perform the Controller's duties on the Board 
pursuant to Government Code sections 7.6 and 7.9, and that a Deputy Controller does perfonn the 
Controller's non~constitutional duties on the Board and its committees when required by the Controller. 
However, the Deputy Controller is not designated in appendix A to the Board's conflict of interest code 
because the Deputy Controller is an employee of the Controller's Office, not the Board, and the 
Controller's Office's conflict of interest code specifies all of the types ofinvestments, business positions, 
interests in real property, and sources of income which are reportable by the Deputy Controller. 
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The Timber Advisory Committee is appointed by the Board pursuant to Government 
Code section 431. The committee is statutorily required to be "composed ofone 
representative of the Board ofEqualization, one representative of the State Board of 
Forestry and Fire Protection, five assessors from the rate adjustment counties defined in 
Section 38105, and one member representing small-scale timber owners, and one 
member representing large-scale timber owners." (Rev. & Tax. Code,§ 431, subd. (c).) 
The committee's purpose is to consult with the Board prior to the Board's performance of 
the duties specified in Revenue and Taxation Code sections 434, 434.1 (a), 38109, 38116, 
and 38204 and to generally advise the Board on other timber issues. 

The Board has traditionally appointed the Deputy Director for the Board's Property and 
Special Taxes Department to serve as the Board's representative on the Timber Advisory 
Committee. In addition, the Board currently lists the Deputy Director's CEA position on 
appendix A and requires full disclosure from the Deputy Director, and the Board plans to 
continue to require full disclosure from the Deputy Director after the proposed 
amendments described above. Furthermore, the members of the Timber Advisory 
Committee, other than the Board representative, are not employees of the Board and their 
advisory service on the committee is uncompensated. Therefore, the members of the 
committee, other than the Board representative, are not "designated employees" of the 
Board within the meaning ofGovernment Code section 82019 and are not required to be 
included in the Board's conflict of interest code. As such, the Board is not proposing to 
amend appendix A to add any committee members or change any committee member's 
disclosure categories, other than the Deputy Director for the Property and Special Taxes 
Department position discussed above. 

N. Centralized Revenue Opportunity System Project and Team 

The Board has initiated a short-term project to replace the Board's two current 
automation systems with a new Centralized Revenue Opportunity System (CROS) that 
will expand online services and provide an enterprise-wide data warehouse. The Board 
has also established a formal, but temporary project team, comprised of relevant staff 
from throughout the agency. The Board does not propose to specifically list the positions 
held by members ofthe CROS project team under a separate heading on appendix A. 
The Board will continue to list each CROS project team member's position under the 
heading in appendix A for the department or division to which that CROS project team 
member is permanently assigned and require CROS project team members to file Form 
700 in accordance with the disclosure categories assigned to their permanent positions in 
appendix A. 

Specific Purpose and Necessity 

During its February 22, 2011, meeting, the Board determined that the proposed 
amendments are reasonably necessary for the specific purpose ofensuring that the 
Board's conflict of interest code complies with the requirements ofGovernment Code 
section 87302 by: 
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• 	 Listing all of the current Board positions, including officers and consultants, but 
not elected officers, such as the Board Members, that make decisions, or advise or 
make recommendations to decision makers directly or without significant 
intervening substantive review; and 

• 	 Requiring employees in listed positions to disclose all of their economic interests 
that could reasonably come into potential conflict with such decisions. 

The Board also determined that the proposed amendments are reasonably necessary for 
the specific purpose of ensuring that the disclosure categories in appendix B describe all 
of the economic interests that employees in listed positions are required to disclose in a 
clear, concise, and efficient manner. 

DOCUMENTS RELIED UPON 

The Board relied upon a ChiefCounsel Memorandum dated February 3, 2011, the 
attachments to the memorandum, including the Board's organizational chart and the 
descriptions for all of the job classifications (positions) listed in the organizational chart, 
and comments from Board staff made during the Board meeting on February 22, 2011, in 
deciding to propose the amendments to appendices A and B to Regulation 6001. 

ALTERNATIVES CONSIDERED 

The Board did not consider any alternatives to the proposed amendments to appendices A 
and B to Regulation 6001. No alternatives were presented to the Board. 

NO ADVERSE ECONOMIC IMPACT ON BUSINESS 

The proposed amendments to appendices A and B to Regulation 6001 change the 
economic interests that some Board employees are required to disclose pursuant to the 
Board's conflict of interest code. The proposed amendments to appendices A and B to 
Regulation 6001 do not change any existing regulatory requirements imposed on 
businesses or impose any new regulatory requirements on businesses. Therefore, the 
Board has made an initial determination that the proposed amendments to appendices A 
and B to Regulation 6001 will not have a significant adverse economic impact on 
business. 

The proposed regulation may affect small business. 
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Title 18. Public Revenues 


Division 2.1. State Board of Equalization-Conflict of Interest Code 


§ 6001. General Provisions. 

The Political Reform Act (Government Code Sections 81000, et seq.) requires state and local government 
agencies to adopt and promulgate conflict of interest codes. The Fair Political Practices Commission has 
adopted a regulation (2 Cal. Code of Regs. Section 18730) containing the terms of a standard conflict of 
interest code, which can be incorporated by reference, and which may, after public notice and hearings, be 
amended by the Fair Political Practices Commission to conform to amendments in the Political Reform Act. 
Therefore, the terms of 2 Cat Code of Regs. Section 18730 and any amendments to it duly adopted by the 
Fair Political· Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B constitute the conflict of interest code of the State Board of Equalization. 

All designated employees of the State Board of Equalization shall file statements of economic interests with 
the State Board of Equalization. Upon receipt of the a statement of the Executive Director, the State Board of 
Equalization shall make and retain a copy and forward the original to the Fair Political Practices Commission. 
Statements of all other designated employees will be retained by the State Board of Equalization. 

Note: Authority cited: Sections 87300-87311, Government Code. 
Reference: Sections 87302 and 87303, Government Code. 
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Appendix A 

Designated Positions Disclosure Categories 

Board 
Deputy to Board Member 
Administrative Assistant to Board Member 
Assistant to Board Member 
CEA 
District Director 
Community Affairs Deputy 1 
Administrative Assistant 
Staff Services Manager 
Tax Counsel 
Executive Secretary 
Tax Consultant Expert -1-£-6 
Tax Services Specialist -l-f.-6 
Assistant Tax Services Specialist -1-£-6 
Associate Governmental Program Analyst -l-f.-6 
Associate Tax Auditor 2-6 
Business Taxes Representative -l-f.-6 
Business Taxes Specialist II -l-f.-6 
Information Officer I or II -1-£-6 
Staff Service Analyst 7 

Executive Office 
Executive Director AIU 
Administrative Assistant AIU 
CeA (ColBl'BWlieations Offiee) AU 

Board Proceedings Division 
CEA 
Staff Services Manager 
A:sseeiate Gevemmeatal Program Analyst 
(LAN WorkgFeap Manager) l 6, 8 

Associate Governmental Program Analyst 

Customer and Taxpayer 8erviees Di11ision 
C:BP.. AU 
Staff Serviees Man¥r 1 9 
Business Taxes Complianee StJeeialist 1 6 
Assistant Tax Serviees 8f)eeialist 1 6 
Assoeiate GoYernmeatal Program An:alyst 1 6 
Assoeiate Infurmation Systems Analyst 8 
Staff Serviees Manager (Forms and Puelieations 8eetion) 7,9 



Assistant Tax 8erviees 8peeialist (Forms and 
Ptihlieatioas 8eetioa) 7,8 

Assoeiate Go¥emmeatal Program Aaalyst (Forms and 
Poolieatioas 8eetimi) 

Legislative and Research Division 

Assistant ChiefCounsel 

CEA 

Staff Services Manager 


7, 8 

AIU 
Alll 
+£-6~ 
1 eSeaior 8fleeialist Proflerty Appraiser 

Executive Assistant 1 
Executive Secretary 1 
Business Taxes Specialist 
Associate Governmental Program Analyst 

(System or LAN Administrator) +1-6, 8 
Operations Research Specialist +£-4, 6, 8 
Research Manager 2-4, 8, 9 
Research Program Specialist +£-4, 8 
Research Analyst +£~4, 8 

Taxpayers' Rights and Egual Employment Opportunity Division 
Taxpayers' Rights Advocate 1 
Staff Services Manager III (TRA) 1 
Tax Counsel (TRA} 1 
Business Taxes Administrator II (TRA} 2, 5, 7 
Business Taxes Specialist I or II (TRA) 2,5 
Associate Governmental Program Analyst (TRA) 2, 5 
Management Services Technician (TRA) 2,5 
Tax Technician I (TRA) · 2, 5 
Senior Specialist Property Appraiser (TRA) 3, 4 
Assistant Property Appraiser (TRA) 3. 4 
Staff Services Manager (EEOO) 7 
Associate Governmental Program Analyst (EEOO) 7 

Internal Security and Audit Division 
CEA 1 
Business Taxes Administrator 1 
Business Taxes Specialist 1 
Staff Services Manager 7 
Associate Governmental Program Analyst 7 
Staff Information Systems Analyst 7 
Associate Information Systems Analyst 7 

Technology Services Di·lisioaDepartment 
Chief Information Officer 1 
ChiefTechnology Officer 1 
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CEA Alll 
Data Processing Manager IV Alll 
Executive Assistant 1 
BusiBess Taxes Admiaiskater 1, 2, 7 9 
Busiaess Taxes Complianee Supervisor 1, 2, 7 9 
Data Processing Manager 7-9 
Staff Services Manager 7-9 
Senior Programmer Analyst (Supervisor) 8,9 
Systems Software Specialist 8 
Associate Systems Software Specialist 8 
Senior Information Systems Analyst 8 
Staff Information Systems Analyst 8 
Associate Information Systems Analyst 8 
Senior Programmer Analyst 8 
Staff Programmer Analyst 8 
Associate Programmer Analyst 8 
Associate Governmental Program Analyst 8 

Taxpa;rers' Rights and Bqual Bmploymeat Opportwrity Divisioa 
CBl.. All 
BusiBess Taxes Speeialist (TRf..) I 4 
i\:ssoeiate Property Appraiser (TRA) I 4 
Staff Serviees Manager (BBOO) 7, 9 
Assoeiate Govemmeatal Program Analyst (BBOO) 7, 9 

Administration Department 
Deputy Director 1 
Administrative Assistant 1 
CEA All 
Associate Management Analyst 9 
Data Processing Manager (Information Security Office) 8, 9 
Senior Information Systems Analyst 8 
Training Offieer (Traime.g Offiee) 9 
Assoeiate Go•t'emmeatal Pfogram l\.nelyst 
(Traimng Offiee) 9 

Administrative Support Division 
CEA Alll 
Staff Services Manager 7-W 
Associate Business Management Analyst 7-9 
Associate Governmental Program Analyst 7-9 
Staff Information Systems Analyst 8 
Associate Information Systems Analyst 8 
Teleeommaaieatioas Systems Analyst 10 
Offiee Services Manager (Supervisor, Cashier Uait) 7 
Business Services Officer (Supervisor) 9 
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Printing Trades Supervisor 9 
Warehouse Manager 9 
Office Services Supervisor 9 
Mailing Machine Supervisor 9 

Personnel ManagemeatHuman Resources Division 
CEA .+-91 
Administrative Assistant I 
Staff Services Manager 7-9 
Associate Governmental Program Analyst 7-9 
Associate Personnel Analyst 7-9 
Labor Relations Specialist 7-9 
Personnel Supervisor 9 

Financial Management Division 
CEA Alll 
Staff Services Manager 7-9 
Accounting Administrator 7-9 
Associate Accounting Analyst 7-9 
Senior Administrative Analyst 7 
Associate Administrative Analyst 7-9 
Associate Budget Analyst 7-9 
Senior Accounting Officer 7-9 
Associate Governmental Program Analyst 7-9 
Office Services Manager 7 
Staff Information Systems Analyst (Speeialist) 8 
Information Systems Technician Supervisor 8, 9 
Associate Information Systems Analyst 8 
Systems Software Specialist 8 
Office Services Supervisor 9 
Key Data Supervisor 9 

Policy, Plar...-Hag and EYalaatioH Divisiofl 
Staff Serviees MaHager III 1 4, 7 9 
Staff 8erviees MaHager I or II 79 
i\:Ssociate M&nagemeat Analyst 79 
Associate Busiaess M&nagemeat Analyst 79 
Associate GoYemmeatal Program: .Analyst 79 
Staff Information Systems Analyst 8 

External Affairs Department 
Deputy Director I 
Staff Services Manager I 
Information Officer I 
Associate Governmental Program Analyst I 

Staff Information Systems Analyst 7 
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Associate Management Analyst 7 

Outreach Services Division 
Staff Services Manager 
Assistant Tax Services Specialist 2-6 
Associate Governmental Program Analyst 2-6 
Business Taxes Specialist 7 

Customer Service and Publishing Division 
Staff Services Manager 1 
Associate Governmental Program Analyst 2-6 
Business Taxes Compliance Specialist 2-6 
Tax Services Specialist 7 
Systems Software Specialist 8 
Supervising Tax Technician 9 

Web Services Division 
Senior Infonnation Systems Analyst (Supervisor) 7 
Associate Programmer Analyst 8 
Staff Programmer Analyst 8 
Associate Infonnation Systems Analyst 8 
Assistant Infonnation Systems Analyst 8 

Legal Department 
Chief Counsel 1 
CEA All 
Assistant Chief Counsel AHl 
Tax Counsel 1-& 
Executive Assistant 1 
Supervising Tax Auditor (Settlement Division) +,-2~ 
Supervising Tax Auditor (Appeals Division) 2 
Associate Governmental Program Analyst 7 
Administrati...re Assistant 79 
Business Taxes Administrator 7 
Librarian 7~ 
Stafflnfonnation Systems Analyst 8 
Assoeiate Information Systems Anelyst 8 
Business Taxes Specialist II or III +,-2 
Business Taxes Specialist I i-;--2 * 
Business Twtes Complianee 8apervisor (Offers in 
Comf!romise) 1, 2 
Business Taxes Compliance Specialist (Offers in 
Compromise) +,-2 
Business Taxes Specialist (Offers in Compromise) +; 2 



Internal Seewity and fd.'l:dit Divisioa 
CE:t\, All 
BH5iaess T&*es Admiaistrator A.U 
Busiaess Taxes Speeialist All 
Assoeiate TS* i\l:lditor All 
i'\:ssoeiate Go¥e11HBeatal Program AB:alyst 79 
Systems Softwm:e Specialist 8 
Staff Informatioa Systems Analyst 8 
Associate lnrormatioa Systems i\aalyst 8 
Assistant IBrormatioa Systems Analyst 8 

Investigations and Special Operations Division 
CEA AA! 
Administrative Assistant 1 
Business Taxes Administrator -l-;-2, 7-9 
Business Taxes Compliance Supervisor 2, 7 
Associate Governmental Program Analyst 2. 7 
Business Taxes Specialist -1-;-2 
Business Taxes Compliance Specialist -1-;-2 
Supervising Tax Auditor -l-;-2,9 
Associate Tax Auditor -1,2 
Senior Information Systems Analyst 8 
Staff IBrormatioa Systems Aaa.lyst 8 

Property and Special Taxes Department 
Deputy Director 1 
CEA AAl 
Executive Assistant 1 
Administrative Assistant 1, 2, 6 9 
Staff Services MBflager 79 
Business Taxes Administrator 2, 7 
Business Taxes Compliance Supervisor 2, 9 
Supervising Tax Auditor 2,9 
Business Taxes Compliance Specialist 2 
Business Taxes Specialist II or III 2 
Business Taxes Specialist I 2* 
Associate Tax Auditor 2* 
Associate GoYe11HBeatal Program Analyst 3, 7 9 
Staff IBformatioa Systems Analyst 8 

I\.ssessmeat Policy aad Standards Di·1isiea 
CEA 3, 7 9 
Priaeipal Property Appraiser 3, 7 9 
Seaior 8peeialist Property Appraiser 3 
Seaior Speeialist Property Auditor Appraiser 3 
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8Uf'ervisiag Property Appraiser 3, 7 9 
Asseeiate Property Appraiser 3 
Asseeiate Property frllditor Appraiser 3 
Researeh Analyst II (GIS) 3 

County-Assessed Propertiesy ~Division 
CEA 3, 4, 7 91 
Principal Property Appraiser 3, 7-9 
8enier Petreleum and Miaiag Apf)raisal Engiaeer 3 
Supervising Property Appraiser (Assessment Praetiees 
Surveys Seetien) 3, 7-9 

Senior Specialist Property Appraiser (Assessment 
Praetiees Surveys Seetien) 3 

Senior Specialist Property Auditor Appraiser (Assessment 
Praetiees S~ Seetien) 3 

Senior Petroleum and Mining Appraisal Engineer 3 
Associate Property Appraiser (Assessment Praetiees 
Surveys Seetien) 3 

Associate Property Auditor Appraiser (Assessment 
Praetiees Sur'leys Seetion) 3 
Assistant Property Appraiser 3 
Assistant Property Auditor Appraiser 3 
Business Taxes Specialist II 3 
Staff Information Systems Analyst 8 
Staff Services Analyst 9 

Timber Tax Section· 
Principal Property Appraiser 4.9 
8Uf'ervising Prof)erty Appraiser (Timher Ta Seetion) 4, 7 9 
Senior Specialist Property Auditor Appraiser (Timber 
Tax Seetion) 4 

Associate Property Auditor Appraiser 
(Timber Tax Seetion) 4 

Senior Forest Property Appraiser 4 
Associate Forest Property Appraiser 4 
Assistant Property Auditor Appraiser 4 

ValuatioaState-Assessed Properties Division 

CEA 
 ~l 
Principal Property Appraiser 3, 7-9 
Supervising Property Appraiser 3, 7 
Research Manager 3, 7 
Senior Specialist Property Appraiser 3 
Senior Specialist Property Auditor Appraiser 3 
8uper¥isiag Prof)erty Appraiser 3, 7 9 
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Business Taxes Specialist II 3 
Associate Property Appraiser 3 
Associate Property Auditor Appraisert'...uditer Appraiser 3 
Assistant Property Appraiser 3 
Assistant Property Auditor Appraiser 3 
Research Analyst 3 
Staff Services Analyst 9 

Special Taxes and Fees Division 
CEA 
Business Taxes Administrator 2. 6, 7 
Supervising Tax Auditor 2.6, 7 
Business Taxes Compliance Supervisor 2,6, 7 
Staff Information Systems Analyst 2, 6, 8 
Associate Governmental Program Analyst 2,6 
Business Taxes Compliance Specialist 2,6 
Business Taxes Specialist II or III 2,6 
Business Taxes Specialist I 2,6* 
Associate Tax Auditor 2,6* 
Tax Auditor 2 6* 
Staff Services Analyst 

Bxeise Taxes ana Pees Division 
CBA 
Blilsiaess Taxes Complianee Sl:lpervisor 
Basiftess Taxes CompliaBee SJleeialist 
Supervisiag Tax i'\uditor 
81:1siaess Taxes Speeialist II or III 
81:1siness Taxes Speeialist I 
Assoeiate Tax Auditor 

Fael Taxes Di¥ision 
CBi'\ 
Business Taxes Adm.ie:istrator 
Staff Serviees Mftftager 
8l:lsiaess Taxes Compliftftee 8apervisor 
Business Taxes CompliMee Speeialist 
Sapervisiftg Tax .AudUor 
8usiaess Taxes Speeialist II or III 
8asiaess Taxes Speeialist I 
Assoeiate Tax .Auditor 

Sales and Use Tax Department 
Deputy Director 
CEA3 or4 
CEA.2 

7

1, 2, 7 9 
1, 2, 6, 9 
1, 2, 6, 9 
1, 2, 6, 9 
l, 2, 6, 9 
1, 2, 6 * 
1, 2, 6* 

 

1, 2, 7 9 
1, 2, 7 9 
l, 2, 9 
1, 2, 9 
1, 2, 9 
1, 2, 9 
1, 2, 9 
1, 2 * 
1, 2 * 

I 
Alll 
1, 2, 7 9 
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Business Taxes Administrator +,2, 7-9 
Administrative Assistant 1,2,7,8 
Busiaess Taxes Complianee 8apervisor 
(L,A;N Admiaistrator) 1, 2, 8, 9 

Business Taxes Compliance Supervisor +,2,19 
Staff Services Manager 2, 7 
Business Taxes Compliance Specialist +,2,-9 
Supervising Tax Auditor +,2, 7-9 
Supervising Tax Technician 2,9 
Business Taxes Specialist II or III +,2,1-9 
Basiaess Taxes 8peeialist (8peeial Projeets) 1, 2, 7 9 
Basiaess Taxes 8peeialist (Systems Coordiaator) 1,2,8,9 
Busiaess Taxes 8peeialist (Traiaiag Groep) 1, 2, 9 
Busiaess Taxes 8peeialist (Cornpater Aadit Speeialist) 1, 2, 8 
Basiaess Taxes 8peeialist (RegalatioB Coordinator) 1, 2 
Basiness Taxes Speeialist (Re11eaae Opportlifl:ity) 1, 2 
Business Taxes 8peeialist (Teelmieal AEh<isor) 1, 2 
Basiaess Taxes 8peeialist (Projeet Coordinator) 1, 2 
Business Taxes ·specialist I +,2. 
Associate Tax Auditor +,2. 
Tax Auditor 2* 
Senior Information Systems Analyst 2, 8 
Staff Information Systems Analyst +,2,8 
Associate Information Systems Analyst +,2,8 
Associate Governmental Program Analyst +,2~ 

Consultant AJ.11 ** 

*Pursuant to 2 California Code ofRegulations, section 18733, in lieu of filing Form 700, 
an employee in this disclosure category who was not assigned and did not participate in 
any property tax audits shall file Form 700-A. 
** Consultants shall be included in the list ofdesignated employees and shall disclose 
pursuant to the broadest disclosure category in the code subject to the following 
limitation: The Executive Director may determine in writing that a particular consultant is 
hired to perform a range ofduties that is limited in scope and thus is not required to fully 
comply with the disclosure requirements in this section. Such written determination shall 
include a description of the consultant's duties and, based upon that description, a 
statement ofthe extent ofdisclosure requirements. The Executive Director's 
determination is a public record and shall be retained for public inspection in the same 
manner and location as this conflict of interest code. 
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Appendix B 

Disclosure Categories 

Category 1 
Designated employees in this category must report all interests in real property in the 
State of California, as well as investments, business positions in business entities, and 
sources of income, including loans, gifts and travel payments, from sourees of the type 
lieeased or regmated by or registered ·.vith th:e Board under the Bradley 81:H'BB Uaifurm 
Local Sales and Use Tax Lavi, the Sales and Use Tax La~v, and the Transaetioas and Use 
Tax Law. 

Category 2 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources of the type licensed or regulated by or registered with the Board under the 
Bradley-Bums Uniform Local Sales and Use Tax Law, Sales and Use Tax Law, 
Transactions and Use Tax Law. Alcoholic Beverage Tax Law, California Cigarette and 
Tobacco Products Licensing Act of2003, California Tire Fee Law, Childhood Lead 
Poisoning Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel 
Tax Law, Electronic Waste Recycling Act of2003, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Hazardous Substances Tax Law, 
Integrated Waste Management Fee Law, International Fuel Tax Agreement, Marine 
Invasive Species Fee Collection Law, Motor Vehicle Fuel Tax Law, Natural Gas 
Surcharge Law, Occupational Lead Poisoning Prevention Fee Law, Oil Spill Response, 
Prevention, and Administration Fees Law, Underground Storage Tank Maintenance Fee 
Law, Use Fuel Tax Law, or Water Rights Fees. 

Category 3 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources that own, or owned, property of the type assessed or valued or exempted by the 
Board and interests in real property located within the State ofCalifornia. 

Category4 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources of the type registered with or regulated by the Board under the Timber Yield Tax 
Law and interests in real property classified as timberland under the Timber Yield Tax 
Law. 

Category 5 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources who have filed an appeal within the preceding 12 months or have an appeal 
pending under the Personal Income Tax Law, Bank and Corporation Tax Law, or Senior 



Citizens Property Tax Assistance Law or have a pending claim under the Taxpayers' Bill 

of Rights for one of these tax programs. 


Category 6 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources authorized by the Insurance Commissioner to transact business in this state. 


Category 7 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide goods, equipment, vehicles, services, or leased space of the type 

utilized by the Board. 


Category 8 

Designated employees in this category must report investments,,. business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide telecommunications equipment, computers, computer programming, 

or any other services or training or equipment related to such things as computers; 

software, automation, data processing, communication and telecommunication, 

information technology, and duplication services of the type utilized by the Board. 


Category 9 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide services, materials, equipment, conference facilities, or consultation 

of the type utilized by the Board for personnel services or the training of employees. 


Category 10 

Designated effifJleyees in this eategory Bl1:iSt report iwlestmems, besiaess pesitieas in 

'business eatiaes, IHid: se\lfees ef ineeme, ineltltliag leaas, gifts BBti ka:r.'el pa;meats, from 

soerees that pre11iae teleeommunieatioas eEJ:l:Hpmeat aaa serviees efthe type utilized by 

the Boero. 




Regulation History 

Type of Regulation: Sales and Use Tax 

Regulation: 6001 

Title: 6001, General Provision Conflict of Interest 

Preparation: Bradley Heller 
Legal Contact: Bradley Heller 

Amendments are proposed to reflect the classification and organizational changes that 
have taken place at the Board since the Conflict of Interest Code was last amended. 

History of Proposed Regulation: 
May 24, 2011 Public hearing 
May 17, 2011 60-day public comment period ends 
March 18, 2011 OAL publication date; 45-day public comment period begins; IP mailing 
March 8, 2011 Notice to OAL 
February 22, 2011 Board Authorized Publication (Vote 5-0) 

Sponsor: NA 
Support: NA 
Oppose: NA 



Bennion Richard 

From: Olson, Diane 
Sant: Monday, March 21, 2011 3:07 PM 
To: +All BOE Employees 
Subject: State Board of Equalization - Announcement of Regulatory Change 6001 

The State Board of Equalization proposes to amend appendices A and B to Regulation 6001, General Provisions, which 
set forth portions of the Board's Conflict of Interest Code. A public hearing on the proposed amendments will be held in 
Room 121, 450 N Street, Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on Monday, May 
24, 2011. 

The proposed amendments to appendices A and B to Regulation 6001 reflect the classification and organizational 
changes that have taken place at the Board since the Conflict of Interest Code was last amended. 

To view the notice of hearing, initial statement of reasons, proposed text, and history click on the following link: 
http://www.boe.ca.gov/regs/reg 6001.htm. 

Questions regarding the substance of the proposed amendments to appendices A and B to Regulation 6001 should be 
directed to: Mr. Bradley Heller, Tax Counsel, at 450 N Street, MIC:82, Sacramento, CA 94279-0082, email 
Bradley.Heller@boe.ca.gov, telephone (916) 323-3091, or FAX (916) 323-3387. 

Written comments for the Board's consideration, notices of intent to present testimony or witnesses at the public hearing, 
and inquiries concerning the proposed regulatory action should be directed to Rick Bennion, Regulations Coordinator, 
telephone (916) 445-2130, fax (916) 324-3984, e-mail Richard.Bennion@boe.ca.gov or by mail to: State Board of 
Equalization, Attn: Rick Bennion, MIC: 80, P.O. Box 942879-0080, Sacramento, CA 94279-0080. 

Please DO NOT REPLY to this message, as it was sent from an "announcement list." 

Privacy Policy Information: Your information is collected in accordance with our Privacy Policy 
http://www.boe.ca.gov/info/privacyinfo.htm 

Technical Problems: If you cannot view the link included in the body of this message, please contact the Board's 
webmaster at webmaster@boe.ca.gov 
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Bennion, Richard 

From: Scott, Megan [Megan.Scott@BOE.CA.GOV] 
Sent: Tuesday, March 22, 2011 2:57 PM 
To: BOE_REGULATIONS@LISTSERV.STATE.CA.GOV 
Subject: State Board of Equalization - Announcement of Regulatory Change 6001 - Correction 

The State Board of Equalization 

NOTICE OF CORRECTION TO PRIOR EMAIL 

The State Board ofEqualization issued a Notice of Proposed Regulatory Action that proposes to amend appendices A and B to 
Regulation 600 I, General Provisions, which set forth portions of the Board's Conflict oflnterest Code. The State Board of 
Equalization also sent you an email on Friday, March 18, 2011, informing you about the proposed regulatory action and the date of the 
public hearing where the Board may adopt the proposed amendments. 

The second sentence of the first paragraph in the March 18, 2011, email contained a typographical error, which incorrectly indicated 
that the public hearing regarding the proposed regulatory action was scheduled for Monday, May 24, 2011. However, the email 
should have correctly provided that: "The State Board of Equalization proposes to amend appendices A and B to Regulation 6001, 
General Provisions, which set forth portions of the Board's Conflict ofInterest Code. A public hearing on the proposed amendments 
will be held in Room 121, 450 N Street, Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on MeS:tiay 
Tuesday, May 24, 2011." Therefore, please note that the correct date forthe public hearing is Tuesday, May 24, 2011. 

Any inquiries regarding this correction should be made to Mr. Rick Bennion, Regulations Coordinator, by telephone at (916) 445
2130, by fax at (916) 324-3984, by e-mail at Richard.Bennion@boe.ca.gov, or by mail at State Board of Equalization, Attn: Rick 
Bennion, MIC:80, 450 N Street, P.O. Box 942879, Sacramento, CA 94279-0080. 
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STATE OF CALIFORNIA-DEPARTMENT OF FINANCE 

ECONOMIC AND FISCAL IMPACT STATEMENT 
(REGULATIONS AND ORDERS) 
STD. 399 (REV. 12/2008) See SAM Section 6601 • 6616 for Instructions and Code Citations 
f 

.RTMENT NAME 

State Board ofEqualization 
CONTACT PERSON 

Rick Bennion 
TELEPHONE NUMBER · 

916-445-2130 
DESCRIPTIVE TITLE FROM NOTICE REGISTER OR FORM 400 

Title 18, Section 600 I, General Provisions 
NOTICE FILE NUMBER 

z 
ECONOMIC IMPACT STATEMENT 


A. ESTIMATED PRIVATE SECTOR COST IMPACTS (Include calculations and assumptions in the rulemaking record.) 

1. Check the appropriate box( es) below to indicate whether this regulation: 

0 a. Impacts businesses and/or employees 0 e. Imposes reporting requirements 

0 b. Impacts small businesses D f. Imposes prescriptive instead of performance 

D c. Impacts jobs or occupations D g. Impacts individuals 

D d. Impacts California competitiveness llJ h. None of the above (Explain below. Complete the 
Fiscal Impact Statement as appropriate.) 

h. No significant adverse economic impact on business or employees,small business,jobs or occupations. 

(If any box in Items 1 a through g is checked, complete this Economic Impact Statement.) 

Describe the types of businesses (Include nonprofits.): _________2. 	Enter the total number of businesses impacted: ----- 

Enter the number or percentage of total businesses impacted that are small businesses: ____ 


-nter the number of businesses that will be created: __________ eliminated:__________________ 


Explain:----------------------------------------------- 

4. Indicate the geographic extent of impacts: D Statewide D Local or regional (List areas.),_:------------------ 

5. Enter the number of jobs created: or eliminated:___ Describe the types of jobs or occupations impacted:----------- 

6. 	Will the regulation affect the ability of Califomia businesses to compete with other states by making it more costly to produce goods or services here? 

0 If yes, explain briefly: Yes 	 ----- 

B. ESTIMATED COSTS (Include calculations and assumptions in the rulemaking record.) 

1. What are the total statewide dollar costs that businesses and individuals may incur to comply with this regulation over its lifetime? $ 

a. Initial costs for a small business: $ _____ Annual ongoing costs: $ ____ Years: 

b. Initial costs for a typical business: Annual ongoing costs: $ ____ Years: 

c. Initial costs for an individual: $ -----  Annual ongoing costs: $ ____ Years: 

... Describe other economic costs that may occur: ---------------------------------- 



-------

ECONOMIC AND FISCAL IMPACT STATEMENT cont. (STD. 399, Rev.12/2008) 

2. If multiple industries are impacted, enter the share of total costs for each industry: -------------------------

3. If the regulation imposes reporting requirements, enter the annual costs a typical business may incur to comply with these requirements. (Include the dollar 

costs to do programming, record keeping, reporting, and other paperwork, whether or not the paperwork must be submitted.):$-------

4. Will this regulation directly impact housing costs? 0 Yes 0 No If yes, enter the annual dollar cost per housing unit: ____ and the 

number of units:---- 
5. Are there comparable Federal regulations? D Yes 0 No Explain the need for State regulation given the existence or absence of Federal 

regulations: _________________________________________________ 

Enter any additional costs to businesses and/or individuals that may be due to State - Federal differences: $ ----

C. ESTIMATED BENEFITS (Estimation of the dollar value of benefits is not specifically required by rulemaking law, but encouraged.) 

1. Briefly summarize the benefits that may result from this regulation and who will benefit: 

2. Are the benefits the result of : D specific statutory requirements. or D goals developed by the agency based on broad statutory authority? 

"'xplain:__________________________________________________ 

3. What are the total statewide benefits from this regulation over its lifetime? $ 

0. ALTERNATIVES TO THE REGULATION (Include calculations and assumptions in the rulemaking record. Estimation of the dollar value of benefits is not 
specifically required by rulemaklng law, but encouraged.) 

1. List alternatives considered and describe them below. If no alternatives were considered, explain why not: -----------------

· 2. Summarize the total statewide costs and benefits from this regulation and each alternative considered: 

Regulation: Benefit:$_______ Cost: . ------
Nternative 1 : Benefit:$_______ Cost:$ 

Alternative 2: Benefit: -------- Cost: . -------

3. Briefly discuss any quantification issues that are relevant to a comparison of estimated costs and benefits for this regulation or alternatives: 

4. 	 Rulemaking law requires agencies to consider performance standards as an alternative, if a regulation mandates the use of specific technologies or 

equipment, or prescribes specific actions or procedures. Were performance standards considered to lower compliance costs? 0 Yes 0 No 

E. MAJOR REGULATIONS (Include calculations and assumptions in the rulemaking record.) Cal/EPA boards, offices, and departments are subject to the 
following additional requirements per Health and safety Code section 57005. 
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-------

ECONOMIC AND FISCAL IMPACT STATEMENT cont. {STD. 399, Rev.12/2008) 

1. Will the estimated costs of this regulation to California business enterpnses exceed $10 million ? D Yes D No (If No, skip the rest of this section.) 

_,Jiefly describe each equally as an effective alternative, or combination of alternatives. for which a cost-effectiveness analysis was performed: 

Alternative 1:-----------------------------------------------
Alternative 

3. For the regulation, and each alternative just described, enter the estimated total cost and overall cost-effectiveness ratio: 

$______________
Regulation: Cost-effectiveness ratio:$ -------- 

$______________
Alternative 1: Cost-effectiveness ratio: $ --------

Alternative 2: Cost-effectiveness ratio: $ -------- 

FISCAL IMPACT STATEMENT 


A. FISCAL EFFECT ON LOCAL GOVERNMENT (Indicate appropriate boxes 1 through 6 and attach calculations and assumptions of fiscal impact for the current 
year and two subsequent Fiscal Years.) 

D 1. Additional expenditures of approximately $ in the current State Fiscal Year which are reimbursable by the State pursuant to 


Section 6 of Article XIII B of the California Constitution and Sections 17500 et seq. of the Government Code. Funding for this reimbursement: 


D a. is provided in --------, Budget Act of or Chapter , Statutes of ______ 

D b. will be requested in the ___________ Governor's Budget for appropriation in Budget Act of ___________ 
(FISCAL YEAR) 

r '2. Additional expenditures of approximately$ the current State Fiscal Year which are not reimbursable by the State pursuant to 

Section 6 of Article XIII B of the California Constitution and Sections 17500 et seq. of the Government Code because this regulation: 

D a. implements the Federal mandate contained in ___·----------------------------- 

0 b. implements the court mandate set forth by the 

court in the case of---'------------------vs. -------------------
0 c. implements a mandate of the people of this State expressed in their approval of Proposition No. _______at the ________ 

election; (DATE) 

D d. is issued only in response to a specific request from the 

, which is/are the only local entity(s) affected; 

D e. will be fully financed from the ______________________________authorized by Section 
(FEES, REVENUE, ETC.) 

___________________of the___________________________Code; 

D f. provides for savings to each affected unit of local government which will, at a minimum, offset any additional costs to each such unit; 

D g. creates, eliminates, or changes the penalty for a new crime or infraction contained in ------------------ 

i. Savings of approximately$ annually. 

D 4. No additional costs or savings because this regulation makes only technical, non-substantive or clarifying changes to current law regulations. 
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ECONOMIC AND FISCAL IMPACT STATEMENT cont (STD. 399, Rev. 2..SBJ 

l?J 5. No fiscal impact exists because this regulation does not affect any local entity or program. 

0 6. Other. 

B. FISCAL EFFECT .ON ST A TE GOVERNMENT (Indicate appropriate boxett 1 through 4 and attach calculationS and IUl$Utl1plJon8 offitK:aJ impacl for 
the cutrent year and two subseql.Hlnt Fiscal Years.) 

0 1. Additional expenditures of approximately $.______In the current State Fiscal Year. It is anticipated that State agenclea WUI: 

0 a. be able to absorb these additional costs wittlin their existing budgets and resources. 

0 b. request an increase In the currently authorized budget level for the ______fiscal year. 

0 2. Savings of approximately$ in the current State Fi.seal Year. 

[ZJ 3. No fiscal impact exists because this regulation does not affect any State agency or program. 

04. Other. 

C. FJSCAL EFFECT ON FEDERAL FUNDING OF STATE PROORAMS (lndfe11~ eppro;:'iate boxe1111lhrough4 and attadl cslailalionund ss.umptions 
of lil!JCSI Impact for the current year and two 111Ubsequent Flscal YeBIS.) 

0 1. Additional expenditures¢' approximately $._________.in the current Slate Fiscal Year. 

0 2. Savings of approximately S________i.n the cummt State Fiscal Year. 


l2J 3. No fiscal Impact exists because this regulation does not affect any federally funded State agency or program. 


TITLE 

Regulations Coordinator 

SAM 

04. Other. 

AGENCY: 

APPROVAUCONCURRENCE 

DEPARTMENT OF FINANCE 2 

APPROVAUCONCURRENCE Exempt u.nder 

DATE 

section 6660 

t. 	 The signature attests that the agsncy haa complet«J the STD. 399 accorrJing to the instructionlll in SAM HCtionlll 86oo.6680, and understllnds the 
impacts of the proposed rulsmaking. State boarr:Ja, offic8s, or departments not under an AgtJncy Sacretsry must have the fonn sign«/ by the highest 
ranking alficial in the organization. 

2. 	 Finance approval and signature is required when SAM sections 6600-6670 require completion of the Fiscal Impact Statement In !he STO. 399. 
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Statement of Compliance 

The State Board of Equalization, in process ofadopting Regulation 6001, General Provisions, 
did comply with the provision ofGovernment Code section l 1346.4(a)(l) through (4). A notice 
to interested parties was mailed on March 18, 2011, 68 days prior to the public hearing. 

May27, 2011 
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Sacramento, California 

May 25, 2011 

---000--

MR. HORTON: Next item. 

MS. OLSON: Our next item is F4, Proposed 

amendments to Regulation 6001, General Provisions. 

MR. HORTON: Okay. 

MR. HELLER: Thank you. 

MR. HORTON: Introduce yourself for the record. 

MR. HELLER: Thank you, Chairman. Again, I'm 

Bradley Heller from the Board's Legal Department. 

I'm here to request that the Board adopt the 

proposed amendments to Appendices A and B to Regulation 

6001 containing the Board's conflict of interest code. 

The proposed amendments update the designated 

positions listed in Appendix A, the disclosure 

categories assigned to the designated positions listed 

in Appendix A, and the disclosure categories described 

in Appendix B. 

The proposed amendments are necessary due to 

changes in the Board's internal structure, the addition 

of new Board positions and the elimination of some 

previously designated positions, and changes in the 

duties assigned to some of the existing Board positions 

that are already listed in Appendix A. 

If the Board adopts the proposed amendments 

today staff will prepare a final statement of reasons 

and then submit the entire rulemaking file to the Fair 

Electronlcally signed by Beverly D. Toms (101-106-311-4038) 928f7c1d-91ad-4037-9780-401edf1396dd 
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Political Practices Commission for approval in 

accordance with FPPC Regulation 18750. 

MR. HORTON: Is there a motion, Members? 


MS. STEEL: So moved. 


MS. YEE: Second. 


MR. HORTON: It's been moved by Ms. Steel, 


second by Ms. Yee. 

Without objection, such will be the order. 

MR. HELLER: Thank you. 

---000--
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REPORTER'S CERTIFICATE 

state of California 

SS 

county of Sacramento 

I, BEVERLY D. TOMS, Hearing Reporter for the 

California State Board of Equalization certify that on 

May 25, 2011 I recorded verbatim, in shorthand, to the 

best of my ability, the proceedings in the 

above-entitled hearing; that I transcribed the shorthand 

writing into typewriting; and that the preceding 4 pages 

constitute a complete and accurate transcription of the 

shorthand writing. 

Dated: June 7, 2011. 

BEVERLY D. TOMS 

Hearing Reporter 


Electronically signed by Beverly D. Toms (101-108-311-4038) 928f7c1d-91ad-4037·9780-401edf1396dd 
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2011 MINUTES OF THE STATE BOARD OF EQUALIZATION 

Wednesday, May 25, 2011 

Action: Upon motion ofMs. Steel, seconded by Ms. Yee and unanimously carried, 

Mr. Horton, Ms. Steel, Ms. Yee, Mr. Runner and Ms. Mandel voting yes, the Board referred the 

revised text of the proposed amendments to both regulations to the 15-day file for additional 

notice and public comment as recommended by staff. 


F3 Proposed Adoption of Regulation 2558.1, Wine 

Bradley Heller, Tax Counsel, Tax and Fee Programs Division, Legal Department, 
made introductory remarks regarding proposed adoption ofAlcoholic Beverage Tax Regulation 
2558.1, Wine, which clarifies that for purposes of the Alcoholic Beverage Tax Law (RTC § 
32001 et seq.) wine, as defined by Business and Professions Code (BPC) section 23007, does not 
include any alcoholic beverage containing 0.5 percent or more alcohol by volume obtained from 
the distillation of fermented agricultural products other than from the particular agricultural 
product or products of which the wine is made and establishes January l, 2012, as the prospective 
date for compliance with the clarified definition of wine (Exhibit 5.6). 

Speaker: Paul Kronenberg, President, Family Winemakers of California 

Action: Upon motion ofMs. Mandel, seconded by Ms.Yee and duly carried, Mr. Horton, 
Ms. Yee, Mr. Runner and Ms. Mandel voting yes, Ms. Steel voting no, the Board adopted 
Regulation 2558.1, Wine, as recommended by staff. 

F4 Proposed Amendments to Regulation 6001, General Provisions 

Bradley Heller, Tax Counsel, Tax and Fee Programs Division, Legal Department, 
made introductory remarks regarding the proposed amendments to the Board's Conflict of 
Interest Code Regulation 6001, General Provisions, appendices A and B. The proposed 
amendments update the designated positions listed in appendix A, the disclosure categories 
assigned to the designated positions listed in appendix A, and the disclosure categories described 
in appendix B. The proposed amendments are necessary due to changes in the Board's internal 
structure, the addition of new Board positions and the elimination of some previously designated 
positions, and changes in the duties assigned to some existing Board positions (Exhibit 5.7). 

Speakers were invited to address the Board, but there were none. 

Action: Upon motion ofMs. Steel, seconded by Ms. Yee and unanimously carried, 
Mr. Horton, Ms. Steel, Ms. Yee, Mr. Runner and Ms. Mandel voting yes, the Board adopted the 
amendments to Regulation 6001, General Provisions, appendices A and B, as recommended by 
staff. 

Note: These minutes are not flnal until Board approved. 
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To Interested Parties: 

Notice of Proposed Regulatory Action 

by the 


State Board of Equalization 


Proposed Amendment of Regulation 6001, General Provisions 

NOTICE IS HEREBY GIVEN 

The conflict of interest code for the State Board of Equalization (Board) is set forth in 
California Code of Regulations, title 18, section (Regulation) 6001, General Provisions, and 
appendices A and B to Regulation 6001, which list the Board's designated positions and 
describe the Board's numbered disclosure categories, respectively. Pursuant to the 
requirements of Government Code section 87306, the Board hereby proposes to adopt 
amendments to appendices A and B of Regulation 6001. The proposed amendments update the 
designated positions listed in appendix A, the disclosure categories assigned to the designated 
positions listed in appendix A, and the disclosure categories described in appendix B. The 
proposed amendments are necessary due to changes in the Board's internal structure, the 
addition of new Board positions and the elimination of some previously designated positions, 
and changes in the duties assigned to some existing Board positions. 

PUBLIC HEARING 

A public hearing on the proposed regulatory action will be held in Room 121, 450 N Street, 
Sacramento, at 10:00 a.m., or as soon thereafter as the matter may be heard, on May 24, 
2011. At the hearing, any interested person may present or submit oral or written statements, 
arguments, or contentions regarding the proposed amendments to appendices A and B to 
Regulation 6001. 

AUTHORITY 

Government Code section 87306. 

REFERENCES 

Government Code sections 87300-87302 and 87306. 

http:www.boe.ca.gov


Notice of Proposed Regulatory Action March 18,2011 
Regulation 6001 

INFORMATIVE DIGEST/POLICY STATEMENT OVERVIEW 

Current Law 
Government Code section 87300 requires the Board to adopt a conflict of interest code. 
Government Code section 87302, subdivision (a) requires that the Board's conflict ofinterest 
code contain a: 

Specific enumeration of the positions within the agency, other than those 
specified in Section 87200, which involve the making or participation in the 
making ofdecisions which may foreseeably have a material effect on any 
financial interest and for each such enumerated position, the specific types of 
investments, business positions, interests in real property, and sources of income 
which are reportable. 

The Board's conflict of interest code is set forth in Regulation 6001, General Provisions, and 
appendices A and B to Regulation 6001. Appendix B contains the Board's numbered 
disclosure categories, which each describe different types of reportable economic interests. 
Appendix A designates (or lists) the Board's positions that involve the making or participation 
in the making of decisions which may foreseeably have a material effect on any financial 
interest, and specifies each listed position's reportable economic interests by reference to the 
numbered disclosure categories in appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the job 
classifications (positions) listed therein to determine whether appendix A to Regulation 6001 
lists all of the current Board positions, including officers and consultants, but not elected 
officers, such as the Board Members, that make decisions, or advise or make 
recommendations to decision makers directly or without significant intervening substantive 
review, and to determine whether appendix A requires employees in all of the designated 
positions to disclose all of their economic interests that could reasonably come into potential 
conflict with such decisions. The Board also reviewed the disclosure categories described in 
appendix B to Regulation 600 I to ensure that the categories sufficiently describe all of the 
economic interests that designated employees are required to disclose in a clear, concise, and 
efficient manner. During its February 22, 2011, Board meeting: 

I. 	 The Board determined that there are positions and divisions that need to be deleted 
from appendix A because they no longer exist; 

II. 	 The Board determined that it needs to amend disclosure categories l, 2, and 8, and 
delete disclosure category I 0 in appendix B in order to create a fuJJ disclosure 
category, a business taxes and fees disclosure category, and a disclosure category 
applicable to both telecommunications and information technology property and 
services; 

III. 	 The Board determined that it needs to amend appendix A to require full disclosure 

from the Board's Executive Director. Executive Team Members, Assistant Chief 
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Counsels, other Career Executive Assignment (CEA) positions. Tax Counsels, and 
Administrative and Executive Assistants; and 

IV. 	 The Board determined that each of its departments and most of its divisions have 
positions that need to be added to appendix A and/or positions that need to be assigned 
new disclosure categories due to changes in the Board's organizational structure and 
personnel since appendix A was last amended. 

Therefore, the Board is proposing to amend appendices A and B to Regulations 6001 in 
accordance with those determinations, as explained in detail in the Initial Statement of 
Reasons. 

No Comparable Federal Regulations or Statutes 

There are no comparable federal regulations or statutes to appendices A and B to Regulation 
6001. 

NO MANDATE ON LOCAL AGENCIES AND SCHOOL DISTRICTS 

The Board has determined that the proposed amendments to appendices A and B to Regulation 
6001 do not impose a mandate on local agencies or school districts, including a mandate that is 
required to be reimbursed under part 7 (commencing with section 17500) of division 4 of title 
2 of the Government Code. 

NO COST OR SAVINGS TO STATE AGENCIES, LOCAL AGENCIES, AND SCHOOL 
DISTRICTS 

The Board has determined that the proposed amendments to appendices A and B to Regulation 
6001 will not impose a cost or savings on any state agency, local agency or school district that 
is required to be reimbursed under part 7 (commencing with section 17500) of division 4 of 
title 2 of the Government Code; will not result in any non-<liscretionary cost or savings to local 
agencies; and will not result in any cost or savings in federal funding to the State of 
California. 

NO SIGNIFICANT STATEWIDE ADVERSE ECONOMIC IMPACT DIRECTLY 
AFFECTING BUSINESS 

The proposed amendments to appendices A and B to Regulation 6001 change some ofthe 
economic interests that Board employees are required to disclose pursuant to the Board's conflict 
of interest code. The proposed amendments to appendices A and B to Regulation 600 I do not 
change any existing regulatory requirements imposed on businesses or impose any new 
regulatory requirements on businesses. Therefore, the Board has made an initial determination 
that the proposed amendments to appendices A and B to Regulation 6001 will not have a 
significant, statewide adverse economic impact directly affecting business, including the ability 
of California businesses to compete with businesses in other states. 
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The proposed regulatory action may affect small business. 

NO COST IMPACTS TO PRIVATE PERSONS OR BUSINESSES 

The Board has detennined that the proposed amendment to appendices A and B to Regulation 
600 l will not have any potential cost impact on private persons or businesses, including small 
business. 

RESULTS OF THE ASSESSMENT REQUIRED BY GOVERNMENT CODE SECTION 
11346.3, SUBDIVISION (b) 

The Board has detennined that the adoption of the proposed amendments to appendices A and B 
to Regulation 600I will neither create nor eliminate jobs in the State ofCalifornia nor result in 
the elimination ofexisting businesses nor create or expand business in the State of California. 

NO SIGNIFICANT EFFECT ON HOUSING COSTS 

Adoption of the proposed amendments to appendices A and B to Regulation 600 I will not have a 
significant effect on housing costs. 

DETERMINATION REGARDING ALTERNATIVES 

The Board must detennine that no reasonable alternative considered by it or that has been 
otherwise identified and brought to its attention would be more effective in carrying out the 
purpose for which this action is proposed, or would be as effective as and less burdensome to 
affected private persons than the proposed action. 

WRITTEN COMMENT PERIOD 

The written comment period ends when the public hearing begins at 10:00 a.m., or as soon 
thereafter as the matter may be heard, on May 24, 2011. If the Board receives written 
comments prior to the close of the written comment period. the statements. arguments, and/or 
contentions contained in those comments will be presented to and considered by the Board 
before the Board decides whether to adopt the proposed amendments to appendices A and B to 
Regulation 600 l. The Board will only consider written comments received by that time. 

CONTACT PERSONS 

Questions regarding the substance of the proposed amendments should be directed to Bradley M. 
Heller, Tax, Counsel III (Specialist), by telephone at (916) 323-3091, by e-mail at 
Bradlev.Hcller(ii)boe.ca.gov, or by mail at State Board of Equalization, Attn: Bradley M. Heller, 
MIC:82, 450 N Street, P.O. Box 942879, Sacramento, CA 94279-0082. 

http:Bradlev.Hcller(ii)boe.ca.gov
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Written comments for the Board's consideration, notice of intent to present testimony or 
witnesses at the public hearing, and inquiries concerning the proposed administrative action 
should be directed to Mr. Rick Bennion, Regulations Coordinator, by telephone at (916) 445
2130, by fax at (916) 324-3984, by e-mail at Richard.Bennion@boe.ca.gov, or by mail at 
State Board of Equalization, Attn: Rick Bennion, MIC:80, 450 N Street, P.O. Box 942879, 
Sacramento, CA 94279-0080. 

AVAILABILITY OF INITIAL STATEMENT OF REASONS AND TEXT OF PROPOSED 
REGULATION 

The Board has prepared an Initial Statement ofReasons containing a written explanation ofthe 
reasons for the proposed amendments and underscore and strikeout versions ofappendices A and 
B to Regulation 6001 illustrating the express terms of the proposed amendments. These 
documents and all the information on which the proposed amendments are based are available to 
the public upon request. The rulemaking file is available for public inspection at 450 N Street, 
Sacramento, California. The express terms of the proposed amendments and the Initial 
Statement of Reasons are also available on the Board's Website at www.boc.ca.gov. 

SUBSTANTIALLY RELATED CHANGES PURSUANT TO GOVERNMENT CODE 
SECTION 11346.8 

The Board may adopt the proposed amendments to appendices A and B to Regulation 6001 
with changes that are nonsubstantial or solely grammatical in nature, or sufficiently related to 
the original proposed text that the public was adequately placed on notice that the changes 
could result from the originally proposed regulatory action. If a sufficiently related change is 
made, the Board will make the full text of the proposed regulation, with the change clearly 
indicated, available to the public for at least 15 days before adoption. The text of the resulting 
regulation will be mailed to those interested parties who commented on the proposed 
regulation orally or in writing or who asked to be informed of such·changes. The text of the 
resulting regulation will also be available to the public from Mr. Bennion. The Board will 
consider written comments on the resulting regulation that are received prior to adoption. 

AVAILABILITY OF FINAL STATEMENT OF REASONS 

If the Board adopts the proposed amendments to appendices A and B to Regulation 6001 the 
Board will prepare a Final Statement of Reasons, which will be made available for inspection 
at 450 N Street, Sacramento, California, and available on the Board's Website at 
H'l~W.boe.,_ca. gov. 

Sincerely, 

~q.IUJ~ 
Diane G. Olson, Chief 
Board Proceedings Division 

DGO:reb 

http:www.boc.ca.gov
mailto:Richard.Bennion@boe.ca.gov


Initial Statement of Reasons/Explanation of Reasons 

Proposed Amendment to Appendices A and B to 

California Code of Regulations, Title 18, Section 6001, General 


Provisions 


SPECIFIC PURPOSE AND NECESSITY 

Current law 

Government Code section 87300 requires the Board to adopt a conflict of interest code. 
Government Code section 87302, subdivision (a) requires that the Board's conflict of 
interest code contain a: 

Specific enumeration ofthe positions within the agency, other than those 
specified in Section 87200, which involve the making or participation in 
the making ofdecisions which may foreseeably have a material effect on 
any financial interest and for each such enumerated position, the specific 
types of investments, business positions, interests in real property, and 
sources of income which are reportable. 

The Board's conflict of interest code is set forth in Regulation 6001, General Provisions, 
and appendices A and B to Regulation 6001. Appendix B contains the Board's numbered 
disclosure categories, which each describe different types ofreportable economic 
interests. Appendix A designates (or lists) the Board's positions that involve the making 
or participation in the making ofdecisions which may foreseeably have a material effect 
on any financial interest, and specifies each listed position's reportable economic 
interests by reference to the numbered disclosure categories in appendix B. 

Proposed Amendments 

The Board reviewed its entire organizational chart and the descriptions for all of the job 
classifications (positions) listed therein to determine whether appendix A to Regulation 
6001 lists all of the current Board positions, including officers and consultants, but not 
elected officers, such as the Board Members, that make decisions, or advise or make 
recommendations to decision makers directly or without significant intervening 
substantive review, and to determine whether appendix A requires employees in all of the 
designated positions to disclose all of their economic interests that could reasonably come 
into potential conflict with such decisions. The Board also reviewed the disclosure 
categories described in appendix B to Regulation 6001 to ensure that the categories 
sufficiently describe all of the economic interests that designated employees are required 
to disclose in a cJear, concise, and efficient manner. The following discussion explains 
that, during its February 22, 2011, Board meeting: 



I. The Board detennined that there are positions and divisions that need to be 
deleted from appendix A because they no longer exist; 

IL The Board detennined that it needs to amend disclosure categories I, 2, and 8, 
and delete disclosure category l 0 in appendix B in order to create a full disclosure 
category, a business taxes and fees disclosure category, and a disclosure category 
applicable to both telecommunications and infonnation technology property and 
services; 

III. The Board determined that it needs to amend appendix A to require full disclosure 
from the Board's Executive Director, Executive Team Members, Assistant Chief 
Counsels, other Career Executive Assignment (CEA) positions, Tax Counsels, 
and Administrative and Executive Assistants; and 

IV. The Board detennined that each of its departments and most of its divisions have 
positions that need to be added to appendix A and/or positions that need to be 
assigned new disclosure categories due to changes in the Board's organizational 
structure and personnel since appendix A was last amended. 

Therefore, the Board is proposing to amend appendices A and B to Regulations 6001 in 
accordance with those detenninations, as explained in detail below. 

I. Deletion ofPositions and Divisions that No Longer Exist from Appendix A 

The Board has reviewed aU of the positions currently listed on appendix A. The Board 
has detennined that its Executive Office no longer has a CEA (Communications Office) 
position. The Board has detennined that its Board Proceedings Division no longer has an 
Associate Governmental Program Analyst (LAN Workgroup Manager) position. The 
Board has detennined that its Legislative Division no longer has a Senior Specialist 
Property Appraiser position. The Board has detennined that its Taxpayers' Rights and 
Equal Employment Opportunity Division no longer has an Associate Property Appraiser 
(TRA) position. The Board has detennined that its Internal Security and Audit Division 
no longer has Associate Tax Auditor, Systems Software Specialist, and Assistant 
lnfonnation Systems Analyst positions. The Board has determined that its Technology 
Services Division no longer has Business Taxes Administrator and Business Taxes 
Compliance Supervisor positions. The Board has detennined that its Administration 
Department no longer has CEA, Training Officer (Training Office), and Associate 
Governmental Program Analyst (Training Office) positions that are not directly assigned 
to one of the department's divisions. The Board has detennined that its Administrative 
Support Division no longer has Telecommunications Systems Analyst and Office 
Services Manager (Supervisor, Cashier Unit) positions. The Board has detennined that 
its Financial Management Division no longer has a Staff Information Systems Analyst 
(Specialist) position. The Board has determined that its Legal Department no longer has 
Administrative Assistant, Associate lnfonnation Systems Analyst, and Business Taxes 
Compliance Supervisor (Offer in Compromise) positions and no longer has any CEA 
positions that are not assigned to its ChiefCounsel or Assistant ChiefCounsels or the 
separately listed Investigations and Special Operations Division, as discussed more fully 
below. The Board has determined that its Investigations and Special Operations Division 
no longer has a Staff lnfonnation Systems Analyst position. The Board has detennined 
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that its Property and Special Taxes Department no longer has a Staff Services Manager 
position. Finally, the Board has detennined that its County-Assessed Properties Division 
no longer has a Supervising Property Appraiser (Timber Tax Section) position. 
Therefore, the Board proposes to delete these positions from appendix A to Regulation 
6001. 

In addition, the Board has reviewed aJJ of the departments, divisions, and offices listed in 
appendix A. The Board has detennined that it no longer has a Customer and Taxpayer 
Services Division or a Policy, Planning and EvaJuation Division. And, the Board has 
detennined that its Property and Special Taxes Department no longer has an Assessment 
Policy and Standards Division, Excise Taxes and Fees Division, and Fuel Taxes Division. 
Therefore, the Board proposes to delete these divisions and their associated positions 
from appendix A to Regulation 6001. 

IL Amendments to Disclosure Categories 

A. Merger ofDisclosure Category I into Disclosure Category 2 in Appendix B 

Fair Political Practices Commission (FPPC) staffadvised Board staff that every position 
listed in appendix Aand assigned current disclosure category I, which requires the 
disclosure ofeconomic interests subject to regulation under the Sales and Use Tax Law, 
is also assigned current disclosure category 2, which requires the disclosure of economic 
interests subject to regulation under specified special tax and fee laws. As a result, FPPC 
staff recommended that the Board merge the definition for disclosure category I into the 
definition for disclosure category 2 in appendix B to provide as follows, delete current 
disclosure category l, and make appropriate adjustments to appendix A: 

Category2 
Designated employees in this category must report investments, business 
positions in business entities, and sources of income, including gifts, loans 
and travel payments from sources of the type licensed or regulated by or 
registered with the Board under the Bradley-Bums Unifonn Local Sales 
and Use Tax Law, Sales and Use Tax Law, Transactions and Use Tax 
Law, Alcoholic Beverage Tax Law, California Cigarette and Tobacco · 
Products Licensing Act of2003, California Tire Fee Law, Childhood Lead 
Poisoning Prevention Fee Law, Cigarette and Tobacco Products Tax Law, 
Diesel Fuel Tax Law, Electronic Waste Recycling Act of2003, 
Emergency Telephone Users Surcharge Law, Energy Resources Surcharge 
Law, Hazardous Substances Tax Law, Integrated Waste Management Fee 
Law, International Fuel Tax Agreement, Marine Invasive Species Fee 
Collection Law, Motor Vehicle Fuel Tax Law, Natural Gas Surcharge 
Law, Occupational Lead Poisoning Prevention Fee Law, Oil Spill 
Response, Prevention, and Administration Fees Law, Underground 
Storage Tank Maintenance Fee Law, Use Fuel Tax Law, or Water Rights 
Fees. 
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Therefore, the Board proposes to amend appendix B in order to merge the definition for 
disclosure category 1 into the definition for disclosure category 2, as recommended by 
FPPC staff. The Board also proposes to amend appendix A to replace the current 
designations for disclosure categories "1" and "2'' with the designation for amended 
category "2" in order to ensure that the merger of the definitions for disclosure categories 
1 and 2 does not affect the current disclosure requirements for listed positions. 

B. Addition ofFull Disclosure Category to Appendix B 

FPPC staff advised Board staff that appendix A currently requires "full disclosure" by 
using the designation "all" to require the disclosure of all the interests specified in all of 
the disclosure categories in appendix B. FPPC staffalso noted that the Board previously 
proposed amendments to appendix A that never became final, but would have replaced 
the designation "all" with the designation ''1-7" because current disclosure categories 1-7 
in appendix B collectively require the disclosure of all of the information currently 
required to be disclosed by all of the disclosure categories, collectively, and the Board 
determined that the designation "1-7" was more clear than the designation "all." 
Therefore, FPPC staff suggested that the Board could add more clarity to its conflict of 
interest code by amending appendix B to include the FPPC's model "full disclosure" 
category, and then replacing the designation "all" in appendix A with the disclosure 
category number for the new "full disclosure" category. As such, the Board proposes to 
amend category 1 in appendix B to incorporate the FPPC' s model "full disclosure" 
category and provide that: 

Category 1 
Designated employees in this category must report all interests in real 
property in the State ofCalifornia, as well as investments, business positions 
in business entities, and sources of income, including loans, gifts, and travel 
payments. 

C. Merger ofDisclosure Category 10 into Disclosure Category 8 in Appendix B 

FPPC staffadvised Board staff that positions involving telecommunications and 
information technologies have become more and more integrated over the years. 
Therefore, FPPC staff recommended that the Board merge the definition for disclosure 
category I 0, which applies to positions involving telecommunications property and 
services, into the definition for disclosure category 8, which applies to positions 
involving information technology property and services, in appendix B. Then, FPPC 
staff recommended that the Board delete disclosure category 10, and make corresponding 
changes to appendix A to assign revised disclosure category 8 to all listed positions that 
were previously assigned disclosure categories 8 and/or 10. 

Therefore, the Board proposes to amend appendix B to combine the definition for 
disclosure category I 0 into the definition for disclosure category 8, as recommended by 
FPPC staff, so that amended disclosure category 8 provides that: 
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Category 8 
Designated employees in this category must report investments, business 
positions in business entities, and sources of income, including loans, gifts 
and travel payments, from sources that provide telecommunications 
equipment, computers, computer programming, or any other services or 
training or equipment related to such things as computers, software, 
automation, data processing, communication and telecommunication, 
information technology, and duplication services of the type utilized by 
the Board. 

The Board also proposes to amend appendix B to delete disclosure category I 0 and 
amend appendix A to assign amended disclosure category 8 to listed positions that were 
previously assigned disclosure categories 8 and/or I 0, as recommended by FPPC staff. 

D. Scope ofDisclosure Category 7 in Appendix B 

FPPC staff advised Board staff that disclosure category 7 on appendix Bis broad enough 
to require the disclosure of all the economic interests required to be disclosed by 
disclosure categories 8, 9, and IO. As a result, FPPC staffrecommended that the Board 
delete disclosure categories 8, 9, and I 0 from the list ofdisclosure categories applicable 
to any position listed on appendix A that is already subject to disclosure category 7 (or 
that will become subject to new disclosure category l, described above). For example, 
appendix A currently indicates that disclosure categories 7-10 apply to Staff Services 
Managers in the Administrative Support Division and FPPC staff recommends that 
appendix A be amended to indicate that only disclosure category 7 applies to these 
employees. Therefore, the Board proposes to amend appendix A to delete disclosure 
categories 8, 9, and101 from the list ofdisclosure categories applicable to any position 
listed on appendix A that is already subject to disclosure category 7 (or that wil1 become 
subject to new disclosure category I, described above). 

III. Full Disclosure for the Executive Director, Executive Team Members, Assistant 
Chief Counsels and Tax Counsels, Other CEAs, and Administrative or Executive 
Assistants 

FPPC staffalso informed Board staff that they agreed with the current provisions in 
appendix A and the previously proposed amendments to appendix A that were never 
finalized to the extent that they require full disclosure from the Board's Executive 
Director and CEAs, including Assistant ChiefCounsels. However, FPPC staff also 
expressed a concern that the Board's conflict of interest code may not require full 
disclosure from all of the appropriate positions and asked why appendix A and the 
previously proposed amendments to appendix A only require Tax Counsels to disclose 
the economic interests specified in disclosure categories "l-6" in appendix B. 
SpecificaUy, FPPC staff noted that most agencies' conflict of interest codes require full 
disclosure from Staff Counsels because they generally advise or make recommendations 
to decision makers, such as CEAs, including Assistant Chief Counsels, directly or 

Note: The Board proposes to fully delete category 10 from appendices A and Bas discussed above. 
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without significant intervening substantive review, regarding all of the areas covered by 
their agencies' jurisdiction. And, FPPC staff recommended that the Board amend 
appendix A to require full disclosure from the Board's Tax Counsels. 

As a result, the Board reviewed its management and decision-making structures and 
determined that full disclosure is appropriate for the Board's Executive Director because 
the Executive Director makes decisions, or advises or makes recommendations to 
decision makers, such as the Board Members, regarding the administration ofall of the 
programs covered by the Board's jurisdiction and Board operations. The Board 
determined that full disclosure is appropriate for the members of the Board's Executive 
Team, which helps the Executive Director formulate, recommend, and implement 
agency-wide policies, programs, and procedures, because aJl of the Executive Team 
members have the opportunity to make decisions, or advise or make recommendations to 
decision makers, such as the Board Members and the Board's Executive Director, 
regarding all of the areas covered by the Board's jurisdiction and Board operations. The 
Executive Team members include the Deputy Directors for the Property and Special 
Taxes Department, Sales and Use Tax Department, External Affairs Department, and 
Administration Department, the Chief Counsel of the Legal Department, the Assistant 
Chief Counsel of the Legislative and Research Division, the Chief Information Officer 
(CIO) and the Chief Technology Officer (CT0)2 of the Technology Services Department, 
the Taxpayers' Rights Advocate who serves as the chiefof the Taxpayers' Rights and 
Equal Employment Opportunity Division, and the CEAs that serve as the chiefs of the 
Internal Security and Audit Division and Board Proceedings Division. The Board also 
determined that full disclosure is appropriate for its remaining CEA positions, including 
the Assistant Chief Counsel positions, because staff in these positions may occasionally 
serve as an acting Deputy Director, Chief Counsel, or division chief, and may make 
decisions, or advise or make recommendations to decision makers, such as the Board 
Members, the Board's Executive Director, and the Executive Team members regarding a 
wide variety ofareas covered by the Board's jurisdiction and operations. 

Further, the Board determined that full discJosure is appropriate for the Board's Tax 
Counsels because they make decisions, or advise or make recommendations to decision 
makers, such as the Board Members, the Board's Executive Director, the Executive Team 
members, including the Board's Chief Counsel, and the Board's Assistant Chief 
Counsels, regarding all of the areas covered by the Board's jurisdiction and operations. 
Finally, the Board determined that full disclosure is appropriate for the Board's 
Administrative Assistants and Executive Assistants because they provide direct 
administrative support to the Board Members, the Executive Director, an Executive Team 
member, such as a Deputy Director, the Assistant Chief Counsel for the Legal 
Department's Appeals Division, or the CEA who serves as the chiefof the Legal 
Department's Investigations and Special Operations Division and, therefore, may make 
decisions, or advise or make recommendations to decision makers, such as the Board 
Members, the Board's Executive Director, and the Executive Team members, regarding a 
wide variety ofareas covered by the Board's jurisdiction and operations. Furthermore, 

2 The Board's CTO position is new. The Board is currently recruiting a CTO and anticipates that the new 

CTO will be a member of the Executive Team. 


6 




the Board has detennined that it is necessary to adopt a consistent "full disclosure" policy 
for the Board's Executive Director, Chief Counsel, CIO, and CTO, and all of the Board's 
Deputy Directors, CEAs, including Assistant Chief Counsels, Tax Counsels, 
Administrative Assistants, and Executive Assistants to ensure that any potential conflicts 
of interest are properly disclosed. 

Therefore, the Board proposes to amend appendix A to assign new disclosure category 1 
to the Board's Executive Director, CEAs, including Assistant Chief Counsels, Tax 
Counsels, Administrative Assistants, and Executive Assistants. The Board proposes to 
amend appendix A to list the Deputy Directors for the Property and Special Taxes 
Department, Sales and Use Tax Department, External Affairs Department, and 
Administration Department, the Chief Counsel of the Legal Department, and the 
Taxpayers' Rights Advocate and assign new disclosure category l to each Deputy 
Director, the Chief Counsel, and the Taxpayers' Rights Advocate. The Board also 
proposes to amend appendix A to Jist the CIO and the CTO of the Technology Services 
Department and assign new disclosure category I to the CIO and the CTO. 

IV. Positions that Need to Be Added to Appendix A and Positions that Need to Be 
Assigned New Disclosure Categories 

A. 	Board Member Offices 

The Board consists of five voting members: the Controller and four district members 
elected for four-year tenns at gubernatorial elections. The Board reviewed all of the 
Board positions that are directly assigned to the elected Board Members, exclusive of the 
Controller,3 and the Board positions listed under the heading "Board" in appendix A. 
The Board proposes to added District Director, Community Affairs Deputy, Executive 
Secretary, Associate Tax Auditor, Information Officer I, and Staff Service Analyst 
positions to the list of positions under the heading "Board" because the Board determined 
that these are new positions that are directly assigned to the elected Board Members and 
staff in these positions make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review. Otherwise, the 
Board determined that appendix A currently lists all of the other positions directly 
assigned to the elected Board Members that make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review. 

The Board has also reviewed the disclosure categories assigned to all of the positions 
currently listed under the heading ..Board" in appendix A or proposed to be added to the 
list and has determined that: 

• 	 Full disclosure is appropriate for the Deputy to Board Member, 
Administrative Assistant to Board Member, Assistant to Board Member, 
CEA, District Director, Community Affairs Deputy, Administrative 
Assistant, Staff Services Manager, Tax Counsel, and Executive Secretary 

3 Note that the Board does not have any employees directly assigned to the Controller. 

7 




positions because staff in these positions work directly with the Board 
Members and make decisions, or advise or make recommendations to 
decision makers, such as the Board Members and their Deputy Board 
Members, and the Board's Executive Director, Chief Counsel, and CEAs, 
regarding all of the areas covered by the Board's jurisdiction and 
operations; 

• 	 Disclosure category 7 is appropriate for the Staff Service Analyst positions 
because staff in these positions work directly with the Board Members and 
make decisions, or advise or make recommendations to decision makers~ 
such as the Board Members and their Deputy Board Members, regarding a 
broad array ofgoods and services that may be utilized by the Board; and 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for 
the remaining positions, including the new Associate Tax Auditor and 
Information Officer I positions, because staff in these positions work 
directly with the Board Members and make decisions, or advise or make 
recommendations to decision makers, such as the Board Members and their 
Deputy Board Members, regarding the tax and fee programs referred to in 
disclosure categories 2-6 (as proposed to be amended). 

Therefore, the Board proposes to amend appendix A to assign these positions disclosure 
categories that are consistent with the Board's determinations.4 

B. 	 Executive Office 

The Board's Executive Office consists of the Board's Executive Director and the 
Executive Director's Administrative Assistants. The Executive Director represents or 
acts for the Board in day-to-day operations. The Executive Office plans, organizes, and 
directs the Board's operations, interprets and applies Board policies and decisions, and 
recommends policy changes for Board approval. 

The Board reviewed the positions assigned to the Executive Office, which are aU 
currently listed in appendix A. The Board determined that all of the positions in the 
Executive Office need to continue to be listed under the heading "Executive" in appendix 
A because staff in these positions make decisions, or advise or make recommendations to 
decision makers, directly or without significant intervening substantive review. The 
Board also determined that full disclosure is appropriate for the Executive Director and 
Administrative Assistant positions in the Executive Office and proposes to amend 
appendix A to assign disclosure category I (as proposed to be amended) to the positions, 
as explained above. 

The Board further proposes to amend appendix A to change the heading "Executive" to 
"Executive Office" so that the heading includes the full name ofthe office to which it 
refers. And the Board proposes to indent the listings in appendix A for the six 
departments and four divisions that report to the Board's Executive Director. Hereafter, 

4 Note that the Board is also proposing to delete the "s" at the end of the word "services" on appendix A in 
order to correct the listing for the Tax Service Specialist positions directly assigned to the Board Members. 
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each of these departments and divisions will be discussed in the order in which it is 
proposed to be listed in appendix A. 

C. 	 Board Proceedings Division 

The Board's Board Proceedings Division has a number ofduties, including establishing 
the Board's meeting calendar, drafting and issuing the Board's meeting agendas, 
coordinating all of the items scheduled to be discussed at each meeting, conducting all of 
the Board's meetings, and maintaining the Board's meeting records. 

The Board has reviewed the positions assigned to its Board Proceedings Division and the 
positions that will continue to be listed under the heading "Board Proceedings Division" 
in appendix A after the deletion of the Associate Governmental Program Analyst (LAN 
Workgroup Manager) position discussed above. The Board has determined that appendix 
A currently lists all of the positions in the Board Proceedings Division that make 
decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review, and that: 

• 	 Full disclosure is appropriate for the division's CEA and Staff Services 
Manager positions because staff in these positions work directly with the 
Board Members and make decisions, or advise or make recommendations 
to decision makers, such as the Board Members, their Deputy Board 
Members, and the Board's Executive Director, Chief Counsel, and CEAs, 
regarding all ofthe areas covered by the Board's jurisdiction; and 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for 
the division's Associate Governmental Program Analyst positions because 
staff in these positions may make decisions, or advise or make 
recommendations to decision makers, such as the division's CEA and Staff 
Services Managers, regarding the tax and fee programs referred to in 
disclosure categories 2-6. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

D. 	 Legislative and Research Division 

Since the last time appendix A was amended, the Board renamed the "Legislative 
Division" the "Legislative and Research Division" to better reflect the division's duties, 
including coordinating the Board's legislative activities and performing research on 
issues affecting the Board. Therefore, the Board proposes to amend appendix A to 
incorporate the division's new name. 

Furthermore, the Board reviewed the positions assigned to the Legislative and Research 
Division and the positions that are currently Jisted under the heading "Legislative 
Division'' in appendix A. The Board determined that appendix A lists all of the 
division's positions that make decisions, or advise or make recommendations to decision 
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makers, directly or without significant intervening substantive review, except the 
division's Executive Assistant, Executive Secretary, and Research Manager positions. 
Therefore, the Board proposes to amend appendix A to list the Executive Assistant 
position and assign the position disclosure category I (as proposed to be amended) in 
order to consistently require full disclosure from all of the Board's Executive Assistants. 
The Board proposes to amend appendix A to list the Executive Secretary position and 
assign the position disclosure category 1 (as proposed to be amended) because staff in 
this position provides direct administrative support to the CEA for the division's 
Research and Statistics Section and may make decisions, or advise or make 
recommendations to decision makers, such as the division's Assistant Chief Counsel and 
CEA, regarding a wide variety of tax and fee programs and Board operations. The Board 
also proposes to amend appendix A to list the Research Manager position and assign the 
position disclosure categories 2-4, 8, and 9 (as proposed to be amended) because staff in 
this position may make decisions, or advise or make recommendations to decision 
makers, such as the division's Assistant Chief Counsel and CEA, regarding the tax and 
fee programs referred to in disclosure categories 2-4 (as proposed to be amended), the 
telecommunications and information technology property and services referred to in 
disclosure category 8 (as proposed to be amended), and the personnel services referred to 
in disclosure category 9, but not the Franchise Tax Board administered tax programs 
referred to in disclosure category 5 or taxes imposed on insurers that would require the 
assignment of disclosure category 6. 

In addition, the Board has reviewed the disclosure categories assigned to the positions 
that will continue to be listed under the heading "Legislative and Research Division" in 
appendix A, after the proposed deletion of the Senior Specialist Property Appraiser 
position discussed above, and determined that: 

• 	 Full disclosure is appropriate for the division's Assistant Chief Counsel and 
CEA positions for aH of the reasons described above; 

• 	 Disclosure categories 2-6, 8, and 9 (as proposed to be amended) are 
appropriate for the division's Staff Services Manager position because staff in 
this position may make decisions, or advise or make recommendations to 
decision makers, such as the division's Assistant Chief Counsel and CEA, 
regarding the tax and fee programs referred to in disclosure categories 2-6 (as 
proposed to be amended), the telecommunications and information technology 
property and services referred to in disclosure category 8 (as proposed to be 
amended), and the personnel services referred to in disclosure category 9; 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the 
division's Business Taxes Specialist positions because staffin these positions 
may make decisions, or advise or make recommendations to decision makers, 
such as the division's Assistant Chief Counsel and CEA, regarding the tax and 
fee programs referred to in disclosure categories 2-6 (as proposed to be 
amended); 

• 	 Disclosure categories 2-6 and 8 (as proposed to be amended) are appropriate 
for the division's Associate Governmental Program Analyst (System or LAN 
Administrator) position because staff in this position may make decisions, or 
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advise or make recommendations to decision makers, such as the division's 
Assistant Chief Counsel and CEA, regarding the tax and fee programs referred 
to in disclosure categories 2-6 (as proposed to be amended) and the 
telecommunications and information technology property and services 
referred to in disclosure category 8 (as proposed to be amended); 

• 	 Disclosure categories 2-4, 6, and 8 (as proposed to be amended) are 
appropriate for the division's Operations Research Specialist position because 
the person in that position makes decisions, or advises or makes 
recommendations to decision makers, such as the division's Assistant Chief 
Counsel and CEA, regarding the tax and fee programs referred to in disclosure 
categories 2-4 (as proposed to be amended) and 6 and the telecommunications 
and information technology property and services referred to in disclosure 
category 8 (as proposed to be amended), but not the Franchise Tax Board 
administered tax programs referred to in disclosure category 5; and 

• 	 Disclosure categories 2-4 and 8 (as proposed to be amended) are appropriate 
for the division's Research Program Specialist and Research Analyst positions 
because staff in these position may make decisions, or advise or make 
recommendations to decision makers, such as the division's Assistant Chief 
Counsel and CEA, regarding the tax and fee programs referred to in disclosure 
categories 2-4 (as proposed to be amended) and the telecommunications and 
information technology property and services referred to in disclosure 
category 8 (as proposed to be amended), but not the Franchise Tax Board 
administered tax programs referred to in disclosure category 5 or taxes 
imposed on insurers that would require the assignment ofdisclosure category 
6. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

E. 
Taxpayers' Rights and Equal Employment Opportunity Division 

The positions listed under the heading ''Taxpayers' Rights and Equal Employment 
Opportunity Division" in appendix A are assigned to the Board's Taxpayers' Rights and 
Equal Employment Opportunity Division. The division is comprised of the Taxpayers' 
Rights Advocate (TRA) Office and the Equal Employment Opportunity Office (EEOO) 
and the division facilitates the resolution of taxpayers' and employees' complaints and 
problems and recommends changes to prevent future problems. 

First, the Board proposes to amend appendix A to delete the Taxpayers' Rights and Equal 
Employment Opportunity Division from its current location between the Technology 
Services Department and Administration Department and re-insert the Taxpayers' Rights 
and Equal Employment Opportunity Division after the Legislative and Research Division 
so that all of the divisions that report directly to the Board's Executive Director are listed 
consecutively on appendix A before the departments that report to the Board's Executive 
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Director. 

Second, the Board reviewed the positions assigned to the Taxpayers' Rights and Equal 
Employment Opportunity Division and the positions listed under the heading 
"Taxpayers' Rights and Equal Employment Opportunity Division" in appendix A, and 
the Board determined that appendix A lists all of the division's positions that make 
decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review, except the division's Staff Services Manager 
III (TRA), Tax Counsel, Business Taxes Administrator II (TRA),s Associate 
Governmental Program Analyst {TRA), Management Services Technician {TRA), Tax 
Technician I (TRA),6 Senior Specialist Property Appraiser (TRA), and Assistant Property 
Appraiser {TRA) positions that were added to the TRA Office since the last time 
appendix A was amended. 

The Staff Services Manager III makes decisions, or advises or makes recommendations 
to decision makers, such as the Taxpayers' Rights Advocate, regarding the need for and 
effectiveness of a broad range of taxpayer outreach efforts and the utilization of the 
Board's resources for taxpayer outreach. Therefore, the Board proposes to amend 
appendix A to list the Staff Services Manager Ill position and assign the position 
disclosure category I (as proposed to be amended). The Tax Counsel in the TRA Office 
makes decisions, or advises or makes recommendations to decision makers, such as the 
Taxpayers' Rights Advocate, regarding a broad range ofcomplaints and problems. 
Therefore, the Board proposes to amend appendix A to list the Tax Counsel position in 
the TRA Office, and assign the position disclosure category 1 (as proposed to be 
amended) in order to consistently require full disclosure from an of the Board's Tax 
Counsels. The Business Taxes Administrator II {TRA) makes decisions, or advises and 
makes recommendations to decision makers, such as the Taxpayers' Rights Advocate, 
regarding the types of tax and fee programs referred to in disclosure categories 2 {as 
proposed to be amended) and 5, and a broad array of property and services utilized by the 
Board. Therefore, the Board proposes to amend appendix A to list the Business Taxes 
Administrator II (TRA) position and assign the position disclosure categories 2 {as 
proposed to be amended), 5, and 7. The Associate Governmental Program Analyst, 
Management Services Technician, and Tax Technician I in the TRA Office make 
decisions, or advise or make recommendations to decision makers, such as the 
Taxpayers' Rights Advocate and Tax Counsel assigned to the TRA Office, regarding the 
types of tax and fee programs referred to in disclosure categories 2 (as proposed to be 
amended) and 5, but not the tax and fee programs referred to in disclosure categories 3 
and 4. Therefore, the Board proposes to amend appendix A to list the Associate 
Governmental Program Analyst {TRA), Management Services Technician {TRA), and 
Tax Technician I (TRA) positions, and assign the positions disclosure categories 2 {as 
proposed to be amended) and 5. The Senior Specialist Property Appraiser and Assistant 
Property Appraiser in the TRA Office both make decisions, or advise or make 

5 The Business Taxes Administrator II position is new and the Board anticipates that the position will be 

added to the TRA Office effective January I, 2011, or soon after. 

6 The Tax Technician I position is new and the Board anticipates that the position will be added to the TRA 

Office effective January 1, 2011, or soon after. 
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recommendations to decision makers, such as the Taxpayers' Rights Advocate, regarding 
the types of tax and fee programs referred to in disclosure categories 3 and 4, but not the 
tax and fee programs referred to in disclosure categories 2 and 5. Therefore, the Board 
proposes to amend appendix A to list the Senior Specialist Property Appraiser and 
Assistant Property Appraiser positions in the TRA Office, and assign the positions 
disclosure categories 3 and 4. 

Finally, the Board has reviewed the disclosure categories assigned to the positions that 
wilJ continue to be listed under the heading "'Taxpayers' Rights and Equal Employment 
Opportunity Division" in appendix A after the proposed deletion of the Associate 
Property Appraiser (TRA) position discussed above, and determined that: 

• 	 Full disclosure continues to be appropriate for the Taxpayers' Rights 
Advocate for all of the reasons described above; 

• 	 Disclosure categories 2 (as proposed to be amended) and 5 are appropriate for 
the division's Business Taxes Specialist (TRA) positions because staff in 
these positions make decisions, or advise or make recommendations to 
decision makers, such as the Taxpayers' Rights Advocate, regarding the tax 
and fee programs referred to in disclosure categories 2 (as proposed to be 
amended) and 5, but not property taxes, timber yield taxes, and taxes imposed 
on insurers referred to in disclosure categories 3, 4, and 6, respectively; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager 
(EEOO) and Associate Governmental Program Analyst (EEOO) positions 
because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the Taxpayers' Rights 
Advocate, regarding a broad array of property and services utilized by the 
Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

F. 	 internal Security and Audit Division 

The Internal Security and Audit Division (ISAD) assists Board management in achieving 
its goals via a comprehensive internal auditing program. The division prepares reports 
and recommendations for the Executive Director on planned and actual operations and 
performances. The division conducts internal investigations and oversees the Board's 
Physical Security Program and Business Continuity Program. The division acts as the 
Board's liaison with the California Highway Patrol, Department ofJustice, and other law 
enforcement agencies, and monitors all contacts between law enforcement and the Board. 
The division is independent, with full authority to work throughout the Board and no 
authority or responsibility for the activities it audits or reviews. · 

ISAD is comprised of three sections. ISAD's "Internal Investigations and Security 
Section" is responsible for conducting internal investigations and audits associated with 
such investigations. ISAD's "Internal Audit Section" is responsible for conducting 
comprehensive performance, comp1iance, and/or fiscal audits ofall the Board's 
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organizational units, cyclically or as needed, and conducting special studies, audits, 
reviews, or projects as required or as requested by the Executive Director. ISAD's 
''Physical Security Section" is responsible for maintaining the Board's physical security 
program, providing emergency assistance, and investigating physical security incidents. 

First, the Board proposes to amend appendix A to delete the Internal Security and Audit 
Division from its current location between the LegaJ Department and Investigations and 
Special Operations Division and re-insert the Internal Security and Audit Division after 
the new location of the Taxpayers' Rights and Equal Opportunity Division and before the 
Technology Services Department so that alJ of the divisions that report directly to the 
Board's Executive Director are listed consecutively on appendix A before the 
departments that report to the Board's Executive Director and so that all of the positions 
in the Legal Department, including the positions in the Legal Department's Investigations 
and Special Operations Division, are listed consecutively. 

Second, the Board has reviewed the positions assigned to the Internal Security and Audit 
Division and the positions listed under the heading "Internal Security and Audit 
Division" in appendix A, and the Board determined that appendix A lists all of the 
division's positions that make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review, except the 
division's Staff Services Manager position. Therefore, the Board proposes to amend 
appendix A to add the Staff Services Manager position and assign the position disclosure 
category 7 because the division's Staff Services Manager oversees the division's Physical 
Security Section, which is responsible for maintaining the Board's physical security, 
investigating physical security incidents, assisting with other internal investigations, and 
providing network support for the division, and makes decisions, or advises or makes 
recommendations to decision makers, including the division's CEA, regarding a broad 
range of property and services utilized by the Board, but does not make decisions or 
advise decision makers regarding tax and fee issues. 

Third, the Board has reviewed the remaining positions that will continue to be listed 
under the heading "Internal Security and Audit Division" on appendix A after the 
deletion of the Associate Tax Auditor, Systems Software Specialist, and Assistant 
Information Systems Analyst positions discussed above, and determined that: 

• 	 Full disclosure is appropriate for the division's CEA for alJ of the reasons 
described above; 

• 	 Full disclosure is appropriate for the division's Business Taxes Administrator 
position because the person in that position oversees the division's "Internal 
Investigations and Security Section," which has broad authority to conduct 
internal investigations and audits associated with such investigations, and 
makes decisions, or advises or makes recommendations to decision makers, 
including the division's CEA and the Board's Executive Director, regarding a 
broad range of tax and fee issues and property and services utilized by the 
Board; 

• 	 Full disclosure is appropriate for the division's Business Taxes Specialist 
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positions because a Business Taxes Specialist II oversees the division's 
Internal Audit Section, Business Taxes Specialists perfonn all of the 
investigating and auditing conducted by the "Internal Investigations and 
Security Section·· and "Internal Audit Section," and staff in these positions 
make decisions, or advise or make recommendations to decision makers, 
including the division's CEA, regarding a broad range of tax and fee issues 
and property and services utilized by the Board; and 

• 	 Disclosure category 7 is appropriate for the division's Associate 
Governmental Program Analyst, Staff Infonnation Systems Analyst, and 
Associate Infonnation Systems Analyst positions because the division's Staff 
Services Manager relies on staff in these positions to help ensure that the 
Physical Security Section's physical security program is effective, and staff in 
these positions make decisions, or advise or make recommendations to 
decision makers, including the division's CEA and Staff Services Manager, 
regarding a broad range ofproperty and services utilized by the division. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's detenninations. 

G. 	 Technology Services Department 

Since the last time that appendix A was amended, the Board changed the name of the 
"Technology Services Division" to the "Technology Services Department." Therefore, 
the Board proposes to amend appendix A to incorporate the department's new name. 

The Technology Services Department has a number ofduties, including assisting Board 
staff with computer, video display terminal, network, printer, and related software and 
hardware problems, data processing, programming, network security, and overseeing the 
Board's software management program. The Board reviewed the positions assigned to 
the Technology Services Department and the positions currently listed under the heading 
"Technology Services Division" in appendix A, and the Board determined that appendix 
A lists all of the department's positions that make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review, except the department's Executive Assistant and Senior Programmer 
Analyst (Supervisor) positions. Therefore, the Board proposes to amend appendix A to 
list the Executive Assistant position and assign the position disclosure category 1 (as 
proposed to be amended) in order to consistently require full disclosure from all of the 
Board's Executive Assistants. The Board also proposes to amend appendix A to Jist the 
Senior Programmer Analyst (Supervisor) position and assign the position disclosure 
categories 8 (as proposed to be amended) and 9 because the person in that position makes 
decisions, or advises or makes recommendations to decision makers, such as the 
department's Data Processing Managers, regarding the telecommunications and 
infonnation technology property and services referred to in disclosure category 8 (as 
proposed to be amended), and the personnel services referred to in disclosure category 9. 

In addition, the Board reviewed the disclosure categories assigned to the positions that 
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will continue to be listed under the heading ''Technology Services Department" in 
appendix A after the proposed deletion of the Business Taxes Administrator and Business 
Taxes Compliance Supervisor positions discussed above and determined that: 

• 	 Full disclosure is appropriate for the department's CIO and CTO and 
continues to be appropriate for the department's CEA positions for all of the 
reasons discussed above; 

• 	 Ful1 disclosure continues to be appropriate for the department's Data 
Processing Manager IV positions because staff in these positions work 
directly with the Board's Executive Director, ChiefCounsel, and CEAs and 
make decisions, or advise or make recommendations to decision makers, such 
as the Board Members and their Deputy Board Members, and the Board's 
Executive Director, Chief Counsel, and CEAs, regarding technology service 
issues affecting all of the areas covered by the Board's jurisdiction; 

• 	 Disclosure category 7 is appropriate for the department's Data Processing 
Manager and Staff Services Manager positions because staff in these positions 
work directly with the CEA and Data Processing Manager IVs in the 
Technology Services Department and make decisions, or advise or make 
recommendations to decision makers, such as the department's CEAs and 
Data Processing Manager IVs, regarding a broad array ofgoods and services 
that may be utilized by Board staff; and 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the 
department's Systems Software Specialist, Associate Systems Software 
Specialist, Senior Information Systems Analyst, Staff Information Systems 
Analyst, Associate Information Systems Analyst, Senior Programmer Analyst, 
Staff Programmer Analyst, Associate Programmer Analyst, and Associate 
Governmental Program Analyst positions because staff in each ofthese 
positions make decisions, or advise or make recommendations to decision 
makers, such as the department's CEAs, Data Processing Manager IVs, Data 
Processing Managers, and StaffServices Managers, regarding the types of 
information technology and telecommunications property and services 
referred to in disclosure category 8 (as proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to the CEA, 
Data Processing Manager IV, Data Processing Manager, and Staff Services Manager 
positions in a manner that is consistent with the Board's determinations. However, the 
Board is not proposing to amend the disclosure categories assigned to the Systems 
Software Specialist, Associate Systems Software Specialist, Senior Information Systems 
Analyst, Staff Information Systems Analyst, Associate Information Systems Analyst, 
Senior Programmer Analyst, StaffProgrammer Analyst, Associate Programmer Analyst, 
and Associate Governmental Program Analyst positions. 

H. 	 Administration Department 

The positions listed under the heading "Administration Department" in appendix A are 
assigned to the Board's "Administration Department," but are not assigned to the 
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department's three divisions, the Administrative Support Division, the Human Resources 
Division (fonnerly the Personnel Management Division), and the Financial Management 
Division, which are listed separately in appendix A. The positions listed under the 
heading "Administration Department" in appendix A include the positions assigned to the 
department's Infonnation Security Office. The department is responsible for assisting the 
Board Members, the Executive Director, the Board's CEAs, and other managers and 
supervisors in the administration of the Board's activities. 

First, the Board proposes to amend appendix A to indent the listings for the 
Administration Department's three divisions to indicate that they report directly to the 
Deputy Director for the Administration Department and not the Board's Executive 
Director. 

Second, the Board reviewed the positions assigned to the Administration Department and 
the positions that will continue to be listed under the heading "Administration 
Department" in appendix A after the proposed deletion of the CEA, Training Officer 
(Training Office), and Associate Governmental Analyst (Training Office) positions and 
the proposed addition of the Deputy Director position discussed above, and the Board 
determined that appendix A does not include the department's Administrative Assistant, 
Associate Management Analyst, Data Processing Manager (Information Security Office) 
and Senior Infonnation Systems Analyst positions, even though staff in these positions 
make decisions, or advise or make recommendations to decision makers, directly or 
without significant intervening substantive review. Therefore, the Board proposes to 
amend appendix A to add the Administrative Assistant position and assign the position 
disclosure category 1 (as proposed to be amended) in order to consistently require full 
disclosure from all of the Board's Administrative Assistants. The Board proposes to 
amend appendix A to add the Associate Management Analyst position and assign the 
position disclosure category 9 because staff in this position makes decisions, or advises or 
makes recommendations to decision makers, such as the department's Deputy Director, 
regarding the personnel services referred to in disclosure category 9. The Board proposes 
to amend appendix A to add the Data Processing Manager (Infonnation Security Office) 
positions and assign the positions disclosure categories 8 (as proposed to be amended) 
and 9 because staff in these position may make decisions, or advise or make 
recommendations to decision makers, such as the department's Deputy Director, 
regarding the telecommunications and information technology property and services 
referred to in disclosure category 8 (as proposed to be amended), and the personnel 
services referred to in disclosure category 9. The Board also proposes to amend appendix 
A to add the Senior Information Systems Analyst positions and assign the positions 
disclosure category 8 (as proposed to be amended) because staff in these positions may 
make decisions, or advise or make recommendations to decision makers, such as the 
department's Deputy Director or Data Processing Managers, regarding the 
telecommunications and infonnation technology property and services referred to in 
disclosure category 8 (as proposed to be amended). 

(1) Administrative Support Division 
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The positions listed under the heading ..Administrative Support Division" in appendix A 
are assigned to the Administrative Support Division of the Board's Administration 
Department. The Administrative Support Division acts as the Board's business 
management agent. The division is responsible for the Board's business management 
programs and provides services in the areas of leasing, property acquisitions and 
dispositions; building management and maintenance; administration of incoming and 
outgoing mail; acquisition ofnecessary goods and services, inc1uding the purchase and 
inventory ofequipment; and printing, publishing, graphics, and other related services. 

The Board has reviewed the positions assigned to the Administrative Support Division 
and the positions that will continue to be listed under the heading "Administrative 
Support Division" in appendix A after deletion of the Telecommunications System 
Analyst and Office Services Manager (Supervisor, Cashier Unit) positions discussed 
above, and determined that appendix A does not include the division's Staff Information 
Systems Analyst, Associate Information Systems Analyst, Business Services Officer 
(Supervisor), Printing Trades Supervisor, Warehouse Manager, Office Services 
Supervisor, and Mailing Machine Supervisor positions, even though staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
directly or without significant intervening substantive review. Therefore, the Board 
proposes to amend appendix A to add the Staff Information Systems Analyst and· 
Associate Information Systems Analyst positions and assign the positions disclosure 
category 8 (as proposed to be amended) because staff in these positions may make 
decisions, or advise or make recommendations to decision makers, such as the division's 
Staff Services Managers, regarding the telecommunications and information technology 
property and services referred to in disclosure category 8 (as proposed to be amended). 
The Board also proposes to amend appendix A to add the Business Services Officer 
(Supervisor), Printing Trades Supervisor, Warehouse Manager, Office Services 
Supervisor, and Mailing Machine Supervisor positions and assign the positions disclosure 
category 9 because staff in these positions may make decisions, or advise or make 
recommendations to decision makers, such as the division's Staff Services Managers, 
regarding the personnel services referred to in disclosure category 9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions 
that will continue to be listed under the heading Administrative Support Division after the 
deletion of the Telecommunications Systems Analyst and Office Services Manager 
(Supervisor, Cashier Unit) positions discussed above and determined that: 

• 	 Full disclosure continues to be appropriate for the division's CEA position for 
all of the reasons described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, 
Associate Business Management Analyst, and Associate Governmental 
Program Analyst positions because staff in these positions may make 
decisions, or advise or make recommendations to decision makers, such as the 
division's CEA, regarding a wide variety of property and services utilized by 
the Board. 
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Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's detenninations. 

(2) 	 Formerly Personnel Management, Now Human Resources Division 

Since the last time appendix A was amended, the Board changed the name of the 
"Personnel Management Division" to the "Human Resources Division" to better reflect 
the division's responsibilities and the Board proposes to amend appendix A to reflect the 
division's current name. 

The Human Resources Division of the Board's Administration Department is responsible 
for performing complex human resource functions that ensure the Board fulfills its 
primary responsibility to administer various tax and fee programs. The Human 
Resources Division is responsible for recruiting Board staff and administering hiring and 
promotional exams, efficiently utilizing and managing the Board's personnel and their 
classifications, handling personnel transactions, managing potential workers' 
compensation and health and safety issues, and labor relations issues. 

The Board has reviewed the positions assigned to the Human Resources Division and the 
positions currently listed under the heading "Personnel Management Division" in 
appendix A, and determined that appendix A does not include the division's 
Administrative Assistant and Personnel Supervisor positions, even though staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
directly or without significant intervening substantive review. Therefore, the Board 
proposes to amend appendix A to add the Administrative Assistant position and assign 
the position disclosure category 1 (as proposed to be amended) in order to consistently 
require full disclosure from all of the Board's Administrative Assistants. The Board also 
proposes to amend appendix A to add the Personnel Supervisor positions and assign the 
positions disclosure category 9 because staff in these positions may make decisions, or 
advise or make recommendations to decision makers, such as the division's Staff 
Services Managers, regarding the personnel services referred to in disclosure category 9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions 
that will continue to be listed under the heading "Human Resources Division" in 
appendix A after the division's name is amended and determined that: 

• 	 Full disclosure is now appropriate for the division's CEA position for all of 
the reasons described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, 
Associate Governmental Program Analyst, Associate Personnel Analyst, and 
Labor Relations Specialist positions because staff in these positions make 
decisions, or advise or make recommendations to decision makers, such as the 
division's CEA, regarding a wide variety of property and services utilized by 
the Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 

positions in appendix A in a manner consistent with the Board's determinations. 
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(3) Financial Management Division 

The positions listed under the heading "Financial Management Division" in appendix A 
are assigned to the Financial Management Division of the Board's Administration 
Department. The Financial Management Division is responsible for the development and 
administration of the Board's annual budget and financial statements, for analyzing, 
monitoring, and recommending changes in state and agency fiscal policies and 
procedures, for acting as liaison for the Board on fiscal poJicy, accounting systems and 
procedures, and budget structure, and for administration ofthe BOE's cashiering and 
deposit responsibilities. 

The Board has reviewed the positions assigned to the Financial Management Division 
and the positions that will continue to be listed under the heading "Financial Management 
Division" in appendix A after the deletion of the Staff lnfonnation Systems Analyst 
(Specialist) position, and detennined that appendix A does not include the division's 
Senior Administrative Analyst, Officer Services Manager, Infonnation Systems 
Technician Supervisor, Associate Infonnation Systems Analyst, Systems Software 
Specialist, Office Services Supervisor, and Key Data Supervisor positions, even though 
staff in these positions make decisions, or advise or make recommendations to decision 
makers, directly or without significant intervening substantive review.7 Therefore, the 
Board proposes to amend appendix A to add the Senior Administrative Analyst and 
Office Services Manager positions and assign disclosure category 7 to the positions 
because staff in these positions may make decisions, or advise or make recommendations 
to decision makers, such as the division's Staff Services Managers, regarding a wide 
variety of property and services utilized by the Board. The Board proposes to amend 
appendix A to add the lnfonnation Systems Technician Supervisor position and assign 
the position disclosure categories 8 (as proposed to be amended) and 9 because the 
person in that position makes decisions, or advises or makes recommendations to 
decision makers, such as the division's Staff Services Managers, regarding the 
telecommunications and infonnation technology property and services referred to in 
disclosure category 8 (as proposed to be amended) and the personnel services referred to 
in disclosure category 9. The Board proposes to amend appendix A to add the Associate 
Infonnation Systems Analyst and Systems Software Specialist positions and assign the 
positions disclosure category 8 (as proposed to be amended) because staff in these 
positions may make decisions, or advise or make recommendations to decision makers, 
such as the division's Staff Services Managers, regarding the telecommunications and 
infonnation technology property and services referred to in disclosure category 8 (as 
proposed to be amended). The Board also proposes to amend appendix A to add the 
Office Services Supervisor and Key Data Supervisor positions and assign the positions 

7 Note that the Board determined that the Financial Management Division also has a Research Program 
Specialist position, which is not currently listed on appendix A, and that the staff in that position makes 
decisions, or advises or makes recommendations to decision makers, such as the division's Staff Services 
Managers, regarding a wide variety ofproperty and services utilized by the Board. However, the Board is 
not proposing to add the position to appendix A because the position is filled by a retired annuitant who is 
not anticipated to be with the Board when the proposed amendments to appendix A become effective and 
the division does not intend to utilize the Research Program Specialist classification after that date. 
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disclosure category 9 because staff in these positions may make decisions, or advise or 
make recommendations to decision makers, such as the division's Staff Services 
Managers, regarding the personnel services referred to in disclosure category 9. 

Furthermore, the Board has reviewed the disclosure categories assigned to the positions 
that will continue to be listed under the heading "Financial Management Division" in 
appendix A after the Staff Infonnation Systems Analyst (Specialist) position is deleted, 
and detennined that: 

• 	 Full disclosure continues to be appropriate for the division's CEA position for 
all of the reasons described above; and 

• 	 Disclosure category 7 is appropriate for the division's Staff Services Manager, 
Accounting Administrator, Associate Accounting Analyst, Associate 
Administrative Analyst, Associate Budget Analyst, Senior Accounting 
Officer, and Associate Governmental Program Analyst positions because staff 
in these positions make decisions, or advise or make recommendations to 
decision makers, such as the division's CEA, regarding a wide variety of 
property and services utilized by the Board. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's detenninations. 

I. External Affairs Department 

Since the last time appendix A was amended, the Board created a new "External Affairs 
Department." This department is responsible for public outreach, including the 
promotion of new tax and fee programs and initiatives, and responds to media inquiries 
about all of the Board's activities. The department contains the Board's Communications 
Office and Executive Office ofStrategic Analysis and Review, and has three divisions: 
the Outreach Services Division; the Customer Service and Publishing Division; and the 
Web Services Division. Therefore, the Board proposes to amend appendix A to add the 
"External Affairs Department," and.list the positions that are directly assigned to that 
department and the department's two offices, but not the department's divisions. The 
Board also proposes to amend appendix A to add the External Affairs Department's three 
divisions, separateJy list the positions that are assigned to each division, and indent the 
listings for the External Affairs Department's three divisions to indicate that the divisions 
report directly to the Deputy Director for the External Affairs Department and not the 
Board's Executive Director. 

Furthermore, the Board has reviewed the positions assigned to the External Affairs 
Department, including the department's two offices, but not the department's three 
divisions and detennined that appendix A needs to list the department's Deputy Director, 
Staff Services Manager, Infonnation Officer, Associate Governmental Program Analyst, 
Stafflnfonnation Systems Analyst, and Associate Management Analyst positions 
because staff in these positions make decisions, or advise or make recommendations to 
decision makers, directly or without significant intervening substantive review. The 
Board also detennined that: 
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• 	 Full disclosure is appropriate for the department's Deputy Director for all of 
the reasons described above; 

• 	 Full disclosure is appropriate for the department's Staff Services Manager, 
Information Officer, and Associate Governmental Program Analyst positions 
because staff in these positions make decisions, or advise or make 
recommendations to decision makers, including the department's Deputy 
Director, regarding a wide range of Board programs, policies, and procedures; 
and a wide variety ofproperty and services utilized by the Board; and 

• 	 Disclosure category 7 is appropriate for the department's Staff Information 
Systems Analyst and Associate Management Analyst positions because staff 
in these positions make decisions, or advise or make recommendations to 
decision makers, such as the department's Deputy Director and Staff Services 
Managers, regarding a wide variety ofproperty and services utilized by the 
Board. 

Therefore, the Board proposes to amend appendix A to list these positions and assign 
them disclosure categories that are consistent with the Board's determinations. 

(1) 	 Outreach Services Division 

The External Affairs Department's Outreach Services Division provides materials and 
conducts seminars to help inform and educate the public regarding the Board's tax and 
fee programs, and conducts surveys to identify areas that may require additional outreach. 
The Board has reviewed the positions assigned to the Outreach Services Division and 
determined that appendix A needs to list the division's Staff Services Manager, Assistant 
Tax Services Specialist, Associate Governmental Program Analyst, and Business Taxes 
Specialist positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review. The Board also determined that: 

• 	 Full disclosure is appropriate for the division's Staff Services Manager 
positions because staff in these positions make decisions or advise or make 
recommendations to decision makers, including the External Affairs 
Department's Deputy Director, regarding a broad range of tax and fee issues 
and property and services utilized by the Board; 

• 	 Disclosure categories 2-6 (as proposed to be amended) are appropriate for the 
Assistant Tax Services Specialist and Associate Governmental Program 
Analyst positions because staff in these positions may make decisions, or 
advise or make recommendations to decision makers, such as the division's 
Staff Services Managers, regarding the tax and fee programs referred to in 
disclosure categories 2-6 (as proposed to be amended); and 

• 	 Disclosure category 7 is appropriate for the division's Business Taxes 
Specialist position because the person in that position makes decisions, or 
advises or makes recommendations to decision makers, such as the division's 
Staff Services Managers, regarding a wide variety of property and services 
utilized by the Board. 
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Therefore, the Board proposes to amend appendix A to list the Outreach Services 
Division and these positions, and assign the positions disclosure categories that are 
consistent with the Board's detenninations. 

(2) 	 Customer Service and Publishing Division 

The External Affairs Department's Customer Service and Publishing Division is 
responsible for utilizing the most cost~effective techniques to enhance the quality and 
availability of agency infonnation and customer service activities, especially those 
directed at helping taxpayers understand and comply with their tax obligations and the 
state's reporting requirements. The division is responsible for the operation ofthe 
Board's call center {800 Number) and publishing Board documents, such as tax forms. 
The division also provides support to the Board's Customer Service and Administrative 
Efficiency Committee, including the preparation ofa monthly agenda, development of 
issue papers, oral presentations of issues to the committee, and preparation of the 
committee meeting minutes. 

The Board has reviewed the positions assigned to the Customer Service and Publishing 
Division and determined that appendix A needs to list the division's Staff Services 
Manager, Associate Governmental Program Analyst, Business Taxes Compliance 
Specialist, Tax Services Specialist, Systems Software Specialist, and Supervising Tax 
Technician positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review. The Board has also determined that: 

• 	 Full disclosure is appropriate for the division's Staff Services Manager 
positions because staff in these positions make decisions or advise or make 
recommendations to decision makers, including the External Affairs 
Department's Deputy Director, regarding a broad range of tax and fee issues 
and the property and services utilized by the Board; and 

• 	 Disclosure categories 2-6 {as proposed to be amended) are appropriate for the 
division's Associate Governmental Program Analyst and Business Taxes 

. Compliance Specialist positions because staff in these positions may make 
decisions, or advise or make recommendations to decision makers, such as the 
division's Staff Services Managers, regarding the tax and fee programs 
referred to in disclosure categories 2·6 {as proposed to be amended); 

• 	 Disclosure category 7 is appropriate for the division's Tax Services Specialist 
position because the person in that position manages the division's Editorial 
Services Section and makes decisions, or advises or makes recommendations 
to decision makers, such as the division's Staff Services Managers, regarding 
a wide variety ofproperty and services utilized by the Board; 

• 	 Disclosure category 8 {as proposed to be amended} is appropriate for the 
division's Systems Software Specialist positions because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the division's Staff Services Managers, regarding the types of 
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infonnation technology and telecommunications property and services 
referred to in disclosure category 8 (as proposed to be amended); and 

• 	 Disclosure category 9 is appropriate for the Supervising Tax Technician 
positions because staff in these positions supervise other Tax Technicians and 
may make decisions, or advise or make recommendations to decision makers, 
such as the division's Staff Services Managers, regarding the personnel 
services referred to in disclosure category 9. 

Therefore, the Board proposes to amend appendix A to list the Customer Service and 
Publishing Division and these positions, and assign the positions disclosure categories 
that are consistent with the Board's determinations. 

(3) 	 Web Services Division 

The External Affairs Department's Web Services Division is responsible for producing 
the Board's electronic web-based media. The Board has reviewed the positions assigned 
to the Web Services Division and determined that appendix A needs to list the division's 
Senior Information Systems Analyst (Supervisor), Associate Programmer Analyst, Staff 
Programmer Analyst, Associate Information Systems Analyst, and Assistant Infonnation 
Systems Analyst positions because staff in these positions make decisions, or advise or 
make recommendations to decision makers, directly or without significant intervening 
substantive review. The Board has also determined that: 

• 	 Disclosure category 7 is appropriate for the division's Senior Infonnation 
Systems Analyst (Supervisor) position because staff in that position manages 
the division and makes decisions, or advises or makes recommendations to 
decision makers, such as the External Affairs Department's Deputy Director, 
regarding a wide variety ofproperty and services utilized by the Board; and 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the 
division's Associate Programmer Analyst, Staff Programmer Analyst, 
Associate Information Systems Analyst, and Assistant Infonnation Systems 
Analyst positions because staff in these positions may make decisions, or 
advise or make recommendations to decision makers, such as the division's 
Senior Infonnation Systems Analyst (Supervisor), regarding the types of 
information technology and telecommunications property and services 
referred to in disclosure category 8 (as proposed to be amended). 

Therefore, the Board proposes to amend appendix A to list the Web Services Division 
and these positions, and assign the positions disclosure categories that are consistent with 
the Board's determinations. 

J. 	 legal Department 

The Board's Legal Department is supervised by a CEA who serves as the Board's Chief 
Counsel and the Legal Department has four divisions staffed primarily with Tax 
Counsels, each ofwhich is headed by a CEA who serves as the division's Assistant Chief 
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Counsel. The Litigation Division advises the Board Members and Board management 
regarding pending litigation and represents the Board in such litigation, including 
bankruptcy proceedings. The Tax and Fee Programs Division advises the Board 
Members, Board staff, and the public regarding the application ofspecified tax, fee, and 
licensing laws, and represents the Board's Sales and Use Tax Department and the 
Board's Property and Special Taxes Department in administrative appeals. The Appeals 
Division conducts independent appeals conferences, issues decisions and 
recommendations regarding pending tax, fee, and licensing appeals, and summarizes such 
appeals for oral hearings before the Board Members. The Settlement Division 
administers the Board's settlement and offers in compromise programs, and helps the 
Chief Counsel administer the activities of the Legal Department. The Board's Legal 
Department also has a fifth division, which was called the "Investigations Division" but 
was renamed the ..Investigations and Special Operations Division" since the last time 
appendix A was amended. Therefore, the Board proposes to amend appendix to refer to 
the Investigations and Special Operations Division's current name. 

The positions listed under the heading "Legal Department" in appendix A are assigned to 
the Legal Department and its Litigation Division, Tax and Fee Programs Division, 
Appeals Division, Settlement Division, and Operations Management Section. Positions 
that are assigned to the Legal Department's Investigations and Special Operations 
Division are separately listed on appendix A under the heading "Investigations Division." 

The Board reviewed the positions assigned to the Legal Department, exclusive of the 
Legal Department's Investigations and Special Operations Division discussed below, and 
the positions listed under the heading "Legal Department" in appendix A, and the Board 
determined that appendix A lists aJl of the department's positions that make decisions, or 
advise or make recommendations to decision makers, directly or without significant 
intervening substantive review, except the department's Executive Assistant, Business 
Taxes Administrator, and Associate Governmental Program Analyst positions. 
Therefore, the Board proposes to amend appendix A to add the Executive Assistant 
position and assign the position disclosure category 1 (as proposed to be amended) in 
order to consistently require fuJJ disclosure from all of the Board's Executive Assistants. 
The Board proposes to amend appendix A to list the Business Taxes Administrator 
position and assign the position disclosure category 7 because the person in that position 
leads the department's Operations Management Section and makes decisions, or advises 
or makes recommendations to decision makers, such as the Board's Chief Counsel and 
Assistant Chief Counsels, regarding a wide variety ofproperty and services utilized by 
the Board. The Board also proposes to amend appendix A to add the Associate 
Governmental Program Analyst positions and assign the positions disclosure category 7 
because staff in these positions provide administrative support directly to the Chief 
Counsel, the Assistant Chief Counsels, and Tax Counsel III (Supervisors) in their 
divisions and may make decisions, or advise or make recommendations to decision 
makers, including their division's Assistant Chief Counsels, regarding a wide variety of 
property and services utilized by the department. 

In addition, the Board has reviewed the functions performed by the Supervising Tax 
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Auditors assigned to the Legal Department's Appeals Division and Settlement Division 
and detennined that they all make decisions, or advise or make recommendations to 
decision makers, including their division's Assistant Chief Counsels, regarding the tax 
and fee programs referred to in disclosure category 2 (as proposed to be amended). In 
addition, the Board detennined that the Supervising Tax Auditor in the Settlement 
Division also manages staff, including two Business Taxes Specialists, and makes 
decisions, or advises or makes recommendations to decision makers, including the 
Settlement Division's Assistant Chief Counsel, regarding the personnel services referred 
to in disclosure category 9. Therefore, the Board proposes to amend appendix A to 
convert the current listing for the Legal Department's Supervising Tax Auditor positions 
into a listing for the "Supervising Tax Auditor (Settlement Division)" position and assign 
it disclosure categories 2 (as proposed to be amended) and 9; and add a new "Supervising 
Tax Auditor (Appeals Division)" position and assign it disclosure category 2 (as 
proposed to be amended). 

Finally, the Board has reviewed the remaining positions that will continue to be listed 
under the heading "Legal Department" on appendix A after the deletion of the CEA, 
Administrative Assistant, Associate Infonnation Systems Analyst, and Business Taxes 
Compliance Supervisor (Offers in Compromise) positions discussed above, and 
determined that: 

• 	 Full disclosure is appropriate for the department's Assistant Chief Counsel 
and Tax Counsel positions for all of the reasons described above; 

• 	 Disclosure category 7 is appropriate for the department's Librarian because 
the person in that position manages the department's physical and electronic 
librarian resources and makes decisions, or advises or makes 
recommendations to decision makers, such as the Board's Chief Counsel and 
Assistant Chief Counsels, regarding a wide variety of property and services 
utilized by the Board; 

• 	 Disclosure category 8 (as proposed to be amended) is appropriate for the 
department's Staff Infonnation Systems Analyst positions because staff in 
these positions may make decisions, or advise or make recommendations to 
decision makers, such as the department's Business Taxes Administrator, 
regarding the types of information technology and telecommunications 
property and services ref erred to in disclosure category 8 (as proposed to be 
amended); 

• 	 Disclosure category 2 (as proposed to be amended) is appropriate for the 
department's Business Taxes Specialist I, II, and III positions, the Business 
Taxes Specialist (Offers in Compromise) positions, and the Business Tax 
Compliance Specialist (Offers in Compromise) position because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as Assistant Chief Counsels, Tax Counsels, and Supervising Tax 
Auditors, regarding the tax and fee programs referred to in disclosure category 
2 (as proposed to be amended); and 

• 	 It is appropriate for staff in the department's Business Taxes Specialist I 
positions, which are not assigned to the Settlement Division's Offers in 
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Compromise Section, to report their economic interests on From 700-A 
because they are auditors with limited decision making and advisory 
functions; however, all of the Business Taxes Specialists assigned to the 
Settlement Division's Offers in Compromise Section have broader functions 
and must report their economic interest on Form 700. 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

(1) 	 Formerly Investigations Division, Now Investigations and Special 
Operations Division 

The Investigations and Special Operations Division's responsibilities include, but are not 
limited to, administering the Board's criminal investigations program, which investigates 
alleged incidents of criminal tax evasion and fraud and helps prosecute offenders, 
identifying and registering entities that are actively engaged in business in California 
without proper licenses, and enforcing the Cigarette and Tobacco Products Licensing Act 
of 2003. 

First, the Board proposes to amend appendix A to indent the listing for the Investigations 
and Special Operations Division to indicate that the division reports directly to the Chief 
Counsel for the Legal Department and not the Board's Executive Director. 

Second, the Board reviewed the positions assigned to the Investigations and Special 
Operations Division and the positions listed under the heading "Investigations Division" 
in appendix A, and the Board determined that appendix A lists all of the division's 
positions that make decisions, or advise or make recommendations to decision makers, 
directly or without significant intervening substantive review, except the division's 
Administrative Assistant, Business Taxes Compliance Supervisor, Associate 
Governmental Program Analyst, and Senior Information Systems Analyst positions. 
Therefore, the Board proposes to amend appendix A to add the Administrative Assistant 
position and assign the position disclosure category I (as proposed to be amended) in 
order to consistently require full disclosure from all of the Board's Administrative 
Assistants. The Board proposes to amend appendix A to add the Business Taxes 
Compliance Supervisor positions and assign the positions disclosure categories 2 (as 
proposed to be amended) and 7 because staff in these positions manage staff in the 
division's Bankruptcy and Specialized Audit Section and make decisions, or advise or 
make recommendations to decision makers, including the division's CEA and Business 
Taxes Administrators, regarding the tax and fee programs referred to in disclosure 
category 2 (as proposed to be amended) and a wide variety of property and services 
utilized by the Board. The Board proposes to amend appendix A to add the Associate 
Governmental Program Analyst position and assign it disclosure categories 2 (as 
proposed to be amended) and 7 because the person in that position makes decisions, or 
advises or makes recommendations to decision makers, including the division's Business 
Taxes Administrators and Business Taxes Compliance Supervisors, regarding the tax and 
fee programs referred to in disclosure category 2 (as proposed to be amended) and a wide 
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variety of property and services utilized by the Board. The Board also proposes to amend 
appendix A to add the Senior Information Systems Analyst positions and assign the 
positions disclosure category 8 (as proposed to be amended) because staff in these 
positions may make decisions, or advise or make recommendations to decision makers, 
such as the division's Business Taxes Administrator, regarding the types of information 
technology and telecommunications property and services referred to in disclosure 
category 8 (as proposed to be amended). 

Finally, the Board has reviewed the remaining positions that will continue to be listed 
under the heading "Investigations and Special Operation Division" on appendix A after 
the deletion of the Staff Information Systems Analyst position discussed above, and 
determined that: 

• 	 Full disclosure is appropriate for the division's CEA for all of the reasons 
described above; 

• 	 Disclosure categories 2 (as proposed to be amended) and 7 are appropriate for 
the division's Business Taxes Administrator positions because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the division's CEA, regarding the tax and fee programs 
referred to in disclosure category 2 (as proposed to be amended) and a wide 
variety of property and services utilized by the division; 

• 	 Disclosure categories 2 (as proposed to be amended) and 9 are appropriate for 
the division's Supervising Tax Auditor positions because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the division's CEA and Business Taxes Administrators, 
regarding the tax and fee programs referred to in disclosure category 2 (as 
proposed to be amended) and the personnel services referred to in disclosure 
category 9; and 

• 	 Disclosure category 2 (as proposed to be amended) is appropriate for the 
division's Business Taxes Specialist, Business Taxes Compliance Specialist, 
and Associate Tax Auditor positions because staff in these positions make 
decisions, or advise or make recommendations to decision makers, such as the 
division's Business Taxes Administrators and Supervising Tax Auditors, 
regarding the tax and fee programs ref erred to in disclosure category 2 (as 
proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

K. 	 Property and Special Taxes Department 

The Board's Property and Special Taxes Department is responsible for administering the 
Board's property tax and special tax and fee programs, which include all of the Board's 
tax and fee programs other than the administration of the sales and use tax and hearing 
appeals from the actions of the Franchise Tax Board. The department has two property 
tax divisions. The first property tax division is the County-Assessed Properties Division, 
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which is responsible for administering the Timber Yield Tax and performing the Board's 
functions related to the counties' assessments of property taxes, including co
administering the welfare and veterans' organization exemption, auditing county 
assessors' assessment practices, administering the Board's Legal Entity Ownership 
Program, which helps counties identify changes in ownership of real property in legal 
entities, and hearing appeals ofassessments ofpublicly-owned property filed under 
article XIII, section 11, subdivision (g), of the California Constitution. The second 
property tax division is the State-Assessed Properties Division, which is responsible for 
helping the Board value state-assessed properties, hear petitions for reassessment 
regarding state assessments, and identify and issue escape assessments. The Department 
also has a Special Taxes and Fees Division. The Special Taxes and Fees Division is 
responsible for administering all of the Board's special tax and fee programs, including 
excise taxes, environmental fees, and fuel taxes. The Board proposes to amend appendix 
A to indent the listings for the department's three divisions and the department's Timber 
Tax Section (discussed below) to indicate that the divisions and section do not report 
directly to the Board's Executive Director. 

The Board has reviewed the positions assigned to the Property and Special Taxes 
Department, exclusive of the department's three divisions discussed below, and 
determined that they do not include Staff Services Manager, Associate Governmental 
Program Analyst, and Staff Information Systems Analyst positions. Therefore, the Board 
proposes to delete these positions from appendix A. 

Further, the Board has determined that the positions assigned to the Property and Special 
Taxes Department, exclusive of the department's three divisions discussed below, include 
Executive Assistant, Administrative Assistant, Business Taxes Administrator, Business 
Taxes Compliance Supervisor, Supervising Tax Auditor, Business Taxes Compliance 
Specialist, Business Taxes Specialist, and Associate Tax Auditor positions, which make 
decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review. Therefore, the Board proposes to amend 
appendix A to: 

• 	 Add the Executive Assistant position and require full disclosure from the 
Executive Assistant and Administrative Assistant that directly report to and assist 
the department's Deputy Director in managing all of the department's activities; 

• 	 Add the Business Taxes Administrator positions and assign disclosure categories 
2 (as proposed to be amended) and 7 to the positions because staff in these 
positions make decisions, or advise or makes recommendations to decision 
makers, such as the department's Deputy Director, regarding a number of tax and 
fee programs described in disclosure category 2 (as proposed to be amended) and 
a broad array ofgoods and services utilized by the department; 

• 	 Add the Business Taxes Compliance Supervisor and Supervising Tax Auditor 
positions and assign disclosure categories 2 (as proposed to be amended) and 9 to 
the positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the department's Deputy Director 
and Business Taxes Administrators, regarding a number of tax and fee programs 

29 




described in disclosure category 2 {as proposed to be amended) and personnel 
services described in disclosure category 9; 

• 	 Add the Business Tax Comp1iance Specialist and Business Taxes Specialist II or 
III positions and assign disclosure category 2 {as proposed to be amended) to the 
positions because staff in these positions make decisions, or advise or make 
recommendations to decision makers, such as the department's Business Taxes 
Administrators, Business Taxes Compliance Supervisors, and Supervising Tax 
Auditors, regarding a number of tax and fee programs described in disclosure 
category 2 {as proposed to be amended); and 

• 	 Add the Business Taxes Specialist I and the Associate Tax Auditor positions, 
assign disc1osure category 2 {as proposed to be amended) to the positions, and 
permit staff in these positions to file Form 700-A because staff in these positions 
function as auditors for the various tax and fee programs described in category 2 
{as proposed to be amended) and meet all of the requirements ofCalifornia Code 
of Regulations, tit1e 2, section 18733, subdivision {b). 

Furthermore, the Board has reviewed the CEA positions that will continue to be assigned 
to the Property and Special Taxes Department, exclusive of the department's three 
divisions discussed below, and determined that full disclosure is appropriate for the 
positions for all of the reasons discussed above. Therefore, the Board proposes to amend 
appendix A to assign disclosure category 1 {as proposed to be amended) to the CEA 
positions. 

(1) 	Formerly County Property Tax Division, Now County-Assessed 
Properties Division 

The Board changed the name of the County Property Tax Division to the 
County-Assessed Properties Division since the last time appendix A was amended. 
Therefore, the Board proposes to amend appendix A to reflect the division's current 
name. 

The Board has determined that it would simplify appendix A if the Board listed the 
positions in the County-Assessed Properties Division's Timber Tax Section, which are all 
assigned disclosure category 4, regarding timber yield tax, separately from the other 
positions in the division, which are assigned disclosure category 3, regarding real 
property interests. Therefore, the Board proposes to amend appendix A to delete the 
parenthetical language from the references to "Supervising Property Appraiser 
{Assessment Practices Survey Section)," "Senior Specialist Property Appraiser 
{Assessment Practices Survey Section)," "Senior Specialist Property Auditor Appraiser 
{Assessment Practices Survey Section)," "Associate Property Appraiser {Assessment 
Practices Survey Section)," ''Associate Property Auditor Appraiser {Assessment Practices 
Survey Section)," "'Senior Specialist Property Auditor Appraiser {Timber Tax Section)," 
and "Associate Property Auditor Appraiser {Timber Tax Section)." The Board also 
proposes to add a heading for the "Timber Tax Section" between the references to 
"Associate Property Auditor Appraiser {Assessment Practices Survey Section)" and 
"Supervising Property Appraiser {Timber Tax Section)" to separate the positions that are 
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assigned to the Timber Tax Section from the other positions assigned to the County
Assessed Properties Division. 

Further, the Board has reviewed aJI of the positions assigned to the County-Assessed 
Properties Division, exclusive of the division's Timber Tax Section discussed below, and 
detennined that the division now has: 

• 	 Assistant Property Appraiser, Assistant Property Auditor Appraiser, and Business 
Taxes Specialist II positions, which need to be added to appendix A and assigned 
disclosure category 3 because staff in these positions make decisions, or advise or 
make recommendations to decision makers, such as the division's Principal 
Property Appraisers and Supervising Property Appraisers, regarding the 
application of property taxes and the value of property for tax purposes; 

• 	 A Staff Information Systems Analyst position, which needs to be added to 
appendix A and assigned disclosure category 8 (as proposed to be amended) 
because the person in this position makes decisions, or advises or makes 
recommendations to decision makers, including the division's CEA, regarding the 
information technology and services referred to in disclosure category 8 (as 
proposed to be amended); and 

• 	 A Staff Services Analyst position that needs to be added to appendix A and 
assigned disclosure category 9 because the division's Staff Services Analyst 
makes decisions, or advises or makes recommendations to decision makers, such 
as the division's Principal Property Appraisers and Supervising Property 
Appraisers, regarding the utilization ofresources for personnel services or 
employee training. 

Therefore the Board proposes to amend appendix A to add these positions and assign 
them disclosure categories that are consistent with the Board's determinations. 

Furthermore, the Board reviewed all of the positions that are assigned to the County
Assessed Properties Division, exclusive ofthe division's Timber Tax Section discussed 
below, and will continue to be listed under the heading "County-Assessed Properties 
Division," and determined that: 

• 	 Full disclosure is appropriate for the CEA that serves as the division's Chief 
because the CEA makes decisions, or advises or makes recommendations to 
decision makers, such as the Deputy Director for the Property and Special Tax 
Department, regarding a broad array ofissues affecting the Board's 
administration of tax and fee programs and utilization of resources; 

• 	 Disclosure categories 3 and 7 are appropriate for the division's Principal Property 
Appraiser and Supervising Property Appraiser positions because staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
such as the division's CEA, regarding the application of property tues and the 
value ofproperty for tu purposes, and the division's utilization of resources; and 

• 	 Disclosure category 3 continues to be appropriate for the division's Senior 
Specialist Property Appraiser, Senior Specialist Property Auditor Appraiser, 
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Senior Petroleum and Mining Appraisal Engineer,8 Associate Property Appraiser, 
and Associate Property Auditor Appraiser positions because staff in these 
positions make decisions, or advise or make recommendations to decision makers, 
such as the division's Principal Property Appraisers and Supervising Property 
Appraisers, regarding the application ofproperty taxes and the value of property 
for tax purposes. 

Therefore, the Board proposes to amend the disclosure categories assigned to the CEA, 
Principal Property Appraiser, and Supervising Property Appraiser positions in appendix 
A in a manner consistent with the Board's detenninations regarding these positions. 

(2) Timber Tax Section 

The Board reviewed the positions assigned to the County-Assessed Properties Division's 
Timber Tax Section. The Board detennined that the section no longer has a Supervising 
Property Appraiser position and the Board proposes to delete the position from appendix 
A. The Board also detennined that appendix A lists all of the section's positions that 
make decisions, or advise or make recommendations to decision makers, directly or 
without significant intervening substantive review, except the section's Principal Property 
Appraiser and Assistant Property Auditor positions. Therefore, the Board proposes to 
amend appendix A to list the Principal Property Appraiser position that manages the 
Timber Tax Section and assign the position disclosure categories 4 and 7 because the 
Principal Property Appraiser makes decisions, or advises or makes recommendations to 
decision makers, such as the division's CEA, regarding the application of the timber yield 
tax, and the division's utilization of resources. The Board also proposes to amend 
appendix A to list the Assistant Property Auditor Appraiser position assigned to the 
Timber Tax Section and assign disclosure category 4, regarding timber yield tax, to the 
position. ' 

Furthermore, the Board has determined that disclosure category 4, regarding timber yield 
tax, continues to be appropriate for the Senior Specialist Property Auditor Appraiser, 
Associate Property Auditor Appraiser, Senior Forest Property Appraiser, and Associate 
Forest Property Appraiser positions in the Timber Tax Section. Therefore, the Board 
does not propose to amend the designations for these positions on appendix A. 

(3) Formerly Valuation Division, Now State-Assessed Properties Division 

The Board changed the name of the Property and Special Taxes Department's Valuation 
Division to the "State-Assessed Properties Division." Therefore, the Board proposes to 
amend appendix A to reflect the division's current name. 

Further, the Board reviewed all of the positions assigned to the State-Assessed Properties 
Division and the positions listed under the heading ..Valuation Division" in appendix A 

8 Note that the Board is proposing to amend appendix A to move the Senior Petroleum and Mining 
Appraisal Engi~er position further down in the list ofpositions assigned to the County·Assessed 
Properties Division so that it is listed with the other "senior'' positions assigned disclosure category 3. 
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and detennined that appendix A lists all of the division's positions that make decisions, 
or advise or make recommendations to decision makers, directly or without significant 
intervening substantive review, except the division's Research Manager, Business Taxes 
Specialist II, Assistant Property Appraiser, Assistant Property Auditor Appraiser, 
Research Analyst, and Staff Services Analyst positions. Therefore the Board proposes to 
amend appendix A to: 

• 	 Add the Research Manager position and assign the position disclosure categories 
3 and 7 because the person in that position makes decisions, or advises or makes 
recommendations to decision makers, such as the division's CEA and Principal 
Property Appraisers, regarding the application ofproperty taxes and the value of 
property for tax purposes, and the division's utilization ofresources; 

• 	 Add the Business Taxes Specialist II, Assistant Property Appraiser, Assistant 
Property Auditor Appraiser, and Research Analyst positions and assign the 
positions disclosure category 3 because staff in these positions make decisions, or 
advise or make recommendations to decision makers, such as the division's 
Principal Property Appraisers, Supervising Property Appraisers, and Research 
Manager regarding the application of property taxes and the value ofproperty for 
tax purposes; and 

• 	 Add the Staff Services Analyst position and assign the position disclosure 
category 9 because the Staff Services Analyst makes decisions, or advises or 
makes recommendations to decision makers, such as the division's CEA, 
Principal Property Appraisers, and Supervising Property Appraisers, regarding the 
utilization of resources for personnel services or employee training. 

The Board also detennined that: 

• 	 Full disclosure is appropriate for the CEA that serves as the division's Chief 
because the CEA makes decisions, or advises or make recommendations to 
decision makers, such as the Deputy Director for the Property and Special Tax 
Department, regarding a broad array of issues affecting the Board's 
administration oftax and fee programs and utilization of resources; 

• 	 Disclosure categories 3 and 7 are appropriate for the division's Principal Property 
Appraiser and Supervising Property Appraiser9 positions because staff in these 
positions make decisions or advise or make recommendations to decision makers, 
such as the division's CEA, regarding the application ofproperty taxes and the 
value of property for tax purposes, and the division's utilization of resources; and 

• 	 The listing for the Associate Property Auditor Appraiser positions assigned to the 
State-Assessed Properties Division on appendix A needs to be amended to delete 
the hyphen between the words "Auditor" and "Appraiser." 

Therefore, the Board proposes to amend appendix A in a manner consistent with the 
Board's determinations regarding these positions. 

9 
Note that the Board is proposing to amend appendix A to move the Supervising Property Appraiser 


position further up in the list of positions assigned to the State-Assessed Properties Division so that it is 

listed with the other managerial positions assigned disclosure categories 3 and 7. 
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Furthennore, the Board has detennined that disclosure category 3 continues to be 
appropriate for the division's Senior Specialist Property Appraisers, Senior Specialist 
Property Auditor Appraisers, Associate Property Appraisers, and Associate Property 
Auditor Appraisers because they make decisions, or advise or make recommendations to 
decision makers, such as the division's Principal Property Appraisers and Supervising 
Property Appraisers, regarding the application of property taxes and the value of property 
for tax purposes. Therefore, the Board does not propose to make any amendments to the 
disclosure categories assigned to these positions in appendix A. 

(4) Special Taxes and Fees Division 

The Board's Property and Special Taxes Department recently reorganized the staff that 
administers the Board's special tax and fee programs according to their functions. This 
resulted in the elimination of the department's Excise Taxes and Fees Division and Fuel 
Taxes Division and the creation of the Special Taxes and Fees Division described above. 
Therefore, the Board proposes to amend appendix A to delete the fonner Excise Taxes 
and Fees Division and Fuel Taxes Division, and add the new Special Taxes and Fees 
Division. 

The Board has reviewed all of the positions assigned to the new Special Taxes and Fees 
Division and detennined that the staff in the division's CEA, Business Taxes 
Administrator, Supervising Tax Auditor, Business Taxes Compliance Supervisor, Staff 
Infonnation Systems Analyst, Associate Governmental Program Analyst, Business Taxes 
Compliance Specialist, Business Taxes Specialist I, II, and Ill, Associate Tax Auditor, 
Tax Auditor, and Staff Services Analyst positions make decisions, or advise or make 
recommendations to decision makers, directly or without significant intervening 
substantive review. Therefore, the Board proposes to amend appendix A to: 

• 	 Add the CEA position and assign the position disclosure category 1 because the 
CEA makes decisions, or advises or makes recommendations to decision 
makers, such as the Deputy Director for the Property and Special Tax 
Department, regarding a broad array of issues affecting the Board's 
administration of tax and fee programs and the division's utilization of 
resources; 

• 	 Add the Business Taxes Administrator, Supervising Tax Auditor, and Business 
Taxes Compliance Supervisor positions and assign the positions disclosure 
categories 2 (as proposed to be amended), 6, and 7 because staff in these 
positions make decisions, or advise or make recommendations to decision 
makers, such as the division's CEA and the Department's Deputy Director, 
regarding the tax and fee programs referred to in disclosure categories 2 (as 
proposed to be amended) and 6 and the utilization of the division's resources; 

• 	 Add the Stafflnfonnation Systems Analyst position and assign the position 
disclosure categories 2, 6, and 8 (as proposed to be amended) because the 
division's Staff Information Systems Analyst makes decisions, or advises or 
makes recommendations to decision makers, such as the division's Business 
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Taxes Administrators and Business Taxes Compliance Supervisors, regarding 
the tax and fee programs referred to in disclosure categories 2 (as proposed to be 
amended) and 6 and the information technology and services referred to in 
disclosure category 8 (as proposed to be amended); 

• 	 Add the Associate Governmental Program Analyst, Business Taxes Compliance 
Specialist, and Business Taxes Specialist II and III positions and assign the 
positions disclosure categories 2 (as proposed to be amended) and 6 because 
staff in these positions make decisions, or advise or make recommendations to 
decision makers, such as the division's Business Taxes Administrators and 
Supervising Tax Auditors, regarding the tax and fee programs referred to in 
disclosure categories 2 (as proposed to be amended) and 6; 

• 	 Add the Business Taxes Specialist I, Associate Tax Auditor, and Tax Auditor 
positions, assign the positions disclosure categories 2 (as proposed to be 
amended) and 6, and permit staff in these positions to file Form 700-A because 
staff in these positions function as auditors for the various tax and fee programs 
described in disclosure categories 2 (as proposed to be amended) and 6 and meet 
all of the requirements ofCalifornia Code of Regulations, title 2, section 18733, 
subdivision (b); and 

• 	 Add the Staff Services Analyst position and assign the position disclosure 
category 7 because the person in that position makes decisions, or advises or 
makes recommendations to decision makers, such as the division's CEA and 
Business Taxes Administrators, regarding the utilization ofdivision resources. 

L. 	 Sales and Use Tax Department 

The Sales and Use Tax Department is responsible for administering the Board's statewide 
sales and use tax program, which includes the administration of local taxes adopted 
pursuant to the Bradley-Bums Uniform Local Sales and Use Tax Law (Rev. & Tax. 
Code,§ 7200 et seq.) and district taxes adopted pursuant to the Transactions and Use Tax 
Law (Rev. & Tax. Code,§ 7251 et seq.). The department has four divisions: the 
Headquarters Operations Division; the Tax Policy Division; the Field Operations 
Division (districts 1 and 2, and out-of-state district); and the Field Operations Division 
(districts 3 and 4, and centralized collections). 

The Board reviewed all of the positions assigned to the Sales and Use Tax Department 
and the positions listed under the heading "Sales and Use Tax Department" in appendix 
A and determined that appendix A lists all of the department's positions that make 
decisions, or advise or make recommendations to decision makers, directly or without 
significant intervening substantive review, except the department's Staff Services 
Manager, Supervising Tax Technician, Tax Auditor, and Senior Information Systems 
Analyst positions. The Department's Staff Services Manager is responsible for 
overseeing all of the functions of the department's E-Services Team, which is responsible 
for the department's electronic services, such as electronic filing of sales and use tax 
returns. Therefore, the Board proposes to amend appendix A to add the Staff Services 
Manager position and assign disclosure categories 2 (as proposed to be amended) and 7 
to that position because staff in that position makes decisions, or advises or makes 
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recommendations to decision makers, such as the department's Executive Director and 
CEAs, regarding the application of the sales and use tax law and a broad range of 
property and services utilized by the Board. In addition, the Board proposes to amend 
appendix A to add the Supervising Tax Technician position and assign the position 
disclosure categories 2 (as proposed to be amended) and 9 because the person in that 
position manages rank and file tax technicians and makes decisions, or advises or makes 
recommendations to decision makers, such as the department's Supervising Tax Auditors 
and Business Taxes Compliance Supervisors, regarding the application of the sales and 
use tax law and the utilization of the division's resources for personnel services or 
employee training. The Board proposes to amend appendix A to add the Tax Auditor 
positions, assign the positions disclosure category 2 (as proposed to be amended), and 
permit staff in these positions to file Form 700-A because staff in these positions function 
as sales and use tax auditors and meet all of the requirements ofCalifornia Code of 
Regulations, title 2, section 18733, subdivision (b). And, the Board proposes to amend 
appendix A to add the Senior Information Systems Analyst position and assign it 
disclosure categories 2 and 8 (as proposed to be amended) because the person in this 
position assists with sales and use tax audits by performing a variety ofanalytical 
activities involving information technology systems, such as computer networks and data 
storage systems, and makes decisions, or advises or makes recommendations to decision 
makers, such as Business Taxes Administrators, regarding the application of the sales and 
use tax law and the information technology and services referred to in disclosure category 
8 (as proposed to be amended). 

Furthermore, the Board reviewed the activities and functions of the B~iness Tax 
Compliance Supervisors assigned to the Sales and Use Tax Department and determined 
that the Board no longer needs to differentiate between "Business Taxes Compliance 
Supervisor (LAN Administrator)" and "Business Taxes Compliance Supervisor" 
positions and that all of the department's Business Taxes Compliance Supervisors should 
be assigned disclosure categories 2 (as proposed to be amended) and 7 because they all 
supervisor sales and use tax compliance programs or teams and make decisions, or advise 
or make recommendations to decision makers, such as the department's Deputy Director 
and CEAs, regarding the application of the sales and use tax law and a broad range of 
property and services utilized by the Board. Therefore, the Board proposes to amend 
appendix A to delete the "Business Taxes Compliance Supervisor (LAN Administrator)" 
position and assign disclosure categories 2 and 7 to the remaining "Business Taxes 
Compliance Supervisor" positions. 

The Board also reviewed the activities and functions of the Business Taxes Specialist I, 

II, and III positions assigned to the Sales and Use Tax Department and determined that: 


• 	 The Business Taxes Specialist II and III positions should be assigned 
disclosure categories 2 (as proposed to be amended) and 7 because staff in 
these positions are senior sales and use tax auditors who report directly to the 
department's Deputy Director, CEAs, or Supervising Tax Auditors and make 
decisions, or advise or make recommendations to decision makers, such as the 
department's CEAs and Supervising Tax Auditors, regarding the application 
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of the sales and use tax law and a broad range of property and services utilized 
by the Board; 

• 	 The Business Taxes Specialist I positions should be assigned disclosure 
category 2 (as proposed to be amended) and pennitted to file Fonn 700-A 
because staff in these positions function as sales and use tax auditors and meet 
all of the requirements ofCalifornia Code of Regulations, tit1e 2, section 
18733, subdivision (b); and 

• 	 The Board no longer has any need to specially designate the "Business Taxes 
Specialist (Special Projects)," "Business Taxes Specialist (Systems 
Coordinator)," ••Business Taxes Specialist (Training Group)," "Business 
Taxes Specialist (Computer Audit Specialist)," "Business Taxes Specialist 
(Regulations Coordinator)," "Business Taxes Specialist (Revenue 
Opportunity)," "Business Taxes Specialist {Technical Advisor)," and 
"Business Taxes Specialist (Project Coordinator)" positions because the 
functions that were fonnerly associated with these positions are now 
perfonned by staff in Business Taxes Specialist II or III positions. 

Therefore, the Board proposes to append appendix A to assign disclosure categories 2 (as 
proposed to be amended) and 7 to the Business Taxes Specialist II and III positions, 
assign disclosure category 2 (as proposed to be amended) to the Business Taxes 
Specialist I positions and continue to pennit staff in these positions to file Fonn 700-A, 
and delete the references to the "Business Taxes Specialist (Special Projects)," "Business 
Taxes Specialist (Systems Coordinator)," "Business Taxes Specialist (Training Group)," 
"Business Taxes Specialist (Computer Audit Specialist)," "Business Taxes Specialist 
(Regulations Coordinator)," "Business Taxes Specialist (Revenue Opportunity)," 
"Business Taxes Specialist (Technical Advisor)," and "Business Taxes Specialist (Project 
Coordinator)" positions. 

In addition, the Board reviewed all of the Sales and Use Tax Department's remaining 
positions that will continue to be listed on appendix A and detennined that: 

• 	 Full disclosure is appropriate for the department's CEA positions and 
Administrative Assistant position for all of the reasons described above; 

• 	 Disclosure categories 2 (as proposed to he amended) and 7 are appropriate for 
the department's Business Taxes Administrator and Supervising Tax Auditor 
positions because staff in these positions supervise entire sections of the 
department and make decisions, or advise or make recommendations to 
decision makers, such as the department's Deputy Director and CEAs, 
regarding the application of the sales and use tax law and a broad range of 
property and services utilized by the Board; 

• 	 Disclosure category 2 (as proposed to be amended) is appropriate for the 
department's Business Taxes Compliance Specialist positions because staff in 
these positions perfonn complex sales and use tax compliance and collection 
functions under the supervision ofa Business Taxes Compliance Supervisor 
and make decisions, or advise or make recommendations to decision makers, 
such as their supervisors and the department's CEAs, regarding the· 
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application of the sales and use tax law; 
• 	 It is appropriate for the department's Associate Tax Auditor positions to be 

assigned disclosure category 2 (as proposed to be amended) and permitted to 
file Form 700-A because staff in these positions function as sales and use tax 
auditors and meet all of the requirements of California Code of Regulations, 
title 2, section 18733, subdivision (b); 

• 	 Disclosure categories 2 and 8 (as proposed to be amended) are appropriate for 
the department's Staff Information Systems Analyst and Associate 
Information Systems Analyst positions because staff in these positions assist 
with sales and use tax audits by performing a variety ofanalytical activities 
involving information technology systems, such as computer networks and 
data storage systems, and make decisions, or advise or make 
recommendations to decision makers, such as Business Taxes Administrators, 
regarding the application of the sales and use tax law and the information 
technology and services referred to in disclosure category 8 (as proposed to be 
amended); and 

• 	 Disclosure categories 2 and 8 (as proposed to be amended) are appropriate for 
the Associate Governmental Program Analyst position assigned to the 
department because the person in that position works with the E-Service Team 
and makes decisions, or advises or makes recommendations to decision 
makers, such as the team's Staff Services Manager, regarding the application 
of the sales and use tax law and the information technology and services 
referred to in disclosure category 8 (as proposed to be amended). 

Therefore, the Board proposes to amend the disclosure categories assigned to these 
positions in appendix A in a manner consistent with the Board's determinations. 

M. 	 Board Committees 

Finally, the Board has five committees, the Property Tax Committee, the Business Taxes 
Committee, the Legislative Committee, the Customer Service and Administrative 
Efficiency Committee, and the Timber Advisory Committee. The first four committees 
are comprised of the Board Members, themselves, including the Controller, 1° and serve 
as forums for the Board Members to hear and discuss interested parties' and Board stafrs 
comments regarding a wide range of topics, such as the Board's tax and fee programs and 
pending legislation. Therefore, all of the members of these four committees are elected 
state officers described in Government Code section 87200 and are not required to be 
listed in the Board's conflict of interest code pursuant to Government Code section 
87302. 

10 Note that the Controller may appoint a Deputy Controller to perform the Controller's duties on the Board 
pursuant to Government Code sections 7.6 and 7.9, and that a Deputy Controller does perform the 
Controller's non-constitutional duties on the Board and its committees when required by the Controller. 
However, the Deputy Controller is not designated in appendix A to the Board's conflict of interest code 
because the Deputy Controller is an employee of the Controller's Office, not the Board, and the 
ControUer's Office's conflict of interest code specifies all of the types of investments, business positions, 
interests in real property, and sources of income which are reportable by the Deputy Controller. 
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The Timber Advisory Committee is appointed by the Board pursuant to Government 
Code section 431. The committee is statutorily required to be "composed ofone 
representative of the Board of Equalization, one representative of the State Board of 
Forestry and Fire Protection, five assessors from the rate adjustment counties defined in 
Section 38105, and one member representing small-scale timber owners, and one 
member representing large-scale timber owners." (Rev. & Tax. Code,§ 431, subd. (c).} 
The committee's purpose is to consult with the Board prior to the Board's performance of 
the duties specified in Revenue and Taxation Code sections 434, 434.l(a}, 38109, 38116, 
and 38204 and to generally advise the Board on other timber issues. 

The Board has traditionally appointed the Deputy Director for the Board's Property and 
Special Taxes Department to serve as the Board's representative on the Timber Advisory 
Committee. In addition, the Board currently lists the Deputy Director's CEA position on 
appendix A and requires full disclosure from the Deputy Director, and the Board plans to 
continue to require full disclosure from the Deputy Director after the proposed 
amendments described above. Furthermore, the members of the Timber Advisory 
Committee, other than the Board representative, are not employees ofthe Board and their 
advisory service on the committee is uncompensated. Therefore, the members of the 
committee, other than the Board representative, are not "designated employees" of the 
Board within the meaning ofGovernment Code section 82019 and are not required to be 
included in the Board's conflict ofinterest code. As such, the Board is not proposing to 
amend appendix A to add any committee members or change any committee member's 
disclosure categories, other than the Deputy Director for the Property and Special Taxes 
Department position discussed above. 

N. Centralized Revenue Opportunity System Project and Team 

The Board has initiated a short-term project to replace the Board's two current 
automation systems with a new Centralized Revenue Opportunity System (CROS} that 
will expand online services and provide an enterprise-wide data warehouse. The Board 
has also established a formal, but temporary project team, comprised of relevant staff 
from throughout the agency. The Board does not propose to specifically list the positions 
held by members of the CROS project team under a separate heading on appendix A. 
The Board will continue to list each CROS project team member's position under the 
heading in appendix A for the department or division to which that CROS project team 
member is permanently assigned and require CROS project team members to file Form 
700 in accordance with the disclosure categories assigned to their permanent positions in 
appendix A. 

Specific Purpose and Necessity 

During its February 22, 2011, meeting, the Board determined that the proposed 
amendments are reasonably necessary for the specific purpose ofensuring that the 
Board's conflict of interest code complies with the requirements of Government Code 
section 87302 by: 
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Title 18. Public Revenues 

Division 2.1. State Board of Equalization-Conflict of Interest Code 

§ 6001. General Provisions. 

The Political Reform Act (Government Code Sections 81000, et seq.) requires state and local government 
agencies to adopt and promulgate conflict of interest codes. The Fair Political Practices Commission has 
adopted a regulation (2 Cal. Code of Regs. Section 18730) containing the terms of a standard conflict of 
interest code, which can be incorporated by reference, and which may, after public notice and hearings, be 
amended by the Fair Political Practices Commission to conform to amendments in the Political Reform Act. 
Therefore, the terms of 2 Cal. Code of Regs. Section 18730 and any amendments to it duly adopted by the 
Fair Political Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B constitute the conflict of interest code of the State Board of Equalization. 

All designated employees of the State Board of Equalization shall file statements of economic interests with 
the State Board of Equalization. Upon receipt of the a statement of the Executive Director. the State Board of 
Equalization shall make and retain a copy and forward the original to the Fair Political Practices Commission. 
Statements of an other designated employees will be retained by the State Board of Equalization. 

Note: Authority cited: Sections 87300-87311, Government Code. 
Reference: Sections 87302 and 87303, Government Code. 
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Appendix A 

Designated Positions 

Board 
Deputy to Board Member 
Administrative Assistant to Board Member 
Assistant to Board Member 
CEA 
District Director 

Disclosure Categories 

ARl 
ARl 
ARl 
AR! 
1 

Community Affairs Deputy 
Administrative Assistant +-81 
Staff Services Manager +-81 
Tax Counsel -1-61 
Executive Secretary I 
Tax Consultant Expert +i-6 
Tax Services Specialist +~-6 
Assistant Tax Services Specialist +f_-6 
Associate Governmental Program Analyst +i-6 
Associate Tax Auditor 2-6 
Business Taxes Representative 
Business Taxes Specialist II 
Infonnation Officer I or II 
Staff Service Analyst 

Executive Office 
Executive Director ARl 
Administrative Assistant ARl 
GEA (Gomnumieatioes Ofiiee) All 

Board Proceedings Division 
CEA AR! 
Staff Services Manager Ml! 
Asseeiate Go¥effti'Benta:l PregFSl'B ABelysl 
(Lt..N Workgmuf) Maeager) 1 e, s 

Associate Govern.mental Program Analyst 

Gustomer aee Taxpayer Serviees Di¥isioe 
~A M 
Staff Serviees Manager 1 9 
Busiaess Tax:es Gompliaeee Speei&list l 6 
Assistant Tax Serviees SpeeieUst 1 6 
Assoeiate Go¥emm:eatal Pregram Analyst 1 6 
Associate Ieformation Systems Ana:lyst 8 
St&ff Services Mooager (Forms anfl Puelieatioas SeetioB) 7, 9 



Assistant Tax 8erviees Sfleeialist (foFms ens 
Pvelieatio&s Seetioe) 7, 8 

Assoeiate Go¥et'fHfte&tal Program Analyst (FoFms MS 
P\:l:blieatioftS Seetiea) 7, 8 

Legislative and Research Division 

Assistant Chief Counsel 

CEA 

Staff Services Manager 
 +£-6~ 
Senior Speeialist Preflerty AppF8iser l 9 
Executive Assistant 1 
Executive Secretary 1 
Business Taxes Specialist 
Associate Governmental Program Analyst 
(System or LAN Administrator) +£-6, 8 

Operations Research Specialist +2_-4, 6, 8 
Research Manager 2-4, 8, 9 
Research Program Specialist +,f-4, 8 
Research Analyst +2-4, 8 

Taxpayers' Rights and Equal Employment Opportunity Division 
Taxpayers' Rights Advocate 1 
Staff Services Manager III (TRAl 1 
Tax Counsel (TRA) 1 
Business Taxes Administrator II (TRA) 2,5, 7 

Alll 
Alll 

Business Taxes Specialist I or II (TRA) 2. 5 
Associate Governmental Program Analyst (TRA) 2.5 
Management Services Technician (TRA) 2. 5 
Tax Technician I (TRA) 2,5 
Senior Specialist Property Appraiser (TRA) 3,4 
Assistant Property Appraiser (TRA) 3.4 
Staff Services Manager (EEOO) 7 
Associate Governmental Program Analyst (EEOO) 7 

Internal Security and Audit Division 
CEA 1 
Business Taxes Administrator 1 
Business Taxes Specialist 1 
Staff Services Manager 7 
Associate Governmental Program Analyst 7 
Staff Information Systems Analyst 7 
Associate Information Systems Analyst 7 

Technology Services Di·lisioaDepartment 
Chief Information Officer 1 
Chief Technology Officer 1 
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CEA 
Data Processing Manager IV 
Executive Assistant 
Bti:siftess Taxes AdmiR:istrater l, 2, 1 9 
BusiRess Taxes Compliaaee 81:1pervisor l, 2, 7 9 
Data Processing Manager 7-9 
Staff Services Manager 7-9 
Senior Programmer Analyst (Supervisor) 8, 9 
Systems Software Specialist 8 
Associate Systems Software Specialist 8 
Senior Information Systems Analyst 8 
Staff Information Systems Analyst 8 
Associate Information Systems Analyst 8 
Senior Programmer Analyst 8 
Staff Programmer Analyst 8 
Associate Programmer Analyst 8 
Associate Governmental Program Analyst 8 

TaxIJayers' Rights aae Equal Emf>leyment Qilportanity Divisioa 
CEA All 
Business T1u~es Specialist (TRA) l 4 
Associate Property Awraiser (TRA) l 4 
Staff Serviees M88ager (EEOO) 7, 9 
Assoeiate Go11emmental ProgFam Analyst (EEOO) 7, 9 

Administration Department 
Deputy Director I 
Administrative Assistant 1 
C:EA AU 
Associate Management Analyst 9 
Data Processing Manager (Information Security Office) 8, 9 
Senior Infoqnation Systems Analyst 8 
Training Oftieer (Traiaiag Offiee) 9 
Assoeiete Go't'emmentel Program Aaelyst 
(Treiaiag Off.iee) 9 

Administrative Support Division 
CEA A:Ul 
Staff Services Manager 7-W 
Associate Business Management Analyst 7-9 
Associate Governmental Program Analyst 7-9 
Staff Information Systems Analyst 8 
Associate Information Systems Analyst 8 
Teleeommt:H'lieations Systems Aaalyst IO 
Oftiee Serviees Maaager (S1:1pef\·isor, Cashier Unit) 7 
Business Services Officer (Supervisor) 9 

iii 



Printing Trades Supervisor 9 
Warehouse Manager 9 
Office Services Supervisor 9 
Mailing Machine Supervisor 9 

PersoDBel MenagemeAtHuman Resources Division 
CEA -1-91 
Administrative Assistant I 
Staff Services Manager 7-9 
Associate GovemmentaJ Program Analyst 7-9 
Associate Personnel Analyst 7-9 
Labor Relations Specialist 7-9 
Personnel Supervisor 9 

Financial Management Division 
CEA Mil 
Staff Services Manager 7-9 
Accounting Administrator 7-9 
Associate Accounting Analyst 7-9 
Senior Administrative Analyst 7 
Associate Administrative Analyst 7-9 
Associate Budget Analyst 7-9 
Senior Accounting Officer 7-9 
Associate GovernmentaJ Program Analyst 7-9 
Office Services Manager 7 
Staff IBtbrmatiea Systems Analyst (Speeialist) 8 
Information Systems Technician Supervisor 8. 9 
Associate Information Systems Analyst 8 
Systems Software Specialist 8 
Office Services Supervisor 9 
Key Data Supervisor 9 

Poli~, Pler.aieg anti B¥ah:tatiofl Di11isioR 
Staff 8et'Viees Manager HI l 4, 7 9 
Staff Serviees Manager I or II 79 
Assoeiate MMegem:eat Aaalyst 79 
Assoeiate 'Busiaess Managem:eat Analyst 79 
Assoeiate Go¥emmeBtal P-rogram Analyst 79 
Staff Iatbrmatioa Systems A:Ralyst 8 

External Affairs Department 
Deputy Director 
Staff Services Manager I 
Information Officer I 
Associate Governmental Program Analyst I 

Staff Information Systems Analyst 7 
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Associate Management Analyst 7 

Outreach Services Division 
Staff Services Manager 
Assistant Tax Services Specialist 2-6 
Associate Governmental Program Analyst 2-6 
Business Taxes Specialist 7 

Customer Service and Publishing Division 
Staff Services Manager 
Associate Governmental Program Analyst 2-6 
Business Taxes Compliance Specialist 2-6 
Tax Services Specialist 7 
Systems Software Specialist 8 
Supervising Tax Technician 9 

Web Services Division 
Senior Infonnation Systems Analyst (Supervisor) 7 
Associate Programmer Analyst 8 
Staff Programmer Analyst 8 
Associate Information Systems Analyst 8 
Assistant Information Systems Analyst 8 

Legal Department 
Chief Counsel 1 
CBA All 
Assistant Chief Counsel All! 
Tax Counsel 1-9 
Executive Assistant 1 
Supervising Tax Auditor {Settlement Division) .J.;-2,Jl 
Supervising Tax Auditor (Appeals Division) 2 
Associate Governmental Program Analyst 7 

79 
Business Taxes Administrator 7 
Librarian 7.-8 
Staff Information Systems Analyst 8 
Assoeiate leformatioa Systems Aa&lyst g 
Business Taxes Specialist II or III .J.;-2 
Business Taxes Specialist I .J.;-2. 
Busiaess Taxes Compliaaee SHpervisor (Offers ia 
COffllJFefflise) l, 2 

Business Taxes Compliance Specialist (Offers in 
Compromise) 
Business Taxes Specialist (Offers in Compromise) 
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Iateraal Seearity an6 Aadit Division 
CEA 
Busiaess Tax.es AEl.ffliaistFater All 
B\:lSiaess TMes 8peeialist AU 

AU 
Assoeiate Go11emmental Program ARBlyst 79 
Systems Soft·wtH'e Speeialist 8 
Staff lttfermatioR Systems Aftalyst g 
Assoeiate lafermetioa Systems Aftalyst 8 
Assisteet IRfeftfletioB Systems Aealyst 8 

Investigations and Special Operations Division 
CEA All! 
Administrative Assistant I 
Business Taxes Administrator -1,2, 7-9 
Business Taxes Compliance Supervisor 2, 7 
Associate Governmental Program Analyst 2, 7 
Business Taxes Specialist -1,2 
Business Taxes Compliance Specialist -1,2 
Supervising Tax Auditor -1,2, 9 
Associate Tax Auditor -1-; 2 
Senior Information Systems Analyst 8 
8*8.ff IAfeftflatiee S~·stems t\aalyst 8 

Property and Special Taxes Department 
Deputy Director 1 
CEA All! 
Executive Assistant l 
Administrative Assistant l,2,fi9 
Staff 8er¥iees Manager 79 
Business Taxes Administrator 2. 7 
Business Taxes Compliance Supervisor 2. 9 
Supervising Tax Auditor 2. 9 
Business Taxes Compliance Specialist 2 
Business Taxes Specialist II or III 2 
Business Taxes Specialist I 2* 
Associate Tax Auditor 2* 
i\:ssoeiate GovemmelHal ProgFam A:aalyst 3, 7 9 
Staff Iafomtatioa Systems ABalyst g 

Assessment Poliey aRd 8tandaFds DiYisioa 
CEA 3, 7 9 
PriReiJlal Property l\:PfJraiser 3, 7 9 
8eaier Speeialist Prof!erty Appraiser 3 
Senior Speeialist Property Auditer Af'f'raiser 3 
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Sl::lflervisiag Property APJ*&iser 3, 7 9 
Assoeiate Property AppF&iser 3 
Assoeiate Property A1:1Elitor Appraiser 3 
Researeh Aaalyst ll (GI8) 3 

County-Assessed Propertiesy +a-Division 
CEA 3, 4, 7 91 
Principal Property Appraiser 3, 7..g. 
Senier PetroltMB 8fltl :Miaiag Appraisal :Eegiaeer 3 
Supervising Property Appraiser (Assessment Praetiees 
Stw.'eys Seetiea) 3, 7..g. 

Senior Specialist Property Appraiser (Assessment 
Praetiees S\trveys Seetioe) 3 
Senior Specialist Property Auditor Appraiser (Assessment 
Praetiees Sl:IPleys Seetioe) 3 
Senior Petroleum and Mining Appraisal Engineer 3 
Associate Property Appraiser (,.;,ssessment Praetiees 
8\:lf'leys 8eetioe) 3 

Associate Property Auditor Appraiser (Assessment 
Praetiees SU:Pteys Seetioe) 3 
Assistant Property Appraiser 3 
Assistant Property Auditor Appraiser 3 
Business Taxes Specialist II 3 
Stafflnfonnation Systems Analyst 8 
Staff Services Analyst 9 

Timber Tax Section 
Principal Property Appraiser 4,9 
81:1pervisiag Property Appraiser (Timeer TuJt Seetioe) 4, 7 9 
Senior Specialist Property Auditor Appraiser (Timeer 
Tax Seetioe) 4 
Associate Property Auditor Appraiser 
(Timeer Tax Seetioe) 4 
Senior Forest Property Appraiser 4 
Associate Forest Property Appraiser 4 
Assistant Property Auditor Appraiser 4 

\laluatieeState-Assessed Properties Division 
CEA J,1-91 
Principal Property Appraiser 3, 7..g. 
Supervising Property Appraiser 3, 7 
Research Manager 3, 7 
Senior Specialist Property Appraiser 3 
Senior Specialist Property Auditor Appraiser 3 
8apervising Property Appraiser 3, 7 9 
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Business Taxes Specialist II 3 
Associate Property Appraiser 3 
Associate Property Auditor AwraiserAuditer !4'1'F&iser 3 
Assistant Property Appraiser 3 
Assistant Property Auditor Appraiser 3 
Research Analyst 3 
Staff Services Analyst 9 

Special Taxes and Fees Division 
CEA 
Business Taxes Administrator 2. 6. 7 
Supervising Tax Auditor 2, 6, 7 
Business Taxes Compliance Supervisor 2, 6, 7 
Staff Information Systems Analyst 2, 6, 8 
Associate Governmental Program Analyst 2. 6 
Business Taxes Compliance Specialist 2, 6 
Business Taxes Specialist II or III 2, 6 
Business Taxes Specialist I 2,6* 
Associate Tax Auditor 2,6* 
Tax Auditor 2 6* 
Staff Services Analyst 

Bxeise Taxes and 'Fees Division 
CBA 
Basieess TMes CemtJliaaee 8QJlerv-iser 
Bl:ISiaess TMes Cempliaeee Speeialist 

Basieess TB*es Speeialist II er III 
Basieess TMes 8peeialist I 
Asseeiale Ta Aueitor 

fuel Tees Dhrisiee 
CBA 
Bl:ISiRess Taxes AdmiHistf&ter 
Staff Serviees Maeager 
BusiB:ess Taxes Cemplianee Saperviser 
Basmess Taxes Comf)liaeee Speeialist 
8utJervisieg Tax AflEliter 
Busiaess Taes Speeialist II or 111 
Basiaess Taxes Speeialist I 
Assoeiate TM Aliditor 

Sales and Use Tax Department 
D~uty Director 
CEA 3 er 4 
C&A2 

7 

1, 2, 7 9 
1, 2, 6, 9 
I, 2, 6, 9 
1, 2, e, 9 
I, 2, 9, 9 
1, 2, 6 * 
I, 2, 6* 

1, 2, 7 9 
1, 2, 7 9 
1, 2, 9 
l, 2, 9 
I, 2, 9 
1, 2, 9 
1, 2, 9 
1, 2 * 
1, 2 * 

Ml 
l, 2, 7 9 
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Business Taxes Administrator +,2, 7-9 
Administrative Assistant 1,2,7,8 
BasiRess Taxes CompliBAee 8apervisor 
(LAN Atimini:strater) l, 2, 8, 9 
Business Taxes CompJiance Supervisor +,2,19 
Staff Services Manager 2. 7 
Business Taxes Compliance Specialist +,2,9 
Supervising Tax Auditor +,2, 7-9 
Supervising Tax Technician 2, 9 
Business Taxes Specialist II or III +,2,+4 
Basiaess TMes 8peeialist (Speeial Prej~s) l, 2, 7 9 
BusiRess TMes Speeialist (Systems Coordiaator) 1, 2, 8, 9 
Basiness TMes Speeielist (TfeiniBg Gfeap) I, 2, 9 
Basiness TMes Speeielist (Compater Audit SfJeeialist) I, 2, 8 
Basiness Taxes 8peeialist (RegulatioH CooreiHater) l, 2 
Busiaess TMes Speeialist (REweaue Of'pemmity) l, 2 
Business TaKes Speeialist (Teehnieal Aaviser) 1, 2 
Busiaess Taxes Speeialist (Project Coerdiaater) l, 2 
Business Taxes ·specialist I +,2 * 
Associate Tax Auditor +,2 * 
Tax Auditor 2* 
Senior lnfonnation Systems Analyst 2, 8 

Staff Infonnation Systems Analyst +,2, 8 

Associate Information Systems Analyst +,2,8 

Associate Governmental Program Analyst +,2~ 


Consultant Mil** 

* Pursuant to 2 California Code of Regulations, section 18733, in lieu of filing Form 700, 
an employee in this disclosure category who was not assigned and did not participate in 
any property tax audits shall file Form 700-A. 
** Consultants shall be included in the list ofdesignated employees and shall disclose 
pursuant to the broadest disclosure category in the code subject to the following 
limitation: The Executive Director may determine in writing that a particular consultant is 
hired to perform a range ofduties that is limited in scope and thus is not required to fully 
comply with the disclosure requirements in this section. Such written determination shall 
include a description of the consultant's duties and, based upon that description, a 
statement of the extent of disclosure requirements. The Executive Director's 
detennination is a public record and shall be retained for public inspection in the same 
manner and location as this conflict of interest code. 
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Appendix B 

Disclosure Categories 

Category 1 
Designated employees in this category must report all interests in real property in the 
State of California, as well as investments, business positions in business entities, and 
sources of income, including loans, gifts and travel payments, ifom SE>l:lfees of the type 
1ieensed or regalated ey or registered with the Be&nl wuler the Bratlley BlHlts UAifofffl 
Leeal Sales and Use TaK Law, tke Sales Me Use Tex LeN+', ane the TraRsaetie&s aad Use 
TSK Law. 

Category 2 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources of the type licensed or regulated by or registered with the Board under the 
Bradley-Bums Uniform Local Sales and Use Tax Law, Sales and Use Tax Law, 
Transactions and Use Tax Law, Alcoholic Beverage Tax Law, California Cigarette and 
Tobacco Products Licensing Act of2003, California Tire Fee Law, Childhood Lead 
Poisoning Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel 
Tax Law, Electronic Waste Recycling Act of 2003, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Hazardous Substances Tax Law, 
Integrated Waste Management Fee Law, International Fuel Tax Agreement, Marine 
Invasive Species Fee Collection Law, Motor Vehicle Fuel Tax Law, Natural Gas 
Surcharge Law, Occupational Lead Poisoning Prevention Fee Law, Oil Spill Response, 
Prevention, and Administration Fees Law, Underground Storage Tank Maintenance Fee 
Law, Use Fuel Tax Law, or Water Rights Fees. 

Category 3 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including Joans, gifts and travel payments, from 
sources that own, or owned, property of the type assessed or valued or exempted by the 
Board and interests in real property located within the State ofCalifornia. 

Category4 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources of the type registered with or regulated by the Board under the Timber Yield Tax 
Law and interests in real property classified as timberland under the Timber Yield Tax 
Law. 

Category 5 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources who have filed an appeal within the preceding 12 months or have an appeal 
pending under the Personal Income Tax Law, Bank and Corporation Tax Law, or Senior 



Citizens Property Tax Assistance Law or have a pending claim under the Taxpayers' Bill 

of Rights for one of these tax programs. 


Category 6 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources authorized by the Insurance Commissioner to transact business in this state. 


Category 7 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide goods, equipment, vehicles, services, or leased space of the type 

utilized by the Board. 


Category 8 

Designated employees in this category must report investments" business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide telecommunications equipment, computers, computer programming, 

or any other services or training or equipment related to such things as computers, 

software, automation, data processing, communication and telecommunication, 

information technology, and duplication services of the type utilized by the Board. 


Category9 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide services, materials, equipment, conference facilities, or consultation 

of the type utilized by the Board for personnel services or the training of employees. 


Category 10 

Oesigaatee employees ie this eategory m1:1st report ia¥esHTt8Ms, business positieas in 

eusia.ess ea.trues, Bft6 SO\tfees ef ineeme, iAeRUHBg lo&fts, gifts &fld tr&'f'el p&ymeMs, fmm 

sel:lfees teat pro¥ide teleeemmanieatiens eqeipmeat IHMI serviees eftke l:YfJe utiliM& ey 

the .8oanl. 




Regulation History 

Type of Regulation: Sales and Use Tax 

Regulation: 6001 

Title: 6001, General Provision Conflict of Interest 

Preparation: Bradley Heller 
Legal Contact: Bradley Heller 

Amendments are proposed to reflect the classification and organizational changes that 
have taken place at the Board since the Conflict of Interest Code was last amended. 

History of Proposed Regulation: 
May 24, 2011 Public hearing 
May 17, 2011 60·day public comment period ends 
March 18, 2011 OAL publication date; 45·day public comment period begins; IP mailing 
March 8, 2011 Notice to OAL 
February 22, 2011 Board Authorized Publication (Vote 5·0) 

Sponsor: NA 
Support: NA 
Oppose: NA 



Final Text of 


Proposed Amendments to California Code of Regulations, 


Title 18, Section 6001, Appendix A 


Appendix A 

Designated Positions Disclosure Categories 

Board 
Deputy to Board Member All! 
Administrative Assistant to Board Member Alll 
Assistant to Board Member All! 
CEA Alll 
District Director 1 
Community Affairs Dwuty 1 
Administrative Assistant 
Staff Services Manager 
Tax Counsel 
Executive Secretary 
Tax Consultant Expert .J.f.-6 
Tax Services Specialist .J.f.-6 
Assistant Tax Services Specialist +f.-6 
Associate Governmental Program Analyst .J.f.-6 
Associate Tax Auditor 2-6 
Business Taxes Representative 
Business Taxes Specialist II 
Information Officer I or II 
Staff Service Analyst 

+f.-6 
.J.f.-6 
.J.f.-6 
7 

Executive Office 
Executive Director 
Administrative Assistant 
CBA (Commenieatioas Offiee) 

All! 
Alll 
All 

Board Proceedings Division 
CEA 
Staff Services Manager 
Assoeiate Go•«emmental Program Aaalyst 
(LAN \Vorkgroup Manager) 
Associate Governmental Program Analyst 

1 6, 8 

Ctistomer ana Taxpayer Serviees Di11isioe 
CBA 
Staff Serviees Maeager 
Basieess Taxes Cempliaeee Speeialist 
Assist8ftt Tax Serviees Speeialist 

All 
1 9 
1 6 
I 6 
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Associate Go\'emmemal Program Analyst 1 9 
Assoeiate IHformatioft System:s Aflalyst g 

Staff Serviees Manager (Forms a&d Pl:lhlieatioHs Seetiefl) 7, 9 
Assistent Tax Serviees Speeialist (farms anEl 
Publieatieas SeetioH) 7, 8 

f,ssoeiate Ge•lemmmtal Program Analyst (Forms aad 
Puhlieatioas Seetioa) 7, 8 

Legislative and Research Division 

Assistant Chief Counsel 
 Alll 
CEA 
 Alll 
Staff Services Manager 
 +2-6~ 
8mior 8fJeeialist Property Appraiser I 9 
Executive Assistant 1 
Executive Secretary I 
Business Taxes Specialist +2-6 
Associate Governmental Program Analyst 

(System or LAN Administrator) +2-6, 8 
Operations Research Specialist +£-4, 6, 8 
Research Manager 2-4. 8, 9 
Research Program Specialist +2-4, 8 
Research Analyst . +£-4, 8 

Taxpayers' Rights and Equal Employment Opportunity Division 
Taxpayers' Rights Advocate 1 
Staff Services Manager III (TRA) 1 
Tax Counsel (TRA) 1 
Business Taxes Administrator II (TRA) 2. 5, 7 
Business Taxes Specialist I or II (TRA) 2, 5 
Associate Governmental Program Analyst (TRA) 2. 5 
Management Services Technician (TRA) 2,5 
Tax Technician I (TRA) 2, 5 
Senior Specialist Property Appraiser (TRA) 3,4 
Assistant Property Appraiser (TRA) 3. 4 
Staff Services Manager (EEOO) 7 
Associate Governmental Program Analyst (EEOO) 7 

Internal Security and Audit Division 
CEA 1 
Business Taxes Administrator 1 
Business Taxes Specialist 1 
Staff Services Manager 7 
Associate Governmental Program Analyst 7 
Staff Information Systems Analyst 7 
Associate Information Systems Analyst 7 

2 



Technology Services DivisioaDepartment 
Chief Information Officer 1 
Chief Technology Officer 1 
CEA 
Data Processing Manager IV 
Executive Assistant 
Busiaess Taxes Adm:iaistfator 1, 2, 7 9 
Business Taxes Complianee 8'\if)ervisor 1, 2, 7 9 
Data Processing Manager 7-9 
Staff Services Manager 7-9 
Senior Programmer Analyst (Supervisor) 8, 9 
Systems Software Specialist 8 
Associate Systems Software Specialist 8 
Senior Information Systems Analyst 8 
Staff Information Systems Analyst 8 
Associate Information Systems Analyst 8 
Senior Programmer Analyst 8 
Staff Programmer Analyst 8 
Associate Programmer Analyst 8 
Associate Governmental Program Analyst 8 

Taxpayers' Rights 8fld Equa:I Bmploym.eat Oppemmity DhisieB 
CEA All 
Business Taxes 8peeialist (TR.A.) l 4 
A • p A • (TR A), ..ssoetateroperty , .i:ppraiser'"' .. l 4 
Staff 8ervioes M8Bager (EBOO) 7, 9 
Asseeiate Ge1f•ernmemal Program Ana:l:yst (EEOO) 7,9 

Administration Department 
Deputy Director l 
Administrative Assistant 1 
CEA All 
Associate Management Analyst 9 
Data Processing Manager (Information Security Office) 8, 9 
Senior Information Systems Analyst 8 
Traiaiag Offieer (Tmiaiag Offiee) 9 
Assoeiate Go'ternmeata:I: Program Afta:l:yst 
(Traiaiag Offiee) 9 

Administrative Support Division 
CEA Al:ll 
Staff Services Manager 7-1-G 
Associate Business Management Analyst 7-9 
Associate Governmental Program Analyst 7-9 
Staff Information Systems Analyst 8 
Associate Information Systems Analyst 8 
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Teleeemmtmieations 8}'5tems t'.::Ralyst 10 
Offic-e 8erviees MaRager (81:lpervisor, Casaier Unit) 7 
Business Services Officer (Supervisor) 9 
Printing Trades Supervisor 9 
Warehouse Manager 9 
Office Services Supervisor 9 
Mailing Machine Supervisor 9 

Personnel ManagemefttHuman Resources Division 
CEA -1-91 
Administrative Assistant I 
Staff Services Manager 7-9 
Associate Governmental Program Analyst 7-9 
Associate Personnel Analyst 7-9 
Labor Relations Specialist 7-9 
Personnel Supervisor 9 

Financial Management Division 
CEA Alll 
Staff Services Manager 7-9 
Accounting Administrator 7-9 
Associate Accounting Analyst 7-9 
Senior Administrative Analyst 7 
Associate Administrative Analyst 7-9 
Associate Budget Analyst 7-9 
Senior Accounting Officer 7-9 
Associate Governmental Program Analyst 7-9 
Office Services Manager 7 
8taff Informatioa Systems Anal}'5t (Speeialist) 8 
Information Systems Technician Supervisor 8, 9 
Associate Information Systems Analyst 8 
Systems Software Specialist 8 
Office Services Supervisor 9 
Key Data Supervisor 9 

Poliey, Planniag and e't'&ll:lation Di•lisioa 
Staff 8erviees Manager III 1 4, 7 9 
Staff 8erviees Manager I or II 79 
Assoeiate Managemeat Analyst 79 
Assoeiate B:asiaess Manegemeat t.nal}'5t 79 
Assoeiate Go•1emmefttal ProgrBftl Analyst 79 
8taff Information Systems ,1\nalyst 8 

External Affairs Department 
Deputy Director I 
Staff Services Manager I 
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Information Officer 1 
Associate Governmental Program Analyst 1 
Staff Information Systems Analyst 7 
Associate Management Analyst 7 

Outreach Services Division 
Staff Services Manager 1 
Assistant Tax Services Specialist 2-6 
Associate Governmental Program Analyst 2-6 
Business Taxes Specialist 7 

Customer Service and Publishing Division 
Staff Services Manager 1 
Associate Governmental Program Analyst 2-6 
Business Taxes Compliance Specialist 2-6 
Tax Services Specialist 7 
Systems Software Specialist 8 
Supervising Tax Technician 9 

Web Services Division 
Senior Information Systems Analyst (Supervisor) 7 
Associate Programmer Analyst 8 
StaffProgrammer Analyst 8 
Associate Information Systems Analyst 8 
Assistant Information Systems Analyst 8 

Legal Department 
ChiefCounsel 1 
CEA All 
Assistant Chief Counsel Mil 
Tax Counsel 1-9 
Executive Assistant 1 
Supervising Tax Auditor (Settlement Division) +,-2~ 
Supervising Tax Auditor (Appeals Division) 2 
Associate Governmental Program Analyst 7 
Admiflistrati·1e Assistant 79 
Business Taxes Administrator 7 
Librarian 7,-8 
Staff Information Systems Analyst 8 
Assoeiate Isformatiofl Systems ,'\nalyst 8 
Business Taxes Specialist II or III +,-2 
Business Taxes Specialist I +,-2 * 
B1:1sifless Taxes Compliance Sl:lpen·isar (Offers in 
Compromise) 1, 2 
Business Taxes Compliance Specialist (Offers in 
Compromise) +,-2 
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Business Taxes Specialist (Offers in Compromise) 

Internal Seeurity aBd Aadit Division 
CEA All 
Business Taxes Administrator All 
Business Taxes Speeialist All 
A.ssoeiate Tax Aumtor All 
Assoeiate Go·lemmeatal Program. Aaalyst 79 
Systems Software Speeialist g 

gStaff Informatioe Systems .Analyst 
Assoeiate Informatioe Systems ,A,.nalyst g 
i\,ssistaat Iaformation Systems ,<\Balyst g 

Investigations and Special Operations Division 
CEA Alll 
Administrative Assistant 1 
Business Taxes Administrator +,2, 7-9 
Business Taxes Compliance Supervisor 2, 7 
Associate Governmental Program Analyst 2, 7 
Business Taxes Specialist +,2 
Business Taxes Compliance Specialist +,2 
Supervising Tax Auditor +,2,9 
Associate Tax Auditor +;2 
Senior Information Systems Analyst 8 
Staff Informatioe: Systems 1\B:alyst g 

Property and Special Taxes Department 
Deputy Director 1 
CEA 
Executive Assistant 1 
Administrative Assistant 1, 2, 6 9 
StaffServ-iees Manager 79 
Business Taxes Administrator 2. 7 
Business Taxes Compliance Supervisor 2, 9 
Supervising Tax Auditor 2. 9 
Business Taxes Compliance Specialist 2 
Business Taxes Specialist II or III 2 
Business Taxes Specialist I 2* 
Associate Tax Auditor 2* 
l\,ssoeiate Go•;ermneatal Program ABalyst 3, 7 9 
Staff InformatioB Systems Aflalyst 8 

Assessmeat Poliey aBd Standards DivisioB 
CEA 3, 7 9 
Prineipal Property Appraiser 3, 7 9 
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8eeior 8peeialist Property Appraiser 3 
8eflior Speeialist Property Auditor A.ppraiser 3 
Supervising Property Af!praiser 3, 7 9 
Assoeiate Property Appraiser 3 
Assoeiate Property i\uditor Apf!raiser 3 
Researeh ,A,.nalyst II (018) 3 

County-Assessed Propertiesy :::HHf.-Division 
CEA 3, 4, 7 91 
Principal Property Appraiser 3, 7-9 
Seeior Petroleum ftflti Mifling A:ppraisal Engiaeer 3 
Supervising Property Appraiser (Assessmeet Praetiees 
8ur1eys 8eetioa) 3, 7-9 

Senior Specialist Property Appraiser (Assessmee.t 
Praetiees Surveys 8eetiofl) 3 
Senior Specialist Property Auditor Appraiser (Assessmeet 
Praetiees Sur'/eys Seetioa) 3 

Senior Petroleum and Mining Appraisal Engineer 3 
Associate Property Appraiser (Assessmeet Praetiees 
8ur+'eys 8eetioa) 3 

Associate Property Auditor Appraiser (Assessmeet 
Praetiees 8Hrveys Seetioa) 3 
Assistant Property Appraiser 3 
Assistant Property Auditor Appraiser 3 
Business Taxes Specialist II 3 
Staff Information Systems Analyst 8 
Staff Services Analyst 9 

Timber Tax Section 
Principal Property Appraiser 4,9 
8upervisiag Property :A:ppraiser (Timber Tax 8eetioa) 4, 7 9 
Senior Specialist Property Auditor Appraiser (Timber 
Tax Seetiofl) 4 
Associate Property Auditor Appraiser 
(Timber Tax 8eetioa) 4 

Senior Forest Property Appraiser 4 
Associate Forest Property Appraiser 4 
Assistant Property Auditor Appraiser 4 

ValuationState-Assessed Properties Division 

CEA 
 ~l 
Principal Property Appraiser 3, 7-9 
Supervising Property Appraiser 3, 7 
Research Manager 3, 7 
Senior Specialist Property Appraiser 3 
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Senior Specialist Property Auditor Appraiser 3 
8Uf>ervisiag Property Appraiser 3, 7 9 
Business Taxes Specialist II 3 
Associate Property Appraiser 3 
Associate Property Auditor AppraiserA.1:1ditor i'\:pflmiser 3 
Assistant Property Appraiser 3 
Assistant Property Auditor Appraiser 3 
Research Analyst 3 
Staff Services Analyst 9 

Special Taxes and Fees Division 
CEA 1 
Business Taxes Administrator 2. 6, 7 
Supervising Tax Auditor 2. 6, 7 
Business Taxes Compliance Supervisor 2, 6, 7 
Staff Information Systems Analyst 2, 6, 8 
Associate Governmental Program Analyst 2. 6 
Business Taxes Compliance Specialist 2. 6 
Business Taxes Specialist II or III 2,6 
Business Taxes Specialist I 2,6* 
Associate Tax Auditor 2,6* 
Tax Auditor 2 6* 
Staff Services Analyst 

BKeise Tuxes a:od fees Di¥isioa 
CBA 
B1:1siaess T&Kes COfBf)liaeee 81:1pervisor 
Busiaess T&Kes Compliaaee 8peeialist 
81:1pervisiag Tax. Auditor 
Busiaess Tuxes 8peeialist II or III 
Busiaess T&Kes 8peeialist I 
Assoeiate T&K Auditor 

Fl:lel Taxes Divisioa 
CBA 
B1:1siness Tues Administrator 
Staff 8en'iees Ma:oager 
Basiness Tax.es CompliBBee Saf)ervisor 
Basiaess Tues Compliaaee Sf)eeialist 
Saf)ervisiag TM Aeditor 
Basiaess Tues Speeialist II or III 
Business Tax.es SfJeeialist I 
Assoeiate Tax. 1\aditor 

Sales and Use Tax Department 

Deputy Director 
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l, 2, 7 9 
1, 2, a, 9 
I, 2, a, 9 
I, 2, a, 9 
1, 2, a, 9 
1, 2, a* 
1, 2, a* 

l, 2, 7 9 
1, 2, 7 9 
1, 2, 9 
1, 2, 9 
1, 2, 9 
1, 2, 9 
1, 2, 9 
1, 2 * 
1, 2 * 
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CEA 3 Of 4 Altl 
CEA2 1, 2, 7 9 
Business Taxes Administrator -l-;-2, 7J) 
Administrative Assistant 1,2,7,8 
BHsiness Taes Compliae.ee Sapervisor 
(Li\N Administrator) 1, 2, 8, 9 

Business Taxes Compliance Supervisor -l-;-2,19 
Staff Services Manager 2. 7 
Business Taxes Compliance Specialist -l-;-2,9 
Supervising Tax Auditor -l-;-2, 7J) 
Supervising Tax Technician 2, 9 
Business Taxes Specialist II or III -l-;-2, +-9 
Business Taxes Speeialist (Speeial Projeets) I, 2, 7 9 
Business Taes 8peeialist (Systems Coordinator) 1, 2, 8, 9 
B\iSiaess THes Speeialist (TFaiRiag Groap) 1, 2, 9 
Business Taxes Speeialist (Computer Al:l:dit Speeialist) l, 2, 8 
Basiaess Taes 8peeialist (Regulatioa Coordiaator) l, 2 
BHsiaess Taxes Speeialist (Rw;eaue Opporttmity) 1, 2 
Basiness Taxes Speeialist (Teehaieal Advisor) l, 2 
Busiaess Taxes Speeialist (Projeet Coordinator) 1, 2 
Business Taxes Specialist I -l-;-2 * 
Associate Tax Auditor -l-;-2 * 
Tax Auditor 2* 
Senior Information Systems Analyst 2, 8 
Staff Information Systems Analyst -l-;-2, 8 
Associate Information Systems Analyst -l-;-2, 8 
Associate Governmental Program Analyst -l-;-2~ 

Consultant Altl ** 

*Pursuant to 2 California Code ofRegulations, section 18733, in lieu of filing Form 700, 
an employee in this disclosure category who was not assigned and did not participate in 
any property tax audits shall file Form 700-A. 
** Consultants shall be included in the list ofdesignated employees and shall disclose 
pursuant to the broadest disclosure category in the code subject to the following 
limitation: The Executive Director may determine in writing that a particular consultant is 
hired to perform a range ofduties that is limited in scope and thus is not required to fully 
comply with the disclosure requirements in this section. Such written determination shall 
include a description of the consultant's duties and, based upon that description, a 
statement of the extent ofdisclosure requirements. The Executive Director's 
determination is a public record and shall be retained for public inspection in the same 
manner and location as this conflict of interest code. 
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Final Text of 


Proposed Amendments to California Code of Regulations, 


Title 18, Section 6001, Appendix B 


Appendix B 

Disclosure Categories 

Category 1 
Designated employees in this category must report all interests in real property in the 
State of California, as well as investments, business positions in business entities, and 
sources of income, including loans, gifts and travel payments, fi:om. sot:lfees of tlte type 
lieeasetl or regalatetl by or registered with tlte Boan:l HBEler tlte Bmtlley Bams Umform. 
Loeal Sales and Use Tax La,•1, tlte Sales and Use Tax Law, and tee Transaetiens aad Use 
Tax Law. 

Category 2 
Designated employees in this category must report investments, business positions in 
business entities, and sources ofincome, including loans, gifts and travel payments, from 
sources of the type licensed or regulated by or registered with the Board under the 
Bradley-Bums Uniform Local Sales and Use Tax Law, Sales and Use Tax Law, 
Transactions and Use Tax Law, Alcoholic Beverage Tax Law, California Cigarette and 
Tobacco Products Licensing Act of2003, California Tire Fee Law, Childhood Lead 
Poisoning Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel 
Tax Law, Electronic Waste Recycling Act of2003, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Hazardous Substances Tax Law, 
Integrated Waste Management Fee Law, International Fuel Tax Agreement, Marine 
Invasive Species Fee Collection Law, Motor Vehicle Fuel Tax Law, Natural Gas 
Surcharge Law, Occupational Lead Poisoning Prevention Fee Law, Oil Spill Response, 
Prevention, and Administration Fees Law, Underground Storage Tank Maintenance Fee 
Law, Use Fuel Tax Law, or Water Rights Fees. 

Category 3 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources that own, or owned, property of the type assessed or valued or exempted by the 
Board and interests in real property located within the State ofCalifornia. 

Category4 
Designated employees in this category must report investments, business positions in 
business entities, and sources of income, including loans, gifts and travel payments, from 
sources of the type registered with or regulated by the Board under the Timber Yield Tax 
Law and interests in real property classified as timberland under the Timber Yield Tax 
Law. 



Category 5 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources who have filed an appeal within the preceding 12 months or have an appeal 

pending under the Personal Income Tax Law, Bank and Corporation Tax Law, or Senior 

Citizens Property Tax Assistance Law or have a pending claim under the Taxpayers' Bill 

of Rights for one of these tax programs. 


Category 6 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources authorized by the Insurance Commissioner to transact business in this state. 


Category 7 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide goods, equipment, vehicles, services, or leased space of the type 

utilized by the Board. 


Category 8 

Designated employees in this category must report investments.s. business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide telecommunications equipment, computers, computer programming, 

or any other services or training or equipment related to such things as computers, 

software, automation, data processing, communication and telecommunication, 

information technology, and duplication services of the type utilized by the Board. 


Category9 

Designated employees in this category must report investments, business positions in 

business entities, and sources of income, including loans, gifts and travel payments, from 

sources that provide services, materials, equipment, conference facilities, or consultation 

of the type utilized by the Board for personnel services or the training of employees. 


Category 10 

DesigHatea employees ift this eategory mast report iBvestmeftts, 9usiBess positioBs in 

basiaess eatities, &Rd soarees ef iaoeme, iaoluding loans, gifts ana tra'rel pa:ymeats, from 

sourees that provide teleeommumoatioas equipmeftt &Rd services of the twe utilized by 

the Board. 
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STATE OF CALIFORNIA 

STATE BOARD OF EQUALIZATION 
450 N STREET, SACRAMENTO. CALIFORNIA 

BETTYT. YEE 
First District San Francisco 

PO BOX 942879, SACRAMENTO. CALIFORNIA 94279-0080 SEN. GEORGE RUNNER (Rel.) 

916-445-2130 •FAX 916-324-3984 Second Distriel, Lancastet 

www.boe.ca.gov MICHELLE STEEL 
Third Distr1ct. Rolling Hills Estates 

JEROME E. HORTON 
Fourth District, Los Angeles 

JOHN CHIANG 
Slate Controller 

June 15, 2011 KRISTINE CAZAOO 
Interim Executive Director 

Lynda Cassady 
Chiefof the Technical Assistance Division 
Fair Political Practices Commission 
428 J Street, Suite 620 
Sacramento, CA 95814 

Re: 	 Declaration Regarding the State Board ofEqualization's Adoption ofProposed 
Amendments to its Conflict of Interest Code 

Dear Ms. Cassady: 

As Interim Executive Director of the State Board ofEqualization (Board), I declare that 
California Code of Regulations, title 18, section 6001 setting forth the Board's conflict of interest 
code (Code), as revised by the proposed amendments to appendices A and B to the Code adopted by 
the Board on May 25, 2011, specifically enumerates each ofthe positions within the Board which 
involve the making or participation in the making ofdecisions which may foreseeably have a 
material financial effect on any financial interest and the Board has satisfied the requirements of 
California Code of Regulations, title 2, section 18750, subdivision ( c ), in proposing and adopting the 
amendments to appendices A and B to the Code. 

Ifyou have any questions, please contact Bradley Heller, Tax Counsel IV, at 
(916) 323-3091. 

Sincerely, 

~.s~~~~~ 

Kristine Cazadd 
Interim Executive Director 

KC:reb 

Attachments 

cc: 	 Honorable Jerome E. Horton, Chairman 
Honorable Michelle Steel, Vice Chair 
Honorable Betty T. Yee, First District 
Senator George Runner (Ret. ), Second District 
Honorable John Chiang, State Controller 
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